PUCf ISHED BY AUTHORITY 


# e 4 ] ;rfi fitwfl, wftrtnr, 25, 1992 /fto 5, 1913 
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m arr 

Separate Paging is given lo this Part in order that it may he tiled as a 

separate compilation 

WT U —WTM 3—(II) 

PA^ I 1 II—Section 3—Sub-section (ij) 


(Tsrt f'wtot vt t) tttjt fttut £ #*mqf jttt tit! fain, m? arfagvtr^ 

Statutory Orders and Notifications issued by the Ministries of the Government of India (other than 

the Ministry of Defence) 


fFT TOTHST 

(FTTTT fTTFT) 

tt&t 

dtfe#V, 1991 

(*SPT) 

4T.5Tr.237—FTTeffa FIFT STfafFTT, 1899 
( 1899 4T 2) 4# STITT 9 4#TT-OTT (l)^’?iT(^) 
gITi si4r1 STfaTTt TT T4TT 41rq %’\*T4 F J IT' 

TT^ggHi TF 5JT41 3f7T FFTI 4lT.T‘f o TT TKTTT 
■9^1 si ■'j tt# far tft ttt ft . ttt . ttt£. 
sTFT/fcfrT 5 jFRT)” TFT it TfalT sftftTFt % 
tt^t qr tfjtT ft fft FftrfrTF' % 5TFnfT twt 11 

[#. 47 / 91 -^PT-^F. 3 3 /8 0 / 9 0-fF F.] 

MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, the 10th December, 1991 
(STAMPS) 

S.O. 237.—In exercise of the powers conferred by clause 
(a) 6f sub-section (1) of section 9 of the Indian Stamp Act, 

91 GT/92—l 


1899 (2 of 1899), the Central Government hereby remits the 
duty with which the bonds i'n the nature of promissory 
notes described as “NRI Bonds (Second Series)" to be issued 
by the State Bunk of India are chargeable under the said 
Act. 

[No. 47/91-Stamps/F. No. 33/80/90-ST] 

srr^sr 

•rf fr'-fr, i fttf) - , 1992 

FFFT 

TiT.5TT.238—Fp-fftT FTTJT TTfsrlWT, 1899 

( 1899 4T 2) tTTTT 9 4# FTTHT ( 1) % *3^ 
(tt) TTTT TFT FrfqTFT TT TTH TTt §ir ifFgfa 
WR n'rTTgrtr FT spn 4# FTTi TFcft £ 
4Hld4. 7TF fafftT fdTT, FFTfa, 5TTT Tfift f%q 
TTT TFT 5TT5 FT TF3' 4T4 FTT 41 }JTT 41 

11. 5 % TUrfsTi TIjT fTrfiT fTTF TT <T T 2010 
(2*FFTT) (50TT3T41) % FT T TfTT sfT^TFTTY TTT 

% T4TT 41 TT’Jff FT TFT TrfcrfdTT 4? 5FT4T 
TFFf £ | 

[#. 1 / 91 -T 3 TJTTT.F. 33 / 9 l/ 90 -ff.F.] 
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ORDER 

New Delhi, the 1st January, 1992 
(STAMPS) 

S.O. 238.—In exercise of the powers conferred by clause 
(a) of sub-section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby remits the 
duty with which the bonds in the nature of promissory 
notes described as 11.5% Karnataka State Financial Corpo¬ 
ration Booth 2010 (If Series) (50Lh Issue) of the value of 
rupees eight hundred twenty five lakhs only to be issued by 
the Karnataka State Financial Corporation, Bangalore arc 
chargeable under the said Act. 

[No. 192-Stamps/F. No, 33'91/90-ST] 

wfoq 

qq. WT. 239—*TTP7 wfafrqq, 1899 

(i 899 ^rr 2) q?r am 9q?rqqqm (l)qr’qw(q?) 

3T7T Tm wfonfi qq qqtq qrrjf grr, qrqqT 

rrqqjnr qq ump qq qpp qmft t qft qrqfeq? rmi 
farfar fqqq, WtU ST’T qKt fqrq mq qR 1 HTT 
q^K qWE'tq (TTT q? qsq % 11.5% qrqfiT 

TTHf fqrftq fqqq qr«f, 201 l( ; mqqt af qr) q: 
^ q qfqq qrJrqn ht* qr *=rm % sqm qq qqq 
wfafqqq q; ^=pf q stott t \ 

[*r\ 3/92-^T-'Pr.q. 33 / 91 / 90 -fq. qr. J 

ORDER 

(STAMPS) 

S.O. 239.—In exercise of the powers cnofentd by clause 
(a) of sub-section (1) of section 9 of the Indian Stamp Act. 
1899 (2 of 18j)9), the Central Government hereby remits the 
duty with which the bonds in the nature of promissory 
notes described as 11.5% Karnataka State Financial Corpo¬ 
ration Bonds 2011 (52nd Issue) of the value of rupees seven 
hundred fifteen lakhs only to be issued by the Karnataka 
State Financial Corporation, Bangalore are chargeable under 
the said Act. 

[No. 3/92-Stamps[F. No. 33/91 /90-ST.l 

sn*jr 

mm 

qq.tn.240—qTTrftq mm qfqfqqq, 1899 
( 1 899 qq 2 ) q?t Win 9 qft ^ 3 WPT (l) % » 3 TW 
(q?) am am qfqqqf qq mm qrqq fq, qrqftq 
nqqqq qqqjm qq mm qfr ett qmft £ qfr 
qprfqq n^q fqrf.qfqqq q'qqtv sn.r npq qqq qrq 
qt fqir Tt [q> q=qqq qw pqq qiqq? ^ % 11 . 5% 

qqfeqr M fq?ftq fqqq 2010 (3 

(siqt qq:) q;m ir qfmr qtqqrft tit % mm 
%■ mmr m rnq wfgmq tr qmtef 

[q. 2 / 92 -qmq-TT.q. 33 / 91 / 90 -fq.qr.] 
wtrt ttw, wqq qfm 


ORDER 

(STAMPS) 

S.O. 240.—In exercise of the powers conferred by clause 
(a) of sub-section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby remits the 
duty with which, the bonds in the nature of promissory 
notes described as 11.5% Karn'ataka State Financial Corpo¬ 
ration Bonds, 2010 (III Series) (51st Issue) of the 
value of rupees two thousand two hundred fifty five lakhs 
only to be issued by the Karnataka SiaG Financial Corpora¬ 
tion. Bangalore arc chargeable under the said Act. 

[No. 2/92-Stamp,s/F, No. 33/91/90-ST] 

ATMA RAM, Under Secy. 

(wrfaqr qqtffoqrq) 

('f ir*i twt) 

i^qqft,i992 

qq.qT. 241—TF^tqfrq f'q? (qtfq qqr qqfttf 

qqq'q) mfR, 1970 % 9 % qqw*? (2) % 

qpq qfer ’qm 3 q? (qr) % wqqqq Jr, 

qrqftq qqqnr qqqsm qt rfap qtWT qrq 

qq^-qg-fafqq?, *qr t't, wmsm? qft ftqrq; 1 mird, 

1992^3lfomm 1994 qq? ?ftq qq q?V qqfq Jp 

fq? qr qqq^P t qqr tqr % qqr %^qJf 

5pqfr qqr qq? mfr qq ?qJf m qqq ?fr, <fr 

qt.n. TT1T, qft qi^qqmfr, fqq qqrqq, «Tpqqr 
qqq fqqm (tfqiq qqiq) qft qfqqqqr q. 
qqi. 15 / 5 / 8 2-ttt#. qrr*'. forty? 22 qAq, 1987 
=f? qqqrn q fqjjqq fq?q qq A, q? ^qrq qr, tqT 
qqr % fqtqq: rfri t fqqqq? fq^qqqmft |i 

[q^m 15/5/9 l-qTf.mq:,] 

qqnq qifoiT, qprr qfqq 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 1st January, 1992 

S.O. 241 ,—In pursuance of sub-clause (b) of Clause 3 
read with sub-clause (2) of the Clause 9 of the Nationalised , 
Banks (Management and Miscellaneous Provisions) Scheme, * 
1970, the Central Government heivby appoints Shrl Rasik 
Gordhandas Achary'a, f fypist-cunv-Clerk, Dcna Bank, iVhmeda- 
bad as a Director on the Board of Directors of Dcna Bank 
for a period of 3 years with effect from 1st January, 1992 
to 31st December, 1994 or until he ceases to be an employee 
of Den a Bank, whichever h earlier vice Shri C A. Palhak 
appointed vide Notification of Government of India, Ministry 
of Finance, Department of Economic Affairs (Banking Divi¬ 
sion), No. F. 15'5 82-1R dated 22nd April, 1987, 

No. F. 15/5/91TR.J 
S. P. BHATIA, Under Secy, 
qf ftqfr, 18 qqqr)- 1992 

qq.wr.242—TT^qfq tf? (mi aftx qiffq 
qqqq) qtffq, 1980 % ^9% qrq qrsq jq<JT 

3 % tt w (q) % w^qqq t, qqqrrc, 

qpqftq fmrt fq? qqqr^; qmr % qmTq, ^q^rrr 
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vtptt Tt 25,1992/ffm 5, is in 


[w’r IT—>tre 3 (ii)] 

tfr^r. f^nTT3T wri farf®T ffaraff if® (ft<t-2) t 
fffarifr tt, ^ft ^ ffffff far^crr fT % ^TTTTfffaff, 
ff fan If, 8 Wffr, 1992 ff Bff'S' tt 
Sffffa T f^ ffT 'ffff TT % fafftfi % T ITTfffbTTT^r 
![fwrt % FT ff TFffft ffTT ®TT Tiff 5ff % STff ff 

^‘t tft Tgff ?'t, fr^Tr ffT % frlsTT jp»fi?r it 

pTff’frr fa!jFr «pT?fr &1 

[ff. ffT 9/l7/9l4t.3TT.-I] 

New Delhi, the 8th January, 1992 

S.O. 242.—Jn pursuance of sub-clause <q) of clause 3 
read with clause 9 of the Nationalised Banks (Management 
and Miscellaneous Provisions) Scheme, 1980; the Central 
Government, after consultation with the Reserve Bank of 
India, hereby appoints Shri T, Krishnaruj Bhat, an officer 
in the Middle Management Grade (Scalc-1T), presently posted 
in the Zonal Office, Vijaya Bank, Bangalore, as a Director 
on the Board !ojf Vijaya Bank with effect from the 8th 
January, 1992, for a period of three years or until he ceases 
to be an officer of Viajya Bank whichever ia earlier. 

[No. F. 9/17/91-BO.1] 


TT.Sff.243—t'T (ffffT 3TTT stfW 
t3ff5ffff) RFTT, 1970 % 9^9 % qu® 

3 T ^T-TJOT (it) T TFfRff it %*St4 TTTTTT, 
ffTTffar ffffffTg T^T V 'RTTT, UrKiSkl, 

«ft tfi.ti. nffT^rsT m"t tttt sraar, ttt 3t, 
w«ff ttot, trifftr Tt s^rffard 1992 ff tit 
srr sftsrrfff % frit qT ^ tt t % ijt 

srfarrcV % ^ir sTTfr ttt ®r® It f, ^*r 
ff 5fT m Tg% £r, tffff tT t. ir 
fa^TT ip TT it ffffTTT TTfft i 1 

Iff.tTT. 9/27/91-TV, 3 ft.-I] 
ffff.ffff. ffTTRTTT, ffTT 


S.O. 243.—In pursuance of sub-clause (c) of clause 3 
read with clause 9 of the Nationalised Banks (Management 
and Miscellaneous Provisions) Scheme, 1980. the Central 
Government, after consultation with the Reserve Bank of 
India hereby appoints Shri B, T. Ramachandra Reddy, Branch 
Manager, Dena Bunk, Jayanagar Branch, Bangalore, as a 
Director on the Board of Dena Bank with effect from the 
Kth January, 1992 for a period of three years or until he 
ceases to be an officer df Dena Bank, whichever is earlier. 

[F No. 9/27/91-BO.ll 
,M. S. SEETHARAMAN, Under Secy. 


TRlffT, ffT'ITR srpm 
TvTT’TT, 2 f, 1991 

TT.ffT.244—fTWTffffT ffftTffffffTiff T ffffrfTTT, 
ffWTT fffijfffffff, 1961 Tt ffTT-f 120 TT T'TTITT 
(l) fft r ( 2 ) 3Tff ffK ffR ff ffTTT TTff 

ffTTi' ff ; T SlfffTff TT Jffffff T^T grr, Ff, Fpsff 
ffffTTT ff TTTT, TTTnT, ffTTTTn f^tff Tffr f fT 
ffTWT T'TTTTT t 't- 21 T'TTffT % ffffi-Tfffft TWt 
fffjTlft (*fr, T.T.) ff'rg ffgRT ffTTTT (&ff 
(T.T.),> fffffT T'TTffT, fflTfr, 24-TTffTf ^ 

24-ntnrr, T fafftfifirfft % tit it ffr.ff. 

(^T T.T.) ff.ffT. (f^y T.T.) gTff T) 

nf fftff t ffff'j ir, ffrTTF fffdfTTff, 1 96 1 % 

ffwfftr 27 fr fftr ff-'.ffrT 21 t ffiTffHt t ffifrff 

ffff^T fffffTfft TT ff'ffff TTff ffTT Trfff Tf fffvTTTff 

I 

fff fer-T 9-12-19 91 ff 5T4TTV gTffl I 

[ffStff-1 3/9 1-92] 
®T. T6T. ?TR:. I, BET ffffTTT: ffT^Tff 


OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME TAX 

Calcutta, the 2nd December, 1991 

S.O. 244,—In addition to all previous notifications in 
exercise of the powers conferred uuder sub-sections (1) and 
(2) of Section 120 of the Income Tax Act, 1961 and of all 
other powers enabling me in, this behalf, J i the Chief Coni’ 
missiouer of Income Tax, Calcutta, hereby direct that all 
the Income Tax Officers (f.D,S.) and Assistant Commissioners 
(T.D.S,) under the control of the Deputy Commissioner of 
Income Tax, Range-21, Calcutta shall have power to 
exercise the powers and functions, under Chapter XVJID 
and Chapter XXI of the Income Tax Act, 1961, in respect 
of demands raised by lTJ>s (TDS) und ACs (TDS) with re¬ 
gard tio all assessees of Calcutta,, Howrah, North 24-Parganus 
and South 24-Pnrganas Districts. 


This Notification will come into effect from 9th December, 
1991. 

[No. 13/91-92] 

DR. N. R. SIVASWAMY, Chief Commissioner of Income Tax 
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W€T Sl'tT TFifar 'jfa Jfq-UPT 
(TFtffai' 'jfa.faTTT) 

4T fafaY, 3 0 f'OTRIT, 1991 

TF.m. 243 .—TRcffa YITT *£fft (WTT) fafanT, 19 8S T fafaTY 5 T TlfafaTY (fi) % YTYTTY 
TT-ttyt Yfagfaer fan ttyt I fa fa-r stymy yyj ytstNY % fauiT ;ftr Ynj^fr y fen; yd; f, Tmft Trfa yyt-y 
fft Yf £ : 

YYgfer 


5F. TITTY Y. YMi TT mTY TTSYY Tl YffafY YftHjfar TM YTT TTfa ’TYTfaT 

y. (y^ty/tt-) ttyyt yy.yt. y. yyt feYfa ^rfafa 


0 ) ( 2 ) 


( 3 ) 


(4) 


(5) 


1. 0072 129 

2- 01 36934 

3. 0173435 

4. 0287955 

5. 0532841 

6- 0617041 

7. 0634546 

$ 0721844 

9- 0851 150 

10. 0859974 


faYTT 5TT . fa., 1 5 ^ft. ft . 226 : 197 5 

faf, TTfaYTYTY- 201001 


ftTTT <^nf4'7 fa ., fw 7TT, 

YfafafY, tte;-670oio 

tftlr ifa ., TT^r- 32-33, 

SoyI^TY irferr, TfatlT-144004 

YTYTY*: fsfaHfeT fa., 

faYTTTnft 583211, ft^fe fa. TYft 

feWR ftft TYTY fa., TINY ^TTY, 
tTY.^ft. ft*qJ. YT. T. 142 
TTfaY-422001 

ytytty ftm sty y?^ y? , 

YM'ft dlHT, Mi’ll 

TYYF4T ipft TfYMY ifa flET^T ('ft) fa., 
CYTT 3-ft, (rnr.'ft)??^^^? 
Y5TY-600098 

fa ^fa=TT %ZW>. fa ., 16 rf'S T "fa, 

YTTWT-700001 

yty «i’i iA yttIy'? $st<£fa, faffa 0®, 
(YTTYfaT) tt. y. o.TfaTT «h, 
fasffarft, fan mmfirit 

Ynrftft. w, 30 / 31 ,^ft. nf. ft. 
ft nrfe, tut ft?, 

T?H4l4l , <r-382415 


709: 1974 
417(TIT l) : 
5287: 1989 

1925: 1974 

10001: 1981 

4323: 1980 

2580 : 1982 
10(YTT 2) : 1976 

5117: 1969 


fauff MET, 6, jftTTTTTTT, 
TT’ftTT Y'lYlft % n IY 4, imt, 
T«Tf-74 


91-08-01 

91-06-16 

90- 11-01 

91- 09-01 

91-08-01 

91-06-01 

91-08-16 

91-09-16 

91-04-01 

9 0-10-01 


11. 0881361 


694: 1977 


91-08-01 


['frntIT— 3 (ii)] 

(if 


25,1992/^ 5,1913 425 


(2) (3) (4) 


12. 0888673 

n?rr ?5fif^rfor ^r, wMrr fpi, 

ST2T^T-14 35 05 

1729:1979 

91-08-16 

13. 0891465 

*£t%3T f"T., 5T. *r. 

^i^T-400010 

2878: 1986 

91-09-01 

14. 0895170 

farrr*T 3JI nT fa,, 9, TTY, 

7 000 01 

3694: 1966 

91-08-16 

15* 1058440 

STSW ^ITFT tfa* tj . 3TT. fa , , 

9,3FTTW ?T, 700001 

10(wr 2) : 1976 

91-03-16 

16. 1076543 

tfafaftfarfal (sfftCT) 5fr. fa., 

:fa?T-342007 

398('<TFT l) : 1976 

91-01-01 

17- 1 107629 

TTPTT 'FRTT^fJFT far^T STf. fa ., 
“^irm7fr?»T” 1074 , 

^ TIT TTStTFT- 600019 

9359: 1930 

91-0S-16 

18* 1 159648 

^ 5TTTT£ f5T., 9, ^TT^rr'JT TIT 
^'JT^TTT-700088 T^TTT 

493 ('<TFT 2) : 1981 

84-02-16 

19. 11839 58 

jit . fa., 

3 0 5-V, iffa xfrz, 3ft?T TT2TT 
%*n'*fa, TWf-400001 

1 592. 1939 

9 0-05-16 

20 1215531 

n^rf^r . 

Id ^. 4 ; . 3 

*Tf. -ft. tr t <nWR*TC 

ITTRTT- 5 00037 

2558: 1974 

91-07-31 

21. 1216028 

i’fftarer tt . 
sf. 4, far;?. 3 

STT^. . «fMT ; T 1 TT 

tTTRTT-500037 

1695: 1974 

91-08-01 

22. 1227841 

TfTTfTTT FFT 9TT9 ST. fa., 

fa- 3 2 - 3 3, tTf^gipr qfas:, fafr, 

?m?rrT 

458: 1988 

91-08-16 

23. 1229138 

faffaTT fsRf' Z st . fa., 

ITT. STf T . 35, srgTT^wft 9TT fa?T, 
5THT JT?ra- TTY, 
fafak-560049 

1011: 1981 

91-09-01 

24. 1304328 

TSfa 5T*TTCft sro faw, 

TTTT%WT fafa Tfe, 

Tf'j r 

6220: 1989 

91-09-01 

25. 1329142 

>1 J \T x 1 1 

Trofnnfa wr itst sfatn, 

^- 11 / 66 ^ sirfa, TRT7rHV 

458: 1988 

91-08-16 

26. 1389665 

*£fa m\ ul sTTii sfafa 

7T3T%sn ?far <*ftz, 

7| 

5986: 1970 

91-09-01 





426 THE GAZETTE OF INDIA : JANUARY 25. 1992/MAGHA 5, 1913 l Part If 


( 1 ) 


( 2 ) 


(3) 


27. 1437044 

28. 1 442845 

29. 1502938 

30- 1549459 

31. 1555959 

32. 1 HO 5 1 40 

33. 1 641245 

34* 1663457 

35- 1687774 

36. 1688372 

37- 1689778 

38- 1697878 

39. 1711 543 


'7-241, 242 («ft)-6-8TTS, 

. nftTT, 

^^-302103 

ArffA 6 5 7/ 1, RfffTATft UT 

ARrsfr 

ATRT 'ft^TET-^fT JT^R, 

"TR fl-fATT^T fjt^T 

f"l fWi’H'-sJ p’T ^ ., 

’Fli STER fipT % TFT, 

TTFFFP" 

l 3 -tt, 'fit attet; fry, 

'^RapfTT-7 00014 

RTER. 2, 

rr. n. hw ?t 

trnrafT^, vft'TPT-462032 

ifrlTI V J il C-l T P,<| f T (5TT ) ff’. 
TTSTT ITT, fRRgfaERT, 
T>f'J7, 24 trat ( 9. f) 

srr fy^RTEf. s, 

ree, ft®, 

fatR rnrfrfmft. 

f TO H VIT- 6 41014 

Tvfitfr tar, 

f. 15, *FffoT ¥E . "^E, 
TT^WEfr %R % ARE, 
fl'yfT, ^Rf-400993 

ffflT -JSfT’f TIT. ff ., 

TFT nfr . RATEt, 
q'trnr SFTTTT, RETT 

EAR#TR far, 

TRET ETPT U,T ( 20ET fEAjT) 

fnrfpr-560049 

TTVJ *rr*t1'6irw TXfJT 5T1T3R 

ft/8 5, RzrrR, 

^tt^t 

y . ¥t. fTAT TRA. % ., 

8 TflTi m; ae, 
fflE’JT, fTE^T 


1977: 1975 

2594: 1977 

73: 1961 

10325: 1989 

5780: 1980 

10840:1986 

8598:1987 

4064 ('AFT l) —1978 

I 

1554 (WPI 1) : 1988 

651:1980 

2418 (AFT l) : 1977 

8808 : 1986 


Sec. 3 (ii) ] 
(3)" 

91-08-01 

91-08-16 

90- 01-31 

9 1-04-16 

91- 05-01 

91-09-01 

91-01-16 

91-01-16 

91-09-16 

91-05-16 

90- 05-16 

91- 06-16 


4687: 1980 


91-07-16 
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[UTH-II—«rs .i (iij] 


(1) <*> ('■>) (i) 


40. 1713749 

^. TT. 5ftf*T . fa., 

8 Ttfw 

TTT^T 

9006 ■ 1 979 

91-07-10 

41. 172 71 5 4 

o 1 , trrr rttt fafin ?T?, 

^rrf^FTiwT?- 201001 

2312:]907 

91-09-01 

4 2. 17 50 049 

% fr. i&frz, 
ft. iRT 1 ! 

2567:1978 

91-07- 0 1 

43. 1 809055 

TS^-192, i)sft 
tntfvjr, wT^rn 
fofat-l 10032 

694:1977 

91-04-01 

44. 1823958 

tf l T’€r»TTTrT T ., 

fafa? ft?, 
ql 317 30, fapr 73T1T 
^T'<rf^r ^rir T -388i 21 

2568 : 1 978 

91-05-1 0 

45. 1827401 

?nt fr 07 T %f 1 % ., 

. fr 53 - 54 , 4 , 

’TrfeWT^'T^ f?faj’-’-T'JT of’TTT, 
JTTfsTTRTT 

•_.ft r* r>* • -ft- 

8887: 1978 

91-06-01 

46. 1828968 

r7 TT3' f. 1 2 0, ft, . TTftr 

qfat ur - ^, fffa- 452003 

1032 5 : 1 989 

91-00-01 

47. 1857208 

mtffaT fm rrorirfir, 

?T. 120, 

2 5, 

7ft7r3T*-121004 

4246:1984 

91-08-01 

48. 1936870 

mr. 9 tt . r 

1304 / 1 , frarfarfr 

4, OT’TTT, 

9283:1979 

91-02-10 

49. 1967982 

ff jTT qrq-q-, 5 / 2 3 8, m^Tim ?7T 
sffatfr ft?? 

TIOHrj r-fi4l 0 1 3 

9079: 1989 

91-0 5-01 

50. 1987483 

N/TT’M Ji f 7 ! ., 

32 ft TTW^TT, 

T>^f-400 01 0 

1786: 1985 

91-06-1 6 

51. 1997480 

T J M I l +k<£V ^ , f^T ., 

4,*FWTTf., ^sr^fn-7or 001 

2566:1984 

91-07-10 

52. 19981 85 

5 6i, 9?o87TSfnfrfr, 
irftf. 8,ft. ft. ff?. 

unsTTi, ffwft-i 1 0032 

1 5 54('flnr 1) : 1988 

91-07-10 

53. 2007030 

TPTfpnr f* f?r, 

13' 1 , 

^rwr-700007 

7406 (iTFl 1 ) : 1985 

91-08-01 
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(l) 


( 2 ) 


(3) (^) 


54. 2009331 


55. 201 1217 


56. 2024529 


57. 2028941 


58. 2054740 


59- 2125131 


60- 2126234 


61. 2133635 


62. 2134738 


63. 2136338 


64. 2138847 


65. 2188951 


TTPfTTTT 

1 3 3, VT&r*grZ, 

TTTrTT-70 0 007 

TfipTTre fippr m. ft- , 

V 7 

218 ^nifr^r^, 

*1516-600001 

6>^r^tTT 6^. Sp. 

1 4 1 5 -Sfl-f . tir^y, 

TFPJT (*T. 5T. ) 

Try (jtt. ) 

fa. ^TTyf. 985, 

fpftnrr yrfafffr, *pqr ttt, 

3 T^PW& 7 RT 

P5T6-G00101 

l/sft, CTT Z 6, 158, 

*n tfTfyqr, farr srfteT 
wrT'Et 

^r-50, F^d 

PTT^far %sp Try, 

5T#ft ($) pryf-400093 

wrc. %. fayry* pt. f^r., 

ST. T?. yTW 6 . 82, 
tTtTTTT- 1 4700 l 

(srr) fa., 

WTT T. 3 58, 

HT-TTT, JPTtt Tty 

TTWT 

*l£ftfaT-l 10044 

Tmr yy^R, 

5TT. f% ., T 3TTT, ^t?Rt5 
ffai^TT (%T6 , )-68961 5 

RT 5T*fR, 

pf6TT. 24, RFT %fa*R TTT JT 
tT'4T? ft?, (j) 

400062 

rfryr rfa y#f 7 pRR 

fT^TTTT 

f^TT-680321 

farjlfa Wfafa 

66/2 RR TIT, 

wr- 7114 06 


7406 (vim 2):198.I 


226:1975 


2580: 1982 


205 2: 1979 


4985: 1988 


996: 1979 


1341:1981 


894:1977 


3854:1988 


1 293 : 1988 


418: 1978 


7406 (‘6FT 1) : 1984 


91 - 08-01 


91-08-16 


91-09-16 


91-09-16 


9 0-12-16 


91-0 6-16 


91-06-16 


91-07-16 


91-07-16 


91-08-1 6 


91-08-06 


91-09-16 
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4 
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66. 2153641 


nrn’PTxm 25,1992/*^ 5,1913 

2 3 

< 5 ^ ngr) 87 08: 1978 

srr. 1 %. 24 2/q't, 

>ptM fsr^rr-ff^r 


91 - 10-01 


[tf. %. ST. fa. 13: 1 4 ] 


MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Supplies) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 30th December, 1991 
NOTIFICATION 

S.O. 245. In pursuance of Sub-regulation (6) of Regulation 5 of the Bureau of Indian Standards 
(Certification) Regulations, 1988, it is, hereby notified that the Certification Marks Licences, details of 
which are mentioned in the following Schedule, have expired : 

SCHEDULE 


SI. Licence 
No. 

Name of the Licensee 

Number of the relevant 
Indian Standard 

Date of 
expiry 

(0 

(2) 

(3) 

(4) 

1 0072429 

Kisan Engineering Works Pvt. Ltd. 

15, G.T. Road 

IS 226 : 1975 

91/08/01 

2 0136934 

Ghaziabad 201001 

Western India Plywoods Ltd. 

Hills Road, Baliapatam 

Cannanore 670010 

IS 709 : 1974 

91/06/16 

3 0173435 

Freeweel & Co. 

S-32-33, Industrial Area, 

Jalandhar 144004 

IS 417(Part 1) : 19 

9 0/11/01 

4 0287955 

Pampasar Distilleries Ltd. 

Chitwadgi 583211 

Hospet, Distt. Bellary 

IS 5287 : 1989 

91/09/01 

5 0532841 

Sinnar Bidi Ydyog Ltd. 

Congress House 

M.G. Road 

P.B. No. 142 

Bashik 422001 

IS 1925 : .974 

91/08/01 

6 0617041 

Satyakam Diesel Engine Mfg Co., 

Lalgi Tola, Patna 

IS 10001 : 1981 

91/06/01 

7 0634546 

Venkateswara Agro Chemicals & Minerals 
(P) Ltd. 

Plot 3-B, (N.P.) Indl. Estate. 

Ambattur Madras 600098. 

IS 4323 : 1980 

91/03/16 

8 0721844 

The India Jute Co. Ltd. 

16, Strand Road, 

Calcutta 700001 

IS 2580 : 1982 , ; 

91/09/16 


91 GI/92—2. 
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9 0851150 

10 0859974 

11 0881361 

12 0888678 

13 0891465 

14 0895170 

15 1058440 

16 1076543 

17 1107629 

18 1159648 

19 1183948 

20 1215531 

21 121628 


North Bengal Plywood Industries 
Sevoke Road (3rd Mile) 

P.O. Ektia Sal, Siliguri 
Distt. Jalpeiguri 

Panchal Engg. Works 
30/31, G.I.D.C. Estate 
Odhav Road 
Ahmedabad 382415 

Mechno Plast 
6, Heera Compound 
Opp. Navjivan Colony 
Chembur, Bombay 74 

Rama Engineering Works 
Kashmir Road 
Bata la 143505 

Steelagc Industries Ltd. 

P.O. Mazagaon 
Bombay 400010 

Reliance Jute and Industries Ltd. 

9, Brabourne Road 
Calcutta 700001 

Assam Bengal Veneer Ind. Pvt. Ltd. 
9. Clive Read 
Calcutta 700001 

Indo-Engineering (Kota) Pvt. Ltd. 
Gumanpura Kota 324007 

Bkarat Pulverising Mills Pvt. Ltd. 
“Hexamar House” 

1074, Thiruvottiyur High Road 
Madras 600019 

Jem Private Ltd. 

9, Sonapur Road 
Calcutta 700088 West Bengal 

Maharashtra Asbestoes Pvt. Ltd. 

305-A, Green House 

Green Street 

Opp. Old Custom House 

Bombay 400001 

Edible Chemical Inds. 

Plot No. 4, Road No. 3 
l.D.A. Balanagar 
Hyderabad 500037 

Edible Chemical Inds. 

Plot No. 4, Road No. 3 
LD.A. Balanagar 
Hyderabad 500037 


IS 10 (Part 2) : 1976 

IS 5117 : 1969 

IS 694 : 1977 

IS 1729 : 1979 

IS 2878 : 1986 

IS 3794 : 1966 

IS 10 (Part 2) : 1976 

IS 398 (Part 1) : 1976 
IS 9359 : 1980 

IS 493 (Part 2) : 1981 

IS 1592 : 1989 

IS 2558 : 1974 

IS 1693 ; 1974 


■Sec. 3 (ii) ] 

4 

91/04/01 

90/01/01 

91/08/01 

91/08/16 

91/09/01 

91/08/16 

91/03/16 

91/01/01 

91/08/16 

84/82/16 

91/05/16 

91/07/31 

91/08/01 
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4 

22 1227841 

Allahabad Spun Pipe Pvt. Ltd. 

C-32-33, Industrial Estate 

Naini, Allahabad 

IS 458 : 1988 

91/08/16 

23 1229138 

Premier Biscuits Pvt. Ltd. 

Sy. N.o 35, Bhattarahalli 

9th Mile Old Madras Road 

Bangalore 560049 

IS 1011 : 1981 

91/09/01 

24 1304328 

Steel Authority of India 

Rourkcla Steel Plant 

Rourkela 

IS 6240 : 1989 

91/09/01 

25 1329142 

Ram-Pyari Spun Pipes India 

J-ll/66, Nai Basti 

Ishwar-Gangi Varanasi 

IS 458 : 1988 

91/08/16 

26 1389665 

Steel Authority of India 

Rourkela Steel Plant 

Rourkela 

IS 5986 : 1970 

91/09/01 

27 1437044 

R.S. Industries 

A-241, 242 (B)-6-D Road 

Vishwarkarme Indl. Area 

Jaipur 302013 

IS 1977 : 1975 

91/08/01 

28 1442845 

Karthik Tools 

657/1, Narsingampatti Village 

Melur Taluk Madurai District 

IS 2394 ; 1977 

91/08/16 

29 1502938 

Baloji Bitumens 

Gundla Pochampalli Medical 
lo. Range Reddy District 

IS 73 - 1961 

90/01/31 

30 1549459 

Girishchandra & Co. 

Nr. Durga Oil Mill 

Bedeshwar Jamnagar 

IS 10325 :1989 , 

91/04/16 

31 1555959 

Technogenics 

13A, Durga Charan Doctor Road 

Calcutta 700014 

IS 5780 : 1980 

91/05/01 

32 1605140 

Interpack Containers 

Plot No. 2 Halalpur 

P.O. Nayapura 

Bairagorh Road 

Bhopal 462032 

IS 10340 : 1986 

91/09/01 

33. 1641245 

Radiant Engineering lnds. (P) Ltd. 

Radha Park 

Bishalakhmitala Baruipur 

24-Parganas (W.B.) 

IS 8598 : 1987 

91/11/16 

34. 1663457 

Coimbatore Electrical Equipment Pvt. Ltd. 

Plot 5 Elec. & Electronics 

Industrial Estate 

Avanashi Road 

Civil Aerodrome Post 

Coimbatore 641014 

IS 4064 (Part 1) : 

: 1978 91/23/16 
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0) 

(2) 

(3) 

(4) 

35 1687774 

Rashoki Control Cables 

No. 15, Sarvodaya Indl. Estate 

Opp. Mahakali Caves Road 

Andheri (East) 

Bombay 400093 

IS 1554 (Part 1) : 

1988 91/19/16 

36. 1688372 

Bendy Tjdyog Private Ltd. 

Vill. & P.O. Ansani 

P.S. Jagacha, Howrah 

IS 651 : 1980 

91/05/16 

37. 1689778 

Bengal Lamps Ltd. 

Old Madras Road (20th km) 

Bangalore 560049 

IS 2418 (Part 1) : 

1977 90/05/16 

38. 1697878 

Pyro Scientific Enterprises 

D/85, Race Course 

Dehradun 

IS 8808 : 1986 

91/06/16 

39. 1711543 

JD Jones & Co. Ltd. 

8 Daniesh Sheik Lane 

Shibpur 

Howrah 711109 

IS 4687 : 1980 

91/07/16 

40. 1713749 

JD Jones & Co. Ltd. 

8 Damesh Sheik Lane Shibpur 

Howrah 711109 

IS 9066 : 1979 

91/07/16 

41. 1727154 

Summer-King Enterprises 

61, Maliwara Vafsnt Cinema Road 

Ghaziabad 201001 

IS 2312 : 1967 

91/09/01 

42. 1750649 

K.P. Industries, 

T. Nagar, Madras 

IS 2567 : 1978 

91/07/01 

43. 1809055 

Bhushan Electrical Industries 

W-192, Gall Chandcr Shekhar 

Babarpur, Shahdara 

Delhi 110032 

IS 694 : 1977 

91 /04/01 

44. 1823958 

Vallabh Pesticides Mfg. Co. 

Anand Sojitra Road 

Post Box 30 

Vithal Udyognagar Vallabh 

Vidya Nagar 388121 

IS 2568 : 1978 

91/05/16 

45. 1827461 

IDL Chemicals Ltd. 

Plot No. D-53-54 Site 4 

Sahibabad Industrial Area 

Ghaziabad (UP) 

IS 8887 : 1978 

91/06/01 

46. 1828968 

Shyanr Engineering Industries 

120-B, Indl. Estate 

Polyground Indore 452003 

IS 10325 : 1989 

91/06/01 

47. 1857268 

Toshiba Home Appliances 

Plot No. .26 

Sector 25, Faridabad 121004 

IS 4246 : 1984 

91/08/01 
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48. 1936870 

S.L. Industries 

1304/1 GIDC Phase IV 

Naroda Ahmedabad 

IS 9283 : 1979 

91/02/16 

49. 1967982 

Veza Pumps 

5/238, Thadagam Rd, GCT Post 
Coimbatore 641013 

IS 9079 : 1989 

91/05/01 

50. 1987483 

Chauddhry Steel & Alloys Ltd. 

32 quay Street 

New Darukhana 

Bombay 400010 

IS 1786 : 1985 

91/06/16 

51. 1997486 

Barnagore Jute Factory Co. Ltd. 

V, Clive Row 

Calcutta 700001 

IS 2566 : 1984 

91/07/16 

52. 1998185 

Vardhman Cables 

561, Friends Colony 

Gali No. 8, G.l. Road 

Shahdara Delhi 110032 

IS 1554 (Part 1) : 1988 

91/07/16 

53. 2007630 

Ramkumar & Sons 

133 Cotton Street 

Calcutta 700007 

IS 7406 (Part 1) : 1984 

91/08/01 

54. 2009331 

Ramkumar & Sons 

133 Cotton Street 

Calcutta 700007 

IS 7406 (Part 2) : 1984 

91/08/01 

55. 2011217 

Tamilnadu Rolling Mills Pvt. Ltd. 

218, Linghi Chetty Street 

Madras 600001 

IS 226 : 1975 

91/08/16 

56. 2024529 

Mohan Jute Bass Mfg Co. (Raipur) 

14 & 15 Urla Indl Estate 

Raipur (M.P.) 

IS 2380 : 1982 

91/09/16 

57. 2028941 

Omega Foods & Nutrients (p) Ltd. 

Plot No. 985 TVS Colony 

Anna Nagar Western Extension 

Madras 600101 

IS 2052 :1979 

91/09/16 

58. 2054740 

Sonal Plastic Industries 

C 1/B, Plot No. 158 

GIDC Estate Waghodia 

Distt. Baroda 

IS 4985 ; 1988 

90/12/16 

59. 2125131 

Shanco Industries 

B-50, Nandabhuvan Indl. Estate 
Mahakali Caves Road 

Andheri (East) 

Bombay 400093 

IS 996 : 1979 

# 91/06/16 

60. 2126234 

R.K. Devices Pvt. Ltd. 

P.O. Box No. 82 

Patiala 147001 

IS 1341: 1981 

91/06/16 

61. 2133635 

Falcon Electronics (P) Ltd. 

Khasra No. 358 Village Ali 

IS 694 : 1977 

91/07/16 


Mathura Road P.O. Badarpur 
New Delhi 110044 
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(1) 

(2) 

(3) 

(4) 

62. 2134738 

Sakri Electrical Industries Pvt. Ltd., 
Vrindavanam, Kottanad, 

Tiruvalla (Kerala) 689615 

IS 3854 : 1988 

91/07/16 

63. 2136338 

Jay Electric Industries, 

Unit No. 24, 

Nutan Chemical Compound, 

Valbhat Road, Goregaon (E), 

Bombay 400062 

IS 1293 : 1988 

91/08/01 

64. 2138847 

Leader Lamps & Electricals, 

Chcruvalloor P.O., Trichur-680321 

IS 418 : 1978 

91/08/01 

65. 2148951 

Tirupati Laminators, 

66/2 Salkia School Road 

Howrah 711106 

IS 7406 (Part 1) : 1984 

91/09/16 

66. 2153641 

Lupin Agro Chemicals (India) Pvt. Ltd., 

242/P GIE>C, Panoli, 

Distt. Bharuch 

IS 8708 : 1978 

91/10/01 


[No. CMD/13 : 14] 


^T,?rr. 246.—nrofar *rm? sqrt (sptfr ) fafprir, 1988 % Wm 5 % TTfafhqTT (6) % 

Jr srfy^fad 1w $ f% ftFr sptfjt;t w^rtff % Tt't ?r^r|- Jr ftcr tct f, 

snrfsr mm ?> »rf £ :— 




*T, 

(tfr^r./rp*. 

tfV ^T.STT.JT. ?T«n fort* 


tptfh ^PTTfJcT %fa 

77) 


(2) 

(3) 

(4) 

1* 

0259950 

sft.rr.p^r. 

'WT. tf)-l 59 ffnWJTT rjfw, 

TOT-I, frffevft-l 10028 

3564 : 1975 

91/06/01 

% 

0450637 

#wr, 1379,w4)te, 

5^-411002 

7122 : 1984 

91/09/01 

3- 

0472243 

*rnft ’jf^jr, 

209 4-f ?PK, 

<■ 

10001 : 1981 

91/07/01 

4- 

0712944 

SETT FfW . '&f^f77T try 

<p. fir., 

t> , ar. t . ii9, 

1 4 1 00 1 

3749 : 1978 

9 I/O8/0 1 

5- 

0784464 

^Trrfvi q ci ( 5TT. ) % ., 

135, #fiFT 1$tZ, 

^Wm-700001 

7406 (WT l) : 

1984 9 l/07/l 6 
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'ffTT'T TT WW : 2 5,19 9 2/JTT^T 5,1913 
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(1) 

(2) 

( 3 ) 

(4) 

6. 

0955465 

ijf?m 'sftTTTT JFTT, 

faf«P?TT 

-n r 

562 : 1978 

9 I/O 8/ 01 

91/0 7/16 

7. 

0988682 

MW 

7-tft rrfWT, 

^FTC, WWTW, 462023 

7121 : 1973 

8. 

1014521 

^J^TT foiiO , 

2 TOF5RTEIT, 

•TTHiM TtT, #W»IWriTTr, 
f^5T-638604 

4964 : 1980 

90/1 7/16 

9. 

1044429 

^^7-700001 

1322 : 1982 

9 l/03/l 6 

10- 

1053430 

^TT^r, 

10 (*n»T 2) : 1976 

9 1/03/1 6 

11, 

1071129 

g?5T l£r 

14 7, trfoTT, 

"ftoSTTo 629, 160002 

4246 : 1984 

9 l/04/l 6 

12. 

1160532 

5T^P ^ f*TRT fa., 

5 wmW 
£RTV«T-70000 1 

2580 : 1982 

9l/02/l 6 

13. 

1169045 

facRR 7 ? ifaft ^TRTffaR 

781020 

4654 : 1974 

8 6/0 3/1 6 

14- 

1242635 

53 SRcff 'TT3>, 
srmwT -144002 

417(wni' 2) : 19 

90/l0/l 6 

15- 

1248950 

^r^sTHBwt €^ti<ii5^6 Hwnr^f, 

234, TIT, *pjT qfaH 1 , 

«Pk«rq7:-64i402 

1718 : 1988 

91/12/01 

16. 

1264039 

Tirftt^r, 

2/7 +HMJK, far t>t, 
iwp- 63 860 2 

4964 : 1980 

10 (’*W 2) : 1976 

9l/0l/l6 

17- 

1294553 

SR’fa >fl S'ti'l , 

TT. ^TTf ^TT^fSTT, 
f^PJTT— 

mrm 

9l/0l/01 

18. 

1314634 

o^A|^t|T rftf*TM <, ^TT’ftt^T ITT, fir *, 

2 6 8, TVS, 

^mqr-641018 

6595 : 1980 

9 l/oe/l 6 

19. 

1317741 

farm 95 m, 

11 q/ 236 , 

"FT^-208012 

1741 : 1960 

9 l/06/1 6 
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20. 

1324233 

itrsft ^ftfftTfw 

trs, 

'fr^r'T vrm, 

^>r^T-641037 

CN 

6595 : 1988 

91/07/ 1 6 

21- 

1361946 

777, 1379, 73, 

5^-411007 

1507 : 1977 

91/09/01 

22- 

1407439 

TTHTT ^TTTTTf^l’T f*T?7, 

TTRT nf*TTT, 

% wraft) 

■ft.TT. 7 , 20, W7T-301001 

3903 : 1984 

9l/07/01 

23. 

1428144 

7t 77 7lf . 777, 

sft.^t. -dr, TiTTm- 144401 

1726 (fTFT 2) : 1974 

91/07/0 1 

24. 

1429853 

Tt.^.Slf. 7ftf, 3fto£f° 

9177m-144 401 

1726(HT*T 7/3R , 2) 1974 

91/07/01 

2 5- 

1433440 

#jft7TP7 JTT.fa., 

7. 6 6,-717.3 tYt, 7 m 17^ 

tpt, crnjTr, 

7777^3, 

8249 : 1976 

9 l/07/1 6 

26. 

1531844 

i77shj 

ffa 777, 1379 TTTfft 73, 

3®T‘-41002 

2569.: 1978 

91/09/01 

27* 

1572656 

spftor '^nfeTr 37 ^ 7 , 

28, *7.^7. 7 *a»ff TtT, 

10840 : 1986 

9l/03/l 6 

28. 

1581253 

WnfT FFT TITTfT, 

Tm-frf'JPT'JT, *T. 75757 

5ft7^7 

458 : 1988 

9 1/07/ 1 6 

29. 

1584865 

tT7^F3 7T. f7., 

7T. -iftT^f, f77r-^f7TJ7 

7W7 777 

3196 : 1982 

9 l/07/l 6 

30- 

1611640 

*mft fe7 77^ 

afr/qsr 7r7T7rft 73, 

^TT3 7. 159/60, 77T77-362001 

10325 : 1989 

90/10/16 

31. 

1626451 

7f77f37T r 7TfPH777, 

220, HI7+KHISI tts, 

^TTTT 

10840 : 1986 

90/12/01 

32. 

1705952 

Mt ^71,-8-9-32 

7884 : 1978 

91/07/03 


^-522001 
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( 2 ) 

(3) 

(4) 

3 3. 17237 52 

^jfMsr (m.) fir., 

17/l, aft qs »ft is. 
r^n 

562 : 1978 

9l/08/l6 

34. 1761 154 

1 l->l &&T, 

frft wwtot, 

fire^:-638604 

4^64 : 1980 

88 / 12/01 

35. 17S4873 

mm fvmwffrr, 

mW{T ITT, 

JpR 4<KT?7H, 

•Tfe, 

2664 : 1980 

91/01/31 

36 1792165 

qfspR in.ftr.., 

affn ij^rrft-7 81026 

4985 1988 

91/02/16 

37- 1804045 

98, trfsjJRr >rf^T, 

<fkr- 2 , =#tfh?-160002 

7532 : 1974 

91/03/16 

38. 1 829667 

39. 1833658 

¥i. srtfw m. -TtffTRT 

24 'TX*Fn 

trtrtr tw i&z# (ifa.) 

tft -17 tflrr jtft, ^tt^, 

^ 5^-6 

458 : 1988 

1746 : 1985 

91 / 06/01 

91 / 06/01 

40- 1951155 

«fkR Wpst^r %., 

.if PTH JR, JFdTfPFT, 

^RRR-500037 

11170 : 1895 

91/08/ 01 

41- 1852056 

fmm ftw, 

^rfaq- % qm) j^fcr, 
ftr^rr—J rs 

1307 : 1988 

91/08/01 

42. 1861663 

?ft ’4 H r 7 ><n"l 

■fmr fyftsr mi 4T tto, 
mrRrmr, pk tr, 
srR 

9020: 1979 

9i/os/i6 

43. 1895579 

fir.. 

fjTffT^rao-, 71 jMst ^fJT 
VH=FTfl-70001 3 

719 : 1974 

90-11-01 

44. 1986491 

125 <M£*i^TR, 
f^f^rn-700007 

7406 ('ITT l) : 1984 

91 06-16 


91-GI/92— 3. 
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45- 1986883 

2 cTT^T, 

Tn?psft WPrlT-700060 

7406 ('SET 2) I 1984 

91-06-16 

46. 1998690 

wnf TpftyT*rjr, 

9. 

8598 : 1987 

91-07-16 

47. 2002923 

fWR ^ 

•Tt.WT. f. 248, ftf Tty, 

Tfirwr T9T 251001 

11997 : 1987 

91-07-16 

48. 2015528 

yrprjr jit. fir. 

ft-iaqyyfr i* . tifw, 
9JR5T-208022 

7406 (SET l) : 1984 

91-08-16 

49. 2015528 

WTFT^T ^ rfefo STT. fir. 

ft -19 w i*. ttfrsT, 

99^^208022 

7406 (SET l) : 1984 

91-08-16 

50. 2015629 

TfyfFT 9vtffry try ynrft., 

31 t^fTJTT, 

9nr9$T-208012 

7406 (*TET 2) : 1984 

91-08-16 

51- 2103525 

%T5r far fow fir. 

(^aftftpT fyffrry) 

Tt.^T. A. 2,fyTrr, 
f<mtH 691501 

505 : 1978 

91-04-16 

52. 2108535 

flr*ft «fl**r, 

8-9-32, ^irft ^ JETT, 

jj^T-522001 

4956 : 1977 

91-04,16 

53. 2111322 

%.tft. rr*y 
yrotfr % yTfr, 

^fm^r 

3315 : 1974 

91-05-01 

54. 2114429 

q.fc. q^srsfualyr, 

507/50 $trfr fry, 

V5Frwr-700074 

5490 (SET l) : 1977 

a l/05/l 6 

55. 2118942 

t??P£T ^3 TT ST.fa. 

128, fy sstrjr 

128, ft TP'JTt, 
fror —w (f^.s.) 

7406 (SET l) : 1984 

9l/06/l6 

56. 2123228 

ifas yrnr itt yrt (mt, ) fir., 

14, fry, y>WTT|-700014 

7406 (SET 2) : 1984 

9l/06/l6 

57. 2123329 

fifarr yryr y# (sit. ) fir. 

14 t^rn^r fly, , P?wnT-7oooi4 

7406 (SET l) : 1984 

91/06/16 

58- 2130225 

99T foiUfrK rfy fiFTOTT (ST. ) 

fir.., ^-tt yyr 
yty-ffaifaTT, ’]yyrs-i 22001 

1965 : 1972 

91/07/01 



[e. %. sfa/ 13 / 14 ] 
cnt. sftfyytsy, 3 ttt s'^rfyyvw 
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S.O. 246.—In pursurance of Sub-regulation (6) of Regulation 5 of the Bureau of Indian Standards 
(Certification) Regulations, 1988, it is, hereby notified that the Certification Marks Licences, details of which 
are mentioned in the following Schedule, have expired : 

SCHEDULE 


SI. Licence No. 
No. 

Name of the licensee 

Number of the relevant 
Indian Standard 

Date of 
expiry 

1 

2 

3 

4 

1. 0259950 

B.A.S. Metal Works 

Plot No. C-159 

Naraina Industrial Area, Phase I 

New Delhi-110028. 

IS 3564 :1975 

91-06-01 

2. 0450637 

Kamdhenu Pesticides 

Krishi Bhavan 

1379, Bhawani Peth 

Poona-411002. 

IS 7122 :1984 

91-09-01 

3. 0472243 

Gad re Industries 

2094-E, Yikram Nagar, Kolhapur. 

I : 10001 : 1981 

91-07-01 

4. 0712944 

Upper India Steel Manufacturing & Engg. 
Co. Ltd. 

Dhandri Industrial Focal Point 

P.O. Box No. 119 

Ludhiana-141010. 

IS : 3749 : 1978 

91-08-01 

5. 0784464 

Burlap Commercial (P) Ltd. 

135, Canning St. Calcutta-700001. 

IS : 7406 (Part 1) : 1984 

91-07-16 

6. 0955465 

Union Pesticides 

Shri Ram Nagar, Vidisha. 

IS : 562 : 1978 

91-09-01 

7. 0988682 

Kilpest Pvt. Ltd. 

7-C, Industrial Area. Govind Pura 
Bhopal-462023. 

IS : 7121 :1978 

91-07-16 

8, 1014521 

Luna Knitters 

2, Vaikalthattam Kamaraj Road, 
Thennampalayam Tirupur-638604. 

IS : 4964 : 1980 

90-12-16 

9. 1044409 

Heilgers Ltd. 

Chartered Banu Building 

Calcutta-700001. 

IS : 1322 : 1982 

91-03-16 

10. 1053430 

Plywood Bengal 

Dhupguri, Baitaguri 

Distt. Jalpaiguri. 

IS : 10 (Part 2) : 1976 

91-03-16 

11. 1071129 

Sundra & Sudarshan 

147, Industrial Area 

Post Box 629 Chandigarh-160002. 

IS: 4246:1984 

91-04-16 

12. 1160532 

Prahartak Jute Mills Ltd. 

IS : 2580 :1982 

91-02-16 


5, Syanagouge Street 
Calcutta-700001. 
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13. 1169045 

Nityananda Industrial Corporation 

Noonmati, Gauhati-781020. 

IS : 4654 : 1974 

86-03-16 

14. 1242635 

Golden Sports 

WX 53, Basti Nau 

Jalandha r-144002. 

IS : 417 (Part 2) : 19 

90-10-16 

15. 1249950 

Astalakshnii Textile Supplies 

234, Trichy Road, Sulur Post 

Coimbatore-416402. 

IS : 1718 : 1988 

90-12-01 

16. 1264039 

Rasi Knitters 

2/7, Kongu Nagar Main Road 

Tirupur-638602. 

IS : 4964 :1980 

91-01-16 

17. 1294553 

Jayashree Wood Products 

P.O. Rupai Siding 

Doom-Dooma Distt. Dibrugarh. 

Assam. 

IS : 10 (Part 2) : 1976 

91-04-01 

18. 1314634 

Coimbatore Premier Corp. Pvt. Ltd. 

262, Avanashi Road, Coimbatore-641018. 

IS : 6595 :1980 

91-06-16 

19. 1317741 

Matador Foam 

11 A/236 Ashok Nagar. 

Kanpur-208012. 

IS : 1741 : I960 

91-06-16 

20. 1324233 

Marvel Engineering Industries 

4/23, Amman-Kulam Road , 

P.N. Palayam, Coimbatore-641037. 

IS 6595 : 1980 

91-07-16 

21. 1361946 

Kamdhenu Pesticides 

Krishi Bhavan 1379, Bhawani Path 

Poona-411002. 

IS 1507 : 1977 

91-09-01 

22. 1407439 

Prakash Pulvesing Mills 

1, Old Industrial Area 

(Opp. Railway Goods Shed P.B. No. 20 

Alwar-301001 

IS 3903 : 1984 

91-07-01 

23. 1428144 

B.S.Y. Engg. Works 

G.T. Road, Phagwara-144401 

IS : 1726 (Part 2) : 1974 

91-07-01 

24. 1429853 

B.S.Y. Engg. Works 

G.T. Road, Phagwara-144401 

IS 1726 (Part 7/Sec. 2 ) 1974 

91-07-01 

25. 1433440 

Swathy Chemicals Pvt. Ltd. 

No. 66, Mount Poonamalloe Road 
Manapakkam Village Sriperumbudur Taluk, 
Chinsiaput Dt. 

IS 8249 :1976 

91-07-16 

26. 1531844 

Kamdhenu Pesticides 

Krishi Bhavan 1379, Bhawani Petb, 
Poona-411002 

IS 2569 : 1978 

91-09-01 

27. 1572656 

Praveen Plastic Industries 

28, J.N. Mukhorjeo Road 

Bandhaghat, Howrah-6 

IS 10840 : 1986 

91-06-16 

28. 1581253 

Prakash Spun Pipes 

Village Hisampur 

IS 458 :1988 

91-07-16 


P O. Mahroopu, Jaunpur 


— 
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29. 1584865 

Everest Cylinders Pvt. Ltd. 

Village Selakui 

Distt. Debradun, U.P. 

IS : 3196 : 1982 

91-07-16 

30. 1611640 

Laxmi Tin Works 

O/S Majevvadi Gate Plot No. 159/60 

Junagarh 362001. 

IS 10325 : 1989 

90-10-1 6 

31. 1626451 

Asiatic PJastiques 

Seth Sooragmall Jalan Trust Compound 

220, Naskarpara Road. Howrah 

IS 10840 : 1986 

90-12-01 

32. 1705952 

Nimi Choms 

8-9-32, 2nd Line Nehru Nagar 

Guntur-522001 

IS : 7884 : 1978 

91-07-01 

33. 1723752 

Unikil Pesticides (P) Limited 

17/1. B & C, Indl. Estate 

Vidisha 

IS : 562 : 1978 

91-08-16 

34. 1761154 

Coco Garments 

11 -A( 1 ), Elementary School 

Second Street. Karuvam Palayam 
Tirupur-638604 

IS : 4964 : 1980 

88-12-01 

35. 1784873 

Karnataka Oil Refineries 

Shampur Road, Ashok Nagar Extension 

K.G. Halli Arabic College Post 

Bangalore 

IS : 2664 : 1980 

91-01-31. 

36. 1792165 

Luit Asian Plastics Pvt Ltd 

Bonda Narangi 

Guwahati-781026 

IS : 4985 : 1988 

91-02-16 

37. 1804045 

AVM Chemicals 

98, Industrial Area, Phase 11 

Chandigarh-160002. 

IS : 7532 : 1974 

91 03-16 

38. 1829667 

Calcutta Spun Pipes and Inds. 

P.O. Jugbaria Vill. Muragacha 

24-Pa rganas. 

IS : 458 : 1988 

91-06-01 

39. 1833658 

Rajasthan Wax Products Industry (Regd.) 
D-17, Meera Marg 

Bant Park, Jaipur-6 

IS : L 746 : 1985 

91-06-01 

40. 1851155 

Shriram Refrigeration Industries Ltd. 
Balanagar Township 

Hyderabad-500037 

IS : 11170 : 1985 

91-08-01 

41. 1852056 

Heema Pesticides 

Bijrol Road (Near Railway Crossing) 

Baraut Distt. Meerut. 

IS : 1307 :1988 

91-08-01 

42. 1861663 

Shri Anand Agro Industries 

Near Lodha Petrol Pump 

Village Sinhasha, Dhar Road 

Tndore, 

IS : 9020 : 1979 

91-08-16 
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43. 1895579 

Waxpal Industries Ltd. 

9, Mittor House 71, Ganesh Chandra Avenue 
Calcutta-700013. 

IS 719 : 1974 

90-11-01 

44. 1986481 

Imperial Laminators 

125 Cotton Street 

Calcutta-700007. 

IS : 7406 (Part 1) : 1984 

91-06-16 

45. 1986683 

2, Calcutta Fabricators 

2-Milan Sarani Parnasree 

Calcutta-700060. 

IS : 7406 (Part 2) : 1984 

91 -06-16 

46. 1998690 

Bengal Tools Limited 

Durgapur 1 Distt. Burdwan 

Hasser Avenue. Gopinathpur 

W. Bengal. 

IS : 8598 : 1987 

91-07-16 

47. 2002923 

Kissan Agro Chemicals 

P.B. No. 248. Court Road 

MuzaiTamaga r-251001. 

IS : 11997 : 1987 

91-07-16 

48. 2015528 

Kanpur Plaslipack Pvt. Ltd, 

D-19, Panki lndl. Area 

Kanpur-208022. 

IS : 7406 (Part 1) : 1984 

91-08-16 

49. 2015528 

Kanpur Plastipack Pvt. Ltd. 

D-19, Panki lndl. Area 

Kanpur-208022. 

IS : 7406 (Part 1) : 1984 

91-08-16 

50. 2015629 

Indian Coating & Laminating Corpn. 

3), Factory Area 

Kanpur 208012. 

IS : 7406 (Part 2) : 1984 

91-08-16 

51. 2103525 

The Kerala Ceramics Ltd. (Kaolin Division) 
Post Box No. 2 Kundara 

QuUon-691501. 

IS : 505 : 1978 

91-04-16 

52. 2108535 

Nimi Chems 

8-9-32, 2nd Line 

Nehru Nagar, Guntur-522001. 

IS : 4956 : 1977 

91-04-16 

53. 2111322 

Kay Cee & Co. 

Outside Jalori Gate 

Jodhpur. 

IS : 3315 : 1974 

91-05-01 

54. 2114429 

A.K. Enterprises 

507/50 Jessore Road 

Cal- utta-700074. 

IS 5490 (Part 1) : 1977 

91-05-16 

55. 2118942 

Mehatpur Pacakases Pt. Ltd. 

128 lndl Area Mehatpur 

Distt Una (HP). 

IS 7496 (Part 1) : 1984 

91-06-01 

56. 2123238 

Ganges Waterproof Works (P) Ltd. 

14, Bechulal Road, 

Calcutta-700014. 

IS 7406 (Part 2) : 1986 

91-06-16 

57. 2123329 

Ganges Waterproof Works (P) Ltd. 

14, Bechulal Road, 

Calcutta-700014. 

IS : 7406 (Part 1) : 1984 

91-06-16 
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['TFT II —3 (ii)J 

I 


Frwn W 1 F : 3 FTTfr 25 ,l» 9 .'/TOT 5,1913 


7 


443 


58. 2130225 Chander Nagar Chemicals & Minerals (P) Ltd. IS 1965 :1972 91 -07-01 

Chandor Nagar Village Silokra 
Gurgaon-122001 


to.ot. 247 :— srrefta mro: 5$ft fern, 
snttftn nrcw tott vfngfTO ffo 

1 1 

[No. CMD/13 : 14] 

1 98 7 % :ftro 7 % TifTOn ( 1 ) % jfs *?’ % inprTO Jr 
nH nfro to; toto (ft) ir trsrm fen tot 

sp.tr. wrfhtr vitt^ ^ nw ^ ^ 

tnfran tfen iftr fafa 


ft nTfng- 

( ) 

( 2 ) 

(3) 


(f) 

1. 

*rrfritr: 179—1977 

totTOt n. 3TOnfVi99i 


1991-02-28 

2- 

srrftrtf: 549—1974 

„ „ 4 , ^rroft 1 99i 


1991-01-31 

3- 

mf to -‘ 1203—1978 

„ „ 3 , infa 1991 


1 991-04-20 

4. 

inf TO: 4046 (TOT 2 )—1981 

„ „ 1 info, 1991 


1991-04-30 

5- 

iTTf TO: 5630—1970 

„ „ 1 , srroft 1991 


1991-01-31 

6- 

infTO : 6203—1984 

„ „ 3 intro 1991 


1 991-08-31 

7. 

inf TO : 7218—1974 

„ „ 4 , ^rrofl' 1991 


1991-01-31 

8* 

inf TO : 7218—1“74 

„ „ 5 , inrtn 1991 


] 9 <’1-08-31 

9. 

inf TO : 7253—1974 

„ „ 3 , srrofl 1991 


991-01-31 

10. 

ilTf TO: 7253—1974 

,, „ 4 , intro 1991 


1991-08-31 

11- 

inf TO : 9389 (*mr 1 ) —1°79 

„ „ i, srroft 1991 


1 991-01-31 

1 2. 

inf tw : 1694 (TOT2) —1980 

„ „ 1, SRSTfl 1991 


W91-01-31 

13- 

iHf TO : 11934—1987 

,, ,, 1 , ^rroft 1991 


1 991-01-31 

14. 

inf TO: 1936—1987 

„ „ 1 . irtor 1991 


1991-04 30 

15. 

iTTf TO : 11937—1987 

„ ,, i,3trofti99i 


1991 01-31 

16. 

inf'7tr: 12592 (TOT 1 ) —1988 

„ „ 1, TOTO7, 1990 


1990-11-30 


toTTM fil ^1 Endin' 4 fi?> 4^0 , ■hIi't. stto, 9 TOT^roTfr nro nf 10002 iftr 
fifcftn 1 '-txri+Tir, w^f, nsirriifr ^fhup nrsr m< 0 TOtflr, ft '!.'-•(, ., TNr I jv-(T j 

’nffnrc'rc, T[*tii«i'i<ri, fs\RT5, ^ir^T, qrnrjt, *nro 3:, Trot ifl? fro^nr £ fife- % ffo TOnsg & 1 

%. yfkj 1 3 : 5 ] 
n n ■ faTTro, 3t«R *r?r fnfw 
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S.O. 247 .—In pursuance of clause (b) of Sub Buie (1) of Rule 7 of Bureau of Indian Standards 
Rub s, 1987, th) Bureau of Indian Standards, hereby notifies that amendmcnt(s) to the Indian Stanoard(s) 
given in the schedule hereto annexed has/bave been issued. 


SCHEDULE 


SI. No. and year of the Indian Standard 
No. amendment 

No. and date of the amendment 

Date from which 
the amendment shall 
have effect 

i 2 

3 

4 

1. IS : 179—1977 

Amdt No. 3, Feb 1991 

1991-02-28 

2. IS : 549—1974 

Arndt No. 4, Jan 1991 

1991-01-31 

3. IS : 1203—1978 

Amdt No. 3, April 1991 

1991-04-30 

4. IS : 4046 (Part 1)—1981 

Amdt No. 1, April 1991 

1991-04-30 

5. IS : 5630—1970 

Amdt No. 1, Jan 1991 

1991-01-31 

6. IS : 6303—1984 

Amdt No. 3, Aug 1991 

1991-08-31 

7. IS : 7218—1974 

Amdt No. 4, Jan 1991 

1991-01-31 

8. IS : 7218—1974 

Amdt No. 5, Aug 1991 

1991-08-31 

9. IS : 7253—1974 

Amdt No. 3. Jan 1991 

1991-01-31 

10. IS : 7253—1974 

Amdt No. 4, Aug 1991 

1991-08-31 

11. IS : 9389 (Part 1)—1979 

Amdt No. 1, Jan 1991 

191-01-31 

12. IS : 9694 (Part 2)—1980 

Amdt No. 1, Jan 1991 

1991-01-31 

13. IS : 11934—1987 

Amdt No. 1, Jan 1991 

1991-01-31 

14. IS : 11936—1987 

Amdt No, 1, April 1991 

1991-04-30 

15. IS : 11937—1987 

Amdt No. 1, Jan 1991 

1991-01-31 

16. IS : 12592 (Part 1)—1988 

Amdt No. 1, Nov 1990 

1990-11-30 


Copies of these Amendments are available for sale with the Bureau of Indian Standard ,. Manak 
Bhavan, 9 Bahadur Shah Zafar Marg, New Dalhi-110002 and Regional Offices: Bombay, Calcutta, Chandi¬ 
garh, and Madras and also Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Guwahati, 
Hyderabad, Jaipur, Patna and Trivandrum. 

[No. CMD/13 : 5)] 
M. SRINIVASAN, Addl. Director General 

- I 'Hill MWJM " T — ■ - ' m - . 


1992 

sfrr.OT. 248.—srfimsfareT (fafouR) 
i9 52( 1952 <rr 74 ) um a ^ Ttsrrn ( 2 ) 
$rcr srefi Trfimt sraTr trt hrriftcr ’imr 
tr^STtT 4T '74.'it. Th, ^ 29 

1991 (tTTRj) ir 16 fetTJTT, 1991 
(ixefr?^) >ie mhlfT 3 ft f44TT Tpnr 

^nff % 

TOi rnnr 5pr$ ^ V frjw 

[fh.e.n- 17011 / l/ss-snrrr .-II] 
'trrT yarc, sur 


MINISTRY OF CIVIL SUPPLIES & PUBLIC 
DISTRIBUTION 

New Delhi, the 3rd January, 1992 

S.O. 248.-—In exercise of (he powers conferred by Sub¬ 
section (2) of Section 3 of the Forward Contracts (Regula¬ 
tion) Act, 1952 (74 of 1952), the Central Government hereby 
appoints Shri M. P. Regc, Director (Commodities) as a 
Member of the Forward Markets Commission, Bombay, vice 
Sent. Vimala Kumar, Member, during her l^ave period from 
29th November, 1991 (AN) to 16th December, 1991 (FN) 
in addition to his present duties, 

[File No, A-17011 /I /88-Estt.IJ] 
BHARAT PRASAD, Under Secy. 


S'UT v ui ji'imn 

2TTT^r, 1992 

Tr.srr. 249 —rtfr, ttshtht 
(* fa% wTreffiT JEfTapfr % fiw mfbr) Ottr 10 
$ ( 4 ) % w-taRor it sram aft? wnvr 
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25, 1992/1^5,1913 


v jW^ffuT *flrf?PT ^r. fa* £ ^ rf>f ' 

7 FZ T fgsfr FT VPrfWOT ^ ^ ^ & 

?rf{rafa<T xuit I : — 

^■e£m YTq’W fa^fa i>'J, 
p^rr, tfw, t£ f^fT- 4 

[fflSIT £- 11011 / 37 / 9 1-fg*] 

jfirqVn £ 13 , Pk^m* (tit ant) 


«r»r n'am 

fff fevvft, 27 feffFJTT, 1991 
"FT. VT. 1 5 1—3/ratf*0F fTTTT jq-fiTprq-^T, 1947 

(1947 =ft 14 ) am 17 4? ffjttt Jr, 

tor #51 ?TT 9 i ^fter it ttttt % t’tx frTtTrxf 
sftr tx# tAftt % tit, wttii if f*fe K £ 
afaftfop fTTK Jr %''sft<T JT^rT 3ir^rr<rF uPtfkot 
a'o 2 , xpfff % <txtt T'r smfa.T 4 ; iir |, at 


ministry of information and broadcasting 
N ew Delhi, the 2nd J iru.iiy, 1992 

S'O 249.—In pursuance of sub-rub 14) of rule 10 of the 
Official I.anguiagcs (Use for Official Purpose of the Union) 
Rules, 1976, the Central Government hereby notify the tot 
lowing office of the Ministry of Infotmillion and B 10 .uk.- 
ins, the Staff whereof have acquired the working knowledg 
of Hindi :— 


Central Production Centre, 

Doordarshan, Khel Gaon, 

New Delhi, 

tNo. E-l 1011 /37/91 -Hindi] 
IAGDISH SETH, Director ((0.1-0 


Hitflff TT-TR =pr 2 6-12-91 XT 5TFT r;«rr XT I 


MINISTRY OF LABOUR 
New Delhi, the 27th December, 1991 

S.O 251.—Tn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, No, 2, Bombay as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the Management of Bank of Baroda and their workmen, 
which was received by the Central Government, on the 
26th December, 1991. 


ANNEXURE 


W97FT ffforeJT AffTTT 

(qfajjT w) 

Tffaccfr, 8 199 2 


BEFORE THE CENTRA!. GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, AT BOMBAY 

PRESENT: _ . , . 

Shri P. D, Apshapkar, Presiding Officer. 

Reference No, CGIT-2/47 of 1986 


^r.STT. 25 0—TrFT^T TtTTT ^rfrfTTT c 1958 
( 1958 TT 44) Srr 301 STU TXX flfaTTf 
ffff SPTtff T’X f{, %f5 TCTN TFT 

irfafTTR T TTff l'r T>T 2 2-7-90 FTf TT 3^7 

t/tutt ft \% |i,', T«rr tttTt ttt Jr ttN£t 

5TPFT fffTTT if SPFTT TTTTFT TTi TTff ffifTT 

tt fit? tt Tmr*rr£ T’fcrsff, (at f tff t tIftt 

fffnrr FT AKTtff AfTT) SKf fffF AT A TT®! % 

apxrur Tfff, 4ft ■fffTffrfffi Trx-TTTFT 4*0 ff fa? 

+■ a'sF mfffff fit urfif tut 

Tmft 11 

[ffir.R. ETT ?TTT -1201 1 / 7 /90-FRFJ 

fio TT ATI AT AIT, ATT ApTF 

MINISTRY OF SURFACE TRANSPORT 
(Shipping Wing) 

New Delhi, the 8th January, 1992 

S,. O. 250.—In exercise of the powers conferred by Sec¬ 
tion 361 of the Merchant Shipping Act, 1958 (44 of 1958) 
the Central Government hereby empowers the Chief Judi¬ 
cial Magistrate of Ernakubm to tpake a formal investiga¬ 
tion under Part XII of the said Act into the loss of_ life and 
Boats and the cause of fire in or around the Cochin Oil 
Terminal in the Port of Cochin allegedly to* have been 
caused due to pollution by M. X Dadabhai Naoroji (an 
Indian Ship belonging to Shipping Col position of India) u.1 
22-7-1990, 

fFile No. SR-12011/7/90-MAJ 
K. PADMANABHACAR, Under $tcy- 


PARTIES : * 

Employers in relation to the management of Bank of 
Baroda. 

AND 

Their Workmen. 

APPEARANCES: ( 

For the Fmployer : l, Shri K. T. Shah, Manager, Maroli 
Bazar Branch 2. Shri R. E. Thakcr, Regional 
Manager. 

For the Workmen : Shri A, N. Khatri, Representative. 
INDUSTRY; Banking, STATE: Gujarat. 

Bombay, the 27th November, 1991 
AWARD 

The Central Government by their Order No. LT2012/295/ 
85-D.IKA) dated 20-11-1986 have referred the following in¬ 
dustrial dispute to this Tribunal for adjudication under Sec¬ 
tion 10(1 )(d) of the Industrial Disputes Act, 1947, 

“Whether the authorities of Bank of Baroda, Maroli 
Bazar Branch, are justified in terminating the services 
of Smt, Dahiben Narsingh with effect from 1-12^84? 
If not, to what relief is Smt. Dahiben Narsingh 
entitled T' 

2- The case of the workman, he. lady Smt. Dahiben 
Narsingh, as disclosed from the statement of claim (Ex. W-2) 
filed by her in person, in short, is thus :— 

The said lady was serving in the Bank of Baroda at 
Maroli Bazar Branch in Bulsar District for about 
16 years prior to termination of her service, as a 
permanent part-time employee, and was working 
as a Sweeper. She was working honestly and sin<> 
erely, However, the Manager of the said branch 
of the Bank all of a sudden orally terminated her 
service from 1-12-1984. Thereafter she approached 


91 G1/92—4. 
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the Branch Manager of the Bant, and requested 
for her reinstatement in service. However, the Bank 
did not consider her request. Hence, she approach¬ 
ed the Assistant Labour Commissioner (C.J, Ahmed a - 
had, through her Union in the matter, As the 
conciliation proceedings ended in failure, the Central 
Government made the reference, as above. Accord¬ 
ing to the said lady, the action of the Bant man¬ 
agement in terminating her services is illegal and 
invalid for the following reasons; 

She was a permanent part-time employee of the Bank 
for 16 years prior to the termination of her service, 
and she was not a Job Worker. From 1-7-1983 
her services were regularised by the Bank and she 
was getting 1/3 of the scale wages applicable to 
the full time worker. She was also allowed to 
contribute to the Provident Fnnd every month. SKc 
had never made any request to the management 
for the discontinuation of her service on account 
of her ill health. She was physically fit to discharge 
her duty efficiently. She had not attained the super¬ 
annuation age. She had not affixed her thumb mSBc 
on any letter of resignation from the Bank’s service. 
The handwriting of the resignation letter is not of 
any person known to her, und she had not asked 
any person to draft any such letter of resignation. 
The acceptance of the alleged, letter of resignation 
by the Bank was never communicated to her in 
writing. The alleged letter of the resignation, and 
the letter of acceptance of resignation by the Bank 
have been prepared by the same person 
known to the Bank. An employee desirous of 
leaving service would himself resign from service, 
instead of requesting the management to discontinue 
his service. The services of the said lady were ter¬ 
minated by the Bank with a view to absorb ano¬ 
ther lady by name S. S. Halpati. The lady concerned 
i.e Smt, Dahiben Narsinh is depending upon herself 
only for her maintenance, and os such, she would 
not have resigned from the Bank's service. The 
Bank has terminated her service, and it is not that 
she herself resigned from the Bank’s service. The 
said Indy therefore pruved that this Tribunal should 
set aside the order of termination passed by the 
Bank, and should direct the Bank to reinstate her 
In service with full back wages of the post of per¬ 
manent part-time Sweeper with continuity of service, 

3. The Officer-in-Charge of ihe post of the Regional Mami 
per of the Bank by his written statement fEx. M-3) opposed 
the said claim of the ladv Smt. Dahiben Narsinh, and in 
substance contended thus 

She was a part-time job worker at the Maroli Bazar 
Branch of the Bank, and she was working as a 
Sweeper, Her services were regularised as a part- 
time employee w.e.f. 1-7-1983. Soon after her ser¬ 
vice v were regularised, she was not keeping good 
health. She was constantly under medical treatment, 
as a result of which she was not in n position to 
devote her due attention and core to the work en¬ 
trusted to her. Realising that she would not he 
in a position to continue in the service 
in view of her ill health, she bv her letter of resig¬ 
nation dated T-8-T984 informed the Bank that she 
was not keeping good health, that she was under 
the treatment of the Primary Health Centre at 
Maroli Bazar that she was an old ladv aged about 
61 years, and she would not like to continue nnv 
further in (he service of the Bank. However, as a 
snbstittre was not read4v available to take her 
nlace. the Bank remiestcd her To continue in service 
for some neriod, and as soon as n substitute wonTd 
be available, she was to be relieved from the Bank’s 
service. Accordingly she was relic'^d from the 
Bank's service on 1st December. 1984, and the 
Bank on 15-12-1984 relieving-her from service w.e f. 
1-12-1984. About n month thereafter, she approach¬ 
ed the Branch Manager with n request to reinstate 
her in service, ft seems that the said ladv had 
again thought over her letter of resignation, and 
at the instance of some other norsons. tried for her 
^installment in sendee. However, as she was re¬ 
lieved from service on her own request because of 


her ill health, her request for reinstatement was not 
considered favourable by the Bank management. 
'Thereafter she raised the industrial dispute before 
ihe Assistant Labour Commissioner (C), and as con¬ 
ciliation proceedings ended in failure, the Central 
Government made the reference as above. 

4. The Bunk, management further contended thus :— 

The contention of the said lady that she was a, permanent 
part-time employee of the Bank is not true and 
correct. It is also not true that she was working 
sincerely and dcligently. It is not true that the said 
lady was physically fit to discharge her duty effi¬ 
ciently. It is not true that her services were termi¬ 
nated with a view to absorb another lady by name 
Smt. S, S. Halpati. The lady in, question is not 
entiled to reinstatement in service. Therefore the 
bonk management lastly prayed Tor the rejection 
of the claim of that lady, and to uphold their action 
in tta ruinating the services of that lady because of 
her resignation from the Bank's service. 

5. 7 he Issues framed at Ex. 7 arc:— 

(1) Whether the worklady Smt. Dahiben Narsingh her¬ 

self resigned her .post by her letter dated 1-8-1984 
or whether her services were terminated by the 
Hank by the letter dated 15-12-1984 ? 

(2) Whether the authorities of Bank of Buroda, Maroli 

Bazar Branch, are justified in terminating the ser¬ 
vices of Smt. Dahiben Nursingh with effect from 
I-J2-1984 ? 

(3) If not, to what relief is Smt. Dahihen Narsingh 
erttilled ? 

(4) What Award ? 

6. My findings on the said Issues are 

(I > Her services were terminated by the Bank. 

(2) No. 

(3) As per Award below. 

(4) As per below. 

REASONS 

J vs Lie Nos. 1 and 2 ; 

7. The lady concerned, viz., Smt. Dahiben Nartungfi filed 
her affidavit in support of her case at Hxh, W/16, and filed 
Ihe affidavit* of two more witnesses on her behalf, viz, Ashok 
N. Khatri, the Representative of the Bank of Baroda Emp¬ 
loyees’ Union, and Amrntlal Patel, n Peon working in the 
Bank of Baroda at Maroli Bazar Branch, All these three wit¬ 
nesses were cross examined on behalf of the Bank manage^ 
ment. No oral evidence was led on behalf of the Bank 
management. 

8. The lady Smt. Dahiben in substance stated in her affida¬ 
vit (Ex. VV/16) thus:— 

“She did not affix her thumb mark on the so-called 
resignation letter dated 1-8-1984 willingly with her 
consent and after understanding the contents there¬ 
of (As such that lady admitetd the thumb mark 
on (he alleged letler of resignation as hers). The 
contents of the alleged letter of resignation are false 
and fabricated, She was not under the medical treat¬ 
ment of Primary Health Centre, Maroli Bazar, us 
on LS-1984, and did not submit any medical cer¬ 
tificate to the Manaogr of the Bank. The sb-caljed 
letter of acceptance of the letter of resignation dated 
15-12-1984 was never received by her from the 
Bank, As the service in the Bank was the only 
source of her income for her maintenance, it was 
not likely for her to tender her resignation after 
full understanding.” 

Tn her cross examination she stated that on the next day 
of Rnkhi Poornimn dnv she was told bv the Bank not to 
attend for the work thenceforth. She further stated in her 
cross examination that she herself did not resign the post 
in the Bank, and that her services were terminated by the 
Bank bv force. Therefore, in view of the case of the said 
Indy that sfie did not voluntarily red on the service of tKc 
Bank and that a document wfls obtained from her in that 
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respect only with her thumb murk thereon, and in view oi 
the evidence of that lady to that effect, the Hank manage¬ 
ment soukl have led evidence to the effect that the alleged 
letter of resignation is a genuine document, and that die 
voluntarily submitted that letter of resignation to the Bank 
after knowing the contents thereof and willingly having affix 
cd her thumb mark below that letter. However, as stated 
above, absolutely no oral evidence has beea led by the Bunk 
management in support of their case, and in the absence 
of any evidence on the part of the Bank management, and 
in view of the evidence on oath of the said lady which is 
supported by other circumstances as below 1 see no reason 
to disbelieve the case and the evidence of the said lady, 1 
lind that she herself did not resign from the service in the 
Hank, hut that the Bank management had terminated her 
seivices from 1-12-1984, 

9. The alleged original letter of resignation dated 1-8-1984 
vviih the thumb mark of the said lady Dahiben below it and 
addressed to the Manager uf the Bank of Baroda, Maroli 
Bazar Branch, is at Exh. M/ll. This letter stated that:— 

k T am not keeping good health at present. 1 am under 
the treatment of Primary Health Centre, Maroli 
Bazar, At present 1 am ail old lady of 61 years, 
and unable to work in your Bank in such condition. 
So you lind out another sweeper in my place and 
appoint her, to which l have no objection. 1 have 
written this letter of my own will and with know¬ 
ledge and understanding. 11 

Now, in case the said lady ically wanted to resign from the 
service of the Bunk, she would have only stated and men¬ 
tioned about the fuel of her resignation from the Bank’s 
service, and would no) have added the further sentence re¬ 
questing the Bank to lind out another Sweeper in her place 
aud to appoint her, and that she had no objection for it. 
These statements appearing in that alleged letter of resigna¬ 
tion are inconsistent with the letter of resignation. The said 
ludy has mentioned her age as 61 years in that letter. It is 
not known how the Bank management allowed her to con¬ 
tinue in service after the completion of her 60 years of age, 
as the age of retirement for the class JH and class IV Bank 
employees is 60 years. It is therefore unlikely that the said 
lady heresll would have mentioned her *ge as 61 years in 
that letter of resignation, the said original lettci of alleged 
lcsignution hits been attested by the Manager/Aceonntant 
of the Maroli Bazar Branch of the Bank. As such the Bank 
should have examined the said Officer to prove that the 
said lady hud voluntarily and wllingly sub mi ted that alleged 
letter of resignation cl a Led 1-8-19 84, and that, only her thumb 
mark was not obtained by the Bank under any influence from 
her. However, no such evidence has been placed by the 
Hank on record. I, therefore, do not accept the contents 
of that letter, 

10. Ashok Klintri, the 1st witness of the said lady, in subs¬ 
tance stated in his affidavit (Ex. W /9) that at the instance 
of the rival union, the Bank management removed the lady 
Dahiben from the Bank's service, as they had to engage 
another lady by name Shantiben in the Hank's service as it 
Sweeper. The other witness Amrutlal Patel also stated to 
the same elTcct in his affidavit (Ex. W/12K The medical 
certificate dated 16-1-1987 issued by the Civil Surgeon Nava- 
sari, states that Smt. Dahiben, i.e, the lady in question w'as 
examined by him on that day, and that she looked clinically 
and physically about 55 years old. As such, as on the date 
of the alleged resignation i.e, 1-8-1984 that lady was aged 52 

cars only. According to that lady, she was depending upon 
erself for her maintenance. It is therefore quite unlikely 
that a, lady aged uboul 52 years who is not depending for* 
her maintenance on any other person but is depending upon 
herself for her maintenance, would voluntarily resign the 
Bank's service at her age of 52 years only. 

11. The medical certificate dated 17-8-1984 issued by the 
Medical Officer, Ltvprosv Control Unit, Navusari, Distt. Valsad 
staled that the lady Dahiben w'us not a patient of infectious 
type of case, and hence there was no haim to her fellow 
employees or her neighbours. According to the Bank man¬ 
agement, the said lady resigned because of her continued 
ill-health. However, the ubovesaid certificate shows that 
her illness was not of such a serious nature that she should 
resign from the Bank’s service. As per the medi¬ 
cal certificate issued hy the Medical Officer, Lep¬ 
rosy Control Unit Navasari, District Valsad, 
dated 13-9-1985. the said lady was then aged 45 years only. 


As such, she w'Us aged 44 years in 1984, ^gnd therefroe it is 
unlixciy thai she liersdi would uesue of discontinuing hei 
service m me Bank, when she could have served toi about 
i ? lo 16 yeais moie. 

12. It is seen l±um the lecord that alter Lhe services of 
the nuiu lady were terminated iiom 1-12-1984, die appioach- 
eu the Assi. .Labour Lommissioner for intervention jn the 
mallei only Within iwo lo three months thereafter, in case 
she would have voluntarily resigned iiom the Bank s service, 
*he would not have approached the Asst. Labour Cominis- 
Mouer tor intervention in the matter, and would not have 
pursued lhe present reference. According to the Bank man¬ 
agement, at the instance of some other persons, the said lady 
again Thought over the question of her reinstatement in ser¬ 
vice, and lienee she approaehed the Assl. Labour Commit 
mo nor. HowevcJ 7 this contention of the Bank management 
is not acceptable to me. "lhe alleged letter of resignation 
is dai.ed L-8-1984. According lo the Bank management, they 
had requested that lady to continue in service till another 
substitute is available, and as such that lady worked in the 
Bank uplo 1 12-1984. In my opinion, in case that lady hud 
reully a genuine desire to discontinue serving with the Bank, 
she W'ouid not have worked with the Banx for 4 months 
moie. I his indicate* that thiiL lady had not voluntarily 
submitted the letter of resignation. 

13, The Bank employees including the said lady are govern¬ 
ed by the provisions of the Sastri Award. As per Para 522(2) 
of that Award, a permanent employee desirous of leaving 
tho 6eivice of the Bank shall give one month's notice in 
writing to the Manager. As per para 522(3), if any perma¬ 
nent employee leaves the service of the Bunk without giving 
notice, he shall be liable to pay the Bunk one month’s pay 
and allowance*. Admittedly in the present ease, the said lady 
had not given one month's notice of her desire to leave the 
Bank’s service, and the Bank had also not recovered one 
month’s pay and allowances in lieu of the notice from that 
lady. In case the lady had already resigned from the service 
of the Bank without any noitcc, the Bank would have cer¬ 
tainly recovered one month’s pay and allowances from her. 
However, il was not done so. 

14, Paru 522(1) of the Sastri Award Mates that:— 

”in case not involving disciplinary action for miscon¬ 
duct and subject lo clause (6) below, the employ¬ 
ment of a permanent employee may be terminated 
by three mnnih’s notice or on payment of three 
months' pay and allowances in lieu ut' notice.” 

In the piesent ease, the said lady was not given any notice 
hy the Bank manager belorc terminating her services, and 
she was also not .paid three months' pay in lieu of tho notice 
period. 

15 Therefore, for the reasons and the circumstances dis- 
eussed above, [ find that the said lady had not submitted 
any letter of resignation voluntarily and wlllingjy, and she 
bciself had not rerigend Ironi the Banks service, but that 
the Bank management had terminated her service with efFect 
from 1-12-1984, and that too without any sufficient and good 
reason, and without following the proper procedure. As such 
that termination of her service by the Bank management is 
not just, proper and valid, and hence, she is entitled to 
reinstatement in service with back wages of the post of a 
permanent .part lime Sweeper with effect from 1-12H984 with 
conlinu'ty of service. 

16. Issue Nos. 1. 2 and 3 nre found accordingly. 

17. The following Awaul is, therefore, passed. 

AWARD 

18. The Authorities of the Bank of Baroda, Maroli Bazar 
Branch, were not justified in terminating the services of Smt. 
Dahiben Nurdnh with effect from 1-12-1984. 

1<? . The Bank management is hereby directed to reinstate 
the said lady in service immediately on the post held by her 
prior to !-12-1984 and to pay her the hack Wages of that 
post with effect fiorr 1-12-1984, with continuity of service, 
i.nd other service benefits, if any. 

20. I he parties to bear their own costs of this reference. 

P. 1), APSHANK.AR, Presiding Officer 
■ ' i ■ [No, L-J2012/295/85-D.WA)] 
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SO. 252.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal No. 1, Bombay as shown in the Annexure in 
the Industrial dispute between the employers in relation to 
the Mgt. of Indian Overseas Bank and their workmen, which 
was received by the Central Government on the 26-12-1991. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, BOMBAY 

(PRESIDING OFFICER : JUSTICE £. N. KHATRI 

REFERENCE NO. CGIT-11 OF 1990 

PARTIES : 

Employers in relation to the management of Indian Over¬ 
seas Bank. 

AND 

Their workmen. [ 

APPEARANCES : 

For the Management.—Shri R. Srinivasan, Representative 
For the Workmen.—Workmen present in person. 

INDUSTRY : Banking STATE : Maharashtra 

Bombay, the 17th day of December, 1991 

AWARD (PART-I) 

The Central Government has referred the following indus¬ 
trial dispute to this Tribunal for adjudication under section 
10 of the Industrial Disputes Act* 1947. 

“Whether the action of the management of Indian Over¬ 
seas Bank in dismissing from service Shri S, M, 
Soncwane. Clerk attached to Seacock Hotel Branch 
is justified ? If not, to what relief is the workman 
concerned entitled ?*’ 1 

This disposes of the preliminary issue whether the domestic 
inquiry is vitiated for breach of any principle of Natural Jus¬ 
tice or for any other reason. 

2. S. M. Sonavanc (hereafter ‘the workman 1 ) who belongs 
to a Scheduled Caste joined the Indian Overseas Bank (here¬ 
after uhe Bank’ or ‘the Management’) as Shroff/Typist in 
February 1979. At all material times he was serving as such 
at the Sea Rock Hotel Extension Counter attached to the 
Bandra Blanch of the Bank. Two charge sheets dated 17-5-84 
and 30-10-85 were issued to him by the Disciplinary Autho¬ 
rity Parthasarathy for defalcation of Bank’s /Customer’s Funds. 
In all six items were involved. It was alleged that the work¬ 
man had committed the misconduct in league with one K, 
Rangaswamy who was the Olficer-in-charge of the Extension 
Counter and the former’s two other colleagues S. C. Vazi- 
rani and Sk Rehimatoola, Common piocecdings were tuken 
against the present workman Sonawane, Vazrani and Rehima 
toola, while Rangarwami was proceeded against separatey. 
probably because he belonged to the Officer Cadre. Partha- 
searathy conducted the proceedings upto the stage of inspec¬ 
tion of documents; thereafter one Venkatraman took over. 
Four witnesses were examined by the Management and 
Rangaswami was one of them. It appears that initially a letter 
was lodget with the C.BT. by the Management against Rnnua- 
swamy alone ; See Ex. M-l dated 12-12-83. By another let¬ 
ter dated 28-12-83 (Fx. M2) the names of the three workmen 
were communicated later by the Management to the C.BT. 
who were in charge of the investigation as suspected colla¬ 
borators of Rangaswamy. It appears that after conducting 


the investigation the C.B.I. decided to prosecute Rangaswamy 
alone and none of the three workmen. The present workman 
was suspended by an order dated 4-1-84 (Ex, W-l) with im¬ 
mediate effect on the ground that steps had been taken to 
prosecute him. 

3. By his report dated 30-12-84 (Ex. M-15>, Venkatraman 
who was the Enquiry as well as Disciplinary Authority, come 
to the below mentioned findings and held the workman and 
his two associates guilty of gross misconduct In terms of para 
19.5(d) (wilful damage or attempt to cause damage to the 
property of the bank or any of its customers); 19.5(j) (doing 
any act prejudicial to the interest of the bank or gross negli¬ 
gence or negligence involving or likely to involve the bank 
in serious loss) and 19.5(1) abetment or instigation of any 
of the acts or omissions above-mentioned, of the Bipartite 
Settlement dated 14-12-66. 

Findings : 

“1, In many cases, the charge sheeted employees M/s. 
S. C. Vazirani, S. M. Sonawane and S. S, Rehim 
Toola have abetted the financial misdemenous of the 
Officer-jn-chorge, Shri K. Rangaswamy (MW-1), 

2. In certain instances, they have colluded with the 
Officer-in-charge, Shri K. Rangaswamy and indul¬ 
ged in questionable practices. 

3. The case had also joined hands in misappropriating 
Banks/customers money and have caused wrongful 
loss to the bank and gain to themselves. 

4. The case had also indulged in falsifications of re¬ 
cords and/or made unauthonticated entries. 

5. The CSEs have floured the prescribed systems and 
procedures to the detriment of banks interest. 

6. The CSE’s had destroyed the paid instruments /with¬ 
drawal slips/records in collusion with the Otficer-in- 
Chaarge, Shri K. Rangaswamy, with a view to erase 
the evidence. 

7. The CSEs had indulged m manipulation of figures/ 
records to show that the transactions are in order 
and also to cover up all their financial misdeeds. 

8. The CSEs had fraudulently withdrawn huge n mounts 
from bonk/customers account and/or shared amongst 
them. 

9. The CSEs had misrepresented the true position of 
the Extension Counter as to balancing, position of 
the accounts etc. to the bank/its inpectors/auditors. 

10. They had made unauthorised transfers from one 
account to another regardless of the consequences 
and liabilities of the bank to the parties.” 

4. The Enquiry Officer/Disciplinary Authority issued a no¬ 
tice on 30-12-87 (Ex. M-l5) itself, accompanied by his report, 
to the workman to show cause as.to why punishment of dis¬ 
missal should not be awarded to him. After giving him a 
personal hearing, the Disciplinary Authority by his order dated 
12-2-88 (Ex. M-l9) dismissed the workman from service under 
para 19.6(a) of the Bipartite Settlement. The appeal prefer¬ 
red by the Workman was dismissed by the Appellate Autho¬ 
rity (Rughwan MW-1). Assistant General Manager by his 
order doted 18-8-88 (Ex. M-25). 

5. In his statement of claim and rejoinder the Workman 
contends that the domestic inquiry stands vitiated on account 
of the following breaches of the principles of natural justice 
and other material flaws : 

T, Gross prejudice has been caused to the Workman in 
effectively defending himself by—* 

(a) the Management’s failure to furnish him copies 
of certain material documents, inspite of the Work¬ 
man’s repeated requests. 

(b) the Management’s adducing evidence of Rangaswamy 

against the Workman, although he was the main 
culprit. 

(c) the Management taking out common proceedings 

against the Workman and his two associates and re- 
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curding common omnibus findings against the trip 
and Rangaswamy without considering separately the 
materials incriminating the present workman, 

(d) transfer of the domestic inquiry by parthasarathy 

tu Venkatraman without any legal authority, 

(e) Venkatraman s conducting the inquiry, ignoring that 

he lumsclf was the disciplinary authority and had 
conducted the departmental investigation and do* 
mestic inquiry against Rangaswamy. 

(f) in awarding the extreme penalty of dismissal, the 

disciplinary authority’s giving weight to allegations 
which did not form part of charges framed against 
the Woikman. 

(g) the appellate authority’s deciding the appeal without 

applying his mind to the facts of the case. 

(h) the disciplinary authority’s basing the findings of 
guilt on mere assumptions /presumptions, which are 
not supported by any legal evidence, 

IT. The suspension order is bad, inasmuch as the ground 
on which it is founded, namely that steps had been taken to 
prosecute him in terms of para 17.3(aj were never taken. At 
any rate, the Hank failed to pay him subsistence allowance 
at full rate on completion of 1 year from the date of sus¬ 
pension. 

6. The Management have resisted the Workman’s conten¬ 
tions by filing a detailed written statement. According to 
them the domestic inquiry was conducted in full compliance 
with the provisions oi the Bipartite Settlement and the prin¬ 
ciples of natural justice. They deny that the inquiry is ren¬ 
dered bad by any flaw in the procedure. They have also 
sought liberty to adduce evidence on merits of the charges 
against the Workman, if the Tribunal for any reason holds the 
domestic inquiry bad, 

7. The Workman has filed his own aifidavit in support of 
his case. He has been cross-examined by the Management. 
In rebuttal, the Management have examined Raghwan Ex, 
MW-1 and Venkatraman Ex. MW-2- They have been cross- 
examined by the Workman’s representative. Both sides have 
filed their written submissions and also supplemented them 
orally. 

8. The Workman has made a strong grievance about the 
Disciplinary Authority’s refusal to make him available copies 
of the C.B.T, final report recommending prosecution of 
Rangaswamy alone, the charges framed against him, the sei¬ 
zure panehnamas under which incriminating cheques and 
other papers were seized from his residence, the Bank’s order 
sanctoring prosecution of Rangaswamy alone and the state¬ 
ment made by him in his own domestic inquiry. The workman 
wails that in absence of the^e materials he was seriously handi¬ 
capped in cross-examining Rangaswamy who was not only the 
star witness for the Management in the common proceedings 
against the trio but also the prime mover in the alleged mis¬ 
deeds. The stand of the Management is that the Discip¬ 
linary Authority was bound to furnish copies of only tfibsc 
documents, which were relied upon or used by them against 
the Workman as evidence, and that because none of the afore¬ 
said documents were so used the Workman was not entitled 
to their copies It is also urged that the report made by 
the C.B.I. to the Bank after investigation in confidential and 
as such the Workman is not entitled to its copy. 

9. in the present ca c c, Rangaswamy was oflicer-in-charge of 
the Extension Counter, whereas the Workman and his two 
associates belonged to the clerical grade directly under him. 
Rangaswamy has admitted in his cross-examination in the do¬ 
mestic inquiry that in all 41 charges were framed against 
himself for misappropriation and falsification of account and 
that he had surrendered about 100 cheques to Shri Sahay of 
the C.B.I. before the latter started search of his residence 
He has also admitted that Venkatraman who has conducted 
the enquiry against the trio and missed dismissal orders 
against him. was the Enquiry Officer in his case also. On fiis 
own showing Rangaswamy is a senior, experienced Officer. 
Inter fllia he had attended 3-4 training projects also for offi¬ 
cers. Obviously he was ihe star witness for the Management. 
Tt is difficult to appreciate how the Workman could have 


ellcctiveiy erosy-exammed him, without knowing the precise 
ioie assigned by uie Management to him m tne joint mis¬ 
adventures and its gravity, J his tne Workman could have 
known only alter going tnrougn ttie proceedings ugamsL 
Rangaswamy, 1 lie documents ret erred to m the opening part 
of para 8 supra, aie very mateiial and relevant tor an etfec- 
Livc that lair defence of die workman. It is difficult to appre¬ 
ciate the Managements stand that for effective cross-exami¬ 
nation of Rangaswamy, it was not necessary tor the Work¬ 
man to know the charges framed against Rangaswamy by 
the Management, and his detence and the reason why the 
Bank had throughout it fit to press Rangaswamy's prosecu¬ 
tion to the exclusion oi the Workman and his two associates. 

10. It ha> come in Rangusvvamy’s cross-examination that 
as on ihe date or ms evidence, the domestic inquiry had still 
not been concluded and that he was not knowing his fate 
at that time, J am not making these observations to show 
that Rangaswamy was not a competent witness against the 
Workman> bcuig his accomplice or was otherwise unreliable. 
He was certainly a competent witness; the question of his 
ciedibility will crop up only at the time of assessing the 
evidence on merits. My endeavour at the moment is to high¬ 
light that in uie exceptional special circumstances of the 
case, the Workm n was very seriously handicapped in cross^ 
examining Rangaswamy effective I y in absence of the docu¬ 
ments under consideration. The Workman had made his re¬ 
quest for production of these documents before the Enquiry 
Officer at the earliest opportunity. Technically it must have 
ideally suited the convenience of the Management to ignore 
those documents for establishing the guilt of the Workman, 
probably hecausc they incriminated Rangaswamy exclusively 
or substantially, and the Workman peripheral] ly. Indeed, 
interests of justice would have been bed served had Ranga¬ 
swamy also been a party to the common pioceedings. At 
any rate, all the proceedings of the domestic inquiry against 
him (including the documents specifically leqnested for by 
the Workman) should have been made avail able to him. 

11, The Management rely on a decision of the Supreme 
Court reported in AIR 1988 SC 117 Chandramnm Tiwari Vs. 
Union of India for the proposition that the Management are 
not bound to furnish copies of documents to the delinquent 
employee, unless those are used by the Enquiry Officer against, 
the delinquent. I am afraid this is not the true legal position. 
In my humble opinion the correct legal position is stated by 
the apex Court in para 9 of the judgement. T can do no 
tetter then reproduce the same. 

“It is now well settled that if copies of relevant and 
material documents including the statement of wit¬ 
nesses recorded in the preliminary enquiry or during 
investigation are not supplied to the delinquent offi¬ 
cer facing lhe enquiry and if such documents arc 
relied in holding Lhc charges framed against the 
officer, the enquiry would be vitiated for the Vio¬ 
lation of principles of natural justice. Similarly, if 
the statement of witnesses recorded during the in¬ 
vestigation of a criminal case or in the preliminary 
enquiry is not supplied to the delinquent officer that 
would amount to denial of opportunity of effective 
cross-examination. It is difficult to comprehend ex¬ 
haustively the facts and circumstances which may 
lead to violation of principles of natural justice or 
denial of reasonable on port unity of defence. This 
question must be determined on the facts and cir¬ 
cumstances of each case. While considering this 
question it has to be borne in nfind that a delin¬ 
quent officer is entitled U> have copies of material 
and relevant documents only which mav include the 
copy of statement of witnesses recorded during the 
Investigation or preliminary enquiry or the copy of 
any other document which may have been relied in 
support of the charges, If a document has no bear¬ 
ing on the charges or if it is not relied bv the en¬ 
quiry officer to support the charges, or if such dneu* 
ment or material was not necessar v for th^ cross- 
cv.immofion of witnesses during the enquirv. tife 
nfficer cannot insist upon (he supply of copies of 
such i merits, as the absence of copy of Mich 

document will nm prejudice the delinquent officer. 
The decision of the question whether a document is 
material or not will depend upon the facts and 
circumstances of each case.” 
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12. h is thus clear that the Management cannot wriggle 
out of their obligation to furnish copies of relevant and mate¬ 
rial documents, sunpjy by taking the stance that they are riot 
relying on the same for proving the guilt of the delinquent, 
li the documents are relevant and material-even from the 
point of view of the defence, the Management must produce 
the same; else the delinquent might be handicapped in effec¬ 
tively cross-examining the witness. The question whether 
a particular document is relevant and material and whether 
the delinquent has been prejudiced depends on the individual 
facts of each case. In my opinion, the case cited by the 
Management helps the Workman more. 

13, The facts of the present case clearly show that the 
documents sought by the Workman were very much relevant 
and material for the legitimate defence of the Workman. The 
Management's refusal to furnish them to him has deprived 
him of his right of cross-examination and resulted in serious 
prepidice to him. The domestic inquiry stands Vitiated on 
iffis count alone. 

L4. Il is an admitted position that common proceedings 
weie taken against the Workman and his two colleagues with 
tile consent of the Union who were representing them. This 
would in effect mean thaL the evidence admitted in the pro¬ 
ceedings documentary as well as oral-would be read as against 
all iho three There is nothing wrong in this procedure. Nor 
do 1 lind anything remiss in the Enquiry Officer’s preparing 
one report only, covering the cases of all the three. So far 
so good. 4 he gravamen of tho Workman’s grievance now is 
that the Enquiry Officer ought to have considered the evi¬ 
dence incriminating each delinquent separately and on such 
assessment specifically recorded findings on the items of mis¬ 
conduct proved against each separately. Instead of doing so 
he has clubbed together the entire evidence on a particular 
incident and itcurded an omnibus finding against the delin¬ 
quents charged as a whole. This has according to the Work¬ 
man resulted in p.alpgble injustice to him, in that a rolled 
lji finding has been recovered against hini-in absence of a 
cfiargo to that effect-that he had taken part in destruction 
of instruments j accounts. Similarly because the precise role 
played by him was not separated from the roles of the other 
delinquents while deciding the quantum of punishment, either 
by the Disciplinary Authority or the Appc]Iate the extreme 
penalty of dismissal stands awarded to him. 

15. J find considerable corce in the submission of the 
Wofkmen. I have gone through the proceedings of the 
Enquiry. An analywis of the two charge sheets framed 
against him (Ex. M-3, dated 17-5-84 and M-5 dated 
30-10-85) discloses that in the sole item dated 6-5-82 cover¬ 
ing the first charge sheet (Ex. M-3) and the five items dated 
J 8-9-81, 16-9-81, 12-10-81, 4-1-82 and 7-10-81 in the 
second all the four culprits are involved in just one item 
dated 16-9-81, and the present Workman and Ranga&wamy 
arc involved in all the six items. In addition, Rahnietoolu 
and Vazirani are involved separately in just one item- 
Ruhmetoolu in the item 6-5-82 and Vazirani in the item 
dated 4-1 -82 stated in other words, Rahametoola is not in¬ 
volved in f6m* items dated 18-9-81, 12-10-81, 4-1-82 and 
7-10-81, while Vazirani is not involved in four items dated 
6-5-82, 1 8 9-81, 12-10-81 and 7-10-81, What T am endea¬ 
vouring to stress is that it is only Rangaswamy who is said 
to be the workman’s accomplice in all the six Items and 
yet he has not been proceeded against in common with the 
Workman. The Workman’s other colluborators-Vqzirani and 
Rahmetoola-ligure with him in just one item each. The 
chargcsheets framed against Rangaswamv, Vazirani and 
Rahmetoola arc not uvailabile in the record of the domestic 
inquiry. The Disciplinary Authority has ^recorded rolled up 
findings against nil the delinquents, which are reproduced 
in para 3 supra, These do create the impression that he is 
treating the gravity of delinquency of all on par. The find¬ 
ings against Rangaswamy were not at all available to the 
workmen during the domestic proceedings; indeed as Rangu- 
swamy admits in his crojw-exa mi nation, his fate was still 
hanging in the balance at that crucial time. The Discip¬ 
linary Authority admits in his cross-examination before 
this Tribunal that there was no charge framed against the 
Workmen for destruction of instruments /records. Yet the 
tenor of tike original finding's and the Appellate on Dr olrurlv 
'indicate that this charge was treated as established as 
agamd him also, All these circumstances establish serious 
prejudice lo the Workman, resulting from Ihe common 
orrinibus findings recorded .against the foursome, "and acted 
upon by both Authorities. 


16. Admittedly subsistence allowance was paid to llic 
Workman (& 5U if ,/j only upto the date of his dismissal on 
12-2-88. The Management rely on clause 5 of the Bipar¬ 
tite Settlement dated 8-9-83. Tho relevant provision is : 

"(uj Where the investigation is not entrusted Lo or taken 
up by an outside agency fix. PoliceyCBl), Subsis¬ 
tence Allowance will be payable at the following 
rates ; 

1, Tor the first 3 montlhs 1/3 of the pay and al¬ 
lowances which the workman would have goL 
but lor the suspension. 

2. Thereafter 1 /2 of the pay and allowance. 

3. After one year, full pay and allowances jf the 
enquiry is not delayed for reasuns attributable to 
the concerned workman or any of his represen¬ 
tatives. Where the investigation is done by an 
outside agency and the said agency has come to 
the conclusion not to prosecute the employee, 
lull pay and allowances will be payable alter 
6 months from the date of lcceipt of Repoit 
of such agency, or one year Lifter suspension, 
whichever is lufer and in the event the enquiry 
is not delayed for reasons attributable lo the 
workman or any of his representative.” , 

17, Venkatraman MW-i has stated m para 8 of his affi¬ 
davit deposition that the report of the CBI refusing prosecu¬ 
tion of the Workman was dated 2-5-86. The suspension 
order was passed on 4-1-84. Thus according to this witness, 
subsistence allowance at full rate would have become pay¬ 
able wilh ell'ect from 1-11-86, provided the inquiry was not 
delayed for reasons attributable to tho Workman or his re¬ 
presentative. The witness adds in pa;a 3 of his deposition 
that he had fixed trie case for recording of evidence for 

I- 9-86. ELowever it was adjourned at the request of the 
Workman’s representative who was busy conducting nego¬ 
tiations with the Bank. The matter ultimately came to be 
fixed for 11-3-87 for hearing on a day to day basis. Etc has 
placed on record a letter dated 30-8-80, whereby the Work¬ 
man sought an adjournment on the ground that the Presi¬ 
dent of their Union was held up at Delhi for some meeting 
with the Finance Ministry. The matter was accordingly ad¬ 
journed sine die by Vcnkatraman's letter of the same day, 

18, It is true that the matter was adjourned on 308-86, 
because of a request on behalf of the Workman. However it 
in an admitted position that the recording of evidence star¬ 
ted on 11-3-87 and continued from day to day till 14-3-87 
without break. On 14-3-87 Venkatramaq gave two weeks 
time to the Workman tor filing his summing up. As the 
representative was busy in negotiations the summing up was 
filed on 27-8-87 (Ex. W^4). Thereafter the Disciplinary 
Authority issued show cause notice to the Workman on 
30T2-87. Reply was promptly filed on 12-1-88; personal 
hearing took .place 9 days later oil 21-1-88, followed by 
further submissions on 27-1-88. Die final order of dismissal 
came off on 12-2-88. 

19. There is nothing on the record except the word of 
Venkatraman that the matter could not be fixed before 

II- 3-37 for effective hearing, because the Workman’s repre¬ 
sentative was busy in negotations. Even assuming that this 
was true, the Workman more than made up the delay bv 
seeing to it that evidence of as many as four witnesses was 
over in a. matter of just four consecutive days, This is n 
rare occurrence in domestic inquiries, particularly those 
involving serious and unusual allegations as in the present 
case. Then the Disciplinary Authority took about 4 months 
to prepare his report before issuing show cause notice on 
30-17-87, Considering the circumstances as a whole, the 
Workman or his representative cannot be held responsible for 
any delay. After nil, as President of the Union, it was 
the legitimate duly of the representative to attend to nego- 
( iat : ons with the Finance Ministry or with Bank’s Associa¬ 
tion. 

20 As the deluv is not attrihutahle to the Workman or 
his rc presen tut Ac. he was entitled to get subsistence allow¬ 
ance at full rate from l-l 1-86. Admittedly he was paid this 
allowance at half rate only for more than 15 month*? after 
Ml 86. Tn 198n LX C. 879 Fahirbhai Vh, Presiding Officer 
and 1 other, ,thc Supreme Court hns held that failure to 




[vimII—w 3 (ii)] 


^r<v^OTw:«nnr&2S l i»92/w 5 ; i9i3 


451 


pay subsistence allowance to 4 Workman as per rules in a 
domestic inquiry, amounts to depriving him yf his right of 
effective defence. The Management’s failure to pay siibsis- 
lance allowance at full rate after 1-11-86, renders the do- 
miM'c inquiry against the Workman bath 1 

* 21, 1 am however not impressed by tho^ Workman’s case 
ihat the suspension order dated 4-1-84 (Ex. W-l> was ab 
initio void. I or this submission, he relies on a recital in 
the order that “steps have been taken to prosecute >Ou in 
terms of para 17.3(a) of the .Bipartite Settlement 3 ', which 
rental, according to him, is basically untrue. He states that 
tile CHI had examined him merely as a witness aud not as 
an accused find that the Bank had not taken any steps to 
prosecute him, I do not agree. It is true that in their first 
letter dated 12-12-83 (Ex. MT) to the CBI, grievance was 
made against Rangaswamy alone. However this letter was 
followed by another dated 28-12-83 (Ex. M-2), in which 
suspicion was expressed against the Workman and his two 
associates. Under section 161 of the code of criminal pro¬ 
cedure, any person, w'hich term includes not only a witness 
hut an accused tu a suspect also, can be examined by the 
Investigating Agency. There is no merit in the Workman’s 
plea that he was not examined as an accused. Simply be¬ 
cause the CBI did not eventually find substance in the alle¬ 
gations against the Workman and his associates had laun¬ 
ched prosecution against Rangaswamy alone, it does no 1 
automatically follow that the letter dated 28-12-83 docs not 
amount to a step on the part of the Management to pro¬ 
secute the Wotkman. Without delating further, 1 hold that 
the suspension older is not ab initio void. 

22. The Workman has challenged the fairness of the ap¬ 
peal proceedings on the ground that the appellate nufhoiity 
has not applied Us mind to the facts of the case indepen¬ 
dently and okayed the order of dismissal on the prompting 
of the Disciplinary Authority. He also points out that the 
Authority has passed the order inter alia, On the assump¬ 
tion that the Workman had indulged in destruction of docu¬ 
ments /records, although there is no charge to this effect 
against the Workman. T am not impressed by the first prong 
of the attack; however, as I have already stated in para 15 
supra, there is substance in the second part. There is one 

■ more circumstance brought on the record, which rellects ad¬ 
versely on the fairness of the inquiry. Venkatraman MW-2 
(Disciplinary Authority) admits in para 16 of his cross- 
examination that of the three Workmen, he forwarded the 
appeal of the present Workman to Raghwan MW-1 and 
of Vazirani and Rahmatoolu to one Amrose, It is’ difficult 
to endorse ihe rationale, much less the fairness, of this 
course, Tn the first place the domestic inquiry in re Ranga- 
swamy who was (he culprit, was held si*parately and the 
three Work men-who were subordinates of Rangaswamy and 
who so roles were obviously less serious were proceeded 
against jointly nnj denied access to the proceedings against 
Rangaswamv. The Enquiry Officer in both inquiries was 
however one and the same person Venkatraman. We do not 
know who deall with Rangaswamy’s appeal, if he hud at 

all filed one. But then even amongst the three Workmen, 
the appeals were sent to two different officers. And what is 
Venkahiratnan’s justification for adopting this course. He 
wanted to divide equally the workload of the appellate autho¬ 
rities and promote administrative convenience. Something 
difficult to swallow. The wav in which the proceedings have 
been handed d<>?s not inspire confidence hi the fairness of 
rfic Management. Tl has also caused prejudice to the present 
Workmen. . 

23. It is true that the domestic inquiry was initiated by 

Parihasariifhv and after the charge sheet was fiamed. it was 
inken over by Venkatraman. Tt ifc not proved fhnt this trans¬ 
fer of the proceedings was done under orders of anv liitrVr 
authority. M is n bit unusual fOr one disciplinary authority 
to transfer the "roceed’mrs before himself to other co-officer 
at his own level. However in the present case, the Work¬ 
man’s does not appear to have ever objected to Venkafra- 
m.-m's taking r-^er the inquire and conducting it. In the c?r- 
einutanees | do think it is open to th- u-Tman to 

make grievance r,n this count rfi this stage. 

24 l also, feel that the objection of the Workman that 
,K ‘ DurmlinuTv and Appellate Authorities had acted on 
nresi 1 mprions/assumptions can be better dealt with while 
'issessinnr the evidence op merits rather ihfin nl this strme 
I am. therefore, not deft! in p. with this question here. 


25. Eventually I hold that the domestic inquiry is vitia¬ 
ted for the reasons stated above. As the Management have 
prayed m their written statement at the earliest opportunity 
tor permission to lead evidence on merits’ of the charges, 
they will he entitled to do so. The Workman will also be 
enliiled to lead evidence in lehuttal. I fix up the case on 
15-1-92 for further directions. Costs so far shall abide the 
final result. 

S. N. KHATRT, Presiding Officer 
|No. T.-l2012/389/N9T> 11(A)! 
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s. O. 253.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal. Bangalore as shown in the Annexnre in 
(he industrial dispute between the employers in relation to 
the Management of Punjab National Bank and their work¬ 
men, which was received by tjie Central Government on 
25-12-1991, 

ANNFXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAI 
TRlBUNAL-CUM LABOUR COURT, BANGALORE 
l>aled this the 6th day of December, 1991 

PRESENT : 

Shri M, B. Vkhwanath, B.Sc. % LL.B, Presiding Officer. 
Central Reference No, 14 of 1990 

I PARTY: 

Shri N. K. Maheswara Kumar, No. 22. ‘C Street 
2nd Choss Road, Gopalapuram, Magnti Road 
R a n gal ore-560023. 

(By Sri M. G. Anjana Murthy) 

Vs. 

II PARTY: 

The Regional Manager. Punjab National Bank, Regional 
Office, 28, M, G. Road, Bangalore-560001, 

(By Sri N. Mohan Sundarnm) 

AWARD 

In this reference No. L-12012/272/S9-D.irA, dated 22nd 
February, 1990, made by the Hon’ble CentraL Government 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the point for adjudi¬ 
cation ats per Schedule to reference is :— 

“Whether the action of the management of Punfib 
National Bank in terminating the services of Sri 
N. K. Maheswara Kumar w.e.f. 8 1-1986 was justi¬ 
fied? If not to what relief the workman Is entitled 
to?” 

2 . In the Claim petition it is contended :— 

The I Party workman was appointed by the TT Party as 
r^r order dated 27-5-1985. The T Party workman was ap¬ 
pointed as a rubordina^ staff. The T Parlw was flRchar^n.. 
his duties to the satisfaction of the official superiors. The 
• rvicce of thr T Party were illegally im minified with effect 
from 8-1-1986 hv tb- Manager. Peenvn TndiM'i'fi T-. mte 
Brnrch Baticttlore. The T Party then wtis drawhytr c alnrv 
of Rs, 895 per month. The T Party—-workman was suffering 
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from nervous strain, fever and general weakness with effect 
from 13-8-1985. So he could not report for duty with effect 
from 14-8-1985. He was shifted to his native place Bcllury 
for treatment. The 1 Party workman sent leave applications 
requesting the Manager for sanction of medical leave. The 
U Party has not replied to any of his lelters. The T Party 
received a letter dated 15-10-85 calling upon the 1 Party to 
report for duty bn or before 28-10-85. The I Party sent 
explanation dated 22-10-85 why he was forced t D be on 
leave from 14-8-85, Tnspite of this the IT Party has termi¬ 
nated the services of the T Party workman by its letter 
dated 8-1-86. The action bf the II Party in terminating the 
services of the 1 Party is illegal. Tt amounts to retrench¬ 
ment. The IT Party has victimised the T Partv. The Tl 
Party has committed unfair labour practice, The I Parly 
workman is entitled to reinstatement with backwagcs. 

3 Tn the Cbuhter Statement (ii) h contended :—■ 

Tt is true that the I Party was appointed by TT Party and 
the 1 Parly Joined services of TT Party on 12-6-85 as Peon. 
The T Party was appointed on probation for a period of 6 
months. The I Parly frequently absented himself for his 
dupes from 16-6-85 to 22-6-85, 5-8-85, to 8-8-85 from 
14-8-85 to 7-1-86. The letter issued by post to the T Party 
to give reasons for his absence was returned unserved The 
If Party sent another letter dated 15-10-85 by registered po»st 
directing the T Party to report for duty on or before 
28-10-85, This letter has been received by the T Party. But 
the 1 Party did not report for duty. The 1 Party assured 
that he would report for duty ern 4-11-85. Even on this 
date he did not report for duty. Again the II Party addres¬ 
sed n letter to the 1 Party, In view of the continued absence, 
of the I Party and refusal to report for duty the s-rv'ces of 
ihc T Party wh t > waN on probation, were terminated by the 
TI Party. The action of the IT Party in terminating the 
services of the I Party is according to law. The reference 
has, to be rejected. 

4, This Tribunal has not framed separate issues since the 
point for determination is Covered bv the Schedule to the 
reference. See order sheet dated 12-10-90. 

5, On behalf of the TT Party MW-t Eswarappa Sunkad, 
Manager of the IT Party—Bank has bene examined an behalf 
of the T Party workman he has got himself examined and 
closed his case. 

6 , Exhibit M-1 is the ‘order of appointment given to the 
I Party, As per condition number 2 the I Party was on 
probation for a period of six months, Condition No. 2 
further say *3 that the services of the I Party workman would 
be terminated at the *>le discretion of the Bank even before 
ihc expiry of the probationary period without assigning any 
reason but with one month’s notice or on, payment of 
month’s pay or allowance in the lieu thereof. The T Party 
wbrknran joined duty an 12-6-85, as per history sheet exhibit 
M-3. His services were terminated on 8-1-86, The six 
months period of probation from 12-6-85 was over cm 

12-12-1985, Tn the written arguments (n^ oral arguments 
were submitted) it is stated tfrat on 8-1-86, when the I 
Party’s service were terminated the I Partv was no lnnger 
on probation vuce his probation period had come tb an 
end. It is wed established that the probation period will be 
continued till a reasonable period. In the instant case, it 
cannot be said that the date from 12-12-85 to 8-1-1986 was 
too long a period, and that the I Party workman was not on 
probation. 

7, The reason for the termination of the services of the 
I Parly was that he continued to be absent, even without 
submilling leave applications, The T Party has slated that 
N* sent lettvc application and doctor’s certificates. He has 

a ted in his evidence that he sent three doctors ccrtifUntes. 
His furher case is, as stated in his evidence, that he remain¬ 
ed. 'absent as he Wus ill and he had gon* to his native place 
Bcllary for treatment. The case of the 11 Parp' is that be 
did not send leave applications und he used to go away 
without getting the leave sanctioned. 

8 , Tn the cross-examination the 1 Parly has stated that 
from 14-8-85 t 0 January, 1986 he wns staying at Bellary. 


But it is very significant to note that I Party admits that he 
has not given Bellary address to H Party Bank, 

9. Exhibit M-6 is the copy of the letter sent by the TI 
Party H'ank to the 1 Party’s address at Bangalore, This is 
dated 15-10-1985. This has been received by the I party 
at Bangalore as per postal acknowledgement exhibit M-7. 
The fact that the I Party workman has received the original 
of exhibit M-6 at Bangalore clearly shows that the I Party 
was uot at Bellary. 

10. The I Party has prbduced certificates of posting exhi¬ 
bit W-l to W-4 to show that he sent leave applications to 
the IT Party along with doctors certificate. The I Party, it 
is curious to note, has not produced the copies of the leave 
applications or the doctors certificates. Sk> far as the 
certificate of posting exhibit W-l is concerned it sheds lucid 
light on the conduct of the I Party. I have carefully seen 
the postal seals in the certificate of posting exhibit W-l. 
The dae of posting is 23-1-1988. This date has nothing to 
do with the period he alleges he w’as ill. Exhibits W1 to 
W4 appear to be cooked up. At any rate, they do not help 
the I Party workman. When the IT Panrty stated as per 
Exhibit M-6 (M-7 postal acknowledgement) that the T Party 
should report to duly on or before 28-10-1985, the T Partv 
in view of the attitude of the IT Party in recalling the I 
Party for duty, would have been vigilant and would have 
maintained the copies of the leave ’applications and the doc¬ 
tors certificates. To repeat, it is difficult to believe that the 
T Partv sent leave applicaions and the doctors certificates 
to the TT Party. 

11. The T Party has stated in cfoss-examinatipn from 
14-R-85 to January, 1986 he was staying at Beltary. Exhibit 
M-8 is the copy of the letter sent by IT Party by registered 
oost to the 1 Party op 6-12-1985, giving the 1 Party r*ne 
more chance to return to duly on or before 13-12-85, This 
has been received by the T Party at Bangalore as per exhibit 
M-9 postal acknowledgement. This disproves the say 
of T Party that he was at Bellary. If the I Partv were at 
Bellamy he could not have received exhibit M-8 at Bangalore. 

12 Exhibit M-3 is the history sheet rtf the I Partv work¬ 
man. Exhibit M-3 fa) is the Deccan Herald cutting dated 
21-1-86, Exhibit M-3 (a) clearly shows that during the pro¬ 
bation that the T Party workman was at Bangalore employ¬ 
ed in, Audifva Finance and Investment (Tndia) ltd,, Banff a lore 
and that he was charged with misappropriation of money. 
Exhibit M-3 fa) demolishes the defence of I Party workman. 
Hv no si retch of language could it be said that Exhibit 
M-3 (a) relates lo Smf. Rajeswari, the wife of the I Party 
and not to the I Party, 

13. At the time of terminating the services of the T Party. 
th~ TT Partv ms per the terms of the appointment order has 
r^j'd one month’s salary and this has been encashed by the 
T Party. This is not a case of retrenchment or victimisation. 
Tn view of the continued absence of the I Party the TT Partv 
has i ivhtlv terminated the services hr per conditilon No, 2 
m the appointment order Exhibit Ml. Our Hon’hle High 
Court has been pleased to uphold in 1985 Tab. I.C. 833/ 
Karnataka fJithendra vs. Management of Bharath Earth 
Movers) Ihc termination of the services during probation 
period 'S; per the tertns of the appointment order. 

14. For the aforesaid reasons, T am of the opinion that 
the order of termination of the services of the T Party as 
per Exhibit M-10 by the TI Party is legal. The IT Party has 
correctly acted in accordance with the condition No. 2 in the 
appointment order Ex. M-1. 

15. All other documents and evidence not referred to by 
nie art* not relevant. Tn anyy case they do not ulter my 
o i -elusions reached above. 

16. Tn the result, T pass the following : — 

AWARD 

Award passed rejecting the reference. 

Dictated to the Secretary, taken down by him, got typed 
nnd corrected by me. 

M. B, VISHWANATH, Presiding Officer, 
[No. L-12012/272/894D.TT(A) 1 
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S.O. 254-—In pursuance of Section 17 
of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Q overnment hereby publishes 
the award of the Central Government Industrial 
Tribunal, Jabalpur as shown in the Annexure 
in the Industrial dispute between the employers 
in relation to the MGI of Syndicate Bank and 
their workmen, which was received by the 
Central Government on the 26-12-91. 

ANNEXURE 

BEFORE SHR1 V. N. SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT/LC(R)(108)/1987 

PARTIES : 

Employers in relation to the management of Syndicate 
Bank, Ahmcdabad and their workman, Kumari 
Bharti Rani Gupta, House No. 13/59, Nayapara, 
P.O. and District Raipur (M.P.) 

APPEARANCES : 

For Workman—Shri S, D. Phadke. 

For Management—Shri Shyam Pd. Rao. 

INDUSTRY : Banking DISTRICT : Raipur (MP) 

AWARD 

Dated, the 13th December, 1991 

This is a reference made by the Central Government, 
Ministry of Labour, vide its Notification No. L-12012/458/ 
86-D.n (A) dated 15-7-1987, for adjudication of the follow* 
Ing dispute 

‘‘Whether the actiqn of the management of Syndicate 
Bank in relation to their Raipur Branch in termi¬ 
nating the services of Kum. Bharti Rani Gupta w.e.f, 
14-6-85 is justified ? If not, tk> phat relief the 
concerned workman is entitled ?’’ 

2. Kumari Bharti Rani Gupta was appointed on the post 
of Clerk with effect from 22-3-1985, Initially she was 
appointed for a period of one month, but subsequently the 
period of appointment was extended from time to time and 
she worked till 14-6*85. Thereafter her services were 
terminated. 

3. The workman says that after her termination from 
service the following persons were appointed :— 

L Ku. Anita Dakate 

2. Sri S, K. Sharma 

3. Sri At anu Lahiri 

4. Sum. Harsh ita Kotak 

5. Ku. Sarla Gurbnnani etc. 

$hc further says that she was appointed against a regular 
vacancy. Even though posts are available and there is 

91 GI/92—5, 


work the workman was deliberately devoid of her job by 
appointing different people for short term so that they 
can avoid various legal dues which amounts to unfair 
labour practice. She is, therefore, entitled to be reinstated 
with full back wages and regularisation etc. 

4 . The management says that the workman was appointed 
for a specified period and thereafter her services were termi¬ 
nated as no longer required. Her claim is misconceived. 
Reference is untenable. 

5. The appointment of the persons as pleaded by tho 
workman was against leave vacancies of different employees 
from time to time and after the expiry of the period of 
their appointments i.e. after the concerned workmen joined 
their duties the sendees of those workmen came to an end- 
Certain permanent workmen shown below were on leave 


during April, 1985 :— 

(1) Shri B. G. Pujari 22 days 

(2) Smt. K. Ammani Bai 9 days 

(3) Shri S. V, Pendharkar 5 days 

(4) Shri Arun Kumar Singh 5 days 

(5) Shri S. K, Agrawal 10 days 

(6) Shri Fulzlntues Knjeer 24 days 

Tn May 1985 the following permanent workmen were on 
leave :— 

(1) Shri N. K. Shrivastava 5 days 

(2) Shri A. C. Sarkar 14 days 

(3) Shri K. K. Patel 6 days 

(4) Shri H. K. Wagde 15 days 

(5) Shri Y. S. C. Babu 16 days 

Thus there wns no vacancy during the material time but 


the workman was employed against leave vacancy due to 
exigency of work. No unfair labour practice was adopted. 
Reference is liable to be rejected and be accordingly 
rejected. 

6 . Reference was the issue in this case. 

FINDINGS WITH REASONS : 

7. The workman has examined herself and filed one 
document Ext. W/l which is the certificate given by the 
Manager of the Syndicate Bank, Branch Raipur showing that 
her work was satisfactory. Management has proved 16 
documents and has examined one witness viz, M. P. Pradhan 
as MW-1. The workman on her part has examined herself* 

8 . Not only from the documents adduced by the manage¬ 
ment its case stands established but also tbe conduct of 
the workman herself is not reliable. It exposed in her cross- 
examination. She has avoided to deny her signatures on 
various places, On the other hand, MW-1, M. D. Pradhan, 
has not only proved management’s case that the persona 
referred to by the workman were employed against leave 
vacancies but he has also proved that the workman is serving 
in Police Department since 22-6-88 as per Ex, M/13. 

9. The workman has failed to point out that she was 
employed against a permanent vacancy. On the other hand, 
management has substantially proved that the workman had 
worked again M leave vacancy and her period of appoint¬ 
ment was extended due to other employees going on leave 
from time to time. Management has also proved that persons 
employed after her termination were not against regular 
vacancies but against leave vacancies. She has hardly worked 
for 85 days and she does not derive any claim to be rein¬ 
stated. 

10 . Reference is accordingly answered as follows ;— 

The action of tbe management of Syndicate Bank in 
relation to their Raipur Branch in terminating the 
services of Kum. Bharti Rani Gupta w,c.f. 14-6-85 
is iustifled. She is not entitled to any relief. No 
order as to costs. 

V. N. SHUKLA, Presiding Officer 
[No. L-12012/458/86-D.n (A)J 
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wages which: would have been drawn by Shri Raj- 
pal from 7-10-75 till the date of his rcimtatementto 
Shri Rajpal, the Second party, and Shri Ruipal 
has agreed to accept the said sum in full and final 
satisfaction of all claims arising out of the dilute 
against the Bank ending before the Hon’ble 
Tribunal. 


25 6 .—tot? srfctoir, 1947 (1947 
14) set 17 % 3 r, Tirr? ^nr?r 
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SO 255—In pursuance of Section 17 of the Industrial 
Deputes Act, 1947 (14 of 1947), the Central Government 
llftfidby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Annexure m 
tht> industrial dispute between the employers in relation to 
the. Management of Punjab National Bank and their work- 
men r which was received by the Central Government on 

26-12-1991. 

ANNEXURE 

BEFORE SHRI V. N. SHURLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT/LC(R)<257)/1987 

PARTIES : 

Employers in relation to the management of Punjab 
National Bank, Bhopal (M.P.) and their workman, 
Shri Jaswant Singh Rajpal, Officiating Cashier, Bhim 
Nagar, Amla, Tah. Multal, District Betul (M.P.) 

APPEARANCES : 

For workman—Shri P. N. Sharma. 

For Management-—Shri K. Swaminathan. 

INDUSTRY : Banking DISTRICT : Bhopal (MP.) 

AWARD 

Dated, the 13th December, 1991 
TTiis is a reference made by the Central Government, 
Ministry of Labour vide its Notification No. L-12012/155/ 
79-D.n (A)/DJV (A) dated 16th December, 1987, for 
adjudication of the following dispute : 

“Whether the action of the management of Punjab 
National Bank in awarding the punishment of dis¬ 
missal from service to Shri Jaswant Singh Rajpal 
Officiating as Cashier w.e.f. 7-10-76 is justified ? 
If not. to what relief is the workman concerned 
entitled?’* 

2. This reference was made and received in this Tribunal 
in December, 1987. Since then the parties contested the 
dispute with tooth and nail. As many as five issues were 
framed for determination of the dispute and adjudication 
thereon. Out of the five issues orders on prelimlnarv issues 
Le. Issue No. 1 and 3 were passed on 19th Novem¬ 
ber. 1990 holding that the departmental enquiry is vitiated 
and that- the management is not entitled to lead evidence. 
Parties wer* directed to arvue the case on the remaining 
issues i:e. No. 2, 4 and 5. 

& I need not reproduce the issues as of late goods pre¬ 
vailed- in the parties and thev have mntuallv settled the 
dispute rand filed a petition incorporating the terms of settle¬ 
ment which are as under :— 

TERMS OF SETTLEMENT 

1. That Shri Raipal would be deemed to have been 

continued in the services of the Bank from the 
date of disfnmal from service, is. 7-10-76 till 
the date of his reinstatement, i.e. the date on 
which he reports for duties consequent to this 
reinstatement.. 

2. 7hat pin full and final settlement of all the claims 

arising out of the dispute pending before the 
Tribunal, the bank,, the first party, has aereed 
to make payment of sum equivalent to 40% of 


3. That the Bank would make payment of the afore¬ 

said sum referred to in sub clause 2 within one 
month from the date of passing the appropriate 
award by the Hon’ble Tribunal subject to usual 
deduction of income tax, if any. 

4. That Shri Rajpal agreed to accept the punishment 

of “warning” under gross misconduct against the 
puhishment of ‘‘dismissal” which hereby stands 
withdrawn by the bank. 

Further the impact of punishment of ‘‘warning” 
under the provisions of the gfoss misconduct shall 
commence from the date Shri Rajpal is reinstated 

5. That after reinstatement, Shri Rajpal shall be gover¬ 

ned by the rules and regulations/awards/settlements 
as applicable to other employees of the Subordinate 
Cadre in the bank from time to time relating to 
matters of salary, leave LTC and other service rule# 
etc. !• 

6. The offer of reinstatement shall be made by the 

Bank within 30 days of the Consent award given 
by this Hon’ble Tribunal. 

7. That Shri Rajpal shall be reinstated at a point of 

need in Bhopal Region. 

8. Benefit of continuity of service will be given only 

for gratuity purpose but he shall not be eligible 
for any other benefits, such as leave eta to accrue. 

9. That this is in full and final settlement of all claims 

arising out of in respect of the dispute pehdihg 
before the Tribunal and neither Shri Rajpal, nor 
the Union nor any other person claiming under 
Shri Rajpal Would raise any dispute or any demand 
in any manner whatsoever before any authority. 

10. That this settlement has been arrived at having regard 

to the peculiar facts and circumstances of the case 
and keeping in view the family circumstances of 
Shri Rajpal and thus the settlement shall not be 
cited as a precedent by any party before any forum. 

4. The above terms of settlement have been signed by 
Shri J. S. Rajpal, workman concerned and his representative 
Shri P. N. Sharma. On behalf of the Bank it te signed by the 
Regional Manager of the Bank, Bhopal and Shri K. Swami- 
nathan. Personnel Officer. The terms have been verified 
before this Tribunal. 

5. I have gone through the terms of settlement They 

appear to be just fair and in the interest of the workman 
concerned I therefore record my award in terms of settle¬ 
ment arrived at mutually between the parties without any 
order as to costs. \ 

V. N. SHUKLA, Presiding Officer 
{No. L-12012/155/79/D. n(A)|D.TV(A)l 
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S. O. 256.—Id pursuance of Section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur as shown in the Arnwxwre 
in the Industrial dispute between the employers in relation 
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to the management of Canara Bant and their workmen, 
which was received by the Central Government on the 26th 
December, 1991. 

ANNEXURE 

BEFORE SHRI V. N* SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 


ly salary payable to you towards the repayment of Rs. 3000 
a loan purported to have been availed by you from the said 
Co-operative Bank. The undertaking letter contains an under; 
taking purported to have been signed by Shri B. R. Solanki 
lor deducting an amount of Rs. 250 from your salary and 
to deposit the same towards the satisfaction of the loan ad¬ 
vanced to you by the said Co-operative Bank. Stall Section 
(W), Circle Office, Cuile Parade, Bombay, BYS/GM/2/84. 

19th April, 1984. 


CASE NO. CGIT/LC1R)(50)/1988 

PARTIES: 

Employers in relation to the management of Canara 
Bank, Ramdaspeth, Nagpur (MS). 

AND 

Their workman Shri Vinod Singh Becchan Singh Oswal, 
Peon, represented through the Canara Bank Em- 
pjoyees 1 Union, C/o Parvana Bhawan, 44, Kmgsway, 
Nagpur-440001, 

APPEARANCES: 

For Workman—Shri A. K, Srivastava, 

For Management—Shri A. K. Sen Majumdar. 
INDUSTRY : Banking. DISTRICT: Nagpur (MS) 

AWARD 

Dated : December 10. 1991 

This is a reference made by the Central Government, 
Ministry of Labour, vide its Notification No. L4 2012/570/ 
87-D.Ii(A) dated 3rd May, 1988, for adjudication of the fol¬ 
io wing dispute:—- 

•■‘Whether the action of the management of Canara Bank 
in discharging from service Sri Vinod Singh 
Bacchan Singh Oswal, Peon, w.e.f. 5th May, 1985 
is justified 7 If not, to what relief is the workman 
entitled?” 

2, The following issues were framed in the instant case:— 
ISSUES 

1. Whether the domestic/departmental enquiry is pro- 
per and legal ? 

2. Whether the punishment awarded is proper and 
legal ? 

3. Whether the management in entitled to lead evi¬ 
dence before this Tribunal ? 


On further enquiry it has come to the light that you have 
availed a loan ul Rs. 5000 on 15th March, 1934 from the 
said Co-operative Bank, on furnishing the following docu¬ 
ments: 

(1j Sffirny iCertificate dated 10th January, 1984 pur¬ 
ported to have been signed by Sri B. R. Solanki, 
Accountant, Rumdaspcth, Nagpur branch, wherein 
it has been ceniiied that your gross salary as 
Rs. 1075 and the total deduction have been shown 
as Rs. 168 for the month of December, 1983. 

(2) No objection Certificate dated 10-T1984 purported to 
have been signed by Sri B. R. Solanki, Accountant of 
our Ramdaspeth Nagpur branch wherein it has been 
informed to the said Co-operative Bank that the 
Bank has no objection if a loan is granted to you 
and that the instalments will be paid directly to 
the Co-operative Bank. 

(3) ^ letter dated 10-14984 addressed to the President 
of the said Co-operative Bank purported to have 
been signed by Sri B + R, Solanki, Accountant, 
Ramdaspeth Nagpur branch wherein an under¬ 
taking has been given to deduct a sum of Rs. 250 
per month from your salary and to directly deposit 
the same to the Co-operative Bank towards the 
satisfaction of the loan advanced to you by the 
said Co-operative Bank. 

On vcidying the rccoidsof the Bank, it has been found that 
the Bank had never issued or addressed any certificate of 
letter as mentioned above and that Sri B. R. Solanki has also 
confirmed that he had never signed any of the 
documents mentioned above. Therefore, there are 
i canons to belie/e that you have forged the signa¬ 
ture of the Bank Officer viz. Sri B. R. Solanki and knowingly 
misused the Bank’s letter heads for availing the loon from 
the Co operative Bank as stated above. 

By An aiding the false and forged undertaking to the Co¬ 
operative Bank you have made an attempt to put the Bank 
under monetary obligation which lantamounts to an attempt 
to damage the property of the Bank and Gross Misconduct 
under Chapter XI Regulation-3 Clause (j) of the Canara 
Bank Service Code. 


4. Whether the termination/action taken against the 
workman is justified on the facts of the case ? 

5, Relief and costs ? 

3, This Tribunal vide order dated 13th November, 1990 
held that the enquiry is proper and legal and the question 
of proving the misconduct by the management does not 
arise. Issues No. 1 & 3 have been accordingly answered. 

4, Now coming to the remaining issues the pleadings can 
be con fired to the charge which has been denied by iht- work¬ 
man and the evidence adduced in the departmental enquiry 7 . 
Charge is as follows; 

CHARGE 

You are working as a Peon at our Ramdaspeth, Nagpur 
branch. 

On 9th April, 1984 our Ramdaspeth Nagpur branch has 
received an A mhoritycurn-Undertaking Letter dated 10th 
January, 1984 from the Gandhibang Navyu- Urban Co¬ 
operative Bank Ltd. Nagpur (hereinafter referred to as Co¬ 
operative Bank). The said authority letter contains an autho¬ 
rity given to then Manager, Canara Bank, Ramdaspeth, 
Nagpur for deducting an amount of R& 250 from the month¬ 


Slaff Section (W), Circle Office, Cuffe Parae, Bombay. 

BYSW/GM/2/84 
J9TH APRIL, 1984 

Your above acts being prejudicial to the interest of the 
Bank you have committed gross misconduct within the 
meannig of Chapter XI Regulation 3 Clause (m) of Camuu 
Bank Service Code. 

5 The ucikinnn has not only denied die alleged miscon¬ 
duct but also has averred that there is no misconduct under 
(he Rules, tii-re X no report of the hand writing expert, 
management was motivated, compelling circumstances of hi 
sister's marriage were there, the letter of admission is under 
coercion, it is belated and the punishment is severe; hence 
prayed for netting aside the order and reinstatement with 
back wages and consequential benefits, 

A Having heard the arguments and perusing the docu¬ 
ments, I find that there is little force in the case of the 
workman. Charge-sheet was issued on 1944984, While ex¬ 
plaining the charge ns per proceedings dated 26-4-84 the 
workman admitted the charge as per Ex, M/7 Even prior 
in this:.’- per Aafrnvmt dated 194-84 (Ex. M/ll) the wok- 
man admitted the charge levelled against him and had shown 
the circumstances in which the things have happened As per 
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Ex. M/14 dated 31st December, 1984 while representing to 
the Chairman lie had further admitted the charge at page 2 
and specifically stated that he has pleaded guilty. He had 
also narrated the circumstances which compelled him to do 
«o and he was betrayed by his friend, Shri Choudhary, Even 
assuming that it has not been established that the forged sig* 
natures were made by the workman concerned, but the fact 
remains that the workman had misconducted and he admit¬ 
ted his guilt and that there Is evidence to this effect on 
record in the departmental enquiry file. Documents Ex. 
M/1 to Ex. M/16 of the D.E. tile are not in question. 

7. The misconduct being grave no interference is called 
for. The misconduct itself does not require mentioning of 
any rule. Circumstances leading to his misconduct may be 
good enough, but the gravity of the misconduct is there and 
the workman can not bo kept in banking industry where faith 
of the workman is paramount importance. This workman 
cannot acquire the faith of the Company. The punishment 
is proper. Termination/action taken by the management 
w justified on the facts of the case and the workman is not 
entitled to any relief. No costs are, however, awarded. 

8, Reference is answered accordingly as follows — 

The action of the management of Canara Bank in 
discharging from sendee Sri Vi nod Singh Bacchan 
Singh Oswal, Peon, w.e.f, 5-5-85 Js justified. He i> 
not entitled to any relief. Parties to bear their 
own costs. 


V, N. SHUKLA, Presiding Officer 
[No. L-12012/570/87-DIKA)] 
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S,0. 257.—In pursuance of Section J7 of Ifie Industrial 
Disputes Act, 1947 (14 of 194 7), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
Management of Life Insurance Corportaion of India and 
their workmen, which was received by the Central Govern¬ 
ment on the 26-12-1991. 


ANNEXURE 


BEFORE SURl V. N. SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, IABALPUR (M.P) 


Case No. CG1T/LC(R)(118)/1988 


PARTIES: 


Employers in relation to the management of Life Insur¬ 
ance Corporation of India, Jabalpur (M.P.) and their 
workman, Shri Santosh Kumar Sharma, Sub-staff 
C/o Shri A shop Kumar Sharma, P.O. Majdrik 
Karma Balak Chhatrabas, behind D. J Court Post 
Office, Shogpur, District Shahdol (M.p!). 

APPEARANCES ; 

For Workman—Shri M. L. Jain, Advocate. 

For Management—Shri R. P. Agarwal, Advocate. 

INDUSTRY: Insurance Co. DISTRICT : Jabalpur (M.P.). 

AWARD 


Dated, December 13th, 1991 

This is a reference made by the Central Government, Man's 

IWAvnMvA A e < £ ifi ? ltion No - L-17012/13/88-D 
tag dispute^’ d <ed 4 ‘ n ' 1988 > for adjudication of the follow 
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SCHEDULE 

a Whether the action of the management of LIC of India, 
Jabalpur in terminating Shri Santosh Kumar Sharma, 
Sub-staff from services on 4-4T987 is justified? Jf 
not, to what relief is the workman concerned 
entiled 7" 

2. Facts leading to this case are as follows • 

The workman, Shri Santosh Kumar Sharma worked at 
Chattiirpur Branch. He worked from 8-5-85 to 15-7-85 (ac¬ 
cording to the management upto 17-7-85), then again from 
24-4-86 to 17-7-86 and thereafter again from 8-8-86 to 3-4-87 
(according to file management he worked from 11-8*86), His 
services were term mated with effect from 4A-87. There has 
been a National .-.ward which is also not disputed, 

3. Workman .ays that for first two occasions ho was emp¬ 
loyed a, temporary waterman and on the 3rd occasion he was 
emp.'/oeJ as Sub-staff, Office Peon, though temporarily, but 
on oral order. His services have been terminated for no 
ibymc or reason nod break in service was to deprive him of 
the status of permanency, His abrupt termination of service 
v.a-> also meant to deprive him of the privileges of perma¬ 
nency. This amounts to unfair labour practice contrary to 
tna National A waul. He is entitled to be regularised aud 
given permanent statue; with full back wages and consequen¬ 
tial benefits. 


4. Management says that the workman was deployed on 
the specific undertaking that he will not claim any regular 
appointment and on this undertaking only he was deployed 
as casual temporary workman on different occasions from 
time to time. He was casual and temporary employee, He 
is not covered by the National Industrial Tribunal Award. 

5. According to the management “A class IV employee 
in order to claim absorption must have worked for 70 days 
■n three calendar years with in the cut off date i,e. 1-1*82 to 
20-5-85’\ The workman has not fulfilled this condition. He 
was puie and simple waterman and not a peon. It was in 
view of the National Industrial Tribunal Award that the 
Corporation could not make regular appointment and an 
undertaking was given on behalf of the management to the 
National Tribunal that till the hearing and disposal of the 
second reference the management will not make any appoint¬ 
ment from the open market, It was on this undertaking that 
no regular appointment was made, 

6. The second award was given on 26th August, J986 
and published in the Gazette on 1st October, 1988. Thus 
the management was justified in making temporaly appoint* 
mem in exercise of their powers under Clause (8) of the 
LIC of India (SlaiT Regulation), 1960. The workman is not 
entitled to any relief. 


7. Reference was the issue in this case. 
FINDINGS WITH REASONS 


8. ^According to the workman he worked for 74 days for 
the first time. It would be 76 days according to the man¬ 
agement, He worked for 85 days for the segpnd time and 
215 days for the 3rd time. According to management it 
was 233 days. It was just short of few days out of 240 
days. The workman has filed an affidavit as W.W. 1 and 
examined one Kayhiram as W.W, 2 Management has also 
filed an affidavit of R. S. Tiwari as M.W. 1. All these wit¬ 
nesses have been cross-examined at length. 


y Workman has proved four documents Ex. W/l to Ex. 
W/4 and management has proved one document Ex, M/L 

10. Ex. M/1 is an application which lays down the con¬ 
dition that if he is appointed he will not claim for permanent 
vacancy. The application does not disclose as to for which 
period his employment is related because the workman was 
employed thrice. That apart, condition related to perma¬ 
nency and not rc-gulurisaiion or continuity of service. 


1L That apart, from the pleadings of the management 
undeilined by me the workman has completed 78 days service 
m the calendar years 1985-86 and 1986-87. The workman 
011 hc was doing all the job of a Peon 

fi 1 1 1 fr ?? w ? rklUF l as a Waterman. He was also orally as¬ 
sured, He has also proved Wage-sheet which has been 
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marked as Ex. W/5, This is a calculation sheet of tEe 
workman wherein he has been shown as temporary work' 
man and has been paid bonus for the year 1985-86. It is 
daied 8-10*1986. 

12 . [ have gone through the photo copy of the award 
particularly paras A 4 and 55 and other paras and I do not 
think that they come in the way of deployment of the work¬ 
man or continuing his service, Even from the pleadings and 
undertaking also this fact is clear. He had almost completed 
few days short of 240 days service. It has to be kept in 
mind that during last two years also he had served for 74/78 
days and 85 days. There is no justification of abruptly ter¬ 
minating his service on the ground of the alleged award which 
does not apply to the facts of this case. On the other hand, 
the award is in favour of the workman concerned. This short 
time in the context, short of 240 days service also amounts 
to unfair labour practice and if there is a condition and 
specific period it amounts to abusing the amended provision 
of law as laid down in the case of Dilip Hanumantrao Shrike 
and others Vs. Zilla Parishad, Vayatmal and others (Lab. 
L C. 1990 p. 10U) and R. Sreenivasa Rao Vs. The Labour 
Court, Hyderabad and another (Lab. LC. 1990 p. 174). These 
judgments are of Bombay and the Andhra High Courts 
respectively. 

13. The termination of the workman therefore though not 
void cannot be accepted as a valid termination. The workman 
is entitled to reinstatement but without any back wages. He 
will get continuity in service from 4-4-1987 onwards. He 
lihall also be considered for regulnrisation. No order as to 
costs, Award is given and reference is answered accordingly. 

V. N, SHUKLA, Presiding Officer 
[No. L-l 7012/13 /88-D.lV(A)/DI(B)] 

1992 

TT.tFT. 258.—'ftftfe feR nfatftPT, 1947 (l947 ^rr 
14) ft STT7T 17 % if, ftftn WT URsffo affe ftm 

fen % ftrg- fenm afhc % rfW, 

sppti if fnfei fftrnr if ftftfe nfeRr arm 

ft TOTfe qfef % ft ftftq nT*FR =rr l-l-9 2 ft HTO 

gm vr 1 


New Delhi, the 8th January, 1992 

S,0. 258,—In pursuance of Section 17 of the InduslrliaJ 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Jaipur 
as shown in the Anncilurc in the Industrial Dispute between 
the employers in relation to the Management of Life Insur¬ 
ance Corporation of India and their workmen, which was 
received by the Central Government on the 1-1* 1992 


mrt 

sftrm; r ftm ?jfen ft ftr m\ ft , ft. nwn 
feft ft ftr n dHfer £ 1 ftnft ftrr ftm m?r % fipT 

WT £, ft fefa 22 - 2-90 if fTTOT cfn 

fe wr fan t 3H nro fw^rr ftftr nft 

| to w wm if ft tot? qrrfr fen nrnr £ ft ft? 

WTT ft WRRT4 ‘fet I 

[n. r^T-1701 2 /13 7 /89-ft-I f (^)J 

* 59—ftftfar felT ftfcjfitqu, 194 7 ( 1 947 3fiT 
14) ft m ?T 17 % SppPTT if, ftfp? OTmT ^ STRI 
% fefeft ftr % sffe sppfa if 

firfer? feTT if ftftfer nfeTTn, qNpR ft 

5 PfrfPPT TTrft * off ftfe OTTHT ft 7 - 1-92 ft 5 TTRT pTT KfT I 

S.O. 259.-—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Jaipur 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the Management of Bank of 
Barodu and their workmen, which was received by the Cent* 
ral Government on the 1-1-1992. 

%% o3Ti^o^)o 6i/87 

ft* ?TWT OT ftfTOT ft : ijsf1 201 2/52 4/8t>- 

A 11 (it) 26*87 

*$t smrar vfpRr 

^Pl4 r T, TRT % TRT, ^ ( 

3FTPT 

TO HTXVfl, <ft.3T.vf. 9, 38-^, tf?Ig 

irpf, i 

TTbrvftTr nrpndhr 

^ afk ft : ffr^ 

affr % : >4f 

fcrt^ TOti : 8-7*91 


a fkftfw ^rmftrrR gr, 

.*ft.arr$.f . 138/89 

Wt WOT 4 tTq^- 1| WT7 ; 
17012/1 37/ 89-*-3TT€*. ft, 15-12- 89 

^fhr visits rn^ftfsT 

wiR I 

ftr%7: fa frro-f affar fwr, ?T5m 


mrns' 

^ TOR ^ fiptTT 15TT ^OTliWTur *Ft mw 

fm+r ^ wff 'firffergror w&t : mr 12012 / 524 / 86 -^f ii 

(^) felbr 2 6-S-81 % STTT 3fkftPpp 1947 

hft 10 ( 1 ) ft % anrfir fen | * 

w ?n^ 3ftrr % 3T3u?f$r ft ft nnftr mvx 

ft fehp 18-12*81 ^ tfTO ftOTTT n ^ tf«n Tnft 
^n? otto ft who# nfftr, ott | ? fttr ^nff, 

ft OTfhn fer w[ | " 


qfenftsftr 

fefrwft 

link TOTiT: 


ftnft nnnftTn 
ftnn.ft* ^nrnrm 

1 G* 7- 91 


2 . nrft mrftv tor ^tot fef d^v^in OTftfun 

fq^n w M ftm iror fen fr ^nftr fojfe OTT«ff 

n. 2 jnr ftwft tttw ft *r£ ft <r 

28 * 4-80 if 17*12-81 fiT 77 fen fe fen ftr OTT 
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% 47 smrw fnfe ft wro fim 124 $ fe $ 1 TOfe f$ft 
t ftnfe 18 - 12-81 TO wwTO fife TOftrF TOr fr otto ft to 
wf i ffetwr n fei wnrfar % ot^t "TO® fe qfe wfe' % 
firaro ft qmn fet fen TOx n TO fer unTfe f fe qffedi 
gW TOffe TO fe 1 j 5 rf^r % nfes Fnfer feTO few ^otr 
nfen OTf feq jfk TO fen w tOT jn ^rr«ff TOfe TO 
fe tjft fen fefe TO uttt 25 (TO) TO fenm TO fe £ 
ott fe *jfe few otot fen wOT fe TOnw TO 'jr: ffefwn 

Ffe grr ftrTTO 18-12-81 ft OTT FT FT fen OTT OTT fe WTO 
ffeOT WOT I 

3 . nfef fferonw n fen otff fe ott fen 
fa TOot ft fqqtfe irgn fer "b+Hr-0 % ot if tfe fen qr 
fafe 2 8-4-60 it 17-11-81 TO TOOT 77 fen TO Wf W 
WT l OTT fen it TO mp FTF nfr fen OTT nffe W 
fTO TO FT FWTO ^ft qr TOTTT WW FOT TOfe jfe TO 
W wffe # fot f?T^n wrar *n 1 ott nrfu % wm F 47 

ffe fe FT SOT nft oTOT 1 JTT«ff OTtot TO it nTO wt TOr nTO 

I 8 - 12-81 TO rtTO TO otto TO qf TOfe Ftf n ffe & fe 
FR H#T fTO TOT I fTOITO *T5 TO fefFTT FOTT I fa TOHT 
qjWR TOfl^TT FT "TOtT TOTTt TO tOTT it T5T TOT TO i fnnTWF F 

TOrrc fwnrc TOot TO: 3 jfnnn Fra *qfei $ ffe ^n 
ffen TO to ^ ^ zrf=iOTr % toTO TO i*r to 

^ TO TO Wf OTm TO % OTTO | TO^OT TO TOt 
TOTO ^T ^ I 

4. OT TOTOt % OTTO it srfw tmV !TTOT 7JTOT ?t PTO 

TO W TO 3T^T TOT TOirPPT OTTO fTOft fTOt^ TOfTO 
f^ ^ 1 ftTOct f^ifrw TOr turn 

tot TO f'TOT frot ^rfOT’ JtfHMtr ^ aft \ to^t 

irwj -12 TO ^ 5-2 TOrr ^TOpTf^ TO gv rj totoott S% otptTO 
to fTOTO^t TOro sfk q^roit % TOtMjto to [totot'i^^ ^ 1 

5 . ^ hTOto froim: TOrfTOt to ^srf ^ ^rTOr^ totTO 

To fHTTOKT ^yt | 

e. fTOTO^ TOdPrftr TO tot otTO to ^ f^n<i 

t ^jfOTrr jitt TOt^TTT^ frorr tott ^ to f^ntTOr ttpttt 
ft | t st fTOto ^tott to toJ ^TOot tot Jjfwr 

TO TOFT $ I ^trfTOt TOT 3 jFtOT TO fOTTO ^TTT TOT TO TT fOTTT 
5ff^f ^ i ?OTt% ott % ^OTm ^ TO froftro TtfiiPrf^i ^ ^TOtro 
«tpt% to ftror 5 qT ?5 ^ TO FtTOot htTO TO TO, TO. 
TOst ot fipj toot toTO wot ot it ^TOsr froir t TO^ ^r 
yft TOw tt tTO^tt it ot twr it gunrorw ott fw ^ 1 
W % fTOr ot tot TO ^ fc ottTO otott ^r TOt TOot 
TO^tw wto: ^jITOot to trroq wTO TO TO ottt TOTOp ^ T' r, OTf 
qx sta OTiw tott ^ , fTOf^ wTO OTtiOT TOtmTO % ot^st 
ijfTOOT # fOTTT OTT fOT TO TOTJ OT OTTOT if H TO TOot 
it Toot otot >ot TOTOpt to fw TOiot TO 

^PT ^TOot TO WFP W OTTOTHT OTf TOTOTT^r TO OT $ 1 OTTO( 

OT TOPTPOT it TO OTT ^W fen pqr ^ ww TOfe otTOt OTIW 

TO fen tot | ot tottw TO TOfe w TO wOT fe- 
fwftr ^ arw TOtTO TO ^ t PtTOot TOTOTOn TO wfp t 
TO.Wt, 1957 (OT TO) ( 532 ^ v ^ P .TTT^. OTT 19 (fe 
TO) 318 % -TFT 5OTOT WT fet^T fTOTT | TO fel^ Tt HRT 
wTO fe OTt^Mrw TOufe IOTot TOTOOT^t TOTOfer ot ot- 2 
(^) ^ TO OT | fwfe w^ott fe 3jfer otpTO few? 
TOtfew «TOtc TO ^rfe ft wOTfk fer ott ^ i ott 

ottotot w TO 4. TOm qferTOwrf w.TO. ftrfTOr ftz faTO. 

?t. 1620/80 feOT feTOr 10-8-86% TOpOT *T? FOT ^ f^r 


fp/fti 11 —Sec. 3001 


t fr OT 2 (p) OTJ TO^ % ^fer TOfTTjfe ferw Slfw 
OT^t otOT % fwn wot t i ot TOTOOTOT % TOTOot TOTOTOw TO 
?m OTfe femn: nrOT §tt t^TOot to fet ? i 

7 . fefrwF TOwffe TO ^nt mTOOT ^ TO f% TOrr ^jfe 
% wiw ot w^feK ^rr fen ott t fefe totHot 
otI TOw W wfer fot fer f i # w% it TO tt^ot OTt 
j OTtfF ttot ottit TO fefr IOTk TO OTp - fot % fer TO^ 

FmTTOw feffer 7tf\ ^ TOT WW OT WIT WOT TPOTT % felW 

TO feffe FT f^TT TO w OTFTTOT T? fe WWT f% TWtTOTOt 
few tottTw ft’TOOT:? fr fe^w fOT TO wffe otottot ft 
OTTF few FT OTR OTt OTTOTF ^ 1 qf wTO | fF wfe TO 
TOrr *jfe- 18 - 12 -si TO TO nt TO TOt otTO^t tiTO *t 11 - 2-80 

Ft fe^T fel OTT FT I TOOT ft feF TFT % ^OT 

^^T OTT feTWF TT fe ^T f TT TT nFW fe WOTfe TO ^ifTW 
TO wtTO ^ 1 

s. OTT WF YOTTW FT WT I fetTF TO FJ OTfeT FTrff 
^ f% fTTTF 28-4-81 ft 17-12-81 FF Tn TOOT W 77 few 

ftf fen fft TOwOTr nr ttotj ftot it ft fn^ | fF TOff 
it Tqrt TOff fff nfeTRF fTOftTO f tt n otttTO % q^ 
qr TO nf TO fft ot fTO TOt otttTO ^r qr tot nr wu 

fTO TOwF TOwT FI TO Twit FTF fetT WFTT FT I t^fFFTF TT it 

feiOT F TOff TOtf wwft fotTOff fot ^TO ffotT TO TOtoft 
wrr TOtr wr i fefe: fTOTOtTO ft f?oti | Tf ^TO 

fFt^FI ^TO ^FTt FTFT OTfe F^I FT l it TFT F FOT^ F^T f 
TOtfF T1WPTOT OTF OTTFTWF if ntHFT'T FFTF TTTTFM TPOT 

OT-TO. TOfer fe: fet, 3585/so fwr fetw 13 - 11-90 
^RT few OTT OTFT fen ^ - 

“Whether n person has completed the service of statu¬ 
tory period or not he is entitled for the benefits 
mentioned in Sections 25G and 25H of the Act and 
as such if the retrenchment is to be made even of 
a person who has worked for less than the statu¬ 
tory period T has io be cfn the basis of ‘first come 
last goV” 

OTt OTR WFTW TOPR, TWTO OTF TO. TO. fafe fe fTOtWF 
F. 2 18/90 feF fefF 23-4-9 L it TO WTfTOf fe TO® % 
fTOfer WOT OTTFTOTt % TFT T^OTF OTTFPTF % fefF % fefew 
TFTTOT TOT-TH TOTOfe feTTF fn^FFlTO % feF-7 7 TO TOfeTO 
Fffw ft TOft Wife fen ft TOt ■frt 25 (TO) TO ffott fe 
fei TOff TO frn fen ft nfeOT fftft ^ 1 fen tfe 
FFTF TO. WIT- TO. WFJT 1990 ( l) WR. OTF. - 136 

F ottf ^ww it TO' mw 25 (TO) fft fFFn-77 TO w^tpott 

ffe fcRT fe nfe FOTT mjfWF FOTT | 1 FF ^TRT W Ft TOTOf? 

n ^40 fen fot n^t ferr nr wn: nnftfe wftt ftotti 

F ft^j ^TOf n w Wiot fen 240 fcm TO fe ^jTO fe 

TO TO TOt fet nnTO TO$fe ^rw fen qr nTFferw ffftTO 
f ot it TO fe TO wnTO fe nfe % ^ nfesnr gTO otott 

nrnwTFFT i 

9 _ TOwf n fen n ott nfe wr qw n TO fe fen $ 

fF ott TOft f nnn fer Fife feTO nfe nfenT n fern 

FOTW TO fe it FTOT nfe gtr fe OTWT WFT FT 1 ffetFF W 
nfe fe FFR it TFT fet tfOT Tpr 3?TT fe fer fe OT1 

^fen w^i n n nr fet few n T-fedi 1 ft nfes few 
femfe WfR fen ^ fF wn TOTOi TO fe n fotf tc§ft ottf 4 i 
jTOot It TO TOn qfiOT it m?n n$ fF?! fF 
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(toll—TOs 3 (iilj 

TOTO TOw to* fr *fro to ff i «rfw w rfto w * 
fr TOTO toTO qtor if TOrtt torr to g i PrTOw tor 
TO TOur * wq tot toto r TO wto-ir *TOnftTOr * *q q 
TOto *rqr tofrR tor % W tor ft ftor* *frTO 
tor TO 5 tt^t to tor i to ftow to fr TO tor ^ torqq 
wr Tim qq u rfr to tor £. fr tost vrtt qtoi qqr 
tor qro TO q TO frm f 5 ^ qR TOr q TO to *m tor 

^b-U/ to^r WT 4 Ti*e TTT$q R fqyqiq q?fT fTOTT " 5 TT J t+dT I 

ftow ?r R£ torr TO f* to % to rr if TO wfi 
tTOT TO ~Rto tttt to TOw *t TO TOTOftorr if qqq toq * 
?jinqrrw to *tttt qqr ftqi* 28-4-30 it 17-12-30 w to 
tost q tor to qr to wrtow wrmt TO q qwr 

fto* swjq *ttt 1 «rrrro TOTOfar to to tot to jf $ tor 
TO fato toror ^ fr 17-12-si TOr to to to* TO tor 
ijfTO TO TO tor it *fto TOTOr wto TO tor toto tot- 
srq if if TOfiTO TO TOT ^ftn Mlto *Tqq q^ <<* 1 *T TTOTT I 

10 . TO*t * TOtr toto TOtofu *t m wr to ^ 
fr TOt jjfTO wtrt & to ^to ^ftot totto t^t t $T*ffr 
TOr* % nft 4 ti r if TO wr *r ^{TO^si to) l£ qrqj fTOito* 
rrrefr TO TO. TO. tor % totqqrr tottorto toto fa. TO*Rr 
if TOw to toTOtt Tffn utott ^ i tortor if fto** rrrTO 
w^n ^ Pr TO to tott to TOw T wt toTOt r *q ?r 
g* to tor 1 to* totr mvt ^pTT qRrrto if to 
tTOttt trtt & Pr to TOfton toTOtofTT. fu. TOtor 
^r to*t TOTO % fTO TOtTO TO TO TOnj ^4iii ^ totTO 
if TO torw to 1 TOtou to: to to t to tortf 
toTO fr to TOw ** TOh 4 qrq ir wr wv w TOtt it "rw 

TOTO if to tor TOt frto TOr tftt TO i tTOTOj to ^niTO 

to $ fr to* tom orq.^to if t^t ^r 1 frTO TO to 
?jw torrd it to TOTmt to TO tot fr ^ toror ^ ton 
wto tot mPtttt to TFmtror q TOt srto to tor* q 
to qw toor if 5^ tou to fto TO tor to w to 

TOto to; ifr rrw to to ttto to ^ to ^ ftor 

to toftor fto tor it frrr wt % ft?-™ 

TOto totr trttt ffto tor TOTO to TO 
frrfr 13 - 12 -si ir to ^ft?r TOto to to ^ TOr to tott 
to to fnTOf^i TOfro ftorr toht j; 1 qtot to TO fTOwwr 
TOqq to tot *, TO?5 to* T TOmto TTTf if W 11-2-86 
TO tewt qt tow TOt 18-12 -bi it 3M2-85 to TO tou 
*t tor to ftoTT ^trtt ^ to: 1 - 1-86 it to* tor to *t 
tor t mr tor rrrq ttrt tot *t totof ^ i to 100 t. 
tor TOrnr ftoro hwt ^ i ftotro tot totto tor *rrr tor 
TOj£, TO fr tottft TO (Vifr it tot tofif, tot to ton TO 
tou tor tc 12 qfdviT toto TO ^tt it tot ton i tot 
TOTOT *T TOTS MI Rt frTT TTTT ^ TO %r£ TT*R TO TOTTO 
uttt 17(1) tofrror to to i 

TOR ftoi TOTTTtoT 
[tf. TO- 1201 2/524/86-TO- 2 (tt)] 


hereby publishes the a^ard of th© Industrial Tribunal, Jaipur 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the Management of UCO Bank 
and their workmen, which was received by the Central 
Government on the 1-1-1992. 

TOTTOET 

TOtoT TOTOfr* TOPTTftTTTTOT, TORT 
TOl q. TO. TO. 80/1989 

totor : *TRd nT*R, TOT toTTOb T* frwf TO TOu^TOfT q. 

TOT- 1 201 2/882/88 -it- 2 (tr) fto* 8 TORT, 19 89 

to tott wt to wrfq vrm *tto, ftoto 
F13H, torotor to, to^t tort i 


totototof, n TO. tor, to to tort (tt^ftr) 

—snmff 


totofr 

TOtoq to tor to wrornffr mr. tot. it, tor 

tofTOtor^r: to 3\ tot. 

rnrrto TO tor q: to urtoto T^r 

ft Hi* Tito : 5*10*91 


TOTT* 

TOTT UT*R if TORT qqffrT TOfu^TTO aTTT OfR" ffrl 
TOT r qiqiiwTOT TO touftoqpq torTOt uttt to ( 1 ) (TO) 
totofto ftor qfsrfqqn toto (TOtt £: 


“Whether the action of the management of UCO Bank 
in terminating the services of Shri Rama Shankar 
told no consideiing him for further employment while 
recruiting ftesh hands under Section 25H of the 
ID Act iS jus lifted ? If not to what relief is tho 
workman concerned entitled?” 

2. to tut tf*r, frot qmqrq qpff tow tofmr 
frnr tott % q toto tor wr ftoT fr totTO frjfto tfr* tor 
TOTO totoq % qq qr 15-7-85 TO tottTO 3ttt TO to to TOt 

lc /- wr toqfrr % ftw ^ toq ftor tr qr qror qtot 

14 * 8-87 W TOITTOT to TO to 15 - 8-37 to TOTlto to 

to Tto to wr *r fto j to toto utTOt q TO ftoto to fto 
tor q TO TOf *rrq totrtt i qfftoq tocrt TOfrr % wg- q tor 
qr ^TOft *r tjtowt to to fto 1 tot wr urt 2 s-trt uftr- 
fqqq TO ^qqTOrqr TO 1 

3 . tof tow *RTT ^ fr to qto * qqq TOto?TT to 

to TOnf tor tor TOto totoff TO to qrq to fto wr ?t 
qqr to qfTO %qqrfr ifto tor toto TOtoq * w tt qf 
ftotof to TO q£ f aftr ^tt q* to ^ 1 totor 

urn 25—TO tor 25-qq tt to qtotq gm $ \ tof tow TO 
ton | fr to toTO 'rto wrt fto tor q?r Sfq* tor 
r toTO TOTOq to q ftofrq qto yu 15-3*37 to tt tt 
tor q trt to ^tth frto to 1 


*r.m. 260.^TOTOfq*ftortofrm, 1947 (i947 *T 14 ) 
TO uni 17 % if TO#t tr*r ^TO to * wftof % 

fqqrwf TOr qq^ totot % TOq, q^qu fqfto TOTOfw 
fto? if TOTOfto qfwrq % qqw TO wqfTOr tot 
TO totq UT*R TO 1-1-92 TO 5TTR ^flTT UT I 

S.O. 260.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 


4, Tnrrqf ftowTO TOTO jkjjrt toq % qTOt *t qtTO*R 
frqr ^ TOr *r | fr tof TO tfto toq TOTO % if Rjff 
wqT qqT to* TO tor w 3tTO TO? qT to ^ w to tor r 
to wr w *tt TO *r T qT*ftw to tor *tt, tttTO 
Rfto qtotor TOtor *r qft to TO, qto to *t ^rr TO 
TOTO wrqq q to to qr to* frfTOr to ^ TO ym i n 
frqi trt ut, iqto tof TOTOPr* fto? toftor 1947 
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ft ftTOnwfaa n^f to i faataa a$ ftt afm $fanraf wfTO at 
JtTO TOT Iff fftro TOTT nfJa TO ^rvfr ftt WTafTOa aift ^t?TT 3ft 
to aift ft ffta ftiraifttn to ft tot froT atft ft1 3m ara 
E4I q in nfa TO, 4tift ‘T'f-ri Nfaa <t,nka ’llpl $ TOT 

TOTO 25-0^ 25^ft a 25-TRT ftt to|TOT niff gt | 1 ift ft 

fftftr % wtott ana ■cmtif[UrqT sift ^ftuprr ft wink at aafafl 

atft % aTOTfl faqfftr ft & | TTRJT !4«|W ftt f-Pjftrr ift IT 

Wfaait ntff | I Pwt«f+ ITjf TOfttaR aRTT ft fa 15 TOlt 
1985 ft 14-8-87 Wa Wfftaft ftft ft sfllwfPT ifaa ftTO Wt»ft 

arftaflt ft an ft mi f*FriTT ft TR 5 ww aift wtht fti Jr 

ftm fti aa ftr m wtt wTaftna affft ar aift to wfftft 

ETRT 25—Ta, 2 5—7ft fttt 2 5-Tfa TOT -Tift ftpTT ft TOT faftfii'a 
% wffta 1?f fttfTO WTOT TOft t^aW ft Hlpi8 ftm WITO ?SS»ft 
IJTOW ftlT TOW T$f TOWT I 

5. TOT aTOTf ft TOlftn ft Tlftf T.TO TWT % mft IT W 1 

ar§?r at nrarfror awnr firai farfMa afafftfs ft fats 
ar i roftftra area ft ro?rj-i amror a®?^(-4 aw fftar i 
^nft ftnrfrcr fftataa ftt ata Jr *fr nftfrroa, frftt fttnr wraftro: 

ITT IN'T nW nlT faTO ft fftTrft WfftT Mfafaftl ft fsft^ ftt ft I 
roamra ftft '(roA ar fattwa faro tot nwarft ft afafftfanf 
ftt famrt^ft it rjnr i 

6- WTWf Wfaa ft iftn ftt at* ftt Hlft TO TO ft «ft 
TOFT fror ft fft 3«ft 15-7-8 5 ft 14-8-87 TUT STTOffT SfftlT 

ftro ftpft 'ftftPr ft to <rc wroff ftft ft imr fror ftk ^rr 
!TinT r=Rtft tJIT irftnr W ft 240 fftTO ft Ttfuir ftt Jw 
yft tot ?ft «fr i fftftWF srefr a fft Ttfin ft sfftm 

TOTTf ft fir 15-7-85 ft 17-7-86 W=P ?TT TTfftlT ft 252 ftTO 

itpt fTOtr ft fftrrft wi irrfftTT srftf fti w aim irfftftn m 
44^TTO ft TTTfftTT ft fft ^rfftir ft I^IT Ifftrry^ q4 
ft 240 fftro ft wffenr* ftrr g^t TO ftt fttl TOTftf fftftflflT 

ft iftw ft trtjto ft ftr a? Tft fftar ft ^rfftir ft toftt tot 
irm ftiproftTr ayfft in «tt ftlr Eft tttot ftft ft ftro if fti 
tot ftr inrmr mft fror nrruT at, ^rr ?f fftfttftir arsft 
sfr ifiilaTT ft ftf - aaft irro to ft ?ft fftar ft mrg TOiftfn 
afimff ft tptw frotTO ? ft ^tt ftfi mm nftf Ptot i to fftro ft 
TOftfrrr sftnrrft ft tow fftatror <rw n ftntir 20 - 1-88 ftt 

a TTOTOT^ fftnflT 16-8-88 ftf JnftlT TO TOT fftff ft, TOlft 

ifftft Jfftmt wfftfta IT TOTOff ft, TOft fftftfww ift TOTS Jr 
htj isf n^r fftir «rnr ftr wfftw ft aiwirufta mft totott tot 
iff aror gft wfttftt art fti ft ftirc if fti ^t mft wtot 
jjt: TOf tot fft wfftw ftt tot witt: ft ftt afft t&wt ft to 
fftro ft 'prortro snw nftf fft^ to i to ft fft afro 

ft tot ann fti ft if fti mft irttott tot ^T, to tot 
fttmfftir imft ft fro; fftfttHF ftt ftR ft fftftf wn m ftfrf 
aft® tot n$r ^ar 11 TOfaft Wftrf tttwi ftf ftWtroa ft 
agss mrir to furor n#f fftnr wiTOnrrwVT rofirr 
irjjf ft fir wfftir ft ftro ftmnftm irrft gr irtott tot jt 
aafq; frrorr ari fti ft if fti tot # mft fftro ftt 1 

7. afro a TO T 3 TOTO TTTTO ft If aFTT TOT ft fft qn 
Tftrj*r aft ft 240 faro ft afro ftro afftir ft ir ftt ftt 
fro ftt am 2 s-tot ftmronftf wr wra apt ftro tot aafer 
n it fttfea fror tot ftk ro £r fttfro % tow ft tps 
ar? m ftro fiar tot roft ro firacftt arn ftt *rjff ftro 
fafrof ftro Jjfror aria 15 - 8-87 rofta ft gt tjrt (fttTO-Tfro 
Vftfirof) e'rroro fti 


s. afro ft anft fArtror fftala 30-4-90 ar ara ft. 

7 ft fTOqr ft fa aaftt ftro ijPrt % aroro aftftt ftroS* 
a wift mfroft fffta ftro to aw ro t| ft froft sriftf 
ift ftar jjflrcr ft roa fft^sr fftro tot fti tot naftt roa 
ftwr 5 ft ftt affta rrcftf ar faro ft fro 

ftt roft to frorr ft fftitn afft-TftwT nftt ftt nf 1 roatfft 
fftfttna arsfr ftt fttfttroa ft anft urn qer ftr roa ft. 

5 ft ro faro ft fa affta ftt ftro ijfaT % totto aftftt 
roafiroa, aftar jaiT, a,T o- J^rfTO- anfftf TO-'frT- rororor 
a rjfta farT ftt nftf tot to ?5 to fftro ft ftifror ftaii 
fftfttaa ftt to; ft na nftt fftro rorr 1 fftnta 30-4-90 ftt 
afaa ftt ma ft aar fftaii im arrft ftr aftf ftw ftr at 
ftt att rororor ft awinff ftr grot % stotto ftafa 24-9-90 
ftt ttot afta fta aftt ar aria fftataa ftt faro to, aftftf 
wroR faftraa ft uftw fta roft ft farj Pri ft qrog 11-3-91 
ftt frofraa ft afftfftRr ft arc faro fft ; jaft ma rofa n^f ^ 

TOT TOTTOTO 5TTf alia ftft ft 44 OK ftt TT1 fftTO ft ftrtfl 

ar to ro fta a^f faro aro i frofraa ft towt ftt fft a^ 
aaa aw arm af aaa arft fft roro aar aft*a aaft ara 
nff a^t aaroa t froft aroa ft a^t froaft fftaror ^ fft 
ftaror: am aft w fftaiara ft faaf af arrr to an: fftatira 
ft aft fta a^t fftai roroaa ia aftr roft ftr ana fftataa 
ft faro "arorft wiw " ftt fftarftt roftr | ftk to aarr 
faaraa ft am 2 s-ro wfafaaa ar ftt aTOror fftro 1 1 

9. wffta afftfftfa ft n?a ft ikra aro fftar fft ftro 
jjfftr ft afrssro ^ftt a^t rorrf at aar fftaftaa aw 
ft afafafft ftt am roa at Titan: awt f fafrot am 
25-ftt to faaa 77 ftr ftt antmn atftt $1 

10 . faataa afftfftfa ft aro ft ^ra aas fftar fft ftro 
4jftra ft aaroro 12 - 10-89 at fftataa aar wfaa fta ft 
ara to rorntro ft aar | fftaftr rojaraar ft 19 - 10-89 at 
faataa ft to ror rorrfta faro to, fftaftr fttir afft arof 
TO-i i*r ftr at <T fftaft tojwit: ftt ftroqm aftroftat ftt 

fftro atnraro 1 ft faataa nfftfafa ft am aft ft afaa 
a^t jj latfa ronaffta aawtro tot aaft warta wrft aw 
naft TO-i ft TO wfaa ftt Jrro afar ft faara ar faarort 
roft faro roTraro 1 air faroa faftr aftrofr fta row a^f 
asiro aar | afta wfaa ft ma ft aaftt ftro *jfftT ar faara 
asrar $ tot ftafaa mair am fftiir asrft ft aawm 
aftartr to to faaa ft fttt towPtt faataa ft roft ft 
awa n#r ar 1 tot afror aawtft ft ftt to aftartr ft 
faara arm art arftw a^r i 1 an: aria ^feata ft 
roarft ro ftro f;m aiia araa a^f twt wt warn, faft 
ana fftar roar ft rota wfaa -ror star at affta ftaa 
fttftt fttata ft aa at fftarffta atfan fftro roro 1 1 rorat 
ftro ftt faofl<.ro ataa tftt ront ^ afttr aft 15-8-87 ft am 
aa ar ftro a ma roft ara faroa writ f 1 ioo/-iaa waf 
^ttot ftt faroro roar i 1 fftataa ftat rfta rof am trfft war 
nf airo at 12 nfrom afa aft ftt at ft totw ftt inr airo 1 

11. 3m wnrra m wart aifta faro roro ft ftr rota 
at aromroft fftaro^rot ftro rofti 

roro fftf, TTOardta 
[ft. a^r* 12012/882/88-tt-2(a)] 
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25 , 1992 /wro 5,1913 


vr. *rr. ::6i.— rflwPir fore mjfam, 1947 

( 1947 TT 14) jfT ITTO 17 % W^Tor if, %f]f|7r *fc 

^rkr % % #r-T,jf fjnftavf tfrr j;t£ »M<Fm « 

sfr^T, WfW ii fafres tffcftfw ftVfT t Stfarrf'H? 7R7T 

% gw w wtP?^ t, tefrr 1 - 1-92 

«pt stm jvf «rr 1 


S.O. 26l L --In pursuance of Section 17 of the [industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Jaipur 
as shown in (he Annextirc in the Industrial Dispute between 
(he employers in relation to the Management of Bank of 
Baruda and their workmen, which was received by the Cen¬ 
tral Clovernment on 1-1-1992. 


d. di\ srrf, . 46/i99i 

f'wW . nrer Tf^r^nr, *r$ m ktot 

Wfa TT^ ]2012 / 1 1 9 / 9 1 STlf qR iff ft , 29-9-91 

dr f\ . ipT. h $f qr^T ^HTT 4%|f ift %TR> snjftf 

3TT«ff 

^THT 

^rre *r?ftT, w-tt i 

*rrft«pr 

TTR^fir ^TqrdhTT «fr wirPrii, qp\ . 

mdfdr tftr ^ dtf rcrfrrT; 

%?\x d Vtf £TftR ^ 

ftprhF qrft: 2 2-10-199? 


q*ii 

dry d vrf tfrftR ^ £ i 35 far 

^ dry d trr^F farc ^ Opp* «tt ffaj 

;tt rft s(Tlf tot gqr ^ dft Tf £r qm ifar 

sr^t | frr w w ftrTO *T faf *Pr ot# T^fff 11 hot; 

fT it 4 ) wri Tffcr ffair ^mr $ dt wtr 

tttft fa ftw^TR ffyrrOTTfd W ottt i 

fir?, ^q-pnnfV^r 

ftf. 12012/119/91 it -2 (^)] 


fTT. qr. 2 — ^rY^frfn-^ falYT qfq'fTtT3', 1947 ( 1947 

tt m) fa ernr 17 $■ it, WW *twr 

anr ^ wtr?nT % frqftrfai fay TqWf % *fPr 
it fMw qWtfw ft qlsftftpfr % ywiz 

•tft 7T*PTfWT^r n Win ftT^TT M-9 2 Vt WdT 

^TT I 


S.O 262.—Iii pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Jaipur 
as shown in the Annexure in the Industrial Dispute between 
the employer in relation to the Management of Punjab 
National Bank and their workmen, which was received by 
the Central Government on 1-1-1992, 

91 GI/92—6 


aprsmr 

-a 

Wta qVrfw ^ttifiFFTor ^4fr 

4. Wif. €t. 61/90 

W ftT^Tr ^ xr^rtr^ 

i20i2/ii/9onrif*rrc^M i ft. 29 - 3-90 

^Tsr ?f, 3i ?fi^T t Tprpq-bT 
^TR 

th5f4vr qftrw w y -frynFr<T7 

-jTfFrhr 

«rf^Fr crer * qir ^ TfS 4’^f 

qer n?y tftT ft %. 

29-3-91 

q"Tri 

%fr fkS^r Pf-wr qYr ?r 'jT^Tfr ^ 1 

srr4f j- pr^f <t 23 - 10-90 § 

ftn?ac ^ q-^C ftrff T?T ft 1 W W4 tw 

orPTf | rhrr srrfV<r ^ ^ 4 srr^ff WV 

nr ^ ^ ^ rfV flr*r t'tt T^r q?r: *?>r 4 q> 

fir?TC 97^ fwr ^rr^r | Wr^r *T$rz ^ ir^r?r^r4 
qirr i 

3fT7 

[#. t?sr. 12012 /1 i / do A - 2 (^)J 

5|f ft?*ft, 9 1992 

4Tr. qt. 26 3.—^^^ bTflrr^ qrjpT44, 19 47 
(1947 Tf 14) 5f»l* HTTf 17 * IT^^T ^ WPT fTT^n: 

^rr qr6 ^ % ffsrJ <ftr t4tpY 

% 3fT4 4 ftftqr ^ qYtftPl^ qfewTTT 

>snrjT % 4^^ tY *F^rfr t, r^n: 

1-1-92 5TF?T g^TT <TT 1 

New Delhi, the 9th January, 1992 

S.O. 263,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, Jaipur 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the Management of Central Bank 
of Ind ; a and their workmen, which Was reecived by the 
Central Government on 1-1-1992, 

3TWn 

%q !f. tfr. qri, €t. 88 /89 

?fiqr 

W 12012/ 132/89 ft- 2 (P) ftTRf 19-8-89 
4TPT 

^rftqftr 

^.rfTTq? dir q)< dJ. A. 

Ppfto to dr?: d dt fr. tnr, w»rf 

qqii 9-4-91 

qqrS 

«fr dV. <t. dt dtx d ^ dr fy. tpr. 

fwfy dir # ^rfpr?r $ dV 5 ?ridfy d ^rfnfl*^ 
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TT7T fto fa ^ 5R7TOT ^ TTPT to^ T^T 

$ to. w u^ q if fa farj* ?rto upt fto ttht ft 

ift totom q-riTTT to TOmto *1 J\T to i 

^tto 

[fa TO. 12012/ 132/89 ^-2 ("1] 

W. Wr i!64--^rfrfW tom tofto, 1947 ( 1947 

to h) to tjr+r i7 % if frafa unfair toro 

toTO ftor % wto 4 r fcfasrto to TOfarto % tor, 

St firSter tofrfw tom It fafaltor trfiwmq ^my % 

tor to JTTOfTO TOyfa fT, fa TOT7R fa 1-1-9'I fa 

4 TO e*tt qr i 

S.O. 264.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), (he Central Government 
hereby publishes the Award of tho Industrial Tribunal, Jaipur 
fts shown in the Annexurc in the Industrial Dispute between 
the employers In relation to the Management of Life Insur- 
«nce Corporation of India and their workmen, which was 
received bv the Central Government on 1-1-1992. 

TO^tT , 

VJ 

toto toftfar Rroffa^yq, wto 
«S* r * fa tof.fa. 17/90 

*Pnr firm *rc TOtto to toT: 

TO- 17011 / 39 / 99 -arrf «nr (^)-Pr. is- 2-90 
g'Tflr to w^pr Jmrrrfa *rr to fa 
frwu TOTfa to tor wftntojy 

TOPT 

TOitor si tor, qtofa faro tor ton, 
^y 1 

^rfrofH 

erfro to to to ?r: fa4 tom ^ 

fatom? TO fa to if : *sfV to. fa. srtot 

ftto : 23-4-91 

tmrr* 

«ft t^, fa, ftofr toto & # i 

fa to & faf jrftry ?nff TO TO? to qpt % *rm toto 
tthtt to* srpff to to % pto to to to to fa 
to q^ to % to toto mito if 1 to fa fTOiqr 9 - 4-90 
& from tfro m ^ to Tm fto sfTO 
| mn TO speto t fa top *wii tot tor ^rmr | fa 
fcifaq Trcrrr to wmto r to to 1 

qon frpr, '’maPfr^T 
, [tf. to. i70ii /a® /89 -2 (°T>] 

m. «it. 265 - toto <rftopr, 1947 (1947 

m 14 ) tfr trncr 17 if, tom ff^it 

totto vtoV fa. %■ % tfas: tofa«u to tt^ 7 

q nfatff % to ^ ft to torn ^ torto 

trfhifRq ^ qiw Tit TOrfaq <PtcfV «ft tom *R^R «Tt 

18-1-92 <t STprr 5*TT qy I 

s,0. 265.—In pursuance of Sectit>n 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Centra] Government 
hereby publishes the Award of the Industrial Tribunal, Jaipur 
as shown in the Annexure in Ihe Industrial Dispute between 
the employers in relation to the Management of NeW India 
Aasurancc Company Limited and their workmen, which was 
received by the Central Government on 1-1-1992. 


torir toftfw RRTfa^TTq, OITR I 
T. fit. to. 131 /89 

fqpR - r ^RT frr*rrv , «nr to^ tt toq qqhr 

^ 17011/37/89 to ,mv (to to 4-12-89 

tfr tonT Tftror *r«ft trt tVtpt «HT4r ^rrft 
tofar to to 3^ tofqr 
nr«ff 

1 to ; -rr 5 ft r n ,ptoR fa, 

W'f (toqt Wto) e, TmrT* 
srf I 

?. fttoTO H^srz, ^ ffbyqr mjqto +'tol' 

fa. 465 ; EftT to, to-TTT (vpsy.) 

fatoT^r nfaq,, ft utettr ^rqAfa 

it. 4TR 193, tory TTT to 1 VT'R 

(tnsr,) 

q.rrtoT 

TnfaTT 

TtotT mmrto ^fiiTfa^ 3 ft, srp:. ^ 
crpff^t to ?r : wr? 

OTWffft to ^ ; «ft TTt fa^ 

tot*F : 2 2 '-^rfT, ^91 

to TRTC if^TETT T# fa^ft ?t TTtoq to^fl 
7 rrr toT faTOt mmrtoRT tor ^ftrftor to>to 
tom toftor, 1947 ^r «rryr 10(1 )(tt) % tor 

1 1 

“Whether the action of the management of New India 
Assurance Company Ltd., Jaipur in terminating of 
services of Shri Krishna Gopal Thanfi, Junior Ins¬ 
pector we.f. 19-10-1981 is justified? If not, to 
what relief the workman concerned is entitled 7” 

3Tsn«ff &m % *?<r t qqjr 'fa % arton & ^ «f) 1 

tor Tprrfl ^ 15 - 12-78 t.I % 

% tom toto 7 . % <m qv fa^r fa^ to 

TT "to 19-12-78 to TO?iT VR TR tot I TOTT^ 

in-1-79 ¥V *rsn«ff 4 . 1 % ^ to ftor fa^% TPpny 

I 8 - 12-78 % tof qft fa^jfro ^toT % to to Tmb 

^rr gqjr to % Sft^VR TTO TO T^IT TOT WTT Tfa 

^itTOr^f fton (rm.^t.to ) #t tr tt to tovn tto 

if to 250 5. srfa TTm ft TTtoTOT if toT 3TF.1 <Tl 

fito ft to to. tot. to tfa^r torn to toto ir to to 

W toto to TTOHTO 5-9-7 9 % TO ffTO to 50 to to 

Tn^ WV3RT to tat tot i ^nto to & fa ?nmifa 

^to 18-12-78 # 17-12-79 to>TO^ TO4 fTOTr Ti to 

arto TINTS' 9^ TO: faq 1 «? fay to 9-2-30 *f? TO ItyT 2S-::-80 

t qto torrf tot to tot toSwpr to u ymto to" q=ff 
tort T^rmr tot i ^rto ^r w totq % ftor to 

to ^ toOTTfato to 6'to w^iri totju wftor 
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t^rmll—^ 3 (ii)] 

23-4-90 to* mft sni xrot tom mini q.x it q$ aft 
XH ^falAX % q* <TT fO- qx ft^T AAt fsiTOr 

^PpUrTi 4 5 1980 to’ 5ff4f q J* r . q,q qr*Rj 5TT^Pfr ?p7 

ftnr i 28 qj*w, iyyo a 4 n$, 19 to to to strtof q;r qirtoqro 

fton ^r TTRT qqri 5iT«ff qrr qftTT % ft 26-5-$ j % xsr 

arm «rsn 4 T q. i to xitof to os nf, 1990% 4 q^, 1991 to 
to wfto % fan ^rY#T?r^f iro fom tor mx*r 500 - 

qfa itR tot fair fttfto to 25 TO? jrfe ^ q-j- q 

iftm q*nv q*i qreVfwr tor gftr *rn rntof qr^r £ xqto 5 n£, 

i 96 0 ^r 4 1981 TOq$ito grr totiftfo vr to nr <pr sit- 

qs tor tox totoro'TO xrto ftotr TOr 4 io«i to mto 
tom q. _ i qr^tonq ?Hr «tt fftxr qm nurtotw to vto torfro *rr 
to wtWRR tor ton *rn 4 ^, i9si % to<pi tor sn<tf qjftqr 
*nTO2xq: qs q>, ftoninet m to qrrto qx x?r nr qx^ ^-srr«ff 
tf. 1 to 30-9-ai % strton jri 19 - 10 -tM to xrtof qq toqrto 
mtlR ^-T it fa*ft £ 1 TT nr AR ^iF 4 l ft *f ftr gftw qfR 

it tor srrtof to «rx»te gt -*ri : ftto $ 1 mtof srftoq? £ 
ft TO* *sn*ff % w 18-12-78 to HMO -81 TO ^fRlT 
q;rto tor £qxx to nr ^ io-iifsi tor torn qro rm wq 
q n't to hr q?r totfen tor, a ?frto ^ xnn it w hr qrr 
Hci^ tot tRT ^ ft: to'r ^r WR4fr nr H^lr toi 1 tofsfqr 
hr q?r nrfen tnn nt 3 ^n*r, 1982 qfrtor Ttr 
? nr 19 - 10-81 Vf ?r xot stosri nr 1 fn 

tot 19-io-si It ntor^ fnw *fr*to <fr 

^ *T n.RARf q;r ton ?ji qnwir^i nTt #?|7 
rfnto to &xr nt tnn^r^ttitotoT nir 4tfto n^RR 
ton 'Mi fr ; ^tor ^ ar-ipfr- 

npnt xrf xtoto n?fr^ nr 1988 n ntofar 

nto nF^n qfr irf 1 nfw q^?,T J ft* xnfft^t toxrfr 
fnnmqr nr xnn m ft* q?«rrn 2 -ten % n-jttR nto ^r ton 
it nnf vrt nntft tot n qiton err 1 

ton n nr nto ^ nin nto ^r nn to to ft 

my tor ^ ^ f ftnrfttr to xq n ifr 

to'?') T?P nto 13 - 12-78 ?r 19 - 10-3 1 n v 

qn 9 ’t stfto, nt 1 to n^n nn <ft r ixf it nto 

i? 1 nftfqr % sRprF % qn n ^fto. to ^ 

*r=k to« § ftnta% h to to nftnf it nfttT qr> 

^r xtofl' tor ^ nVr mi qn nto 

?r ^ 1 p toqr <t qtn^r $ ft 30-9-81 nr to ntPer 

*m nrto ftoa tor nr$ fnxnT tor it aRrn tot gF 
ton wr nm ft^rrn toi 

3. nstinf^Fr n nfrir nrtto trmfn smjn 

npff nm 2( r Rt) % n^nix toxr? qfr qftft it 
to wtnr 1 to 9TRT mfe qx to^r qn ht 

nt qa ftorfiw % to qnm ttrton; *rr ^n'r h 

5trmr toto ftmn to to $ i ftow n?r vi 
nRnT t ft 30-9-81 % ton arm to nnT'n vr «fr 
ftto ton ^ tpt ^ torn ntoq ^srm wr ^ 

ftor? to nRq ^Vr & tot nmr to I 1 toto ^ 
nto ^ AYftqn n nnq to to 

afft ott to trto# to Rnr wr ft&ftr to % 

nnrfnn to^tr qrtt to qrr nttto 

m’ft itnv Tjftn ’tot tfr qft*mr it ngf nmr % 1 
Tjutmnn qx tom nrr q^Ri ft tot *t ftqto 10-1-79 
nr ’frto arm" ntox to^x % qn qx |# «fr to is-12-7 8 
ntonq qnrr ni 1 nrJn^i qxx it 2 so xqq ?xrtqxx 
tonr nr to 35,000 to q^T ox qqir^r nmnn 5 <mnn 


to% (RT.^rftr ) to nr^m ft mtotox ntofx q^r 
to^r nr qrn uxnr nftto «rr 1 sfrto ton it to 
ntoxrnn n^t x?ft n xtt to tor rtt to qx 
ftnrto tox it xn% nfq w nqqiqx, m: 

toftr «Ff n# to 5-5-80 it 4-5-81 to xtm tonx 
qtfxTO wat nxT to tom xcnf xfro nt 20,000 ^qtr 
qx ^rnnx jnftnrx fnn^n n 30,000 to jtonx 

tonn qn xw ^,r qxnt nr 1 ^fr tor % «jxi to 

fto 1 tot 3 Txr 63,000 to q^r rtiton erx^ tom qxnr 
nxn |, xn xrfw it 20,000 to tfr qrfn nt sttftor xrft 
nt toftton nqr sfrqrrHx % qarx mtro qrftofr % 

nto to torn %■ tow nt 1 my ftox tot % 

fto qnRt w qfxntn to nr nfqxtom ftonnxnrfqxr % 
^■ftqnftqt % qrt snrrn ftto qrotr vr ton «n 1 
torxtr qrton qq tox qto to x toxi - i xfro xr 
qrm tow % to>txq^ q|r tr tor nrqx mr toft 

30-7-80, 28-1 1-80, UV12-S0, 26-12-80, 2-1-81, 11-2-81 

xnr 13-2-31 Srxf vri'TO qrtgfqq ^ tor qqr nr ft ton 
tom 2 TOX ^xr to ftm to n 51 xmx^tox 
q:f TOftsTT qrx qn qr^q^rq 30 -^si i? nto ?ni tox 
q:r itTixxrx tor xi\ 1 ftto-rr % n^tnx tot vtiiftto 
mfqxt irxr 5-ii-si qr'i nr to to mqx. ftm qm nr qm 
uto to it ^qnx qx fto f ^nfto tor nrfqxr it qftf qit 
q> 1 to; % to qx 10-11 81 «fft xftxto n yt. jtxt ntfto 
to ^ 500 /- nqir vi jto: to qm iff xrft nrqn rrrti 
m qx xnnjx wft^r sm 31 - 12-81 qrt xmjx % qfa qx 
mnf ifr 5 00 /- to mfto ^ qr n 152 /- to ton % 
^ to aft to 3-1-32 tor qrxr qq 1 tot qx to «ft 
ifrrt tmqrw q|T tor nm to xtor ton nxiftr toto 
tof % fprto tor to ^ toto mr fto ^ nf&to 

qm 1 1 1 

4 . Tint ^TXT vqrqfqn ^r qrftqx wrqfto qrr qtf^r 
itqm nr srt^T tto qqr $ fara% snpnt tot tjtor to q?r 
Tntqrrx tor to toh q^r £r ftqr % ftmj tovn 

qqn XFq qfCX Xf^Ti qtoiXT XT, xrq qf^rtn torm 

sqnnrq qrrtoiq qrxff xr to qr^ to Tfxnrqr to qjt errfrr, 
^to xiftr xr$xn ftqxn qrxto wrr toonx qjf m 

qvjtfttor wxixr qrr Irnto to ftq x^r totofm nr 
2 5-rft wqixqTTi to XiTfi ft? fttr xqqq torn ijftr to 
qf | tormr: ff^farq tft nS^r | 1 qrff to <rjm 

totor qrmTO fttofto ^xi ftoqr nr, toftitot 

tomtofro toto to 20,000 qq? toftoqq to ftxn mnrx 
qrftto tor <rfar xtot to wrtot to to q$ to 1 

3 . tot qrwr to mftt trrto to ft? into toro to wto 
^r ^m w to^r ftqr ^ ftnto toxitoft to farm to 

j$ dftc xrtof^rx tnsx to xto xqiqfTTO^-12 toto 

srfarrr tow gt 1 1 ftqxrq kq'mx to nvn to 
qmx nfes qrox trx-TO to q?t ton fqnrr | ftottto 
xftn qftftofto to farm to to torx xrtoftr qrw to^-i 
wrnq qq -25 qttto srftqt ton gt l> xrqxrrq; toto *nrrrtt 
qrr ftfiOT ftm nR q^qrrxT ip xftftftqt toftx'nx'jton^qT 1 

6. fqqtq'x vr qrqfto^ nrqft qff | ft 5ntof rfqro nnrer 
nrftort to *toto to nrqi to xqqq rt txforx % qn torrnmr 
nr ^qftto x? tnxr 2 (rh) % worn qrTOx to sftr to 
ntot mrnr to 1 ^qn q«q q>'t trrftq qxto ^ ftto fqtoftqr to 
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wr fi iff?m rt far g*ri S; fwt <fr 
if qrq um ft *fr fw fw fa *rfaF 

FI ^jfaiR ^cfr-r sjfrr cp? % q* % PPf «TT W 

♦qfaF ft rt rfw wtt srrbRTT tfr Wr *f «rrcrr $r i 
| fawrnr Tr £r w W fawn ft 
wi fa v^f *qfar ft irwf: wrcfam rfa snpnqfaT 
irfWR 5TTRT *f WMT =T?ff qfaF ^fa faif rft fwfaF FT 
^T qi fact Ffar qr i d^taqrq ^ fa (uViff % *r ft 
#T F JflRTR *f W ^ fw $ fa *srfw Fi sfafT 
<*4‘rt w-fti it afTr qtft fafajfF F qnfr tfv 

q .F. wq ^r ft fom if fw faqr i ff wff % 
Ft WF Tt. 10 it ^ F* FT fw «TT fF^TlFT 
qq fafarr F qq F ™ q$r «n ark q s?T Aft Ftf 
srfaFR tttft q ft wiqFtq qr srwFtq *fafT if sntt 
at fwVrF fi q$ ^^RFTfoq w ftft *tt aik 3?r #r F 
str it $r «rjf tw rti snftfpr *tt fa wff Ft Ft *rfaFR 
3rr*f t i W t, fVt -jrr^T 5TF% wt^tFft wrr whFit *faff 
Fr «ft i ^ ^ fF 3Tr*ff *4t fqrw qtw wnfr F 

wq wn^r irqF ft fw qr fF tttot 1971 tt Ffar 

17^ Fw it fWW faqi W W 15-12-78 F TTftF ?m 

W sjfaqr ^ftt F rtt qr fa^w faqr qr fw rt qr 
FF 28-2-80 ^TF T^f rfF 1TTRT it 250 W# tffa 
?m n?rvMi^ 500 ^r^rttFT fer ^rnr qr ct^tt 

m- 5 trffFrn: it h# ^nrr «tt ftr Ft PrFtw ft 

fff?T it jptt ftr^f ^ 

fF ymT ai a ftRT tri vnf h^ti^tFft wrr T^trFtR #afr 
4 Wtf i fFFtw martt *s4r t.f. 5mR F ^fr srrtf-'Tftw 
^ t^Wtr fw ^ fF ^foF Ft fFrfr Fr ftr^fFr mttFft 
frfsrFiT srgl ^r nvT ar fFrMttrr 'rrrr tfr ^ «ft i 

^t: ^qrrw *rrrFt tr trm F wr F arm 

Ft qrrfw irr-rfu ft uwFf^i Ff^ fF^rr ^irtt 

I afrr 5TT«ff FT FT IT TTTTT 2 (^tT) 'CTf^^T F TRFTT 

Ft ^Fr it ^t ttrt itrtt ^ 1 

7. *rsrrff FT F5 f 4t F^ft $ fF wff ^ fFsTtErr zrrifz \t 

^ fFJ ^3% 5-5-S0?r 4-5-81 nF Ft OTf^ if 50,000 Tjqv} % 
FT nrif^ '^T FTRT , TT EloO 20,000 <540 TPT- 

5Furr fFn^tr 30 , 000 ^^ fFtwr F ftF 

5t 1 TnFf F W F^tnT: ^t Tnt wtqrr it Ft fw 
| fa gwF totfR 55 it^ ^tt ^ ftnrr ^ ath: 50,000 
to? F rt-t rr. 72,000 ft fem tw «n 1 tT?t 

qf^fT[ it Ft 5TT*ff *TWT ^ fF TTT£ WT J fa FRTqtfcr 

^7 FtFPfT FT 20,000 FT fiRTF^t '-ft OTT.rr^. XTWRT 3TT1 

^ fer w pt ^rftF 3ft arc t gt ^f fa^n w 

«n 1 faFfarF tttFV ^r T- ^ ^rfa’W if 

IfiffaTT FW ^ fa 5-5-80^ 4-5-8 1 ?TF«lWft F 48,000 FT 
FPT fa*TT 'TT fa^T*t FtTTTftfeF 4F FT 20,000 WlfiRT 

^ ^ Ffffa ^ ^rfa am m ir wtt i 

TOIJ-13 FMX »Tte Ft 20,0 00 if ^ VT TT 

Ft trr^T F^ttstt: J »rftF if.ft. w Fawaw | i 

w^-14 w Ftr tff Ft, w % ^tirftt fw $ 
tt <TFtFr F Ff^rt friyW ^i tttFV F 
to^-i4 it farfr htf ^ irrfr Wfa Ftff qr . 

tfr. W F I afR *pfaax FTT T7 ar>R TTtft7r jt Tjyt 11 
^.Ft. 'TTH FT FtT F, 199 «TT 3#ft Tnvff '-rffTF FI 497*TTI 

in^-is F tr^tr 20,000 ft tfrftm fw: ftr ft Frt 

JTTFtrH TT^qr I 4fa WftFT H^faF TTTtR F WFT STT^faF 


[Part II—Sec, 3( ^] 

?rraR ft vfr ^csttr * ipr fan rft qrifr fa t^f-13 ^ 
ts^j;-].i qr 3ftR Tfffajr gtTffr ft 1 i f? st^t ^tf aTO 
^Tf fairr w | unfair ^ sfaj it qiw Ft Ftf R-rvr ^ 
fw^TT i ^fft $niT q w »fr mfiTer ^ ^ fF ^ 

W^-14%3TfT 20,00 0 JfrfRW M?i TTfa FT »WTR p 4faF 

aRT 5TFF fFFT W | ^r?f: ^*1^ qT TTlNH | fa 

«rfaF if fatftfor ^Rq-^ ^TT 5Tjft faFT VR I fafaMiT W it 
^rr^tfafuTj qf ^ vfr qw ft «ft q'^xf wr ^faF Ft 

Fit ?rfa ^f lljTtr Tq'rfa ^rt sflWF FiH it p TfaF FTFTjt 

TTflTFJFTF ^ TJjT qY, 'Tfw ^ 24 0 ftw q;fl 

ft jqt cfr i tfaT FrrfF F wn Bir ?jrt 2 s-rf F 

STRwtt FT 'TTVf Fn MTfafaw «TT tt fafarlF W ^ 

fw 7RT Unfair FH^FT 'OTjtwfe FlT'fltVH ^HT iff’ST 

'T*JT 3TRft 1984 ( 48)IFLR/ 1989 q^ RRITFT 

F TT^ffR ^ifiTF «ff URf 2 5-RFF qTFyfaf 
F nnq- ft vrfaFftr «tt i fi im iffar f ttft mri 

2 5-T^F $ TOTJTTf F SRfTR ?t rft ^ Tfa TTl?T F Htfen F 
T TF3T if t{F TTI^ FT faqr W ^tT FR^Ff FTTpTFFT, 

WfaTT ttFT gfa ^TltF W^T fW^RT £ sffaTFT fafw FT 
^TfferfjTq-q- 5^7 fwr FRl Jt:— 

“jsjt qtqrF ^rFftr, 19 - 10 -at 

ittfrqf fa^r ijfar ^faq rn-f fa?ft £ aflr 1 % 

F qr FT faqtfaa Ft far fw FRT ^ I 
qfi^tqr ^far 19 - 10-81 Ft ft qt «fi sfft ^Rrrffarr Fiqf 
it qf FFWR 19 88 ir FFT Fr 19-10-8 1 tt^WT, 

1938 FF tfrwfa FT tTR ^t fa-TTqt FRT $ I 

qr^F WT wfa vfr tmr FTF it TpTR ^ FTit^ FFT 

iqfiTF Ft OTFT Fi9PT^r fqfatVFT if F ^RT uft if 

wivr fw OTiqr i ^fat ^ft qfr fwrw Fm t^fr 

^ t w«ff % qfrfrfa it ^ fw fawrqf #fH 

if W ^FT FT q^t | F ^ FT WR fan ^Tt ^JFT {t ’tTF: 

FfaPT fw TfTFT | fa ^FT FT F fffa Mtf fafa ^ FT«ff, 
^rfaF Ft Tfa FFFar faqr qq FT faqFT fwr ^TTF I 
faqtw ?ffa $ afar ^ft ffcrt Ttfir ^rfirF ft ttft ft 
w n^'FT 12 srfaFq ufa qT qtr ft it w^ 3 ft wit i" 

8- 3Ft wff ft ttftf qrlrF faqr ftft | tt f^it 

TRFTT Ft 5TFTWqr4 faqqRqiT ^FT FfaFl I 

FFT ftr^, ftwfW TTfElFTfr 

fa. TT^-170ll/37/89-tt-2(ti;)] 

FT.TTT. 266 .- -rffjfifFF faqrT aTfferfaqn, 1947 ( 1947 

FT 14) M?T ®T)Tr 17 F ^n-T^F if, FTfffq FTFR ttnr 

fare F F faqfaFf aftr F^farff F if fa 

FifftT it fafF«T attFT^rF fwT it arWrpTF qfETFTF iTqTT ^ 
FFW Ft 5TFrfi?R FW (f Ft TTTFR ifa 1-1-92 

Fff sncq jttt «n i 

S.O. 266.—Til pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, Jaipur 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the Management of Life Insur¬ 
ance Corporation of India and their workmen, which was 
received by the Central Government on 1-1-1992. 



[mil—** a (it)] \nrrcr: wr 

aftlfrPPF ^TOTui"?^, 

*Fr *. TT-Vfti'- 13u/s9 

*T"s FFVF *73 H*! *F"r nrfe$*WT WU : 

17011/:*4/Ry-^Tf^T T (3Vl) fa- 6’12-Sy 

^vr unrt^ffiie, ^ ;> ( v *tW) 

iImITF ftri., *TTT| mEflT 5 I 

*hpt 

q-(rr,3 q-j^^q-ET^, cfi^j WRT few, ef,^ U^m, 

I 

STfiffi TO nr- aif|T H ; J ST*T?T'' ^TI'm'I ^Vi 

ttvm w Tr 3f,-r & ■ sr'r r ^- ^ *w-f 

fa* fa ^rt 9 - 4-91 
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Wit 

iqri«ff vi stTt *T MV VF* ^rffar?) ft- fa^fliii 

Bffj- sfix *r vrf stPsf *?ff 'ti i «rt fatr *wi 

f, fa?J qq TT*Tif fa^T ^TPfr Zfap Fyb £ Mt+|V,J| * 

qt fr**^ ^Trizrfaz faar ^rim S’^ff *fvf vl znfasfaTvrz 

fajftflJjtfR ^T Sip? I 

5K*n f^i?r, qfafaR *fa*>fr 

[fT.TTsr. UOl^/439/90-Tf . 2 (^ ) ] 

apl.^f. 26 8 .--arrrftHl'V fa*15 VreTfaqTT, 1947 (1947 

^1 4) 3f7f ETFf 17 V *FVF V*U 5V % ^*8- 

ifr fvTf«’f ar’rr VwVfTt V 5FC $ fafa^ 
aftahfarv fazrc if^srR *ftf afarfav ?rfaZF% vrjf ^ TW 

VT tfVTfarei «fT^cft sj, ST'VfiXW fTVflFVt 3-1-92 VT STR JtlT 5F l 


?4 ’TIT 

«f *r?fi *rror tb**,- trrtff vr «fF 5r ?i«tt ^t. tr. f^r«fr 
«rfr afF ir vvPto S *rra «rw T'TT’vnj^V J w fr;r 
<jiptt -i^r & srfl vr fahv ^H-r-aoSr far^T fa^r 
in Fgrr £ tt^t sfafd if nr J far in«ff ^ ^ TTfa ^ % 

-,fv ^ *|-fi: if ^nr fte^r^FTr fti 

ippwRrt ^r ^rr?i 

f^Tsf, ^r^Kfifr 

[4.^17011/2 4/ 39-tflr-2 (tt ) ] 

5,t. v. :n7.—^ffacfTfn'- = ffr fa^r^ ffiErfaw, 1947 (1947 

*FT 14) TJ ETFl 17 $ if. %*JP? *FtfF 'fsrur 4^7 

irifeT^r^ f-wr«Vf arb ^rwFf % ^ ^ ^qsr if 

firft^ aftatfw fa«n* it wfar*^ ^^37 *p 

SFTTfan *Fffi ^ Vi I-]“92 V' TTlRi ®T1 1 

S.O. 267.—In pursuance of Section 17 of the Industrial 
Dispute: Act. 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, Jaipur 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the Ptmjab National Bank and 
their workmen, which was received by the Central Govern¬ 
ment on 1-1-1992. 


S.O. 268.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the Mgt. of Canara Bank and their workmen, wtv'ch was 
received by the Central Government on 3-1-92. 

ANNEXURE 

BEFORE SHRI ARJAN DEV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 133 of 1988 
In the matter of dispute between : 

Shri Vijay Kumar Gupta C|o Sh. V. N. Sekhari 26| 104 
Birhana Road, Kanpur, 

AND 

The Assistant General Manager Canara Bank Hunuman 
Road, Parliament Street, New Delhi, 

APPEARANCES : 

Shri V, K. Gupta, authorised representative for the 
Workman & S, Am reck Singh authorised represen¬ 
tative for the Management. 

AWARD 


SETT* 

^rfrq «Tr7rftr Trrar 

' a 

25/91 

^FVF SR VT Sfrfrr V^TtV 

^-12012/429/90 Klf. ^HT. fr/fomr 5-4-91 
'*fV *TTf ^TFT Vi'V-VTT-^fppF TTP^f TtqiTTfa^, 

SV trVi'd qTfTT t _ 

541^:ir 5Tq5T^ f q^TTST ^TvT^n | 


NTTf^ 


TTr^rp ^iq,sftvr sfr ^^fairsfr, 017.^.^.^, 


jrfMim tfr afp* $ r - 
<f t\ ; 
PntV ptj: 


?TTT. ?f f . ^ 

Vtf f^Df ^ 

16-11-1991 


1. The Central Government, Ministry of Labour, vide 
ii‘T notification No. L-12012/839/87^D.ll(A) dated L 8-88 has 
referred the following dispute for adjudication to this Tri¬ 
bunal :— 

Whether the action of the management of Canara 
Bank in dismissing Shri Vijay Kumar Gupta from 
the service of the bank is justified ? If not, to 
whiti relief the concerned workman is entitled 7 


a i ne aomitied tacts ape that while the workman was 
posted at Kboragnrh Branch as Special Assistant of the Bank, 
he was served with chargesheci dated 12-9-90 copy Ext. 
M l 2 and put under suspension the same day. The first 
charge was that as Supervisor of the D. B. Department he 
was in possession of D. D. Bbok bearing nos. 850001 to 
850100 and out of the said D. D. Book D. D. No 850099 
and 850100 v'ore li’flauthorisedly removed and on (he strcncfTT 
of these tvyi DDs a sum of Rs. 1,00.0001- were fraudulent- 
]v withdraw , and he thereby failed to exercise proper care 
in th'ichargi, ,r ho duties. Secondly he was charged that dur- 
np his wor 1 my at KhcraKarh Brarch since 16-10-7S som" 
O.D, loafs : d some branch advicetj had been nnauthorisedlv 
ard sumipnciously removed from the branch with an in- 

l^ni^n 40 ' 1 f u a " d u the bank and 0101 thc removal of the 
£ ? be" r b emov h ed? dViCeS WaS Cither by hi,n ° r he raused 
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3. Un the basis of the first charge he was said to have 
comnnuea grow miscouuuct wjihm the meaning oi Regu¬ 
lation (3) at Clause u) & tut) Chapter XL oi Cu.nU’a hank 
Service code and uu aie ua^is oi secunu enarge ne was &aid 
to have conmiiueu giuss iniaconduci wnnin me meaning 
oi Regulation (3) Clause (j) aiid clause (m) oi cnapLer Xi 
of Canara Bank Service code. 

4. Beiore serving the chaigejhect an h.quny into the 
matter regaraing i«e rmsiu'ng DD leaves and Diaicn advices 
and encashment or 4 uu leaves wat* heid uy biui K. V. 
Krishna Murifiy, an oinour ot ine hank who gave ho ie- 
porls dt. 1-1-80 lq 1 -il-rtO copies Exl. M-13 and iVl-14 res¬ 
pectively. He fauna lesponsime, tor Uie auovc iraaU, the 

workman. 

0 . £>nn S. Jayaium’au, was appointed 11, O. and he held 
the inquiry mto ino auove enurges, He gave iiis nncung.> 
copy uxi, M-7 oil a-x-tw. tie iound Dum me ehaiges uS 
provea against the wuijvinaii. TnertOUcr ne gave a nonce 
to the woikman io auow cause wny Lhe pllhi„iiliicaii oc dis¬ 
missal from service ut nOL recommeudea by him to the 
Disciplinary Authority on the oasis or Uic iuiuu.gs lecoiaeu 
by mm. At the nine oi nearing on 23-4 ti4 p iue ueicnco 
representative uimniiueq written submission, rinumg no 
tuice in the submission the ru coiiinmeii ill; iiouce and by 
means of his oiaei tu. nu copy Lai. ivl-y, ne iurwaiueU. tn& 
hnoings to tne Disciplinary Aumonty wiLn the lecommeu- 
datioa to dismiss nom seivicc. ine aisciplinmy aumonty 
accepted both the nnuiugti and rucommcnuauon in respect pi 
the punishment oi me n.O. and awarued, by means oi his 
order dt. 14-11-8"+, copy Ext. M-13, the punishment 01 dis¬ 
missal from service to die woiknidic Against the order oi 
punishment the woikman hied an appeal which loo was dis¬ 
missed by the Appellate Authority vide hte uider Un 
21M1-85, copy Exl. M- 20 . 

6 . 'Ine order oi punishment passed by the Disciplinary 
Auinpiny and continued by the appellate ’authority in ap¬ 
peal has been assailed by tile woikiimji on a number oi 
giou'nus. According to him the chaigcsheet issued to hiuk 
was not a proper churge’shcet. The charges levelled against 
him const lime minor misconduct and not gross misconduct. 
He has nutiier alleged that the E.O, did not held the in- 
quay luiny and properjy in accordance w T ith the principle 
oi iiuLuiiii justice. He was biased against him. During the 
inquiry the E.O. also played the role of prosecutor. l!n fact 
tnere was no legal evidence to support the iindings recorded 
by the HO. and subsequently accepted und continued by the 
disciplinary authority. He has further alleged that the E.O. 
and the Disciplinary authority was not properly appointed. 
He was singled out deliberately for inquiry and punishment. 
Whne employees responsible for all these bungling were 
kit out. Au regards punishment he alleges that it is shock¬ 
ing disproportionate to the gravity of the ehaiges proved 
against him. Lastly he alleges that mice the F.LR. had 
been lodged against him it was neither proper not legal 
for the management to hold an inquiry agaipst him. The 
workman has, therefore prayed that the action of the man¬ 
agement in dismissing him from service be declared null and 
void and he may be reinstated with full back wages and 
all consequential benefits. 

7. The case is contested by the management. According 
to the management the charge sheet is not at all improper 
It was issued on the basis of preliminary investigation con¬ 
ducted by the bank. The charges constitute gross misconduct 
and not minor misconduct. The inquiry was conducted fairly 
and properly in accordance with Canara Bank Service Code 
which is in conformity with the provisions of bipartite set¬ 
tlement, There is no force in the plea of the workman 
that there is no legal evidence to support the findings given 
by the E, O. The management also deny the plea raised 
by the workman that the E, O. and Disciplinary Authority 
and Appellate Authority were not properly appointed. There 
i's no truth in the workman’s allegations that he was singled 
out deliberately for the inquiry and punishment. In fact one 
more employee of the bank was chargesheeted and punished- 
Lastly, the management plead that since, on the basis of 
FIR the workman was not put on trial within o'ne year, 
the management were competent to initiate the disciplinary 
proceedings against the workman. Towards the end, the man¬ 


agement nave pleaded Uiul in case the ’iribunal find's that 
luv ii.quuy was not conducted Tumy mid pioperiy the man- 
agtiiiGiiL mouid be given the ngtu iO piove me cnaiges 
uuiOiu uliS 1 iuDUnuL 

o. A ixjoinuer lias been- tiled by the woikman but in this 
iil, ii44h duegtd no new lacis. 

4 . v>ii *A-l-vU, tne toiiowiDfi pieumiiiuiy issue was 
m me case — 

tI in,Liu,i me ^ c par mien L ai inquiry wits not conducted 

i tl n.j jjiupuixy 7 ii GO, ils eueCi / 

> j. on me pieiiuiiiiUry issue tne wonmiau has examined 
nu.K.cn aiiu me nianagwiDeni examined anri jayu Roman, 

vii.uy.uu ividiititti, oiucn i-aik uxiCnSiOn BianCh N^w 

OtiUl, i 

i l, ij connection with the preliminary issue it has been 

ugLiW uy mill V, !Y, VjUpLd, LllC aLlltlOi iSwd i epi'Csulli 0 LlVe 

aux. .ij. woiuiimu, uiaL no- iicsemiug umccr was appomiea 
uy uiu DJjC.piuiury ziuinouty undeL KcguiatLon 8UJ or Ciiup- 
i^i ia oi wunaia nuiik jurvice wone ior die puipuse ot 
w.mWKiib me uasu un bcnait oi me management., ifie re- 
juu svus Lijai me inqmiy oincer acieu doui as nosectuor 
^ aecuxiuiy nt nas suommeu mat the diac.piniaiy 

xiuiiijj'iiiy uuiore aaiding me punislimeru of dismissal trom 
Uciv-cc ul lUu workman uni not issue to nun any snow cause 
xiOLilc to Inin a.ooui me pioposed pumsmneiit lo be awarded, 
ins ('oil iu> laeis axe was taken over by me b.O. ibis was 
ni xiS-muen as unaer law sucti poweis cannot d)j de- 
oy me Uiseiplmary AuUionLy to tnu li.u, No doubt 
.sLiuii a pi ovxoiOxi exisi iii me Canara Bank service Code, 
uiic n i ^ against me provisions ot Bipaiiue ^Eiilcmtnt on 
ih.s pona. ouen a piovision in Llie Canara Bank Service 
Cuac uu’uiioi supersede tile provisions or Bipartite SetUc- 
niunt. 

12. Alter making tiiese two submi^Liiions in connection 
Willi me piennimaiy issue Bnri Cupia lias submitted that 
despite two above major derecus tni tne conduct of the 
inquiry, tne workman uocs not press Uiese points and treai 
Likic iiie inquiry was conducted rainy and properly. The 
workman wul nowever connned his ca.se only on the point 
UiaL die nnuings given by tiie E.O. and accepted and con- 
lumea uy the uiseiplmary authority & Appmaie Amhouty 
art perverse. According to hmi it will not be improper it 
u is said dial me E. O, did not apply his mind and the 
appellate authority dittoed his findings in a routine maimer, 
wufi a piejuoice mmd. The E.O. even went to the extent 
ot iidsciy suiting iu page tl> of his inquiry report that the 
w ( oikman Look charge oi D.D. Department on 1-7-80, when 
uumittcdly lie had taken charge ol it on 2-7-80. 

13. On the point that the findings are perverse Sh, Gupta, 
inuuc a lew submission. Fie has argued that there is abso¬ 
lutely no evidence that while taking over charge, the woik- 
mau was given possession of the missing D.D. leaves and 
blanch advices, ihere is ab'jjolutely no evidence that before 
taking over charge on 2-7-80 the workman had in any wt#y any 
excess to the D, D. Books and branch advices. Secondly he 
submits that it is impossible to believe that the workman who 
took over charge on 2-7-80 of the D. D. Department would 
have been in a position lo prepare forged D.D, dated 18-6-80 
m respect oi which the branch advice reached Aligarh Branch 
by post some time before 2-7-80. This is specially when the 
distance between Kheragarh Blanch and Aligarh is about 125 
Kilumctres. lhirdly, he has submitted that from the two 
Di>j in question one drawn on Aligarh Branch and the second 
drawn on Gwalior Branch and the branch advices issued 
in respect of these two DDs, it will be as clear as day that 
the writer of all these documents is one and the same per¬ 
son and that person is no other than Sh ri K. K. Varshnay 
who joined bank's service at Kheragarh Branch as a proba¬ 
tionary clerk on 4-7-80, Fourthly there is no evidence that 
the workman was ever seen copying|practising the signatures 
of Shri T. C. Agarwal Accountant. Rather the preliminary 
invest'gat ion repou dt. 9-9-81), copy Ext, M-13, will show that 
il was Shri Gurmit Singh who had been doing it all along, 
fichue Shri K. V. Krishna Murthy, wTio conducted the pre- 
liminaiy inquiry the said Sri Gurmit Singh admitted that he 
had been practising the signatures of Shri T. C. Agarvval, of 
course, with the reservation that all this was being done by 
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him for the sake of fun. Fifthly he says that no reliance 
can be placed on the report of the hand writing expert so 
far as it attempts to implicate the workman. It is tailor made 
and has been prepared by hand writing expert to suit the 
whims of his masters i.e. the management. Lastly he submitted 
that it is‘ no body’s case that the said two Di>s are Cashed 
by the workman himself. 

14. From the side of the management the cas^ has been 
argued by Sardar Am reek Singh. All that he could submit 
was that it was not the case of the management that the 
workman himself got the two DDs cashed. According to him 
the evidence led at the inquiry at least proves that it was 
the workman who got prepared from Shri K. K. Varshnay 
DD dated 4-7-80 for Rs. 50,000[- drawn in favour of one 
Shri Ram Prakash on Gwalior Branch. Sardar Amreek Singh, 
it is well known an intelligant legal advisor. However, during 
the course of arguments he did not try to eloberate his point 
nor tried to meet the arguments which were made by Shri 
Gupta in support of the pleas mentioned above and I think 
for that no finger can be raised against his conduct as he 
perhaps fully understood that there is no evidence in support 
of the findings. 

15. At the inquiry the management examined MW-1 Shri 
R. Radhakrisbnan Manager Kheragarh Branch, MW-2 Shri 
K. K, Vorshnay and MW*3 Shri K. V. Krishna Murthy. Shri 
Radhakrisbnan iomed Kheragarh Branch as manager on 
10-10-79 and Shri K. K. Varshnay joined as probationary 
clerk Kheragarh Branch on 4-7-80. As stated in the begin¬ 
ning Shri K. V. Krishna Murthy held the preliminary inquiry 
in the matter and gave two report one dated 9-9-80 and the 
second dt. 1-11-80. He supplemented the first report by means 
of his second report on the basis of the report of hand writ¬ 
ing expert. He has proved these two reports in his evidence 
before the E.O. 

16. Let us see what Shri K. V. Krishna jdurthy has obser¬ 
ved about the two DDs. 

DD No. 850100 dt. 18-6-80 for Rs 50,000|- drawn in 
favour one Shri Ram Prakash on Aligarh Branch ■ 

This D.D. was given serial no. 1033. With regard to this 
D.D. he noticed the following discrepencies— 

(a) The D.D. did not have the Serial Number in the 

usual manner i.e. instead of 1033180 the D.D. was 
bearing only the serial number as 1033. 

(b) Originally IBM Number 1149 had been embosed with 

the Protectograph Machine which was meant for 
GhaziabacJ Branch and subsequently the No. 364 
has been written in hand which is IBM Number of 
Aligarh Branch. For this alteration there was a sig¬ 
nature purported to be of Sri T. C. Agarwal. The 
identification card presented bv the party was not 
in the usual form. The contents had been written 
on the back of Specimen Signature Card without ad¬ 
dressing h to anv specific branch. The front por¬ 
tion of the specimen card was blank with only a 
rubber stamp of Kheragarh branch. In respect of 
this D.D. branch advice bearing SI. No 459257 
which was stolen, had been made use of. The name 
of clerk who had prepared this branch advice is 
written as Shri M. S. Bahl (29927), However it mav 
be stated that the signature of Sri T, C. Agarwal 
on the DD and branch advice tallies in outward 
form and apparently no discrepancy could be noticed 
in branch advice as it was in our usual form. 

'from page 2 of preliminary inquiry Report). 

Then at page three he writes that the branch advice bearing 
serial No. 459257 stolen from the Kheragarh branch had 
been made use of in connection with these DDs. Branch Ad¬ 
vice purports to have been prepared by Sri M. .S. Bahl (29927) 
a clerk of Kheragarh Branch. He further observes that the 
signatures of Shri T. C. Agarwal on the D.D. and branch 
advice tally in outward from and apparently no disciplinary 
could be noticed in branch advice as it was in usual form. 

17. It further appears from the preliminary inquiry report 
that the DDs was nre c ent bv one Shri Prakash on Aligarh 
Branch on 2-7-80. Sri D. P. Virmani who was posted as ac¬ 
countant at AFgarh Branch refused to make payment and 
insisted for identification of payee through some known 


person. As the payee insisted for payment on the ground 
that he was possessing proper identification card issued by 
Kheragarh Branch, the matter was brought to the notice 
of the manager of the Branch Sri Bala Gangadharan by 
the payee. The manager inquired from the accountant the 
reasons for nonpayment and after ascertaining that the 
branch advice in respect of the D.D. had bee$ received, he 
ordered payment of the D. D. to the payee. At page 4, 
of the report it appears that Shri S. K. Bahl (29927) whene 
confronted by Shri K. V. Krishna Murthy about his signa¬ 
tures on the branch advice denied that it bore Jus signa¬ 
tures. There appears' to be a clerical error with name of 
Shri Bahl. At page (3) of the report has been named as 
Sri M. S. Bahl and at page (4) he had been named a.S S. K. 
B&hk however, there is ’no difference in the number allotted 
to the clerk Sri Bahl. 

18. At page 4 & 5 of his report Sri Krishna Murthy 
writes as under— 

It came to> our notice that Sri Gurmit Singh (25298) 
Was found to be practising the signatures of Sri 
T. C. Agarwal accountant and it has been shown to 
many staff members to find out whether there is 
anv difference in the practised signatures of his 
and the signatures of Sri T. C. Agarwal. During 
our investigation Sri Gurmit Singh admitted that 
for the sake of fun he was practising the signa¬ 
tures of Sri T. C. Agarwal but be has not forged 
his signatures on the draft nor he is in any way in¬ 
volved in the matter. 

It has been admitted before me by both the sides tfiat 
the distance between Kheragarh Branch and Aligarh is 
about 125 Kms and the way from Kheragarh to- Aligarh 
lies through Agra. It is impossible to believe that the 
workman who had taken over charge on 2-7-80 wo^ld have 
been able to manage, the receipt of the branch pcMce 
which is normally sent by post at Aligarh prior to 2-7-SO. 
or even otherwise prior to the presentation of the D. D. 
by the payee on 2-7-80. After all some time must have 
been taken by the workman while taking over charge and 
then some tiny* must have been taken in getting tKe" PTO. 
and the Branch Advice prepared. At about noon it is 

common knowledge that there is great rush in the cities. 
Had the D. D. and Branch Advice been issued on 2-7-80, 
the payee could not have reached Aligarh under any cir¬ 
cumstances upto 2 p. M. It is common knowledge that 

money transaction m the banking industry took place from 
10 a.m. to 2 p.m. This is not denied even by the authorised 
reT v f ,^ tat j ve for the management It is also not denied that 
normally the branch advice is sent bv post after the issue 
of D. D. There is no evidence from the side of the mana^ 
ceroen* to show that the branch advice was not received 

bv uost at Aligarh Branch. 

19. Thus the above facts and circumstances go to show 
fhrt \ some body had stolen the D.D. leaves and the bran-h; 
f'dv'fv* in question before 2-7-80 prepared and forced th“' 
D. D. and branch advice md the signatures identification 
card a*n<f manager to get D D. cashed in the above manner. 

20. From the report dt. 9-9-80. it is also clear that the 
workman took charge of D. D. Deparment on 2-7-80 evrh 
it was slated ro by M. W. 1 Sri R Radhakrisbnan Manager 
Kheragarh Branch before the E. O. in his evidence. So 
unless it is shown that the workman had an excess to 
the D. D. Book and the Branch Advice, it is very difficult 
to raise even a little finger against him. It may state here 
that the E. O. had wrongly stated at page 1 oFTns report 
that the workman had taken over charge on 1-7-80. It 
seems that he had done it deliberately in order to show 
nrimstfacie that there was every probability of the workman 
hav : ng forged the D. D. and the branch advice in ques¬ 
tion. 

21. D. D. No. 850099 dt. 4-7-80 for Rs. 5D.000|- drawn 
in favour of Shri Ram Prakash on Gwak’or Branch— 

It is Serial no. 1079. With regard to this D. D. Sri K. V. 
Kpshnamurthy under the heading payment at Gwalior 
Branch at page (3) wri'e s as under— 

The date on the draft had not been written properly 
and it was appearing at ‘47 1980’. Therefore the 
branch did not make the payment ard they 
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insisted for authentication by the issuing branch and 
also they insisted that the payee should be pro¬ 
perly introduced to the bank. At Gwalior also the 
payee had produced a Speciman Signature Card, 
purported to have been issued by the Kheragarh 
Branch, identifying the signature. Even in this 
Specimen Signature Card the contents had been 
written on the back of bank’s usual form and also 
it was not written at the specific place. It was also 
not addressed to any particular branch. 

With regard to this D. D. he writes that the D. D. 
Branch Advice an specifimen signature card bear the pur¬ 
ported signatures of Sri T. C. Agarwal which signatures out¬ 
wardly tally with the admit led signatures of Sri 
T. C. Agarwal. He writes that this D. D. was first pre¬ 
sen led for payment by the payee on Gwalior Branch on 
9-7-80. Because of the defects noted in the D. D. and o her 
irregularities no payment was made to the payee and he 
was asked to get the date authenticated from Kheragarh 
Branch. After getting the defect removed the payee again 
appeared for payment on 12-7-80. Meanwhile the brach, 
advice purported tc have been sent by Kheragarh Branch 
had been received by the Gwalior Branch. The Branch 
Advice bearing no. 459399 which was also stolen purported 
to have been written by Sri LPS Soni (21477) when it was not 
so writ ter by Sri Soni. Thus it appears from all these 
facts that the modus apperandii was the same with almost 
similar irregularities. 

22. About Sri K. K. Varshnay, Sri K. V. Krishnamurthy 
writes that he had joined the bank on 4-7-80. He stated 
before him that this D. B. which was encashed at Gwalior 
Branch was prepared by him as .per direction of the work¬ 
man who was posted as Special Assistant at that time. Sri 
Varshney in his evidence before the E. O. has corroborated 
the above fact. At page 32 of the 3nquiry proceedings filed 
by the management with their list of documents dated 
30-7-90 in reply to a question has dated as under— 

1 Joined the bank on 4-7-80, while writing DDs I 
was making many mistakes. On 5-7-80, morning 
Sri V. K. Gupta told him to write the above D. D. 
and Branch advice by giving a credit slip prepared 
by him. What be did with the D. D. and branch 
advice afterwards I don’t known; 

23. Before 1 he E. O. it was stated by Sri Varshney that 
he belongs to Alagarh where his brother lives. Thus accord¬ 
ing to Sri Varshney this D. D. dt. 4-7-80, was actually 
prepared by him alongwith branch advice on 5-7-80 He 
has not said any thing about the other forged D. D, dt. 
18-6-80 and its branch advice. Now let us examine the two 
DDs Branch Adlvice and Specimen Signature Cards. 

24. I shall be referring to them with the serial, numbers 
of the papers filed by the management with the list of 
documents dt. 19-11-91. Paper No. 56 is the photocopy of 
D. D. No. 850100 dt. 18^6-80-drawn Gn Aligarh Branch. It 
has been marked Ext M.3 by the E. O. Paper no. 5T is 
the photocopy of Branch Advice dt. 4-7-80 in respect of 
D. D. No. 850099 dt. 4-7-80 in respect of D. D. drawn on 
Gwalior Brandi. It ha s been marked Ext. M. 6 by the 
Enquiry Officer. Words ‘Fifty 'Thousands only’ in f he two 
documents appear even to the naked eye written by one 
and same person. Further in the two documents digits 
(1> & (8) wherever they appear tally. It means that the 
scribe of D. B. dated l$-6-80 is one and same person who 
had written branch advice dated 4-7-80. ~We have seen 
above that branch advice dated 4-7-80 in respect of D. D. 
Ne. 8S0O99 drawn on Gwalior Branch was written by Shri 
K. K. Varshnay. It therefore follows that the writer of 
D. D. dt. 18-6-80 drawn on Aligarh Branch was written 
by Sri Varshnay. 

25. Now let us compare D. B. dt. 18-6-80 marked Ext. 
M. 3 with paper no. 58 which is the photostat copy of 
spescimen signature card in respect of this D. B. dt. 18-6-80. 
It has been marked Ext. M. 5 by the inquiry officer. Name 
Ram Prakash in these two documents even to the naked 
eye appear to have been written by one and same person. 
But for le'ter (K) In the word, “Prakash” It therefore 
follows that the writer of EX B. dated 16-6-80, writer of 
specimen signature card of this very D. D. and the writer 


1592/MAGHA 5, 1913 If *am II— Sec. 3(h)) 

of Branch Advice dt. 4-7-80 in respect of D. D. Drawn 
on Gwalior Branch is Shri Varshnay. 

26. Now let us compare the writer on document No. Ext. 
M 5 with paper No. 60 which is the photocopy of specimen 
signature card in respect of JX D. drawn on Gwalior 
branch. H has been marked as Ext. M. 7 by the E. O, 
It will appear from the two documents that the words— 

Today I have issued D. D. .. in the name of 

__whose signatures is as below Appears to 

have been written by one and same person. The 
result is that the wri er of Ext. M. 3 (page 56), 
M. 6 (page 57) M. 5 (page 58} and M. 7 (page 
60) is no other than Shri K. K. Varshnay. 

27. The question is how and under what circumstances 
Sri Varshnay prepared B D. dt. 18-6-80 drawn on Aligarh 
Branch and specimen signatures card in respect of thisi very 
D. D. It means that he had been visiting this branch prior 
to 2-7-80 and either he was a prevy to the plot regarding 
fraudulent withdrawn of Rs 10,00,00 or he had done it 
at the behest of some one, who had very cleverly forged 
the signatures of Shri T. C. Agrawal Accountant. 

28. I may state here that the E. O. has mainly relied 
upon the evidence of Sri Varshnay and on the report of 
hand writing expert for his findings. Ete have seen that 
the writer of the two DDs and specimen signature card is 
no other than Sri Varshnay. Therefore he had not edme 
out wi'h the truth before the Enquiry Officer. Had it 
been the work of the workman.who had become special 
assistant cr was going to become special assistant he would 
not have committed irregularities as have been pointed out 
by Sri K. V. Krishnamurthy in his report dt. 9-9-80. 

29; Now 1 come to the report of the hand writing ex¬ 
pert. He was not examined at the inquiry. According to 
him date 4-7^80 on D. D. No. 850099 bearing serial No. 
1089 is in the hand writing of the workman. He has given 
his reasonings for arriving at the said conclusion at page 6 
of his report corresponding to pages 45 & 46 of the mana¬ 
gement’s list of documents dl. 19-11-91. He has also given 
the opinion that the signatures of Sri T. C. Agarwal do. not 
appear on the two DDs, their branch advices and their 
specimen signatures cards. Lastly he has given opinion 
that digits 6742 appearing cm B. D. drawn at Gwalior 
Branch are m the hand writing of the workman. Now let 
us see whether the date dt. 4-7-80 and digits 6742 found 
written on D. D. drawn at Gwalior Branch axe in the hand 
writing of the workman as sa ; d by the hand writing expert. 
With regard to the date 4-7-80 he has banked upon his opi¬ 
nion on the admitted writing C-l, C-2, C-3, C-5, C-6 and 
C-14 of the worV^an. Fie writes that the initial stroke of 
d c : t ‘4’ makes a slight bend, in the questioned document Q. 

1 /C referring to the disputed date and also in 014 in figure 
47 in lines nos 3 & 8. I reallv wonder at the approach of 
the hand, writing expert. In C-14 digit (4) appear at more 
than 30 other places. 

In C-l, C-2, C-3, C-5, C-6 and C-12 at papers at 

4, 4, 3, 16. 41 and 2 places respectively. Thus out of nearly 
hundred digits of 4 written by the workman he cculd 
find the^e similarity only in two such digits. This cannot 
be said as representing the general characteristics of the 
writing of digit “4~ by the workman. Same is the case 
with regard to reason no. 2 given by him that the gap 
between two legs of digit 4 is some what narrow in Q. 1 jC 
and also in C-14 in figure 24 in line 8. The third observation 
made by him that the bar of digit 4 is some what longer in 
0*1 lC and C-5 line nos 4 and 6. This appears to be quite 
wrong even when seen vrilh the naked eye. 

30. The reasoning given by him with regard to diqit £ 7’ 
in the date 4-7-,&0 • by him is tfiat the initial stroke of digit 
‘7’ makes a hook in Q4 /C and also in almost all the digits 
‘7’ in the standard figures, I do agree with this observation 
and one more other observation made bv him with regard 
to similari y of digit ‘T in the admitted and questioned docu¬ 
ments. Ttys alone not .sufficient for arriving at the conclusion 
tha J the disputed date is in the hand writing of the workman. 

31. Next he has said that after the digit ‘7* the writer 
put a full s op in QJ fC w'hile after the digit ‘4 f he had 
mpde a dash. The habit, of ppTing a full stop after digit 
‘ 7 - also .occurs in C-2 in the dates 7-6-80 in line no. U 
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32. I do not feel inclined to accept his observations. In C-l, 
C-2 and C-3 about 100 dates were got written from the 
workman. In none of these except the one referred to by the 
export, in place of dash, full stop appear and that too 
when there was enough space to put dash. If he had put a 
dash between figure ‘7’ & ‘6’ in the date 7-6-80 in C-2 he 
would have surely put full stop between figures ‘6’ & ‘80’. In 
the disputed date there appears a dash between figures *4* & 
‘7’, full stop between figures ‘7’ & ‘80’ and this seems to be 
due to fact that the space be ween figures ‘7' & ‘80’ was very 
little. We have to examine every thing on the envil of cir¬ 
cumstances also. We have seen above that these D.Ds was 
returned by the Gwalior Branch to the Payee when it was 
presented by liim at the said branch on 9-7-80, because of the 
defect in the date. Had the workman forged the D.D. and 
other connected .papers /documents he would not have .again 
created a doubtful position by doing so He should not for¬ 
get that below the date 4-7-80, in the D.D. there appears a 
forged signature of Sri T. C. Agarwal in token of the correct¬ 
ness of the date. It follows therefore that Very person who 
had forged the signatures of Sri T. C. Agarwal must have 
tried to copy the figures in the date 4-7-80 as is commonly 
written by the workman and whereas he was successful in 
making the figure ‘7’ he could not successfully copy out the 
other figures. The catch is from his way in which digit ‘8’ 
has been written in the figure ‘80’ forming uarts of the year 
1980. Digits (1) Sc (9) are printed digits. Formation of digit 
‘8’ in the figure ‘80’ in the disputed document can be des¬ 
cribed into two ways. One is that the writer had first written 
the letter ‘S’ and then joined the two extreme ends and the 
other is that the writer started writing with a stroke beginning 
from downward taking it upward and then bringing it down¬ 
ward resulting in the formation of two loops. But in the 
specimen of dates digit ‘8’ begins with a loop from above. 
It then moves downward to from lower loop and then the 
stroke moves upv/ards to complete the upper loop. This im¬ 
portant aspect seems to have been lost sight of by the hand 
writing expert and I have no hesitation in making a remark 
that it was done deliberately. 

33. Now I come to digit 6, 7, 4, 2 of the disputed docu¬ 
ments appearing below the forged signatures of Sri T. C. 
Agarwal made in confirmation of having put the date 4-7-80 
on the D.D. In his report marked page 51 by the manage¬ 
ment the expert writes as under : 

I am of the opinion that, the disputed figure is written 
by Sri Vi jay Kumar Gupta, who has written the 
specimen digits of figures marked as C-l to C-3, 
C-5 and C-6, C-lprint having not come during the 
process of preparing photostat copy). The formation 
of the dig'ts show marked similarities and they have 
been demonstrated on the photographs. Like numbers 
may be compared with like numbers. 

But for this no specific point of similarity as have been 
given by the hand writing expert in respect of digits ‘4’ and 
‘7’ of the date 4-7-80 have been given. Here again I find no 
substance in the report of the hand writing expert. I do> not 
agree with it after examining the similarities marked by him. 
The circumstances point out that the report of the hand writ¬ 
ing expert is far from reliable. Even otherwise it is a weak 
type of evidence and unless it is corroborated by the testi¬ 
mony of these who are familiar with The hand writing of the 
chargesheeted employee and circumstances it cannot be ac¬ 
cepted. It seems that the hand writing expert has danced to 
the tune of the management. It further appears that Sri K. V. 
Krishnamurthy has not made a proper probe into the matters 
and has been swayed away while making his first report by 
the behaviour of the employee/workman and w'hile making 
his second report by the unreliable opinion given by the hand 
writing expert. There is no evidence that any body had ever 
seen the workman practising the signatures of Shri T. C. 
Agarwal, Accountant. 

34. Hence from the above discussions of evidence and cir¬ 
cumstances I hold that the two DD leaves in question and 
the branch advices connected with these two DDs were not 
possession of the workman at the time of handing over of 
charge of the D.D. Department nor these documents were 
prenared or got prepared by the workman with a view to 
defraud the bank to the sum of Rs. 100,000/-. 

35. The other charge with regard to the messing DD leaves 
and branch advices. The question is whether these DD leaves 
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and branch advices as are referred to in the chargesheet were 
ever given in the name of the workman at the time of hand¬ 
ing over charge of D.D. Department. There is absolutely no 
evidence from the side of the management on this point. 
In this connection 1 may refer to the following observations 
made by Sri K. V. Krishnamurthy in his report dt. 9-9-80 at 
page 4— 

1. On verification of the serial numbers of the succee¬ 
ding and preceding branch advices pertaining to the 
missing branch advices, it is noticed that branch 
advxes have been removed around December, 1979, 
March, 1980, June 1980 etc. Similarly Demand 
Drafts around March 1980, June 1980, July 1980 
and August, 1980. The concerned clerk or the 
Supervisor have not verified the serial number of 
the branch advices or the DDs and therefore the 
removal of the DD’s or Branch Advices in between 
has not come to their- notice. 

2. It appears there was no proper control over the 
security items and therefore one DD Book bearing 
.no. 910401 to 910500 has been removed from the 
safe custody of the branch from the Double Lock 
and it cannot be now identified as to when the DD 
Book has been removed. As per the security items 
register this particular DD book was in existence 
around Sept. 1979. Subsequently, this series has not 
been issued for the purpose of u c e in the branch 
and therefore now it is not possible to state exactly 
when th ; s DD book has been removed. 

Tn bis cross examination before the E.O. MW-1 Sri R. Radha- 
krishnan Manager Kberagarh Branch deposed that Sri T. C. 
Agarwal was relieved of the charge on 9-6-80. There is no 
evidence from the side of the management that after 9-6-80 
and before taking over charge on 2-7*80, the workman had 
ever held the charge of the D.D. Department even tempo¬ 
rarily or at any time during the said period. DD Book con¬ 
taining the missing DD leaves and bboks containing missing! 
branch advices were entrusted to him. He has further stated 
in his cross-examination that prior to 2-7-80 no officer had 
reported to him about the missing D.D. leaves and branch 
advices. This is when the officer who held the preliminary 
inqutrv found that the branch advxes had been removed 
around December. 1979, March. 1980, June 1980 etc. and 
demand drafts around March 1980, June, 1980 July 1980 and 
August 1980. No doubt he has not specified as to when 
demand drafts were removed during July 1980 and August 
1980. But without eiPni«?tment of the documents charge 
cannot be held as proved. 

36. Accordingly T hold that the charge with regard to mis¬ 
sing DD Leaves and Branch Advices framed against the work¬ 
man as not proved. 

37. Thus we find that the findings given by the E.D. and 
accepted and confirmed bv the Disciplinary Authority and 
Appellate Authority were perverse and not based on anv evi¬ 
dence. The management at the inquiry, failed to prove any 
of the charges against the workman. Because of it the order 
of punishment passed by the management dismissing th*e 
workman from bank’s service cannot be upheld. It is quashed. 

38. Hence h is held that the action of the management of 
Oanara Bank i n dismissing Shri Viiay Kumar Gunta. from 
the service of the bank is not at all fi^tified With the quash¬ 
ing of the order of punishment he is held entitled to his 
reinstatement in service with full back wages and consennen- 

benefits including full salary of srecial assistant of the 
Period of suspension and thereafter with annual increments 
ps and when falling due. 

39 The reference is answered accordingly. 
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S.O. 269.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of Punjab National Bank and their work¬ 
men, which was received by the Central Government on 
3-1-1992, 

ANNEXURE 

BEFORE SHRT aRJAN DEV, PRESIDING OFFICER, 
CFNTRAT GOVERNMENT INDUSTRIAL TRJBUNAL- 
CUM-LABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 4 of 1989 


aftiftFPF nrnrrft’qnnr, 

T ia-9i 

U*t. 12012/422/90 SOtf. fa, 16-4-91 

TfiET l \\ 

<nrFr ffuFisi i 

SlfTO aft affa T : FTf^TT nif'T 

ftmw sfn: ^ 

fa^te wii • 16-5-91 


In the maticr of dispute : 

BETWEEN 

Shri Kewal Krishan Seth C/o Shri V, N. Sekhari, 26/104, 
Birhana Road, Kanpur, 

AND 

The Regional Manager, Punjab National Bank Regional 
Office, The Mall, Kanpur. 


AWARD 

1. The Central Government, Ministry of T.abour. vide its 
Notification No. L-12012/461/88-DJ1 (A) dated 4-L1989, 
has referred the following dispute for the adjudication to this 
Tribunal : 

Whether the action of the management of Punjab Na¬ 
tional Bank, in terminating the services of Shri 
Kewal Krishan Seth and not considering him for 
further employment while recruit lug fresh hands 
under Section 25-H of the I. D. Act, i 3 justified ?, 
If not, to what relief is the workman entitled ? 

2 In this case till 27-11-1991 no affidavit evidence was 
filed on behalf of the workman, A notice was sent to the 
workman to this effect on 29-8-91 in compliance of order 
dated 21-8-91 but despite that none appeared for the work¬ 
man nor any affidavit evidence filed in the cage. The work¬ 
man had availed several opportunities for filing of evidence. 
It therefore appears that the workman is not interested in 
prosecuting the case. 

3. Therefore in the circumstances of the case a no claim 
award is given against the workman, 

ARJAN DEV, Presiding Officer 
PVO. L-12012/461/88-D.TT (A)] 
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S.O. 27L—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 0 f 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
2, Bombay as shpw in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Central Bank of India and their workmen, which wns re¬ 
ceived by the Central Government on 1-1-92, 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, AT BOMBAY 

PRESENT : 

Shri P, D. Apshankar, Presiding Officer, 

Reference No. CGIT-2/53 of 1985 

PARTIES ; 

Employers in relation to the Management of Central 
Bank of India, 

AND 

Their Workmen. 

APPEARANCES: 

For the Employer *. Shri P. S. Chari, Advocate. 

For the Workmen : Shri V. Premchand, Advocate. 
TNDLiSTRY ; Banking. STATE; Gujarat. 

Bombay, the 23rd Dcccmher, 1991 
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S.O, 270.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, 
Jaipur as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Punjab National Bank and their workmen, which was receiv¬ 
ed by the Central Government on 1-1-92. 


AWARD 

The Central Government by their Order No. L-12012/ 
313 /83-U.IB M, dated 24-7-1985 have referred the following 
Industrial Dispute to this Tribunal for adjudication under 
section lCKl)(d) of the Industrial Disputes Act, 1947, 

‘‘Whether the action of the management of Central Bank 
of Tndia, Ahmedabad, in relation to their Nava 
Vadaj Branch in terminating the services of Shri 
B. C. Parmar. Sweeper, with effect from 13-11-1982, 
is justified ? If not, to what reilef is the workman 
concerned entitled 7” 

2. The case of the workmen Shri B. C Parmar as disclosed 
from the statement of claim (Ex. W-2) pled on his behalf 
bv the General Secretary of the Central Bank Employees* 
Union, Ahmedabad, in short, is thus 

The said workman was working as a part-time Sweeper 
at the Nava Wadaj Branch of the Bank at Ahmeda- 
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bud iur man* *eai> prior lo tUc leiiniiiauon ui the 
.oi vice on ij-11-i./dz. Un i3-i-i9tfi uie Lffiici Uin- 
c^r ut tnc naiih. A.uea a memo io Him alleging cer¬ 
ium misconduct agumii mm ana cuuea ioi inc 
explanation in the mauei. ibe workman replied to 
il. iiicieaner, on '/-j- iy81 a ehargesiieet ww> issu- 
co to hiiJi o* inc imm*. management alleging thuL 
nc uad couiimaea conum misconduct, viz., mat on 
^4-1-1^81 he Wttj. given a sum ol Ka. 334 with a 
pa>-in-sl\p ooot in Lhe name oi MukhanjiDnai K, 
racsai by the sub-AccounLanl ot that Branch viz. 
blni J. B, Valalia, tor crediting Lhc amount in Lhc 
account of the Uujarai Housing Board in that 
Branch, it was lunhcr alleged against him that 
iic was also given a sum of Ks. 2/l> together with 
a pay-m-slip by Mm L, it. Vihol, the statf member 
oi me Branch ior crediting that amount m the 
accouni oi the uujarat Housing Board al Nava 
Wadaj Branch, i hereafter bhri M, D. Dhamama, 
me Blanch Manager, was appointed as an inquiry 
Officer. Statements oi certain witnesses were re- 
voided b> the Vigilance Officer of lhe Bank before 
arc cnarge sheet was issued to the workman. How¬ 
ever, no copies ot Lhat statements were supplied 
to mm. lhe allegation made against Lhe workman 
aocs not fall whffin the purview ot the misconduct 
as contemplated in the waids and the Bipartite 
settlements, lhe above said work that was entrust¬ 
ed to the workman on the said day was not his 
rouune work, and that work did not tall within 
lhc purview ot the duLy he was to perform. When 
that work was entrusted to him, he had already 
performed his dunes of turn day, and he toot 
that work to peitorm only out of respect tor the 
oiiieer concerned, Bor Lhe alleged omission of that 
work, the workman could not have been seived with 
the charge sheet, lhe charge sheet issued to the 
workman is illegal and vyid. He was not supplied 
with the copies of the preliminary enquiry, and as 
such, he was deprived oi his right of etlective cross- 
examination of the Management witnesses. lhe 
workman was not supplied with the copies of the 
statements lecordcd by the Vigilance Officer, The 
Vigilance Officer was not examined as a witness 
during the enquiry proceedings. The Report of the 
Vigilance Officer was not produced during the enquiry 
proceedings, even though demanded by the Inquiry 
Officer. The managemeni representative had request¬ 
ed the Inquiry Officer to allow Lhe workman to 
croas-cxamine him, even ihougn the workman had 
not made any oral statement. lhe Inquiry Officer 
also cross-examined the workman to elicit the infor¬ 
mation from him lo help the management. Thus 
the procedure adopied in conducting the enquiry 
against him, was illegal and contrary to the princi¬ 
ples of natural justice, and Rules and Regulations. 
The Inquiry Officer had not put any question to the 
workman whether he desired to lead any oral evi¬ 
dence on his behalf. The Inquiry Officer recorded 
his findings and found lhe workman guilty of the 
charge No. 1 levelled against him. Thereafter, a 
show cause noLice was issued to him to show cause 
why he should not be dismissed frpm the service 
of ihc Bank. The workman replied to it. Thereafter, 
be came to be dismissed from the Bank’s service 
with effect from J3th November, 1982. The 
findings of the Inquiry Officer are perverse. 
The copy of lhe Inquiry Officer’s Report was not 
supplied to the workman. The Union, therefore, 
prated that this Tribunal should set aside the order 
of dismissal passed against the workman, and should 
direct the Bank management to reinstate him in 
service with full back wages and continuity of ser¬ 
vice, 


V The Bank management by their written gtatement (Ex, 
M/13) opposed the said claim of the Union, and in substance 
contended thus;— 

The present reference is not legally tenable, as the Cen¬ 
tral Government has committed a jurisdictional err^r 
in referring the said dispute to this Tribunal. No 
industrial dispute as contemplated under the Indus- 
trial Disputes Act, 1947, existed between the work¬ 


man and the Bank. The Bank management then 
further contended thus :— 


me adiu worKiiian w«& wui/wuig a* a part-time bweepo* 

ui L'UUd VYaUdj jjiUUCii Ol ill', nuii^ Ui AimiLuauaU. 

un ^ 4 -wjor i.e wu* given u sum ot Re*. 334 wjui 
a pay-in-sup Duojv ill me nuniu m iVluiamUjiuiiai a. 
jjv'yui ny jiifi j. x>. yinuiiu, me suu-j-iccuunutn,, ior 
crcaiLiny Liiai amount m inc Livijarut noting ooam s 
ivocoum in the mmicn. on luc same uay ne was 
also given a sum oi Kt». z/u witn a puy-ui-siip by 
bun n. B. vmoi, uie mail memoer oi me x>runcn, 
ior cleaning it into Uie AccouaL oL uie uujarut 
Housing board with tnc Brauui. However, me 
workman disappeared with me said, amounts witn- 
out crediting mem m tnc Account ot ine oujarat 
Housing buard, and destroyed tnc pay-in-dtps. As 
Uie saiu nnsconuuct was a senous one, a memo was 
issued io him by tho Bank manugemcnL. me work¬ 
man ivpueu Lo it. Ihcreauer, me cnarge sneet 
dated /- 3 -T 9 fll was issued to ihe wonnnan. ann 
”M. D. Damama, ine Branch Manager ot tht; 
Maskau Market Branch ut the bank, was appointed 
as an inquuy Officer to enquire mio me auegauons 
made aguinst the workman oy lhe said cnarge sneeu 
bhn E. K. Bad aim was appomied as lhe Banks 
Representative. The inquiry Officer conducted the 
necessary departmental enquiry against the workman. 
He was given ample opportunity to dciend Uimseli, 
and tiie rules ot natural justice were followed in 
conducting the enquiry against him. lhe Inquiry 
Officer, uBer hearing both the parties, recorded his 
Buffings and found tne workman guilty of the charge 
No. \ levelled against him. A copy of the rcpoit 
of the Inquiry Officer was supplied to the workman. 
Thereafter, a notice was issued to the workman to 
show cause regarding the proposed pumshmem to 
be imposed upon him. l he workman replied to it. 
Thereafter, the workman was discharged from the 
Bank’s service by the order dated 13/19-11-1982. 
Against that order, the workman filed an appeal 
to the Appellate Authority, which dismissed his ap¬ 
peal, and confirmed the order of the Disciplinary 
Authority. 


4. The Bank management further contended thus :— 

As the regular departmental enquiry was conducted 
against Lhe workman, there was no question of sup¬ 
plying oi advance copies of certain other statements 
to the workman. The allegation made against the 
workman fall wiffiin the scope of misconduct as 
contemplated under the Bi-partite Settlements and 
the Awards. The work entrusted to the workman 
was in respect of the Bank’s work. The work of 
the Bank should be taken as a whole for the pur¬ 
pose of assessing the misconduct of the workman, 
The employees of the Bank work in co-operation, 
and as a team. Honesty and integrity is expected 
from the workman and the other employees working 
in the Bank. The said workman showed utter dis¬ 
regard for the said important requirement expected 
of the Bank employees. The said workman acted 
dishonestly, and tarnished the image of the Bank 
by committing a misconduct which was prejudicial 
to the interests of the Bank. The Bank has lost 
confidence in the workman, and hence imposed a 
just and proper punishment. The workman had 
accepted the work given to him wilfully but with 
a mala fide intention of misappropriating the amount 
entrusted to him. No preliminary enquiry was con¬ 
ducted against the workman before the regular en¬ 
quiry, and as such, there was no question of supply¬ 
ing the copies of any such preliminary enquiry. It 
was not necessary for the Bank to examine the Vlgb 
lance Officer during the enquiry proceedings, or to 
produce the cony of lhc Vigilance Report before 
the Enquiry Officer. The Bank management lastly 
contended that their action in the matter ^ just, 
proper, and legal, and prayed for the rejection of 
the claim of the Union, 
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5. Tiie issues framed at Exh. 24 are :— 

{!) Whether this Central Government Industrial Tribu¬ 
nal No. 2, Horn bay, has jurisdiction to entertain the 
present reterence '? 

(2; Whether the Bank management proves that no indus¬ 
trial dispute, as contemplated under the Industrial 
Disputes Act, 1947 exisLs between the parties ? 

(3 ) Whether the workman proves tint the inquiry held 
against him, was not conducted properly, and the 
mles of natural justice were not followed ? 

(4) Whether the findings of the Inquiry Oilicer were 
pei verse 7 

(5) Whether the Bank management proves that the work 

entrusted to the workman in question twice fell 
within the purview of his duties as a Bank emp¬ 
loyee ? 

(6; Whether the action of the Management of Central 
Bank o L India, Ahmcdu bad, in relation to their 
Nava Vadaj Branch in terminating the services of 
Shri B, C. Tarmar, Sweeper w.o.f. 13-11-1982 is 
justified 7 

(7j If not, to what relief is the workman concerned 
entiled ? 

(8j What Award 7 

6. My findings on the said Issues are :— 

(1) Yes. 

(2) Industrial Dispute exists. 

(3) No. 

<4) No. 

(5) Yes, 

(6) Yes. 

(7) Nil. 

(8) Award as per below, 

REASONS 

ISSUE NO. 1 : 

7. According to the Bank management, the Central Govern¬ 
ment has committed a jurisdictional error in referring this 
dispute to this Tribunal. Under section 7A of the Industrial 
Disputes Act, the appropriate Government may be notifica^ 
tion in the Official Gazette constitute one or more Industrial 
Tribunals for the adjudication of the industrial disputes and 
for performing such other functions as may be assigned to 
them under the Act. Tho present Central Government In¬ 
dustrial Tribunal No. 2, Bombay, has accordingly been cons¬ 
tituted by the Central Government under section 7A of the 
Industrial Deputes Act. As such, this Tribunal has certainly 
the jurisdiction to entertain and decide the present reference. 
Issue No. 1 is found in the affirmative. 

Issue No. 2: 

S. According to the Bank management, no industrial dis¬ 
pute, as contemplated under the Industrial Disputes Act, 
exists between tho workman and the management. However, 
as per section 2A of the Industrial Disputes Act, where an 
employer discharges, dismisses or otherwise terminates the 
service of an individual workman, any such dispute between 
the workman and his employer connected with such discharge, 
dismissal or termination shall be deemed to be an industrial 
dispute notwithstanding that no other workman nor any 
Union of workmen is a party to the dispute. As such, an 
industrial dispute exists between the present workman and 
the ank management, as it relates lq the termination of his 
service. 

Issue No. 3 : 

9. The workman Shri B, C. Parmar filed his affidavit in 
support of his case at Ex. W/25 and he was cross-examined 
on behalf of the Bank management. The Bank management 
filed the affidavit of the Enquiry Officer Shri M. D. D'amnni 
at Ex. M/52, and he was cross- examined on behalf of the 
workman. According to the workman, the enquiry held 
against him was not conducted properly, and the rules of 


natural justice were not followed. However, it is seen from 
the record and the statements made by the workman in his 
statement of claim that before the charge sheet was issued 
to him, a memo was issued to him, that ho replied to it, and 
thereafter a charge sheet was issued to him. In his cross- 
examination the workman stated and admitted thus : 

h ln the departmental enquiry held against him, he had 
engaged his defence representative by name Shri 
Mehta and he wa* present throughout the enquiry. 
Mho management witness Shri L, V. Vihol was cross- 
examined by the defence representative. The ano¬ 
ther management witness Shri J. B. Vatalia was 
also cross-examined by his representative. His 
mother was examined, as a witness on behalf of 
the management, and she was also cross-examined 
on his behalf. He was present throughout the enquiry 
proceedings.” 

1 bus, full opportunity was given to the workman to defend 
himselt during the enquiry proceedings. Against the dismissal 
order passed against tne workman by tho Disciplinary Aiitoh- 
iuy, the workman had hied an appeal, and the Appellate 
Amtionty, on hearing bOLh the parties dismissed it. The 
workman admit Led in his cross-examination thaL Shri M. J— 
Tankh was representing him during tho appeal proceedings, 
1, therefore, find that me enquiry neid against the workman 
was held properly and the rules of natural justice was pro¬ 
perly followed. Issue No. 3 is round in tho negative, 
issue No, 4 ; 

10, According to tho workman, the findings of the enquiry 
omer are perverse. However, on going through the Enquiry 
Officer’s Rejjort, 1 find that his findings me just and proper 
and arc based on the evidence led boiurc linn, and they are 
not perverse in any way. Issue No. 4 is, therefore found m 
tne negative. 


Issue Nos, 5 and 6 : 

li. 1 wo enarges were levelled against tho workman in the 
domes lie enquiry held agumsL him, viz. :— 

1. Act suoversive of discipline which is an act prejudicial 

to Lhc in teres is ot the Bunk which is an act ol gross 
misconduct under clause 19 kMjJ of the Bi-purine 
Settlement of 1906 ; 

2. Incurring debts to an extent considered by the man¬ 

agement as excessive which is an act of minor mis- 
cohduct under clause l9-7flj oi the Bi-partite Sutle- 
ment of 1966. 

The Enquiry Officer by his Report dated 4^5-1982 found 
the charge No. 1 proved against tho workman, and held 
ine charge No. 2 not proved against him. According to tho 
ank management, the act of the workman m question amount¬ 
ed Lo gross misconduct as contemplated under clause 19 
°1 the Pfist Bi-panite Settlement 1966, which runs thus;— 
‘19,^ By the expression ‘gross misconduct 3 shall be 
meant any of the following acts and omissions on 
the part oi an employee; 

(j) doing any act prejudicial to the interests of the Bank 
or gross negligence or negligence involving or likely 
to involve the Bunk in serious loss.*’ 

Ln his cross examination the workman Shri Parmal udiniUed 


‘T had gone to Ajmcji ui(er 24-1-1981 and stayed there 
for two clays. I had taken tho pay-in-slips of the 
ank there, hi one pay pay-in-slip the amount of 

n ™ 1111(3 the othGr . P J kHn-slip (ho amount of 
Ks. 270 were entered into. In the pay-in slip for 
j54 . th "‘ i>f Makhanjibhai R. Desai appear¬ 

ed and in the other pay-in-slip the name of L, V. 
Vihol appeared. I had taken t tie above two amounts 
tiom Ahmedabad lo Ajmer. Those amounts belong 
lo tho Bank account holders mentioned above,*' 


The abovesaid amounts were handed to the workman on 
w if l Therefore, as per the admission of the workman 
nimselr he mis-appropriate those amounts 24-1-1981 and did 
not credit them in the Account of the Gujarat Housing Board. 
Those amounts were admittedly belonging to the two account 
hi Iders of the Bank, Therefore, by the said act the workman 
ciemly committed gross misconduct by doing an act preju- 
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clicial lo tho interest:. of tho Bank, and as such he was 
rightly to Lind guilty of the charge No. 1 lovclled against 
him by the linqu ry Officer, 

12. According to the workman, it was not his duly to 
deposit the amt>diiis m the account in the Bank, and that 
the said amounts wc.c handed over lo him alter Jus duty 
hours were over, Acocrding io hinij his duty hours were 
only from 7.0U A.M lo iu.QO A.M. Now, n it was not 
his duly to deposit the amounts m the Bank, he should not 
have accepted those amounts but shouid have returned ihcin 
back to die said account holders. However, after having; 
received those amounts, and alter having willingly accepted 
to discharge his uuty, the workman cannot do any act pre^ 
judicial to the intei esls oi the Bank. By aeitng as above, 
alter having icecivid the amoun s, the workman has done an 
act prejudicial lo me interests ot the Bank as the image oi 
the Bank is tamisnea m the eyes ot the people and the 
account holders, the woikraun has commuted a breach of 
trust reposed in him, ills act amounted to an act subvert e 
of discipline, the work to be performed by him was not 
a private transaction unconnected with tho Bank business. 

13. My attention wa s drawn to the case of the Gujarat 
High Court repotted m 1983 (2; GLR Page 1145, wherein 
it was held thus :— 

‘’No cmpluy. r can be saddled with a responsibility to 
retain an employee who is proved lo be corrupt or 
indulging in dish-unest practices especially m an 
in so mu on like u Bank which has to deal with depo¬ 
sitor’s niuney." 

it was iiutlicr held by the Supreme Court in the case of 
Muichanuum liiccuicai Kadio and inaustrics vys. its work¬ 
men reported in 19 O 1 LLj Page 391, thus :—■ i 

‘An act wherever committed, if it has the effect of sub¬ 
verting discipline or good behaviour within the pie- 
nnses or percincfs ol me establishment, will amuunt 
lo misconduct.” 

It was held by the Supreme Court in the case of Dhantwul 
vys. Hindustan Motors Ltd., reported in li>77 6CC (L&B.) 
Page 25 thus 

“Standing orders of a company only describe certain 
cases ol misconducts and the same cannot be ex¬ 
haustive of all the species of misconduct which a 
workman may commit, liventhough u given mis¬ 
conduct may not come within the specific term* of 
misconduct described in the standing orders, it may 
still be u misconduct m the special tacts of a case, 
which it may not be possible to condone and for 
which the employer may lake appropriate action/ 1 

14. The workman has relied upon the case of Glaxo Labo¬ 
ratories lcported in 1984 SCC (L&Sj 42 in support of his 
contention that the work performed after the duty hours 
cannot be Lermed as a misconduct. However, the facts of 
the Glaxo case are different from the facts of the present 
case, and it was lie Id in the Glaxo case by the Supreme Court 
that in ease any misconduct was committed within the pre¬ 
mises of the establishment or in the vicinity thereof, the 
necessary action can be taken against the workman. 

15. According to the workman, the Enquiry Ofllcer cross- 

examined him. Howevei, 1 llnd from the record that the 
workman was not cross-examined as such by the ^quiry 
Officer, but that he had put some questions to him only 
with a view to clarify the point, which is permissible in law. 
According to the workman, the copies of the statements re- 
coided by the Vigilance Officer were not supplied to him, 
and the Vigilance Officer was also not examined as a witness 
during the enquiry proceeding. However, the present enquiry 
was conducted independently of the Vigilance Report, and 
as such it was not necessary for the Bank management to 
supply the copies of the sattements recorded by the Vigilance 
Officer to the workman. According to the Bank management, 
no preliminary enquiry before holding the regular enquiry, 
was hold ago ins t tlie workman, and as such there was no 
question of supplying the copies of the preliminary enquiry 
to the workman, I 

16. In result, for the reasons and circumstances mentioned 
above, I find that the action of the Bank management in ter- 


minuting the services of the workman Shri Parmnr with effect 
hom 13-11-1982 was quite just, proper and legal. 

17. The action cf the Bank management in question is 
jUjt and proper also in view of the previous records of the 
workman. He admitted in his cross-examination that one 
more enquiry was held against him before the enquiry in 
question, (hat the 1 allegation against him in that earlier en¬ 
quiry was tiiat he had misbehaved with the daughter of the 
Bank’s customer, and that his two increments were stopped 
thereby, fhereloie, in view of this previous bad record of 
the workman in the post, the Bank management’s action in 
question is quite just and projJcr. Issue Nos. 5 and 6 are 
therefore found in the affirmative. As such the workman is 
entitled to no rclcL issue No, 7 is found accordingly. 

18. In ihe result, the following Award is passed. 

AWARD 

The net’on of the management of Central Bank of India, 
Ahmedabad, in ielation to their Nava Vadaj Branch 
in terminating the services of Shri B. C. Parmar, 
Sweeper w.o.f. 13-11-1982 is just, proper, and legal. 

The parties to bear their own costs of this reference, 

P. D. APSHANKAR, Presiding Officer 
[No. L-12012/313/83-D.11(A)] 
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S.O. 272.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, 
Jaipur as shown in the Annexurc in the Industrial Dispute 
between the employers in relation to the management of 
Bank of Baroda and their workmen, which was received by 
the Central Government on 1-1-92. 
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: *TR7T ^ m TOFfq, ^ 
t^T-l 201 2 /180-90 TTTf. *TR;. II 18-9-91 


*4t npfd STTfr =|VW 

^fWT, WJ 7 I —34T«ff 

% arrK ^^Prr, wp 1 —wnff 

yqfad 

nTffifpr sfr, snr. 

srntff ft sftr ¥r : fti ^n: 

%. *rr*TT 

f^T^r TO : 13-11-1991 

mvff fo ft sftr % «Pt tin. %. 1 

ft aft7 # ftt q#r £ 1 qf for ft fpr % 

iff 1 !) *P^T ^ <4 iftj Piqaa ^ dT tft if^fi 

^ fcir nqr ifk ^tt iff ft aftt & fti gqfttra* 

CTPTT I ^TT 5(^T ^ffiT ^ W W it 

% ^ 1 to: w^t 3r ^fr ff^jz Trftd* ffor ^11 | 

Gft for HTTFR ft foniTTflK ^JTT 3TT# I 

^brt qtewftfr srfh^rft 

[^r. tpr-12012/l80/90^f-2(^)] 



474 THE GAZETTE OF INDIA: JANUARY 25, 1992/MAGHA 5, 1913 [PART II— Sec, 3(ii)] 


'FT.m. 273.—sffetfw fro orfafenr, 1947 (1947 

*PT 14) ^ WITT 17 % if, 7TWR Kffe 

^ PitfivTi^f afR ^rrifr ipjfeiTt % 4W, mpisr if 

fafee afaftfe ferc if affetfer srlwc% mriR % **ft 
sf*frrftm «frdf ft, <jfr +k+k ^ 1-1-92 ! R mm jot «it i 

S.O. 273.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, 
Jaipur as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Bank of Baroda and their workmen, which was received by 
the Central Government on 1-1-92. 

3RW 

aftoffihv RTqrfenyr, wip 

3 m *f. *ft.*TT£.;ft\ 4 s/i 991 

mt fefe *pt *mfe 

^^-12012/l44/9l/m| .WF.lft. 2 fefe 29-8-91 


’ft. tfe. *ft°IT 5TTT 

dfe, arh) 3r^Vrr mferff Jjfwr, irjt 
«N r arfe *r?W, wjt 1 

^rf^FT 

rrRrfbr RPTnfhrr sfr mmhoj ^ft, wx t ^_ enr 
srnff sh 3fR : w\i ?rfe: 

ftnl*h *mnf : 28 - 10-91 

qft aftr *ftf ^rfm: imrr ft 1 sm* 

afri: 3nr 3mte[<m<rr ^ ^ 

3ifr fern wr ft aflr *r ftt stftt i tfe hcOu 

ftRl | fe 'TOTTTT^ mt W UTR% if lftt ^ TSTCf *m: 
mt V’ J l if 4t mi Fa felT Ml ft sft ^TTOT TOT 

■fit spphW fenrjnrr tfm ^ 1 


—3TT*ff 
—TOPff 


SRPT 

t’T srfe wiW 1 —wp4r 

^rf^nr 

rnmfri ^tprrafe *ft mm ftry aft, mr. yx , ^. 

?mff *jfmm *rr aftr if: qftt ^rfarc nfr 

wsrrtT aft sife & : *Ptf infer 

fefe : 2 8-10-91 

*mnr 

^ffer aft sfrc n ^ ^Tf^rr $ 1 Jfffer »bT 

reefe ifef ^rfe I 5 ^ ^n nRf «n 

nr nr ^tr ifen nnr sffr n *rr^ mm 1 

infm ^"mr | far mr wfe if ^fe ^f wft ^ mr: fn 
mFRT if ^fef ^f nt mffe fen mm m 

4 r*h'17 *Pt spfTRRnf fem^TR ^ITT 'JtM I 

mm in?, *fteTTftn 
[n. nn- 12012 / 159 / 91 -^- 2 ( 11 )] 

TT.W. 275.—affeffe feR ^rfhfen, 1947 (l947 *fn 

14) ^ triTT 17 ^ mjwr h «Fsffe rrwrr w fffe 

^ffen % smurfe mrflr ferferf sfrr mfe mrferrf % 

«r^tr if Pifer aft*ftfw fpsirT if mmr 

% ifw ^ mFTfer Trrff ^ «fr %^rhr nwrr tfr i-j -92 m 

mm gm nr 1 

S. O. 275.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, 
Jaipur as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Central Bank of India and their workmen, which was re¬ 
ceived by the Central Government on 1-1-92, 

sppnf 

%'TfbT ^fWYffe 7 RRTfiiPfnTT, mpjT 

n\ ^f.inf .Sr. 44/1991 

fefer: mm rrror, mr 4^1 mu, fteff *rr 5ifer wfe 

12012/422/87/^> 2 (^) fefe 24-8-91 


mm Rpmffe 

[4. u^i20l2/l44/9l4V-2 (^)] 

un*, m. ^ 74 .—afferfer ferT srnrfejr, 1947 
w 14) ktrt 17 % if, irfe imW 

^ ^ feiTife v ufe 

fefe: ^fhftfw fern if sfMtfw mffemrm, zrqyx % fw 

smfer urdf ft, m Tf 1 - 1-92 t 4 jnmymm i 

S. O. 274.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, 
Jaipur as shown in the Annexure in the Industrial Dispute 
between the employers in relation lo the management of 
Bank of Barodu and their workmen, which was reecived by 
the Central Government on 1-1-92. 

mjmsr 

tfwfa afferffe mpTT 

whr j.wt.t'. 49/1991 

wwn. wrmr, tWf 
P '110l3/l5.i/9l/3rrt.3TR,W>. feffe 29 -ft*9 1 
4f *ttc. %. ift ufe t q grc r fl w, H -*H rfkr mft 

—rrr«ff 


p ^ff fsR —sn^ff 

mtFT 

aife ttFw, «Wjimik aPt, yftmrrmn: 1 

—mfef 

tnfem 

nfek Rimtffe «ff mm fe aft, «nr. tF^r. 
srpqf oft aftc ft : vME ?pfet: ^r^t 

orapff ^ 3ftr ft : 'tii ^rfm: ^ 

ferfe : 4-U-1991 

9vffer >rf sftr & vrt ?rfm: ^ ft 1 srnr srpfl qft 
^rfe ®fmr T'fr meft fd^m ft fe^ *tt m 
srfflrfftftr differ to 1 aftr ?r ft 5 m ft 1 ffe 

rnidT ft fe mi u ru if ^rftf ft, ^m: 

W 5Rn7ir if im tdf h d fe^p: 'irfer ferr ^rmT ft 

eft Tt sramrpf ^rr \ 

m=t fef, dsT^TR 
[^f. tfM 1 -1201 2/422/ 8 7-^-2 (^) ] 

ibjRwm, 
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OT3 (ii)] 7TI Tjim : ^T^TT^t 25,19 9 2/*TT*T 5,1013 


mt 30 ftyn 1 , i»9i 

T, E1T. 1'76.—afftilfw frm 1047 ( 1047 

i4) mrr 17 % spjwr R, ^jfbr ^ arm 

STTE mj. to, tfU % 3frr 

^Tirr t sFpfer *r frfro afNtf'pff 4 
afafWrc: ^rstsujT % to ^"t wrftrcr ft, 

<sfr ^jfrq* *u 24 - 12-91 qr*r jwr *rr 1 

New Delhi, the 30th December, 1991 

S. O. 276.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Anncxure in 
the industrial dispute between the employers in relation to 
the management of Dhanpuri Open Cast Mines of S.E.C. 

1 id. and their workmen, which was received by the Certral 
Government cm the 24-12-91. 

ANNEXURE 

BEFORE SHRI V, N. SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 

CUM LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT/LC(R)(5S)/1989 

PARTIES : 

Employers in relation to the management of Dhanpuri 
Open Cast Mines of S.E.C. Ltd., Post Amlai Colli¬ 
ery, Distt. Shahdol (M.P.) and their workman, Shri 
Shankar Saran S-ingh, Clerk Grade-IIT, represented 
through the M.P, Koyala Mazdoor Sabha, Hind 
Mazdoor Sabha, Post Dhanpuri, District Shahdol 

(M.P.)* 

APPEARANCES : 

For Workman—Shri R. C. Srivastava Advocate. 

For Management—Shri R, Mcnon, Advocate. 
INDUSTRY : Coal Mining DISTRICT : Shahdol (M.P.) 

AWARD 

Dated : December, 10th 1991 
This is a reference made by the Central Government, 
Ministry of Labour, vide its Notification No, L-2102/38/88- 
DIIIB/D IVB Dated 3-3-1989, for adjudication of the follow¬ 
ing dispute:— 

‘‘Whether the action of the management of Dhanpuri 
Opencast Mines of S.F.C, Ltd. in dismissing their 
workman Shri Shankar Saran Singh, Clerk Grade-III 
from sendees vide letter No. SECL/SAM/D/86/ 
678 dated 11-2-1986 is legal nnd justified? If not,^ 
*o what reb’ef the workman is entitled and from 
what date V 1 

2. Facts leading to this case are that Shri Shankar Saran 
Singh was working ng Clerk Grade-ITT In Dhanpuri Opencast 
Mines of the Management. On 10-9-1985 he was charge- 
sheeted as follows :— 

CHARGE-SHEET 

4 T hereby require you to state as to why you should not 
be dismissed or demoted from the services of 
CTL/Western Coalfields Limited or punished with 
any lesser penalties specified in the Model Standing 
Drder bv which vonr cerwees are novemed (in ac¬ 
count of the following charges 

(1) On 77-8-85 in gate nnss No. 10885 against DO 
No. ^ 7 1 dated 6-7-85 for frnrk No. MPA 8637, 
von have recorded grass Sr tare weight ns 
16 Q 00 5140 tonntr as net we*vht in- 1 

have reoo"ded 10.560 tonnes as net weight in¬ 
stead of 11.560 tonnes Iherchy you have over, 
Issued one (13 tonne of coal to the concerned 
nartv. 

(7> On the same dnv i e. 27-8-85 in cate nass No. 
10878 acamst DO No. 439 eft- 7-7-85 for truck 


No, MPA 7422 you have recorded gross & taie 
weight as Id. bio & 5.640 tonnes respectively. But 
in the net weight column you have recorded 
10.880 tonnes instead of 11.180 tonnes thereby 
you have oser issued 0.300 topnes to bo con¬ 
cerned party. 

(3) On 30-8-85 in gate pass No, 10934 against DO 
No. 380 dt. 18-7-85 for truck No. CPF 9395' 
you have recorded gross and tare weight as 
20.540 tonnes & 6.240 tonnes respectively. But 
os net weight you have recorded 13.300 tonnes 
instead of 14.300 tonnes thereby you have over 
issued one (1) tonne cf coal to the concerned 
party. 

(4) On U9-85 in gate pass No, 10999 against DO 
No. 321 dt. 5-6-85 for truck No. MPH 3958 
yon have recorded gross and tare weight as 

16.140 tonnes and 5.000 tonnes respectively. But 
you have recorded 9.140 tonnes instead of 

11.140 tonnes thereby you have over issued 2 
tonnes of coal to the concerned party. 

Recording of less weight of net coal carried by road sale 
trucks on the gate passes mentioned above constitute a major 
misconduct on your part under the model standing order by 
which j'our services are governed vide clause No. 17(i)(a) & 
17ti)(f) which are reproduced below ; 

Clause 17(l)(a) : Theft, fraud or dishonesty in connec¬ 
tion with the employer’s business or property. 

Clause 17(i)(f) : Habitual neglect of work, 

3. A departmental enquiry was held against him and hi* 
services were terminated vide letter No, SECL/SAM/D/86/ 
678 dated 11-2-1986. 

4. Since the workman vide proceedings dated 29-10-91 has 
not challenged the validity of the enquiry 1 therefore record 
my findings on Issues No. 1 & 3 as follows :— 

The domestic/departmental enquiry is proper and legal 
and the question of management to lead evidence before 
this Tribunal does not arise, 

5. The case of the workman in brief is that the findings 
are perverse, the punishment is excessive and there is only 
a clerical error. There is also ft discrimination in regard to 
his punishment which is liable to be set aside and the work¬ 
man Is entitled to be reinstated with all back wages an de- 
consequential reliefs. 

6. Management in substance have denied all the averments 
of the workmn. According to the management reference is 
liable to be rejected. 

7. The following issue were framed by my learned prodeces- 
rnr, T have ghru the findings on Issues No. 1 & 3 ns above 
and the remaining issues are being dealt with hereinafter:— 

ISSUES 

1. Whether tlic domestic/departmental enquiry is pioper 

and legal? 

2. Whether the punishment awarded is proper and legal? 

3. Whether the management is entitled to lead evi¬ 

dence before this Tribunal? 

4. Whether the termination/action taken against the 

workman is justified on the facts of the case? 

5. Relief and costs? 

FINDINGS WITH REASONS: 

8. No oral evidence has been led by cither party. Manage¬ 
ment has proved mx documents Ex. M/l/to Ex. M/6 which 
have been admitted by the other party. Workman has not 
produced any document in support of his case. The D.E. 
file which has not been challenged is also oil record. 

9. While going through the report of the Enquiry Officer 
(Ex. M/5) I find that the Enquiry Officer has found as fol¬ 
lows in para 9(b) of his report:— 

“■Regarding over issuing of coal to the road sale parties, 
the accused workman had stated that the road side 
parties in the four cases under reference were not 
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issued any excess coul. In support of his this con¬ 
tention, the workman demanded for production of 
DO. Register maintained at Dhanpuri OOM which 
produced before the enquiry officer by the M.R, 
This register was being maintained by one Shri A. K, 
Das, Clerk of Dhanpuri OCM, This register con¬ 
tained the details of D.O. entries, subsequent issue 
of coal as per individual challans and finally 
arriving at the figures of coal still due to the party 
While entering the details of the coal issued to the 
parties in the fom cases under reference, Shri Das 
had corrected the calculation mistakes committed 
by Shri S, S. Singh and he had entered the corrected 
figures of issue of coal and balance coal to be 
issued to the concerned party, The M.R. accepted 
that issue of coal to the parties is done ns per the 
records of this register and he accepted on perusal 
of this register before the Enquiry Officer nnd the 
other parties in enquiry that no coal was over 
issued to the concerned four road side parties.” 

10. The Enquiry Officer has also come to the following 
conclusion in parn 13 A, B & C:— 

A. It has clearly come out in the course of enquirv, 

which has also been accented bv the accused work¬ 
man that he had factually under recorded the net 
weight of the road sale trucks ns detailed in the 
*nru 1 to 4 of the charge sheet No. WCL/SAM/ 
D/C-2/804, dated 10-9-85. Whether the mistake 
of under recordine of net weight was accidental or 
<Hih rn<e, is r, d ; fficn)t drcE ; on to arrive a\ At the 
■ n*-c ffie aecn r pd workman's contention that 

the under recording of net weight was only a 
calculation mistake/slip of w“n cannot be accented 
at ils face value and accordingly it cannot be ruled 
out that the accused workman had some ulterior 
motive in under recordinc the net weight of road 
sale trucks under reference, 

B. No coal was over issued to die concerned rhal sale 

narties due to under recording net weight of 1 rucks 
in the four instant cases. 

C. Executing the 4 cases of under recording of net 

weight of road sale trucks clubbed under Charee 
Sheet under reference no other evidence could be 
produced bv ihe manacement to substantiate the 
cbnrpc of habitual neglect of work by Shri Shankar 
Snran Singh. 

Based on the above conclusions it is reasonably 
proved th^f ^hrf Shankar Snran Sinub niiiPv of 
recording W* weight of coni carried bv road sale 
tmck c in the four mstnnt thu*? the charges of 

mb-condurt under clause 17fi)fn) ngrdnst Shri S. S. 
Smell is established. 

The other t^n -mb charges nnnv?1v over issuing of 
coni to rmd sale parties in the instant eases and 
hnT’iffnnT Tv»f*W* of ™nrk n misconduct under clause 
17fi3ff) of the Standing Orders are not established, 

11. Tlins the Enoni’w Officer came to the conclusion that 

ftplmonent wnrl'rp'm jmfTfv of recording Use WfiplR 

of rnpT raruvl"^ bv epic r^rti^q and trn'Trs which 

At^n'inf*' *o iind^r PI. T7fnfn3 The ^linidfV 

Ofpr.or fins ah’o hp T d that the oth^r charges haw not bem 
proved. 

12. Tlie workman has drawn mv attention towmds rele¬ 

vant passes for irnnsU and simple tu : n<"d o *f that there is 
clerical p^ror in recording weight T nm inclined to accept his 
version There docs not apnear to hr anv mnlafide. This is a 
hnnafd^ V-nrp the rnuHiment is excessive It 

cannot he bisfifVI rn ibe facts of this case. 

13. The workman is therefore entitled to be reinstated Inn 
in the circumstances without any back wages, but all other 
benefits with continuity in service. T think this is a sufficient 
punishment. Reference is accordingly answered as follows: 

The action of the management of Dhanpuri Orcncast 
Mines rf S.F.C. Ltd, in dismissing their workman Shri Shan¬ 


kar Saran Singh, Clerk Grade TII from services vide letter 
No. SECL/SA M/D/86/678 dated 11-2-1986 is though legal 
but not justified on the facts of the case Workman is en¬ 
titled to be reinstated in service without back wages, but 
with all o'her benefits and continuity in service. No order as 
to costs, 

V, N. SHUKLA, Presiding Ofiicer 
[No. T-21012/38/88-D.TTTB D.IV(B)] 

^T.SU. 1:77.—10*17 ( 1 947 *PT 
14 ) tfr upt i7%iffiT ? rnivn, epttpt 

*TTT7 WiT TfV. n*f. % SRFJffff t faqHqrf 3ftr ^3^% 

T fa far: afhfifw fcffiN it nFTK 
afaftfw -q % qqqe: qrr wrfnd qrufr Sr, sfr 

*t 24 fetpzrr, 1991 sfFq £flr qr 1 


S. O. 277.—In pursuuncc of Section 17 ol the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur as shown in the Annexure in the 
Industrial dispute between the employers m relation to the 
management of Ghorawari Colliery of W.C. Ltd, and their 
workmen, which was received by the Central Government 
on the 24-12-91. 

ANNEXURE 

BEFORE SHRI V. N. SHUKLA, PRKSFDTNG OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT JABALPUR (ML) 

Case No. CGTT 'LC(R)(37)/1991 

PARTIES : 

Employers in relation to the management of Ghorawari 
Colliery of W.C. Ltd., P.O. Ghorawari Klmrd, Dis¬ 
trict Chhindwara (M.P.) and their workman, Shri 
Bhaiyalal S^o Tulsiram, Clipman, represented by 
M.P.K.K.M.P, fHMS), P.O. Junnardeo, District 
Chhindwara (M.P.). 

APPEARANCES : 

For Workman—None. 

For Management—Shri A, K. Shnsi, Advocate. 
INDUSTRY : Coal Mine DISTRICT : Chhindwara (MP) 
AWARD 

Dated : December, 13th 1991 

This is a reference made by the Central Government, 
Ministry of Labour, vide its Notification No. L-22012/388/ 
9-TR (Conl-TT) Dated 16-3-1991, for adjudication of the fol¬ 
lowing dispute:— 

‘‘Whether the action of the management of Manager, 
Ghorawari Colliery WCL, Kanban Area. P.O, 
Ghorawari Khurd, Dist. Chhindwara (M,P.) in 
retiring Shri Bhaiyalal, S/o Tulsiram, Clipman of 
Ghorawari Colliery of Kanban Area of WCL 
w.e.f. 1-7-1990 without giving any consideration to 
his date of birth recorded as 27-6-1934 in the 
School Lenving Certificate produced by him is 
justified ? If not to what relief the concerned work¬ 
man is entiled to ? M 

2. Statement of claim on behalf of the workman was 
received by post vide proceedings dated 9-4-91. Management 
filed its statement of claim on 29-8-91, Next date was fixed 
lor filing of rejoinder by the workman on 12-12-1991 on 
wh'di dale neither the workman nor representative of the 
workman appeared nor rejomdei has been filed /received on 
behalf of ihe vortman. 

3. Workman did not care to participate in the proceedings 
on any dates fixed he. on 9-4-91, 3-6-91, 29*8-91 and 
12 12-91 except that a statement of claim was sent on his 
behalf by posr. 



[irnrII— w* 3 (ii)] 

4, In the circumsianccs, it appears that the workman has no 
interest in the case. I, therefore, record a No Dispute Award- 
Parlies to bear their own costs. 

V. N. SHUKLA, Presiding Officer 

[No, L-22012/388/y0-IR(C.]I)] 
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by the management. The termination of the workman without 
an enquiry amounts to retrenchment under Sec. 2(oo). He 
has neither been given notice, notice pay or retirement com¬ 
pensation as required under Sec. 25-F of the I.D. Act, 
hence his termination is void ab initio. He is entitled to be 
reinstated with all back wages and consequential benefits with 
12% interest thereon. 


TT : 2 5,10 9 5,19 1 3 


*n\*rr. :i 78 .—sfaftfw firm 1947 ( 1947 ^ 

14 ) *ft urn 17 % ftrjft %pprft 

3tt r f ?TT^ tt?T . ^rrf _ vft TT7T. efr % ftTC 

fipfUnft ar> ft fit ft &£ 3ftefrPnF 

fftTPT ft mTR afaftfifiF flftnn«i f 

imfm ft ftt %r 24 fopsu, 1991 %r 

^tt^t 5 *rr m i 

S.O. 278 —In puisuance of section 17 of the Industrial 
Disputes Act, 1947 114 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur m shown in the Annexure in the 
Industrial dispute between the employers in relation to the 
management of Bijuri Colliery of Hasdeo Area of S.E.C. 
Ltd. and their workmen, which was received by the Central 
Government on the 24-12-91, 

ANNEXURE 

BEFORE SHR1 V. N. SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL' 
CUM-LABOUR COURT, JABALPUR (MP.) 

Case No. CGlT/LC(R)f55)/1988 

PARTIES: 

Employers in relation to the management of Bijuri 
Colliery of Hasdeo Area of S.E.C.Ltd,, P.O, 
Bijuri Colliery, District Shahdol (M.P.) and their 
workman, Shri Padam Naravan Pandey S/o Shri 
Tndranamvan Pandey General Mazdoor, represented, 
by M.P.K.M,SfHMvS), Hasdeo Area, Post South 
Jhagrakhand Colliery, District Surguja (M.P,), 

APPEARANCES: 

For workman—Shri N. L. Pandey. 

For Management—Shri R. Menon, Advocate, 
INDUSTRY : Coal Mining DISTRICT : Shahdol (M.P.) 

AWARD 

Dated : December 13th, 1991 

This is a reference made bv the Central Government, 
Ministry of l abour, vide its Notification No. L-21012/8/88- 
ITTfB) Dated 28/4-6/6/1988, for adjudication of the following 
dispute:— 

SCHEDULE 

“Whether the action of the management of Bijuri colliery 
of Hasdeo Area of S.E.C,Ltd. in terminating the 
services of their workman Shri Padam Narayan 
Pandey S/o Shri Tndranarayan Pandev, General 
Mazdoor w.e.f. 7-11-1984 is justified. If not, what 
relief is the workman entitled to ?” 

2, Facts leading to this case are that the workman con¬ 
cerned. Shri Padam Naravan Pandey, was appointed bA 
the Sub-Area Manager, Bijuri Colliery vide letter dated 
76-12-1981 as casual worVpr. This appointment was for a 
nerind 26-17-81 tn M-l-fO He continued to work and Vs 
services wer* dispensed with bv an order dated 19-7-82. 
Aeain he was appointed on 1-9-82 afresh as Casual Mazdoor. 
Bin on some charts Vs services were dispensed with vide 
ord^ djUed 1- 1 984 Th^ in the same 

has been referred to this Tribunal, for adjudication. 

3 tp,(* workman has chnfiencr^d the ortW of *erminal7fin 
contending that he has worked for more than 190 days in 
permanent nature of mining job. According to Standing 

Orders he became a permanent worker nf the Colliery and 
his rwrvirpq could not be terminated without conducting an, 
rnqnirv. Therefore his services have been wrongly terminated* 
91GI/92—8 


4. The management has contended that the workman was 
a casual worker engaged on casual nature of job for a 
specific period. But since he misbehaved with certain per¬ 
sons and his work was not satisfactory his services were 
dispensed with earlier also and finally vide order dated 

>7-11-1984. Since be was a casual mazdoor there was 
no need of any departmental enquiry. However, if the 
Tribunal finds that the management should have con¬ 
ducted an enquiry, it may be permitted to prove the 
misconduct before this Tribunal. Management’s action is 
justified and the workman concerned is not entitled to any 
relief whatsoever Reference is liable to be rejected and be 
accordingly rejected. 

5. Parties were heard on the question whether the 
managment having not given any charge-sheet to the work¬ 
man and having not made any departmental enquiry is 
entitled to led evidence in relation to the misconduct of 
the workman. This Tribunal vide order dated 12-11-1990 
held that the management is entitled to load evidence to 
prove misconduct of the workman before this Tribunal, 
the management was permitted to do so and the workman 
was also directed to lead evidence in rebuttal 

6. Management did not adduce any evidence to prove 
misconduct of the workman despite repeated adjournments 
granted. Hence the management’s case was closed. Workman 
also has led no evidence, 

7. During the course of arguments Shri N, I,. Pandey, re¬ 
presentative of the workman, has stated in presence of 
Counsel for management that the workman would be satisfied 
If he is reinstated without back wages, but with continuity 
in service, with an assurance that the workman shall not 
commit such misconduct. The case was thereafter closed for 
award. 

8. The management has failed to prove misconduct But 
in view of the above statement of Shri N. L. Pandey, re- 
nresentative of the workman, and in the interest of justice 
the management is directed to reinstate the workman with 
continuity in service but without any back wages, No order 
as to ^casts, Award is given accordingly. 

* V. N, SHUKLA, Presiding Officer 

[No. L-2tO!2/3/83-D.ni(B)l 
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SO. 279,—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur as shown In the Annexure in the 
Industrial dispute between the employers In relation to the 
management of Sumkachhar Colliery of W,C. Ltd. and their 
workmen, which was received by the Central Government on 
the 24-12-91. 

ANNEXURE 

BEFORE SFTRT V. N. SHUKI A. PRESIDING OEFTCFR, 
CFNTRAT GOVERNMENT INDUSTRIAL TRTBUNAL- 
CUM-TABOUR COURT. TARATPT7R fM.P.) 

Case No. CGIT/LC(R)fl02)/1987 

PARTIES : 

Employers in relation to the management of Snrakachhnr 
Colliery, Western Coalfields Ltd., P.O. Bankimongni, 



473 THE GAZETTE OF INDiA : JANUARY 25, 1992/MAGHA 5, 1913 


District Bilaspur (M.P.) and their workman, Shn 
Firat Ram S/o Jailal, Line Mazdoor, represented 
through the Chhattisgarh Khadan, Karkhana Maz¬ 
door Union* Bankimongra, P.O. Bankimongra, Dis¬ 
trict Bilaspur (M.P,). 

APPEARANCES: * 

For Workman—Shri Rambilash Shobhnath 

For Management—Shi i R. Menon, Advocate. 

INDUSTRY : Coal Mine DISTRICT : Bilaspur (M.P.) 

AWARD 

Dated : December, 12th, 1991 

This is a reference made by the Central Government, 
Ministry of Labour, vide its Notification No. 1.-22012/91/ 
85-DV/DIIKB) Dated 8-7-1987, for adjudication of the 
following dispute:— 

‘‘Whether the action of the management of Surakachhar 
Colliery of Western coalfields Ltd., in terminating 
the services of Shri Firat Rah S/o Jailal, Line 
Mazdoor is justified? If not, to what relief the 
workman is entitled?” 

2, Paring filed their respective pleadings, documents, as 
many as five issues were framed, Parties vehemently con¬ 
tested the dispute and after hearing the parties orders on pre¬ 
liminary issues were passed on 16th November, 1990 that the 
enquiry is vitiated and the management was directed to' 
adduce evlence to prove misconduct against the workman 
before this Tribunal. 

3, Parties instead of adducing evidence on merits arrived 
fit the following compromise at Bilaspur on 3-12-1991;— 

‘‘The workman shall be reinstated within 2 months from 
today without any back wages with continuity of 
service for the purposes of Grauity only.’’ 

4, Parties prayed that an award be nassed in terms of 
compromise arrived at between the parties. The above terms 
of compromise appear to be just and fair and in the interest 
of the workman. I therefore record my award in terms of 
compromise quoted above and make no order as to costs. 

V. N. SHUKLA, Presiding Officer' 
[No. L-22012/91 /85-DV/D.1IKBU 
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SO, 280.—In pursuance of Section 17 of th<* Tndustfftl 
Disputes Act. 1947 (14 of 1947). the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal Asnnsnl as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of Kumarkhcla OOP of M/s. EC. Ltd. and their 
workmen, which was received by the Centra] Government on 
the 26-12-91. 

ANNfiXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL, ASANSOL 
Reference No, 42/90 

PRESENT: 

Shri N, K. Saha, Presiding Officer. 

PARTIES : 

Employers in relation to the Management of Kumar- 
khela OCP of M/s. E.C, Ltd. 


[Part II—Sec. 3(ii)] 


AND 

Their workman. 

APPEARANCES ; 

For the Employers—Sri P, K. Das, Advocate. 

For the Workman—Sri B. Kumar, Jt. Secretary of the 
Union, 

INDUSTRY : Coal. STATE ; West Bengal. 

Dated, the 17th December, 1991 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them by claiVie (d) of 
sub-sectiVvn (1) and sub-seciion (2A) of Section 10 of the 
Industrial Disputes Act, 1947, has referred the following 
dispute to this Tribunal for adjudication vide Ministry’s 
Order No. L-22012(80)/90-IR(C.IT) dated 14-9-1990. 

SCHEDULE 

‘'Whether the action of the management of Kumarkhela 
OCP of M As. ECU in denying employment tto Sri 
Ramu Majhi. husband of Late Mungali Majhnin 
Ex Waeon T nnd*r. is justified ? If not. to what 
relief the workman concerned is entitled?” 

2. The ense is called today (17-12-91) for hearing. At this 
Sri B. Kumar the representative of the union submits 
that the concerned workman is not taking interest in pro- 
( v ' > edr ,r wilh the case. As such he has no instruction from 
the ■’ipi , n in proceed with the case. He makes endorsement 
(rr> instruction). 

T In the circumstances T find that there is no other alter- 
naiP'f but to rnss n no disniPe award alnd accordingly a no 
dispute award is passed in this case. 

N. K. SAHA, Presiding Office'- 
[No. L-22012/80/90-IRCTU1 

*ft. m. 28t .—sflriYftpf firrr*JiftrfaET, 1947 (1947 "ft 

14 ) urt 17 % R, cfbr nrwrr nm 

?TPP % T4T fiBTfrPfrf sftr 
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*fiY 24-12-91 Vt TRl JXJT Wi I 

S.O 281.—In pursuance of Section ]7 of the Industrial 
nisnvtes Art 19ri7 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
^Industrial Tribunal, Jabalpur as shown in the Annexure in 
the industrial dispute between the emolovers in relation to 
the management of Mohan Colliery of W.C. Ltd. and their 
worVmen. yffiich was received by the Central Government 
on 24-12-1991. 

ANNEXURE 

RFFOPF. SHRI V N SHTIKI A- PRFSTDTNG OFFTCFR, 
central oovfrnmfnt industrial TRTBIINAL- 
CUMT ABOUR COURT, JABALPUR (M.P.) 

— Case No. CGIT/LC(R)(30)/1986 

PARUFS : 

Employers in relation to the mann cement of Mohan 
CoJlierv of W.CL. P.O. Junnardeo, District Chhind- 
wara fM.P.) and their workman. Briilal, represented 
through the Bh^rtiva Kovla Kh idan Mazdoor Sangh 
iRMSk P.O. Chn’ndametta, District Chhindwara 
(M.P.) 

APPEARANCES : 

For Workman—Shri R. S. Rath or. 

For Management—Shri A. K. Shasi, Advocate. 

INDUSTRY ; Coal Mining DISTRICT : Chhindwara 

IMP) 
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AWARD 

Dated, the 11th. December, 1991 

I his is u reference made by the Genual Government, 
Ministry ot Laboui, viuc its Nolmcation No. L-220l20i)/ 
to-o.v daieo io-z-i9&o, lor aujuuieation ol the tonowing 
uispuus 

'■‘Whether the action of the management of Mohan 
Colliery 01 Western Coalnekis Limited* Kannan 
;-uea m not fixing Mui i>njuu as a water buppnci* 
in Gat. i ana not paying rum trie wages as per 
InGvva is jusLihed 7 11 not, to whui iciiet the 
worker is entitled 7 ‘ 

Facts leading to this cose are that the workman is. supply¬ 
ing water 10 various employees or tne management i.c. Monan 
c.uiiicry 01 M/s. W.C. Ltd. Kanban Area. 

2. The workman says that he is the employee of Die 
management, therefore, he could well be the member of 
tne union which has sponsored the dispute and he is the 
memuer of the Union. 

3. He has been supplying water to the stall of the Colliery 
and the payment is made directly by the Colliery manage¬ 
ment lor his manual work. Though no appointment leuer 
has been issued but he is supplying the drinking water to the 
stah, employees of the Colliery, at the instance of the 
management and he is very much an employee of the manage¬ 
ment. Ihougn he is paid by the management but the pay- 
ment is at arbitrary rate. He is governed by the NCWa. 
Other Watermen are employed as workmen ot the manage¬ 
ment and they arc paid Cat. i wages to which lie is also 
entitled. Award be passed accordingly. 

4. Ihc management has not only denied the claim of the 
workman but his right of being member of the Union because 
according to it Shri Brijlal is not a workman of the manage¬ 
ment and hence cannot be a member of the Union. There 
is no employer-employee relationship. His name does not" 
hud place in statutory registers. Some of the employees are 
utilising his services to supply water as domestic servant. 
N.C.W.A. does not employ to h>m. He is paid a*s per con¬ 
tract. Reference is, therefore, liable to be rejected. 

5. Reference was the issue in this case, 

REASONS FOR MY FINDINGS : 

6 Management has filed one document Ex. M/1 while 
the workman has not filed any document, The workman 
has, however, examined two witnesses viz. Brijlal as WW-1 
and Shankar as WW-2. Management has proved the docu¬ 
ment Ex. M/1 which appears to be the voucher. 

7, WW-1, Brijlal, workman concerned, himself admitted 
that he gets payment for supplying water as per Ex. M/I. 
Tbi* document itself shows that the payment is made on 
the basis of supplying water, 

8 WW-2, Shankar, has come out to say that though he 
is h Water Carrier he is an employee of the management 
and he draw wages as Cat. I. He says that he was employed 
when the Colliery wa 9 private. He is working since the 
time of the predecessor of the mine. This case stands on 
different footing. Even then he has not filed the relevant 
document to prove his case. Certain references of awards 
etc, have been made in the written arguments. One photo \ 
copy of award given by the Arbitrator, Shri G, N. Shah 
is on record, but the facts of the case of Shri Ghudan is 
entirely different. H e was supplying water to underground 
and all workers engaged on the surface in Damua East 
Colliery. He bad also produced two note books to show 
that he had been working regularly and his attendance was 
noted by the clerk of the management. His case cannot 
be equated with the case of the present workman. The 
present workman cannot be said to be the employee of the 
management. He is employed on contract and being paid 
0,80 ner Kumar. This payment is too low which call for 
review. With this observation reference is answered against 
the workman. Workman is not entitled to any relief. No 
order as to costs. Award is given accordingly. 

V, N. SETUKLA, Presiding Officer 
[No. L-22012/75/85-D.V] 
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S.O, 2fa2.—in pursuance ot Seclion 1/ of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
industrial Tribunal, Asansol as shown m the Anncxurc in 
the industrial dispute between the employers in relation to 
the management of Bejdih Colliery of M/s. E.C. Ltd. and 
tneir workmen* which was received by the Central Govern¬ 
ment on 26-124991. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, A SANSOL 

Reference No, 47/89 

PRESENT : 

Shri N, K. Saha, Presiding Officer. 

PARTIES : 

Employers in relation to the management of Bejdih 
Colliery of M/s. E.C. Ltd. 

AND 

Their Workman. 

APPEARANCES : 

For the Employers—Shri B. N, Lain, Advocate. 

For the Workman—Sri B, Kumar, Jt. Secretary of thh 

Union, 

INDUSTRY : Coal STATE : West Bengal 

AWARD 

Dated, the 17th December, 1991 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them by clause (d) of 
sub section (l) and sub-section (2-A) of Section 10 of the 
Industrial Disputes Act, 1947, has referred the following 
dispute to this Tribunal for adjudication vide Ministry's 
Order No, L-22012(84)/89-IR (C-II) dated 21-11-1989. 

SCHEDULE 

“Whether the action of the Management of Be]dih 
Colliery of Sitarampur Area of M/s. E,C* Ltd., in 
superseding Sri Sitaram Yaduv, Overman in tho 
matter of promotion to the poit of Sr* Overman 
and not allowing him promotion, was justified 7 
If not, to what relief the workman was entitled 
and from what date ?** 

2 The case is called today (17-12-91) for hearing. At 
this stage Sri B. Kumar the representative of the union submits 
that tho concerned workman is not taking interest in proceed¬ 
ing with the case. As such he has no instruction from the 
union to proceed with the case. He makes endorsement 
fno instruction). 

3. In the circumstances I find that there is no other alter¬ 
native but to pass 6 no dispute award and accordingly a no 
dispute award is passed in this case. 

N. K, SAHA, Presiding Officer 

[No, L-22CJ2/84/89TR fC-Il)l’ 
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S.O. 283.—In pursuance of Section 17 of the Industrial 
DispuLe Act, 1947 (14 or 1 947), the Central Government 
hereby publishes the award ot the Central Government 
Industrial lhminal, Asansoi us shown m the Annexure in 
the industrial dispute between the employers in relation to 
the management of S-amla Colliery of E.C. Ltd,, and their 
workmen, which was received by the Central Government 
on 26-12-1991. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, ASANSOL 

Reference No. 28/90 

PRESENT ; 

Shri N. K. Saha, Presiding Officer. 

PARTIES : J 

Employers in relation to the Management of Samla 
Colliery of M/s, E.C. Ltd. 

AND 

Their Workman. 

APPEARANCES ; 

For the Employers—Sri P. K. Das, Advocate. 

For the Workman—Sri B. Kumar, Jt 4 Secretary of the 

Union, 

INDUSTRY : Coal STATE : West Bengal 

AWARD 

Dated, the 18th December, 1991 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them by clause (d) of 
subjection (1) and sub-section (2-A) of Section 10 of the 
Industrial Disputes Act, 1947, has referred the following 
dispute to this Tribunal for adjudication vide Ministry’s 
Order No. LX22012(16)/90-IR (C-H) dated 9-7T990. 

SCHEDULE 

‘’Whether the action of the management of Samla 
Colliery of M/s, ECL in not referring the case of 
Shri Jamuna Singh, CB Checker to the Appex 
Medical Board and thus depriving him of benefit of 
Clause 9.4,3 of NCWA-1H is justified If not, 
to what relief the workman is entitled ?” 

2. The case is called today (18-12-91) for hearing. At 
this stage Sri B, Kumar the representative of the union sub¬ 
mits that the concerned workman is not taking interest in 
proceeding with the case. As such be has no instruction 
from the union to proceed with the case. He makes endorse¬ 
ment (no instruction). 

3, In the circumstances 1 Jind that there is no other alter¬ 
native but to pass a no dispute award and accordingly a no 
dispute J$ passed in this case, 

N. K. SAHA, Presiding Officer 
[No, L-22012(16)/90-IR (C-II)] 
RAJA LAL, Desk Officer 
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New Delhi, the 30th December, 1992 

S.O. 284.— *ln pursuance ol Section 17 of the Industrial 
D^puLcs acl, i94/ U4 or J94/J, inc Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal (No. 2), Dhanbad as shown in the 
Annexure in the industrial dispute between the employers in 
relation to the management of Basantimala Colliery of M/s. 
B.C.C.L. and their workmen, which was received by the 
Central Government on 27-12-1991, 

ANNEXURE 

BEbORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2 AI DHANBAD 

Reference No, 32 of 1987 

In the matter of an industrial dispute under Section 10(l)(d) 
of the I, D. Act, 1947 

PARTIES : 

Empl^ers in relation to the management of BasantT 
mata Colliery of M/s. Bharat Coking Coal Ltd. 
and their workmen, 

APPEARANCES : 

On behalf of the workmen—Shri Sam it ChaLterjee, Area 
Asslt. Secretary, R.CM.S, 

On behalf of the employers-—Shri B. Joshi, Advocate, 
STATE : Bihar INDUSTRY ; Coal 

Dhanbad, the December, 1991 

AWARD 

The Government of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section lUU)(d) of 
the I, D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vid© their Order No. L-20012(233)/ 
86-D.IU (A), dated, the lDth January, 1987. 

SCHEDULE 

‘■Whether the demand of Rashtriya Colliery Mazdoor 
Sangh that the management ol Basantimata Colliery 
of M/s, Bharat Coking Coal Limited should regu¬ 
larise their workmen, Shri Nanku Manjin, as Night 
Guard with retrospective elfect and with payment 
ot wages lor his idle period from October, 1984 is 
justified 7 If so, to what relief is the said workman 
entitled ?” 

2. The concerned workman namely Shri Nanku Manjin 
claims regularisation as Night Guard on the ground that he 
worked as such from September, 1981 to September, 1984 
regularly. He claims to have worked as Night Guard for 
complete 3 years. Thus he acquired the status of perma¬ 
nent Night Gumd, He in his W. S. stated that he was 
appointed on 31-1-73 prior to take over of the Colliery by 
the erstwhile management. According to him h© was de- 
lared as Night Guard due to exigency of work from Septem¬ 
ber, 1981 and he continued working regularly as Night Guard 
till September, 1984. The concerned workman has slated tnai 
be was arbitrarily stopped from duty with, elfect from Octo¬ 
ber, 1984 and he was neither issued any chargcshcet not 
any letter of explanation was sent. When the workman 
protested again l the said arbitrary action Qf the manage¬ 
ment he was verbally asked to go to work as loader which 
the workman declined as he was overdue to be regularised 
as Night Guard, Accordingly it has been prayed that the 
management of Chanch Victoria Area be directed to reinstate 
the workman in service of the company as Night Guard 
and that he be paid for the forced idle period from October, 
1984 till the date of resumption of duty. The cost of the 
proceeding has also been demanded. 

3. On the other hand the management through the W,S. 
has stated that the concerned workman was allowed to work 
as Night Guard only on compassionate and humanitarian 
ground for he was not keeping good health. He was allowed 
this work on the recommendation of the Attending physician, 
ft was stated that Nanku Manjhi a Miner was terminated by 
the company due to his long unauthorised absence from his 
duty but subsequently he was taken back in the employment 
of the management as badli miner on and from 11 1-8L It 
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was stated that Na*tku Manphi was a sigk person and in 
January, x>oz lie icn ui seuuuaiy ana was ivi erred to central 
Hospital ior ueauneni. in me momn or reoumry, a 98 z 
ne was released iroiu uie iiuspnat anu appioaenea tne manage¬ 
ment ior ngni auiy. me management took compassionate 
view and anowed mm to work as iNigtit cuard initially tor 
id days wmcn was subsequently extended to 3 montns. iUere- 
auer ne nau ueen railing Sica, iincinnueutiy aim lecciving 
neatment ana uie management aiso anowea mm mgut duty 
irom time lo tune meieiy on Humanitarian giounu. 

4. As per statement the concerned workman again fell ill 

seriously m uctoner, 1963 ana was reitrieu to tne Central 
Hospital tor treatment. He received treatment irom 2 a-JU- 83 
to 19-12-63. He was declared nt on zu-iz-83 ana discharged 
from tne nospnai. However, ne was advised by the manage 
ment to continue ms treatment and ne was aiso recommen¬ 
ded surtace duty, nut since tne management could not pro¬ 
vide him surtace duty tor indefinite period he was tola to 
continue his treatment and report tor umy as soon us ne was 
fully cured. According to the management the concerned 
workman did not report for duty since then and the manage¬ 
ment could know ms whereabout only m the year 1986 when 
industrial dispute was raised oy tne union demanding regu¬ 
larisauon oi me concerned woixunan as tNignt uuard. vastly it 
was stated oy me management mat me concerned woikmaxi 
has not oeeri terminated irom tne service ana is still on me 
roll of the colliery and that it he reports for duty in his origi¬ 
nal post as miner me management is still prepared to allow 
rum to work. „ ____ 

5. Admittedly, the concerned workman was appointed as 
Miner prior to taking over of the Colliery and Ext. W-4 will 
bear out testimony of this tact. In order to appreciate the 
rival contention we are required to go inrough some ot me 
documents already on record, bxt. M-5 and M-5/1 will show 
that the concerned workman was hospitalised for his treat¬ 
ment in Basantimata Colliery hospital and the doctor while 
discharging tne patient had advised for light duty. On the 
basis of mat recommendation the concerned workman was 
given duty of Night Guard for a period of fortnight. This 
can be borne out from Bxt. M-4 i.e. a letter addressed by the 
Agent to the Personnel Manager, Chanch Victoria Area 
Barakar. This will show that me concerned workman atier 
expiry of 2 weeks light duty ne nad applied for extension of 
3 montns ior such duty. Jtxt. M-i/1 is me pnoto copy oi 
the application of the concerned workman requesting tor 3 
montns light duty. In the petition it has been stated in so 
many clear words that he was sutler mg from long time and 
was now lit for duty. The application is quite clear that the 
Nanku Mainjhi the concerned workman was given the duty of 
Night Guard only because of his illness. Tne workman has 
not denied that he was a patient of Tuberculosis. In such 
view of the matter the statement of the concerned workman 
vide para 4 of the W.S. that he was deployed as Night Guard 
due to exigency of work seems to be palpably wrong. The 
case of Nanku Manjhi for 3 months light duty was referred 
to the G.M. Chanch Victoria Area for consideration (Bxt. 
M-2). It appears that prior to that the concerned workman 
was already allowed to one month light duty as Night Guard 
duty in the surface on 18-2-82 and he was further directed 
to report for his duty. There it has been mentioned that 
he was a T.B. patient. In this connection Ext. M-3 can also 
been looked into which is the photo copy of the office order. 
Ext. M-1/2 is yet another photo copy of the application of 
the concerned workman stating that he was on sick leave 
and was referred to Central Hospital Dhanbad on 25-11-83 
for treatment and from where he was released on 19-11-83 
with recommendation for light duty. The concerned workman 
WW-1 himself stated that he was taken ill in 1981 and was 
given duty of Night Guard on the certificate of the doctor. 
He again fell ill in October, 1983 and was referred to the 
Central Hospital, Dhanbad. All these documents and the 
evidence suggests that Shri Manjhi had continue illness and 
he remained on treatment intermittently for long time. In 
this view of the matter bis claim that he discharged the duties 
of Night Guard continuously for 3 years falls to the ground 
like a house of cards. The concerned workman has admitted 
in his evidence that he was absent for sometime in 1981. 
This will simply suggest that he was absent without any leave. 

6. Ext. M-l is another important document which in my 
opinion cannot be ignored. This is an office order of Shrl 


K. P. Sinha, Dy. Personnel Manager and it is dated 20-10-81. 
mis document will reveal that as many as 1/ workers includ¬ 
ing tne concerned workman remained absent without any 
aumoruy ana nence tneir names were removed from the ron 
ot the company. However, they were again empannelled as 
badri miner and their employment depended upon the availa¬ 
bility of badh vacancies. In this connection the evidence of 
MW-i can also oe looked into, ine witness bhn baanan 
Wrt nuia x aui, lsj . Personnel Manager has proved a number 
oi documents which have been marked bxi. M-i to MO/1. 
He stated that tor performing security jobs there are CISE 
personnel. According to him they have got tneir own secu¬ 
rity guard and they cannot engage to that post a man always 
ailing. According to him the demand of the concerned work' 
man was not justilied. The concerned workman was never 
prohibited from doing his original job. It was stated further 
mat tne services oi tne concerned workman lias not been 
terminated. 

7. I find that one important witness has been examined 
on Denau ot tne workmen ana he is ;>nn u. in. Kay, Night 
uuard. This witness has stated uiat he was working as 
i'Hignt ouaia wiui me concerned workman irom 198 1 to 
l ?reguiany out uns statement oi me witness has been 
raisuieu in u»e evidence oi me concerned workman mmsen 
wnen ne nas stated mat ne was absent from duty tor some¬ 
times in jl9oi. in cross-examination me witness stated mat 
tne Night uuard sand other workmen get their pay sup and 
on tne basis mereoi they are paid their wages. They aiso 
get bonus card on the oasis or whicn bonus is paid. He 
lurtner clanned that Bonus Card contains the number of 
attendance on the basis of wmch bonus is paid. If the 
concerned workman was very sanguine of his regular atten¬ 
dance for complete 3 years then he should have produced 
the pay slip or the bonus card to substantiate his contention. 
But i find that no such paper has been filed. 

8. On the basis of the discussion made above I am to 
hold the view that the concerned workman cannot be regu¬ 
larised as Night Guard. He says that he was stopped from 
October, 1984 but there is nothing to show that he reported 
for his original job and he was disallowed to join. Since the 
concerned workman was given the duty of Night Guard on 
compasionate ground on the account of.his illness, he could 
not have been permitted to continue on that duty for an 
indefinite period. At his very stage we may refere back to 
the evidence of the concerned workman WW-1. The witness 
in his cross-examination stated that he cannot work as Miner/ 
loader. According to him the job of Night Guard is to 
catch hold of thief. He also stated a sick man cannot catch 
hold of. the thief but he can raise alarm as a Guard. Admit¬ 
tedly He was not trained as Guard. Lastly he stated that 
if he was compelled to work as Miner/ioader the manage¬ 
ment may consider for giving employment to his son in his 
place because he himself was not in a position to do the 
work of miner/loader. His son is aged about 25 years. As 
stated above the concerned workman cannot be regularised as 
Night Guard and the company is ready to post him as badli 
miner. According to own statement of the concerned work¬ 
man he is not in a position to work as Miner and in the 
circumstances of the case the management is directed to 
consider the case of the son of the concerned workman for 
his employment in place of the concerned workman. 

In the result, I find no merit in the case of the concerned 
workman for his regularisation as Night Guard and the 
Award is answered accordingly with necessary direction to 
the management to consider the case of the son of the con¬ 
cerned workman as indicated above within one month from 
the date of publication of the Award. 

This is my Award. 

B. RAM, Presiding Officer 
[No. L-20012/253/86-D.III(A)/IR (Coal-I)]' 
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S.O. 285.—Jn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal (No. 2), Dhanbad. as shown in the Anne- 
xure in the industrial dispute between the employers in relation 
to the management of Bhulanbararee Colliery of Bhowra 
Area No. XI of M/s. BCCL and their workmen, which was 
received by the Central Government on 27-12-1991. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

In the matter of an industrial dispute under Section 10(1 )(d- 
of the I. D. Act, 1947 
Reference No. 38 of 1988 

PARTIES : 

Employers in relation to the management of Bhulan¬ 
bararee Colliery of Bhowra Area No. XI of M/s. 
B.C.C. Ltd. and their workmen. 

APPEARANCES : 

On behalf of the workmen—Shri J. P. Singh, Advocate. 

On behalf of the employers—Shri G. Prasad Advocate. 
STATE ; Bihar INDUSTRY : Coal 

Dhanbad, the 12th December, 1991 

AWARD 

The Government of India, Ministry oi Labour, n exercise 
of the powers conferred on them under Section 10(I)(d) of 
the L P. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-24012 
(119)/87-D.(V (B) dated, the 12th February, 1988. 

SCHEDULE 

“Whether the action of the management of Bhulan¬ 
bararee Colliery of Bhowra Area No. XI of M/s. 
B.C.C .Ltd., P.O. Bhowra, Pist. Dhanbad in dis¬ 
missing Sri Sudama Kora, MCL, working as Electri¬ 
cal Helper from service, is justified ? If hot, to 
what relief the workman is entitled ?” 

2. TJie concerned workman was issued chargesheet dated 
10-4-83 (Ext. M-3) alleging that he secured employment 
upder Voluntary Retirement Scheme in place iot Bimala 
Kora by playing fraud upon the management. It was stated 
tnat Smt. Bimaia Kora declared the concerned workman as 
her sou which was subsequently found to be untrue. It was 
found that the concerned workman was not the real son of 
Bimala Kora. Accordingly chargesheet was issued Ac¬ 
tually it so happened that the concerned workman after his 
employment as piece-rated miner filed a representation dated 
22-6-82 along with a photo dopy of adoption deed with 
a request to change his surname and address. The deed of 
adoption disclosed that the concerned workman was an 
adopted son of Smt. Bimala Kora and not her real born son 
and that led to further enquiry by the management which 
resulted into submission of chargesheet and lastly he was 
dismissed vide order dated 26-5-86 (Ext. M-4). 

3. Both the parties have filed their separate W.S. The 

concerned workman was admittedly appointed under Volun¬ 
tary Retirement Scheme [Of the management in place of late 
Bimala Kora, Shale Picker. It is stated on behalf of the 
workmen that the concerned workman was put on proba¬ 
tion for a period of one year after his appointment and 
resumption of duty. : Ehiring this probationery period neces¬ 
sary enquiries about the character .and relationship with late 
Bimala Kora were made by the management and after due 
satisfaction the concerned workman allowed to continue 
his duty. It is stated further Bimala Kora had no son or 
daughter and she had adopted the concerned workman as 
her son in the year 1975 and since then he had been living 
with late Bimal'a Kora and always treated her as her mother. 
It is further stated that the concerned workman submitted 
a petition to the management with a request for change of 
his surname, father’s name and home address dm account 
of unavoidable reason after the dealt o£ late Bimala 


Kora, it is stated that late Smt. Bimala Kora was surviving 
oy none in her lamiiy and she left no movable and immov- 
auie piOpeiiy at her native village. In this way it was 
sdued mat me concerned workman did not commit any 
iiauu i.or anytning was concealed and he was unnecessarily 
chargeshceted and ultimately dismissed without any reason. 
According to me workmen mu dismissal was illegal and un¬ 
justified. it has been prayed that the concerned workman 
ue lemsiated in service with full back wages and other 
eenefits with continuity of service. 

4. The management stated that late Smt. Bimala Kora 
was a Shale Pie&er in Bhulanbararee Colliery who while 
mu mg unuer Voluntary Retirement Scheme declared Shri 
ouunma Kora the concerned workman as her son and re¬ 
quested the Personnel Manager (B) Area through her appli¬ 
cation dated 7-4-81 (Ext. M-24) for employment of Sudama 
Kora a's Miner/Loader/Stone Cutter in her place which was 
accepted by the Management. 

5. Subsequently to the said application she also filed a 
petition in the prescribed proforma declaring Shri Sudama 
ivora as her son which was also countersigned by the con¬ 
cerned Weinman as Sari sudama Kora. j*nri Suuama Kora 
aiso obtained a certificate from the Mukhiya, Gram Pan- 
cnayat, Baraiee Dist. Dhanbad, stating therein that Sudama 
Kora Was the son of said Smt. Bimala Kora of village Ledha 
uera, P.S. and Dist. Purulia. Acqording to the management 
tne said certificate way quite meaningless, for village Ledha 
JBera was beyond the territorial jurisdiction of Bararee Gram; 
Eauchayat. 

6. Subsequent to his appointment the concerned workman 
filed an application mentioning imer-alia that he was the son 
ot shri Kata Smgfi, Vill. Lateargonj, P.O. Karwashi, P.S. 
bafiar, Dist. Bhojpur (Arrah) and was adopted by Smt. Bimala 
Kora. By the said petition he requested for the change of 
firs surname, address and parentage. According to the 
management the concerned workman Shri Sudama Kora after 
Having obtained employment fraudulently wanted to change 
his surname, fathers name and address. It was stated that 
the purported adoption deed was illegal, void and invalid 
and was created with a malafide intention to enter into the 
employment of BCCL. 

7. Shri Sudama Kora submitted his explanation to the 
chargesheet which way found not satisfactory and hence 
there was departmental enquiry. The report submitted by 
the Enquiry Officer was considered and accepted and ulti¬ 
mately the concerned workman was dismissed. 

8. At the very outset it may be mentioned that the 
learned counsel tor the workmen had conceded to the fair¬ 
ness and propriety of the domestic enquiry vide order dated 
29- J 0-91 and hence the matter was heard on merit, j 

9. To view of the facts stated above the only point for 
consideration is whether the action of the management in 
dismissing Shri Sudama Kora was justified. 

10. Admittedly, Shri Sudama Kora was employed under 
voluntary retirement Scheme in place of Smt. Bimala Kora. 
Suit. Bimala Kora filed a petition in April, 1981 expressing) 
her intention to ’seek voluntary retirement for appointment 
of her son. Subsequently as required under the rules she 
filed her declaration in the prescribed form declaring Shri 
Sudama Kora as her son. Sudama Kora also countersigned 
the same. In the declaration form the lady has simply stated 
that Sudama was her son. She did not state that Sudama 
was a son born from her womb. I think the declaration 
form also does not speak Eke that and therefore she was not 
required to specify as to Whether Sudama Kora was 
born from her Wemh. In other words there is no separate 
column to signify such distinction. The concerned workman 
claimed himself as the adopted son of Smt. Bimala Kora, 
He Was examined before the Enquiry Officer where he 
claimed to have been taken in adoption in the year 1975. 
However^ he expressed'Mi ighoTance ^s to whether Sny em- 
plbyment can be sought on the basis of arty adoption deed. 
The photo copy of the deed of adoption dated 4-2-82 has 
been filed showing. That, Sudama Kora was adopted in ihe 

. year/1 ttS\ 
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11. The learned counsel for the management submitted 
thaL the concerned wjorkman never disclosed during his 
employment that he was an adopted son of Bimla Kora and 
he after the death ol the lady wanted to assume his pre¬ 
vious sun.'jmc and address and in this way he acted frau¬ 
dulently in securing employment in the organisation of BCCL. 
Apart fiom that the deed of adoption has been assailed on 
several ground relying upon the decisions reported in AIR, 
1965 (SC) page 333, AIR 1990 NOC 13 (Orissa), AIR 1989 
Madras 3341 a^d 198K BLJ (Put) page 71. While relying 
on these authorities the learned counsel for the management 
submit ed that adopfvc father has ;no right to adopt except 
with the consent of his wife although the consent need nol 
necessarily be expressed. So where adoption ceremony are 
fe>'formed the wife lias to take prominent rnrt in the same 
and in that there may not be any difficulty of provmg his, 
consent in :ueh ca^c. It v\:>s uUo pouVcd out that Datln 
Haw an Ceixinor.y was essenial ingredient for vahd adop¬ 
tion and that the child to be aodpted must be actually given 
and taken in 'adoption by the parent's or the guardian con¬ 
cerned. U was pointed lout that the deed of adoption docs 
not disci O', c that any such ceremony was observed. The 
learned cou sel further pointed out that Shri Sudrnia Kora 
was medically examined in April, 1981 and th'ue bis age 
has be a n assessed to be 24 years, When Shri Kora was 
aged 24 \curs i l the year 1981 then in the year 1975 when 
the alleged deed was e\ccnted, he was definitely aged more 
than 15 >evfs ibd the law docs not provide that a child aged 
more than 15 years can be taken i‘n adoption. I think the 
contention of the learned counsel foi the management 
chiilleng’ng the genuineness for validity of adoption deed 
cattnot be appreciated for the simple reason that the deed 
cannot be challenged at this forum. But in the light of 
the argument, so advanced on behalf of the management 
it becomes a bit nccccsary to lay down the status of an 
adopted son in the family of adoptive father. The son to 
be given in adoption is actually transfeired from the family 
of natural parents to the family of adoptive parents where 
he, by Action of law, assumes the status of a fulfledgcd sfc>n 
of adoptive father and becomes entitled for nil the benefits 
of a natural born son. Thus there remains no di’tfirction 
between adoptive son and natural born j;on. It was the 
declaration of Smt, Simla Kora that the concerned work¬ 
man was her son and in my opinion it was not at ’all obli¬ 
gatory, as the declaration form stands, to suite that Sudani a 
Kora was her adopted son. Naturally in the circumstances 
Sndama Kora had no occasion to state that he was the 
adopted son of Smt. Dimla Kora, The Form also does not 
specific ally provide to write down 'all such things. 


ugflint,! (he concerned workman has been proved and the 
order of dkmihS'al is justified. 

In the result, I hold that the action of the management of 
Bhulanbaraiec C’olliciv of Bhowra Area No. XI of M/s. 
B.CLtd,, P.O. Bhowra, Distt. Dhanbad in dismissing 
Sri Slid a mu Kora, MCL, working as Electrical Helper from 
f.irvice is justified and consequently, (he concerned workman 
is entitled to no relief. 

This h my Award. 

B. RAM, P<csiding Officer 
fNo. 240J2/119/87-D.lV(B)/TR(CoaM)J 
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SO. 286.- In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal (No. 2), Dhanbad as shown in the An- 
ncxiire in the industrial dispute between the employers in 
relation to the management of Amlabad Colliery of Bhowra 
Area of XI of M/s, BCCL a'nd their workmen whvh was 
received by the Central Government on the 27-12-91. 

ANNEXURE 

BFFORH THH CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 273 of 1987 

Til the matter of ail industrial dispute under Section KXIRd) 
of the I.D. Act, 1947 

PARTIES : 

Employers in relation to the management of Amiabod 
Colliery of Bhowra Area XT of M/s. Bharat Cok¬ 
ing Coal Ltd. 


12. NW the question arises as to whether Sudamn Kora 
wa*5 an adopted son of Smt. Bimla Kora on the days he was 
appointed by the management. The deed of adoption wirt 
created on 4-2-82 wherein it has been recited that Smt. 
Bimla Kora adopted Sudamn Singh on 25th Jftmaiy, 1975, 
But there is no such document of the year 1975, There is 
no evidence either oral or documentary that the concerned 
Workman was adopted in the year 1975, Tn my opinion 
that was very very essential and specially when jin docu¬ 
ment of adoption of 1975 was in existence. In the circum- 
etancees it can be said that the concerned workman wa’i not 
the legal son of Smt. Biml’a Rora in the year 1981 when 
Sudani a Singh was appointed. Even during the course of 
enquiry no witness has been examined to state this fact 
that Si i dam a Kora was actually taken in adoption in the 
year 1975. Now the matter stands clarified when he had 
not status of a legal son then he could not have been given 
any employment under Voluntary Retirement Scheme, De¬ 
finitely It was unwarranted on flic part of Sudama Kora to 
file uny representation for change of his surname, father’s 
name and address. 


13. From the fact's stated and discussion made above it 
is true that Sudama Kora was not the legal son of Smt. 
Simla Kora on the date of his appointment because the deed 
of adoption was executed subsequent to his appointment. In 
the circumstances I find no reason to dkiswer the reference in 
faNour of the Workman. Accordingly the charge levelled 


APPEARANCS ; 


On behalf of the workmen—Shri J. D. Lull, Advocate. 
On behalf of the employers—Shri B. Joshi, Advocate, 

STATE : Bihar. INDUSTRY ; Coal/ 


Dhanbad, the 17th December, 1991 
AWARD 


The Government of Indi'a, Ministry of Labour In exercise 
of the nowers conferred cm them under Section 10(T)(d) ’of 
thr J D, Art, 1937 fins referred the following dispute to this 
Tribunal for adjudication vid^ their Order No, T. -24012(27)/ 
R7-D.TV(B). dated the 14th September, 1987 


SCHEDULE 

“Whether the action of the Management of Amlabad 
Crdficrv of Bhnwro Are a-XT of M/s BCC LM 
P.O Bhowra, Distt Dhanbad in not regularising Sri 
Dmcsh Prasad as an Electrician in Cat. TV, is 
justified? If not, to what relief the concerned 
workman is entitled and from what date?” 


1I,V «mu CT nco workman Shri Di’nesh Pr^ad Singh 
want^ rcanhinsalion ns Flpcfn'cfan in Cat TV with effect from 
. -82 on the ground that he was an T.T.T trained EJectrL 

cum and also underwent apprenticeship training for a requi¬ 
site period. Ho also claims to have possessed permit under 
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Indian Electricity Rule granted by the Government of 
Bihar, 

3. W.S. was filed on his behalf wherein it is staled that 
he was appointed as Helper Trainee (Electrical) with effect 
from 17-1-81 in D.G. Project Amlabad Colliery and was 
regularised as Helper (Electrical) in Cat. II with effect from 
17-2-82. It was submitted that though the concerned work¬ 
man is l.TJ, Trained Electrician and possess valid pertnit 
to work as an Electrician under the provision of Indian 
Electricity Rule he was appointed as Helper training in Cat. 
I and then regularised 'as Helper in Cat. II after one year 
of his training which according to the concered workman 
was most unfair labour practice on the part of the manage¬ 
ment. It was submitted that the doneerned workman after 
one year training should have been appointed as an Electrician 
in Cat. IV to start with and his appoitment as Helper is 
vo ! d and illegal. It was further contended that many other 
workmen were junior to him but they were appointed a l s 
Helper in D.G. Project Jealpora and have since then been 
regularised as Electrician in Cat. TV in the year 1985 itself 
but the concerned workman is still stagnating as Helper in 
Off IT. Fhe concerned workman made several rcorescniabnns 
from time to time for his regulnrisation as Electrician in Cat. 
TV which was duly recommended by hi*> immediate superior 
officer but the management did not pay any heed to his 
request Thus it ha*; been prayed to hold that the ^ctio'u 
of the management in not regularis'ng the curveted work¬ 
man as EWt*'c ; nn Cat. V with effect from 17-1-82 was not 
justified. Tt has been fnriher prayed that the Award be 
answered ; n favour of ibe workman and ncee^aw order be 
given to the management to regularise the concerned wfOrk- 
man. ^ 


of training , Further according to the provision contained 
under Section 45 of the Indian Electricity Rules, 1956 no 
Electrician Installation work can he carried out except by 
the Electrical contractor licenced in this behalf by the 
State Government 'and under the direct supervision of a 
person holding eertifificatc of competency and by p rr.on 
holding a permit isttie or recognised by the Slate Govern- 
menl. A jeference was also made to Regulation 36 of the 
CM.R s 1957. It was uiged that according to the own 
statement of the concerned workman he passed the certT 
ficato of installation in the year 1986 and then how and 
under what circumstances he could have been reguglarlsed 
ns LiLCjricum in < at. IV with effect from 17-1-82, In this 
connection my attention wau also drawn towards the evi¬ 
dence of Eh ri M. Dubey, MW-1 who is an Electrical Exe¬ 
cutive Filler in Amlabad dolliery since 1988. Till 1985 
he wa« Engineer (E&M) in the colliery and the concerned 
workman was working under him. The witness stated that 
tor the post of Electrician the candidate must possess Wire- 
man certificate and low and HT certificate for Mining and 
non-mining. He alsb sfatrd that the concerned workman 

T ,T 0 rr; Q ed certificate ' Th e witness was examined 
^2.9-1989. He also stated that the workman obtained 
f.l certificate and Wiretmn certificate and then his case for 
Promotion was considered h v the D/P.C. and he was acdord- 
mev recommended vide office order" dated 30-11-1988 fExt. 
M->j. T find that this fact has also been admitted by the 
concerned workman in his evident- when he skated that 
■ utci passing his installation certifirmc in 1986, a DEC 
jv; ls oonsfitutM and he was regularised as Electrician’ Yn 
p . " nf 1? * dated 8-12-88 is an order fixing 

Cat TV t C Concerned workman after hte promotion in 


4 W.S. been separately filed on behalf of the man¬ 
's foment whereby it has hpe- st»>d iTnd th^re is csdr# 1 
ceb'm^ and n‘nv uercon boldine Matriculation c^rt'fica^ 

with ITT is recruited initially as Helper Trainee in Cat. T 
(One) for one year and thereafter he is promoted to the 
Electrical HeJner m Cot. IE Tt is staged that during the 
period of probation he is required t 0 pass the examination 
in different electrical parts conducted by the competent 
authority of ihe Slate Government and must obtain permit 
to enable him t 0 carry on the Electrical Installation as re¬ 
quired under Section 45 Indian Electricity Rules, 1956 and 
also Regulation 36 of the Coal Mines Regulation, 195/. 

5. Admittedly, the concerned workman was appointed as 
Helper trainee on 17-1-8) 'and was regularised as Electrical 
Helper in Cat. IT with effect from 17-1-82. The manage¬ 
ment stated that as the concerned workman could not obtain 
necessary electrical pernut from the State Government he could 
not be legally -authorised as Electrician under Regulation 36 
of the C.M.R.s 1957 and as such his case for promotion 
as Electrician in Cat. IV could not be accepted, 

6, Shri Dinesh Prasad has been examined as WW-1, He 
stated that he was a fulfledgcd electrician before he joined 
RCCL and he was also doing the work of Electrician ^ince 
the time of his regulnrisntion in Cat. TI independently and 
regularly. He staled to hold the permit of Wircman certi¬ 
ficate of H.T, Certificate licence. He has proved the Wire- 
man's permit, Matriculation Certificate, National Trade Cer¬ 
tificate granted by I.T.T., National Apprenticeship certificate 
which has been marked Ext. W-8, W-9, W-10, and W-11 
respectively. Tn cross-examination the witness stated that 
he has not passed the examination of Wireman certificate of 
House wiring and underground installation, Admittedly he 
hud passed the part of electrical installation. At this ntage 
the learned counsel for the managemen! submitted that there 
Is cadre scheme/nromotlon rules for Electrical and Mecha¬ 
nical discipline which was finalised by the Promotion Policy 
Committee in a meeting held on 18th June, 1984. He also 
referred to NCWA-III Part II and urged that according to 
the scheme one year experience as Cat. T for Matriculate 
with TTI is necessary for promotion to Cat. II as Helper 
Flechic ; an. It was further submitted for nromotion to Cat. 
FV 3 years experience as Helper in Cat. IT for literate and 
2 years for Matriculate with ITT is required. Relying upon 
these schemes it was contended that the concerned workman 
could not have been regularised in Cat, IV after one year 


7. Tt is th^ further case or the concerned workman that 
after ome vear of training he should have been appointed 
as an Electrician in Car. IV to start with and his appoint¬ 
ment as Helper was void and illegal. In this connection it 
wav uiged on behalf of the management that Ihere is a cadre 
scheme and policy. decision hns been formulated keeping in 

the provision of the Mines Act, 1952 and CMR 
prescribed praCt ' Cal ex ^ eriencc ™ Mine has been 

8. The concerned workman vide para-7 of the W.S. stated 
nat since his reolnrisutirm as Electrical Helper in Cat IT 

has been working as Electrician regularly and continuously 
to the full satisfaction of the Station Incharge. Ext. W-3 
W-5 and W-6 are the certificates granted by the Station In- 
charge regarding the quality and experience of the concern- 
eel workman rn the field of Electricity. It may be noted 
I hat the ccruficate and recommendation alone cannot help 
promotion of an employee. The concerned workman claims 
to have been paid difference of wages for the period he 
r, k , Cd Uectncmji for the period from 28-11-84 to 
(ri" *‘* 8 [! Urm ? which period he worked as Electrician. Ext 
w-13 is the photo copy of the letter dated 26-4-86 bv the 
aTl r " ed w J ? r,cman requesting the Dy. C.M.E. Amlabad for 

fhc'Sn T T 8eS - ■ E t u< W ' 12 is lhc recommendation of 
me Station Tncharge rn this respect. Ext. W-l and W-2 are 
the calculation chart working out the difference of wages 
but there is no document to show that the difference of 
wages was allowed by the management. In this connection 
reference may bo made to the evidence of MW-1 Shri M 
P" bcy ; HC stated .‘ ha f during training for electrician an 
employee is not paid the wages of Electrician. The con- 
unned workman whs being paid the wages nf Electrical 
Helper during the time he was put under training for Flee 
incian. He stated (ho t the statement showing the difference 

Frf W w°i Wa w P w CP n ared by him which hav « been marked 
Ext, W-l and W-2. The witness further stated tint the 
said statement under Ext. W-l and W-2 were wnt to he 
ncrscnncl denarfment for payment of the difference of wares 

d 1 aC Zr M rnd BTl s ' 1ch tfle ^neemed workman 

rid not get Ihe difference of wages as claimed hv him. Tn 

thP difiv occor dmg f ° th,s witncsrs tfle workman did not get 
e difference of wmw- oniv h-cause he was an Electrical 
Helper and not as fulfledged Electrician. 1 

-° n . Cerr r 1 , workman als 0 stated that some other 
employees junior to him were regularised in Cat. IV hut in 
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cross-examination he has denied to have seen the papers and 
certificate of the person who was junior to him and were 
regularised as Electrician in Cat. IV prior to his regulari- 
sation. 

10. From the discussions made above I am of the view 
that the concerned workman was dot holding requisite qua¬ 
lification for his regularization as Electrician in Oat. IV after 
completion of one year of training as Electrician Helper. I 
find no merit in the case of the concerned workman and 
so I am to hold that he is not entitled to the relief claimed 
by him. 

An award is passed accordingly. 

B. RAM, Presiding Officer 
[No. L-24012/27/87- D.IV(B)/IR(Coal-I)J 

m.m. firm? ^rfufwr, 1947 (1947^ 

14} €r strt 1 7 % «r^j?rc«r 3 r, Whr *rfr, 

sffa; ^ 3 ^% *rwpct % sppsr 4 srtertfiRr fetR 

trtr Ftefrfw FftrerTn-, (f.-i), wk % q^R 

^rfer TRfir '5ft ^ 27-12-91 t 

^ S.O. 287. In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal (No. 1) Dlianbad as shown in the Annexure 
in the industrial dispute between the employers in relation to 
the management of Junkundar Opencast Project of M/s. 
BCCL and their workmen which was received by the Central 
Government on the 27th December, 199*1. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under section 10(1 )(d) of 
the Industrial Disputes Act, 1947 

Reference No. 145 of 1988 

PARTIES : 

Employers in relation to the management of Junkin - 
dar Opencast Project of M/s. B.C.C. Ltd. 

Junkundar Opencast Project of M/s. B.C.C.Ltd. 

AND 

Their Workmen 

APPEARANCES : 

For the Employers—Shri B. Joshi, Advocate. 

For the Workmen—Shri D. Alukherjee, Secretary, Bihar 
Colliery Kamgar Union. 

STATE : Bihar. INDUSTRY Coal 

Dated the 16th December, 1991 
AWARD 

By Order No. :L-20012/t30/88-D.3(A)/Dr4(A), dated, 
the 31st October, 1988, the Central Government in the 
Ministry of labour, has, in exercise of the powers conferred 
by clause (d) of sub-section (1) and sub-section (2-A) of 
section 10 of the Industrial Disputes Act, 1947, referred the 
following dispute for adjudication to this Tribunal: 

“Whether the action of the management of Junkundar 
Opencast Project, Chanch Victoria Area, No. XII 
of B.C.C.L. in dismissing Sri Ghasi Ram Munda, 
Wagon Loader, by letter No. Agem/JOCP/Admmis- 
tration/87/78 dated 15-1-87 is justified ? If not, to 
what relief the concerned workman is entitled T* 

2. The case of the management of Junkundar Opencast 
Project, as disclosed in the written statement-cum-rejoinder, 
details apart, is as follows: 

Ghasi Ram Munda, the concerned workman, started 
absenting from duty from 11-2-1984 unauthorised^. A 

91 GI/92—9 


chargesheet dated 3-5-1985 was issued to him calling ex¬ 
planation from him for his unauthorised absence from duty* 
On enquiry from the Medical Officer, it transpired that h* 
reported him about his sickness and was referred to Kalla 
Hospital for his examination and treatment on 2-6-84. He 
did not report back after 2-6-1984 and remained absence from 
duty. Thereafter another chargesheet dated 24-7-85 was issued 
to him calling explanation from him for his unauthorised 
absence from duty. He did not submit any explanation nor 
did he report for duty. The management decided to hold domes¬ 
tic enquiry and Shri R. P. Mazumdar, Senior Personnel Offi¬ 
cer of Junkundar Project, Chanch Victoria Area, No. XIL 
was appointed Enquiry Officer. The concerned workman ini¬ 
tially did not attend the enquiry. Ultimately he appeared in 
the enquiry on 6-11-86 and the enquiry was conducted in his 
presence. He appointed Sri Arjun Pandey, his co-worker to 
assist him in the enquiry. The domestic enquiry was held 
in conformance to the principles of natural justice. He pro¬ 
duced a document in the domestic enqiry perported to be a 
medical certificate in support of his defence that he absented 
from duty due to his sickness. He did not produce any certi¬ 
ficate from Kalla Hospital to which he was referred for 
medical examination. He did not appear before the colliery 
doctor for his examination and verification of his illness. Ths 
medical certificate could not be relied on as the same was 
not corroborate with any other document. The domestic en¬ 
quiry was held and he was found guilty of serious misconduct 
and hence he was dismissed from service by the competent 
authority. 

3. The case of the concerned workman, as appearing from 
the written statement submitted on his behalf by the sponso¬ 
ring union, Bihar Colliery Kamgar Union, briefly stated, is 
as follows: 

The concerned workman was working as permanent Wagon 
Loader at Junkundar Opencast Project since long with un¬ 
blemished record of service. He is a poor and illiterate work¬ 
man, He absented from duty due to his illness. He intimated 
the management about his illness and despite this fact a 
false and frivolous chargesheet dated 24-7*85 was issued 
against him. He replied to the chargesheet denying the charges 
Though his explanation was satisfactory, the management con¬ 
ducted a departmental enquiry. The enquiry was not held fairly 
and properly. He was dismissed from service by an unautho¬ 
rised person. Thereafter the present industrial dispute has 
been raised by him through his union. 

4. In rejoinder to the written statement of the sponsoring 
union, the management has denied and disputed the fact that 
the concerned workman absented from duty unauthorisedly due 
to illness. According to the management, his absence was 
deliberate and in the circumstances his dismissal from servic# 
is justified. 

5. In rejoinder to the written statement, the sponsoring 
union has denied and disputed the fact that the concerned 
workman absented from duty unauthorisedly or without inti¬ 
mation to the management and asserted that the management 
was bound to accept the medical certificate produced by him. 

6. At the instance of the management the propriety and 
fairness of the domestic enquiry was considered as preliminary 
issue. The management examined Shri R. P. Mazumdar, En¬ 
quiry Officer and laid in evidence the entire domestic en- 
quirv proceeding's including the chargesheet which were 
marked Exts. M-l to M-19. 

Upon consideration on materials on record, it was held that 
the domestic enquiry was held fairly and properly. Thereafter 
the case was heard on merits. 

7. Shri B. Joshi, learned Advocate appearing for the 
management,, has contended that the concerned workman 
absented from duty unauthorised! v without intimation to 
the management or without sufficient cause for a long time 
and hence he was justly dismissed from service after domestic 
enquiry. 

Shri D. Mukberiee, authorised representative of the union, 
has contended that the concerned workman is a poor illite¬ 
rate workman and that he became sick and could not attend 
his duty. He has further contended that although a medical 
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certificate issued by a competent Doctor wun produced in the 
domestic enquiry, the Enquiry Officer did not place any re¬ 
liance on the certificate and held him guilty unfoiily ami 
impioperly, 

8. Admittedly, Ghnsi Ram Mnnda, the concerned work¬ 
man, was wojking as Wagon Loader in Junkundar Opencast 
Project. It has been asserted by the suon spring union that he 
was a permanent Wagon Loader of the Junkundar Opencast 
Project. This statement of fact has not ueen denied by the 
management. Thus, the conclusion is reached that the con¬ 
cerned workman was working as permanent Wagon Loader 
in Junkundar Opencast Project of M/s, B C\C. J^td. 

9. It appears that the concerned workman absented from 
duty from 11-2-84 to 3-5-85 for which a chargeshcet was 
issued against him (Ext. M-l). The case of the management 
is that it was revealed on enquiry from the Medical Officer 
that he reported about his sickness and was referred to Kalla 
Hospital for his examination and treatment on 2-6-84. The 
slip of the Medical Officer (Fxt. M-18) establishes this fact. 
Thus, it is seen that the concerned workman stinted absen¬ 
ting from duty from 11-2-84 because of his sickness and he 
was referred to Kalla Hospital for treatment by the Medical 
Officer of the Project on 2-6-84. 

10. Tt is the further case of the management that he did 
not report for duty after 2-6-84 and remained absent from 
duty and another chargcsheet dated 24-7-85 was issued to 
him calling explanation from him for unauthorised absence 
from duty. The chargeshcet dated 24-7-85 (Ext. M-3) 
indicates that the concerned workman absented himself from 
duty without intimation and without authorised leave from 
15-9-84 till the date of issuance of chargcsheet dated 24-7-85 
and consequently he was charged under Clause 17(i)(djfn) ot 
the Model Standing Orders application to Industrial Estab¬ 
lishment in Coal Mines. 

Clause f7(i)(d) envisages that habitual late attendance 
and habitual absence without leave or without suffi¬ 
cient cause is a misconduct under Model Standing 
Orders for Industrial Establishment in Coal Mines. 
Clause 17(i) (n) envisages continuous absence with¬ 
out permission and without satisfactory cause for 
more than ten days is ;i misconduct. 

11. There is no evidence on record to indicate that the 
concerned workman committed any misconduct by habitual 
late attendance and habitual absence without leave or without 
sufficient cause Indeed, he ubsenled from duty from 11-2-84 
to 3-5-85. But the management has admitted that he reported 
sick to the Medical Officer of the Project and was referred to 
Kalla Hospital for examination and treatment. Then gain, a 
jchnrgosheet on the self-same charges was issued to him on 
24-7-85. Both the (wo witnesses for the management have 
stated that the concerned workman absented from duty from 
15-9-84 unauihorisedly and without any intimation about his 
sickness. Shri .7. S. Gunna has stated that the concerned 
workman submitted two applications dated 6-9-85 and 1-8-86 
intimating his sickness for unauthorised treatment from out¬ 
side B.C.C.I. Hospital and dispensary. The concerned work¬ 
man has stated in his testimony that as advised, lie attended 
Kalla Hospital, was cured to some extent, but when he be¬ 
came scriouslv ill he consulted a doctor and submitted in the 
domestic enquiry a medical certificate issued bv the Doctor. 
Sri Chnndesvvar Prasad, B.Sc.. M.BP.S, Civil AsSurgeon. 
Medical Officer Inchargc, Nirsa. Primary Health Centre 
dated 16-10-84 certifying that the concerned workman was 
under his treatment since 2-6-84 and that he was found 
cured and fit to resume his normal duty. The Enquiry Officer 
has stated that the medical certificate was doubtful since it 
was issued bv a doctor from outside. But this certificate was 
issued bv the Doctor of a Govt. Primary Health Centre and 
in my view, there i? no reason to hold that it is doubtful. 
The concerned workman submitted two implications as per 
the evidence of Sbii Gunna one on 6 9-85 and another on 
1-8-86 intimating about his sickness. The sponsoring union 
has stated in its plcodimr that the concerned is a poor and 
ITlprnt'' workman. This statement of fact has not been 
denied bv the management, in the circumstances, T am of the 
opinion that the same level sophistication and knowledga- 
Mnncw ; s not nvr. ted rf a n illiterate workman as is expected 
of an literate and sophisticated person. Considering the fact 
that the concerned workman submitted a medical certificate 


in support of his illness from the doctor of a Govt, Primary 
Health Centre and also of the fact that be spoiled about his 
■sickness by two applications dated 6-9-85 and 1-8-86, I hold 
that the reported about his illness to the management sup¬ 
ported by medical certificate. Hence, T come to the conclusion 
that he is not guilty of the charge of misconduct for con- 
rinuous absence without permission and without satisfactory 
cause for more than ten days. It follows that the order of 
dismissal of the concerned workman from service should be 
set aside and he should be reinstated in service with full back 
wages from the date of his dismissal from service, 

12. It appears from the evidence that the concerned work¬ 
man was absent from duty from 11-2-1984 till 14-1-1987 and 
that he had no leave due on his account. In the circumstances 
this period of his absence from duty shall be treated as leave 
without pay. 

13. Accordingly, the following award is rendered the action 
of the management of Timkundar Opencast Project, Chanch 
Victoria Area, No. XII of B.C.C.L. in dismissing Ghasi Ram 
Munda, Wagon Loader, from service is not justified. The 
order of his dismissal from service with effect from 15-1-87 
is hereby set aside and the management is directed to re¬ 
instate him in service with effect from that date with full 
back wages, continuity of service and other benefits. His 
period of absence from duty from 11 2-34 till 14-1-87 shall 
he treated as leave without pav. The concerned workman is 
directed to report for duty within one month from the date 
of publication of the award. 

In the cijcumstaiKes of the :ase, T award no cost. 

S. K. MITRA, Presiding Officer 

[No, L-20012/1 J0/85-D.TIKA) 'D.IV f.A)] 

TTi 8 1992 
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New' Delhi, the 8th January, 1992 

SO. 288.—In pursuance of Section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby puhlishes the award of the Central Government In¬ 
dustrial Tribunal (No. 2) P Dhanbad as shown in the Anncxnre 
in the industrial dispute between the employers in relation 
to the management of Gore Magnetite Project of M/s. BCC. L 
and their woikmen which was received by the Central Govern¬ 
ment on the M-l992. 

ANNEXURE 

POORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) at DHANBAD 

In the matter of an industrial dispute under Section lO(l)Cd) 
of the l.D, Act, 1947 

Reference No. 204 of 1987 

PARTIES : 

Employers in relation to the management of Gore Mag¬ 
netite Project uf M/s, H.O.C.L, and (heir workmen. 

APPEARANCES : 

On behalf of the workmen : Shri S. Bose, Secretaiy, 
R.C M S. 

On behalf of the employers : Shri R. S, Mur thy, Advo¬ 
cate, 

STATE Bihar. INDUSTRY; Magnetite. 

Dhanbad, the 24th December, 1991 
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AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers, conferred on them under Section lOflRd) of the 

I.D. Act, 1947 has referred the following dispute to this 
Tribunal tor adjudication vide their Order No. L-24012(197j/ 
86-D.l V(B), dated, the 6th July, 1987. 

SCHEDULE 

"Whether the action of the Management of M/s. Gore 
Magnetite Project of M/s. B.C.C. Ltd. in striking 
off the name of Sri Rajak Mian from the Roll 
without holding an enquiry is justified? If not, 
to what relief the workman is entitled ?” 

2. Shri Rajak Mian the concerned workman was an emp¬ 
loyee in Gore Magnetite Project, Daltongaunge with effect 
from 17-5-76 as piece-rated worker and he worked there till 
17-7-1979 and thereafter the present industrial dispute crop¬ 
ped up. 

3. The concerned workman has fijed the statement of his 
claims stating inter alia that on 17-5-79 he applied for leave 
of absence on the ground that he was to prepare for exami¬ 
nation at Ranchi. He was also taken ill on account of 
infection of pox to which he intimated the management and 
prayed tor leave of absence till his recovery but the manage¬ 
ment did not sanction the leave nor rejected his petition. 

4. The management alleged that absence without any leave 
or without permission from the competent authority amounted 
to an act of misconduct. Accordingly he was issued with 
cnargesheet but no departmental enquiry was conducted. 
Without enquiry the management struck off the name of the 
concerned workman from the register of the Project which 
was quite illegal arbitrary and act of unfair labour practice. 
It is stated that the action of the management in striking off 
the name of the concerned workman from the roll of Gore 
Magnetite Project was not justified and accordingly he has 
prayed for reinstatement with full back wages. 

5. The employer has filed W.S. and by way of preliminary 
objection it was stated that the reference is bad in law and 
not maintainable. It was further stated that the purported 
dispute was overstale and hence the concerned workman was 
not entitled for any relief. 

6. Admittedly, the concerned workman was employed as 
piece-rated worker with effect from 17-5-76. The manage¬ 
ment says that he was a purely casual -worker. In the begin¬ 
ning the project belonged to the Steel Authority of India and 
was under the management of BCC'L. Subsequently the 
ownership wa s transferred to BCCL and the Project 
was * transferred to CCL by BCCL. It was submitted 
on behalf of the management that no W.S. has been filed 
by CCL and on that score reference order is vitiated as the 
project did not belong to BCCL on the date of reference 
order i.e. on 6-7-87. 

7. The management further submitted that, the concerned 
workman being a casual worker was not entitled to employ¬ 
ment everyday nor he had right to claim such entitlement 
everyday. It was for the management to provide work to 
him subject to its availability. The concerned workman left 
the project towards the middle of July, 1979 without 
any information to the management and the management 
also did not know his whereabout. It was for the 
first time in January, 1986 when the sponsoring union 
raised the purported disputed before the ALC(C) 
Ranchi and then the management came to know 
about the dispute. According to the management it 
was a clear case of abandonment of employment by the 
workmen himself and in the circumstances the concerned 
workman terminated his own service himself. It was con¬ 
tended that the concerned workman lost interest in the job 
and left the same at his own accord. Apparently he took up 
some employment elsewhere and therefore he is entitled to 
no relief/claim nor it was incumbent on the part of the 
management to hold any domestic enquiry. Thus it has been 
prayed that the claim of the concerned workman and the 
prayer of the union be rejected and the reference be ans¬ 
wered in favour of the management. 

8. As per terms of reference the Tribunal has to decide 
whether the action of the management m striking off the 
name of the concerend workman Shri Rajak Mian from the 


roli of the company without holding domestic enquiry was 
justified. 

9. The management by way of preliminary legal objected 
asserted that the reference was bad in law and not main¬ 
tainable tor it was misconceived and contrary to the factual 
position. Shri S. Bose learned counsel speaking for the 
workman relied upon a decision published in SCLJ Vol. 4 
at page 2307 and submitted that the Tribunal must confine 
ns adjudication to the points of dispute referred and matter 
incidental thereto. In other words the Tribunal is not free 
to enlarge the dispute referred to it but must confine its 
attention to the points specifically mentioned and anything 
which is incidental thereto. In view of the authority cited 
above the Tribunal cannot go beyond the basic foundation 
of ihe reference. Admittedly in the instant case there was 
no domestic enquiry. It is also admitted that presently the 
concerned workman is not in the service of the management, 
in this regard the management has to say that the concerned 
workman was a purely casual piece-rated worker who left 
the project by middle of July, 1979 without any information 
and he did not turn up again in any work. It was urged 
that since he was a casual worker his staying away from 
work will amount to abandonment of the employment and 
in the circumstances no domestic enquiry was needed. Reli¬ 
ance was placed upon a judgement published in 1979-1-LLJ— 
Supreme Court page 275 wherein their Lordships Were pleas¬ 
ed to hold as follows:— 

“In the absence of the statutory definition of “abandon¬ 
ment of service” one has to depend on the dictionary 
meaning. From the meanings given it clearly fol¬ 
lows that to constitute abandonment, there must be 
total or complete giving up of duties so as to indi¬ 
cate an intention not to resume the same. 

Abandonment or relinquishment of service is always a 
question of intention and normally, such an inten¬ 
tion cannot be attributed to an employee without 
adequate evidence in that behalf. Thus, whether 
there has been a voluntary abandonment of service 
or not is a question of fact which has to be deter¬ 
mined in the light of the surrounding circumstances 
of each case.” 


10. I am to state that in the instant case there is no 
adequate evidence to suggest that the concerned workman 
actually left the work willingly for ever. According to him 
he had proceeded on casual leave on account of his ailment 
and that he had filed one application for leave. However, 
tilling of any such leave application has been denied by the 
management, in this connection we may refer to Ext. W-7 
which is the photo copy of the leave application dated 
15-7-79. The contents of the application shows that he was 
suffering from small pox and so he applied for leave till 
complete recovery. The application was also received by 
somebody on behalf of the management and as such prima 
facie there can be nc reason to disbelieve the document. 
I have no reason also to say that it was a fabricated docu¬ 
ment. The concerned workman (WW-1) has stated on oath 
that he had applied for leave. The learned counsel for the 
management is perfectly justified in his submission that the 
concerned workman did not specify the days or the period 
for which he wanted leave of absence. It was urged that 
since the application was faulty the management was not 
obliged to give any weightage to such application if any. 
Suddenly the workman ought to have specified the number 
of days .but the question is that here we are not to judge 
the faulty nature of the application rather the crucial point 
for consideration in the light of the authority cited above 
is whether the concerned workman abandoned his services 
or not. Supposing for the sake of argument that the appli¬ 
cation was faulty still it was on the part of the management 
to reject the petition and to communicate the concerned work¬ 
man accordingly. I would like to add further that since 1981 
till this day the concerned workman has been requesting the 
management for his employment through the Secretary of 
his Union Shri G. D. Pandey. Ext. W-9 to W-12 are the 
letters of request written bv Shri Pandey to the General 
Manager/Civef Personnel Manager, BCCL for employment 
of Shri Rajak Mian. 
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11. Ext, VV-1 is the photo copy of the certificate of com¬ 
petency examined under Coal Mines Regulation, 1957/Metal- 
idcrous Mmos regulation, 1961. The concerned workman 
staled Lnat nc hud gone to Ranchi lo appear m the examina¬ 
tion, this certificate shows that Sbn Rajah Mian W'oiked in 
the above mine continuously for more than 2-1/2 years and 
obtained practical experience and worked with all efficiency. 
Ext, W-2 is the Blasters Certificate of competency granted 
by the Lhauman, board of Mining Examination. This cei- 
tmeate shows lnat Shri Rajak Mian had appeared in the 
examination ou 29 7-1979 and obtained the Blasters certifi¬ 
cate, Ext. YV-8 is the pliuto copy of the application dated 
20-1-82 by the concerned workman and addressed to the 
Superintendent, Mines Magnetite Project, BCCL Dallongaunge 
requesting for employment ay Blaster. The contents of the 
application will disclose that the concerned workman had 
to appear in the competency examination and so he had left 
for Ranchi on 17-7-J 979. 

12. The concerned workman had raised industrial dispute 
before the ALUL), Ranchi wh,ich ultimately ended in failure. 
Ext. W-3, TV-4 and W-5 are the correspondence entered into 
in the year 198t> between the management and the ALClO, 
in connection with the conciliation procoedmg. Again Exi. 
W-13 is me leuer da Led 17-3-1986 w ritten by Shri G. D, 
pandey and was addressed lo the ALClC), Dlmnbnd regarding, 
*m ploy men l of hi in Kajak Mian. These documents roally 
show' that the concerned workman has, since after 1979, been 
endeavour mg and making earnest request tor his employment 
and this is suggestive of the fact that he did not abandon 
nor he ever intended to abandon the services. The witness 
JVIYV-I stated that he had seen the concerned workman work¬ 
ing in Rung La Mine atler his absence irom Gore Magnetite 
Project but we have no other evidence to support this fact 
on the other hand Mm Rajak Mian stated that since the stop¬ 
page of his work he has n^>t been able to secure any perma¬ 
nent job anywhere. 

13. By way of preliminary objection the learned counsel 
for the management while placing reliance upon the authority 
reported in SCLJ-1-1U4 and SLEJ-4-228 has submitted that 
overstale disputes arc liable to be rejecLcd. In the case re¬ 
ported in SC LJ-4-2 228 (Slialimar YVorLs Ltd.-vrs.- their work¬ 
men), iheir Lordship were pleased to observe lhat it is true 
that there is no limitation prescribed for reference of disputes 
to an Industrial TnbunaJ ; even so it is only reasonable that 
disputes should be referred as soon us possible after they 
have arisen and after conciliation proceedings have failed, 
particularly so when disputes relate discharge of workmen 
wholesale, in the instant case there is no question of whole¬ 
sale discharge of about 250 old workmen as referred to in 
the authority. Here is u solitary case of Rajak Mian w r bo 
as slated above 1ms all along been entreating the management 
for employment. It hu> also been slated that the conciliation 
proceeding was taken up in die year 1986 which failed and 
the reference was made in the year 1987. Even in another 
authority as referred lo above their Lordships was pleased 
to hold as follows 

‘TNo doubt law of limiluJon which might bar in Civil 
Court from giving remedy in respect of lawful right 
should not be applied by the Industrial Tribunal but 
oveistale claim should not generally be encouraged 
or allowed unless there is satisfactory explanation 
for the delay.” 

For the reasons stared above T am to say that in the present 
case there is no question of overstate claim. 

14. On the basis of the disunion made above it can he 
said that it was not a case of abandonment and as such it 
was demanded on the pari of the management to- hold domes¬ 
tic enquiry and then to take legal action but since no domes¬ 
tic enquiry was held the concerned workman under the law 
is entitled for reinstatement. The management has filed cer¬ 
tain documents as Ext. M-l to M-6 just to show lhat woik- 
ing of Gore Magnetite Mine was to be closed. AU these are 
letters of correspondence regarding closure of the mine but 
the?e documents do not show that the mine has already been 
permanently closed down. 

15. For the reasons staled above the award is answered 
in favour of the concerned workman Rajak Minn and he is 


entitled to be reinstated in his service with full back wages. 
The management is therefore directed to reinstate the con¬ 
cerned workman in hi? original job w'ith payment of full 
back wages from 18-7-79 within one month from the date of 
pnblicalion ui the Award. 

B. RAM, Presiding Uffiecr 
[No. L-24012( 197)/86-D.IV(B )/IR(Coal-1) J 
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S.O. 289.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publics the award of the Central Government In 
di.slrinl Tribunal (No. 2), Dhanbad us shown in the Anne\ure 
in the industrial dispute between the employers jn relation 
to the management of Hera Colliery of BastacoJIa Area 
No. IN of BCCL and their workmen which was received 
by the Central Government on the 1-1-92. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT D l IAN HAD 

In the mutter of an industrial dispute under Section 
UHJ)(d) of the l.D. Act, 1947. 

Reference No. 252 of 1986 

PARTIES: 

Employers in relation to the management of Bera Colliery 
of Bacdacolla Area No. IX of Bharat Coking Coal 
Limited and their workman. 

APPEARANCES: 

On behalf of the workman—Sliri D. Mukhcrjee, Secre¬ 
tary, Bihar Colliery Kamgar Union. 

On behalf of the employeis—Shri R. S. Muithy, Advo¬ 
cate, 

STATE : Bihar. INDUST RY ; Coal 

Dated, Dhanbad, the 24th December, 1991 
AYVARD 

The Govt., of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(1 )(d) of 
(he l.D. Act, 1947 has referred the following dispute to this 
Iribunal for adjudication vide their older No. L-24012/(5>/86- 
D.IV(B), dated, the 15th July, 1986. 

SCHEDULE 

“Whether the action of the management of Bera Colliery 
of Bastacolla Area No. IX of M/S. BCCL, P.O. 
Dhansar, Distt. Dhanbad in dismissing S/Sh. Beioy 
Mallik Tyndal Mazdoor and Hari Mallik Timber 
Mistry from service is justified? If not, to what telicf 
the workman are entitled V 

2. In this case both the parties appealed before me and filed 
their respective W.S, documents etc. Thereafter the case pro¬ 
ceeded along its course, Subsequently at the stage of oral 
evidence both Ihc parties appeared and filed a Memorandum 
of settlement. I heard both the parties on the said memo¬ 
randum of settlement and T do find that the terms contained 
therein are fair, proper and beneficial to both of them. Ac- 
orclinyly l accept the snid memorandum of settlement and 
pass an Award in terms thereof which forms part of the 
Award as Annexurc. 

R. RAM, Presiding Officer 
[No. L-24012/5/86.D-lV(B) 'TRfCoaLUl 
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ANNEXURE 

HM-ORE THE CENIRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2 D HAN BAD 
In the matter of Reference No, 252/86 

PARTIES: 

L'mpjuycib in ielation to the Management of Bu'ducolla 
Area ot Bharat Coking Coal Ltd., Vika3h Bhawan, 
P.O. Jhariti, Dislt. Dhanbud. 


An I.D. was raised before A.L.C(C) for conciliation where 
it ended in failure. Central Govt, referred this case to Tn- 
uunal No. II for adjudication. 

Terms of reference (The scheduled) 

““Whether the action of the Management of Bera Colliery 
ol Bastacolla Area IX of M/s. BCCL, P.O. 
Dhansar. Dist. Dhanbud in dismissing S/Shri Bijoy 
Mallik Tyndel Mazdoor and Hari Mallik Timber 
Mistry from service is justified? If not, to what 
relief the workmen are entitled ? 


AND 

Their workmen 

JOINT COMPROMISE ELUTION 

The above mentioned Employers and workmen most ies- 
peclLilly beg to sumbit as follows : — 

(1) That the matter covered by the above Reference, 
was mutually settled between the parties on 3-2-1987 
as per the memo of settlement dated 3-2-87, a copy 
of which is annexed hereto. 

12 ) That the aforesaid settlement dated 3-2-87 has been 
implemented by the Management. 

(3) That in view of the above, the ufoicsaid Dispute ie- 
ferred to this Hon’hle Tribunal stands filHly 
resolved. 

In view' of the above, both the parties most respect if ully 
piay that the Hon blc Tribunal may be pleased to give an 
Award to the ellect that the Dispute in question has been 
mutual]/ settled herween the parties as per (he settlement 
dated 3-2-87. And that u stands fully resolved. 

And foi this both the parties, as in duty bound, shall ever 
pray. 

(D. Mukherjec) 

Secretary, B C K U. 

8-12-91 

Dhanbud, * 

Date : 9-12-1991, 

RA1, S. Murthy. Advocate, 
for Employers. 

BHARAT COKING COAL LIMITED 
(A Subsidiary of C1L) 

OlTice of the General Manager, Bastacolla Area 
Here. No. BCC : IX : 6-B : 87: 

Dated : 3-2-1987 

Ref, Case No. 252/86 

Memorandum of Settlement as per decision uf the 
record notes of Discussion dated 16-12-86 held at 
Director (Personnel) Level at Koyla Bhawan. 

Management representatives Workers representatives 

1. Shri II. S. Dhillon, 1. Shri S. K. Bakslii, 

Geneial Managci Gen Secy. 

2. Shri R, L. Gupta, 2. Shri A, M. Paul, 

AM(Tl-f President Bora Bunich. 

3. Shri B. P. Vaclav, 3. Shri Hari Mallik 

Personnel Manager. 

4. Shri Hjjoy Mallick-. 

SHORT RECi TAL OF CASE 

Shri Hari Mai be k, Timber Mazdoor 'and Shri Bi joy MalWck 
T.vndcl Rti\; Cnllieiy were chargesheetcd for remaining ab^cnl 
from duly in an unauthorised manner and without permission 
for the period from 1-8-83 lu 26-9-83 i.e. 55 days and 8-11-82 
to 13-12-82 i.c, 35 days respectively. The enquiry proceeding 
proceeded exporte us they could not participate due fo th-dr 
den ntion in Jail ( n tody mid- ultimately their scrv ; ccs wcie 
terminated with etleci from 8/9-4-85.’ 


Perms of Settlement 

1. Ii is mutually agreed to take Shri Hari Mallik Shri 
Bijoy Mallik in employment in this original designation and 
t-aiegoiy with immediate ellect. 

2. I hey will he given the continuity of service without any 
back wages. 

M o nagement representatives 

1. Shri H. S. Dhillon, General Manager. 

2. Shri R. I.. Gupta, AM(T)-I 

3. Shri B. P. Yadav, P.M. 

Witnesses : 

Dated: >, 

Workers representatives 

1. Shri S. K. Bakshi, Gen. Secretary. 

2. Shri A. M. Paul, President, Bera Branch 

3. Shri Hari Mallick 

4. Shri Bijoy Mallick. 

TT. Tyo—sfanfirT faWTCSrffclf'RtH, 1947 ( 1947 TT 

14 ) tV jjft 17 % sEprrrr if, ttttt ut£t 

tryrbTTr tt't f^r . % warder 

WFTri T if frPre fWS 4 

FtfPl tFW trftnmir, (q.-i), TUF T W'T ^t 

JTfrfVi n^Tt sir ^sbr Tt l- 1-92 tt stf^t *rr i 

S.O. 290.—In pursuance of Section 17 of Ihe Industrial 
Di .pates Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal (No. 2). Dhanbad as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management of Central Mine Planning & Design Insti¬ 
tute Ltd and their workmen which was received by the 
Central Government on the 1-1-92. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DT IAN BAD 

In the mattcj of an Industrial Dispute under Section 
LO(l)td) of the I.D. Act, J947 

Reference No, 36 of 1991 

PARTIES: 

Employers in relation to the management of O.M.P.DX 
Ranchi and their workmen, 

APPEARANCES : 

On behalf of the workmen—Shri Abraham Mathews, 
General Secretary, National Coal Workers Cong¬ 
ress. 

On behalf of the employers—Shri B. K. Singh, Dy, Chief 
Personnel Officer. 

STATE : Bihar. INDUSTRY : Mine Planning 

Dated, Dhanbad the 24th December, 1991 
AWARD 

The Govt, of India, Ministry of Labour, Jri exercise of the 
rowers conferred on them under Section 10(1 )fd) of the 
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J.D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012(246)/ 
90-I.R. (Coal-I), dated, the 20th February, 1991. 

SCHEDULE 

“Whether the action of Central Mine Planning and 
Design Institute Limited management engaging/ 
employing S/Shri Ranjit Kumar Minz, Shankar 
Ram, Md. Mi ad, Bhuneshwar Rhagat, Krishan 
Kumar Ranjan, Anwar Hussain, Baba Oraon, Brnod 
Bandhu, Dinesh Kumar, Subodh Baurk Sushil Kajur, 
Jatru Oraon, Manoj Oraon, Barnahas Toppo, 
Balwant Prasad Suresh Oraon, Suka Oraon, and 
Bandhan Oraon through a contractor on the perma¬ 
nent and perannial job of sweeping and cleaning etc. 
and not regularising them as regular sweepers in 
Category-I and not paying them prescribed wages 
and allowances for sweepers in justified? If not, to 
what relief these workmen are entitled and from 
which date?” 

2. In this case only the workmen filed their W.S. Subse¬ 
quently when the case was fixed for filling W.S. bv the 
management, both the parties appeared before me and filed a! 
Memorandum of settlement under their signature. I heard 
both the parties on the said petition of compromise and do 
find that the terms contained therein are fair and proper. 
Accordingly l accept the said memorandum of settlement and 
pass an Award in terms thereof which forms part of the 
Award as Annexure A. 

B. RAM, Presiding Officer. 
[No. L-20012/246/90-1 (Goal!)] 
K. J. DYVA PRASAD, Desk Officer 


in the Ministry of Labour, New Delhi, in terms of their Re¬ 
ference Order No. i -20012(246)/90-IR(Coal-l) dated 20*2-91 
referred the Dispute to the Central Government Industrial 
Tribunal No. 2, at Dhanbad Registered as Reference No, 36 
of 1991 for adjudication and the same is still pending. 

The parties, on the request of the Union/Workmen entered 
into mutual negotiations and finally during discussion on mu¬ 
tually agreed to settle the dispute as per terms and condi¬ 
tions set out here-under and to seek an Award accordingly 
from the Hon ble Tribunal No. 2. 

TERMS OF SETTLEMENT 

1. It is hereby agreed by the Management that the work¬ 
men listed here-under at Clause 2, who were petitioners in 
Writ Petition C.WJ.C. No, 1004 of 1990 (R) before the 
Hon’ble High Court of Judicature at Patna, Ranchi Bench, 
will be fitted in CaTgory-l Casual Sweeper, National Coal 
Wage Agreement (NtWA)-IV on and from 1st April 1991 
and will be paid Basic Wages, Allowances, benefits and faci¬ 
lities applicable under N.C.W.A.-1V in Category-I. On comp¬ 
letion of 240 days of attendance W.e.f. 1-4-1991, they will 
be regularised in Cat-1 w.e.f. 1-4-1991 and they will be en¬ 
tiled to all the attendant benefits and facilities, viz.. Fixed 
D.A., Variable D.A., Special D.A., Attendance Bonus, Trans¬ 
port subsidy, House Rent Allowance, Casual Leave, Annual 
Leave Medical Leave and Medical treatment and reimburse¬ 
ment LTC/LLTC, Leveries and all other benefits and faci¬ 
lities as are normally applicable to workmen in Category-I 
under NCWA. 

2. It is further agreed by the Management that the follow¬ 
ing workmen will be fitted in Cat-I NCWA-IV w.e.f. 1-4-91 : 


SI 

No. Name 


ANNEXURE ‘A 5 

MEMORANDUM OF SETTLEMENT BETWEEN THE 
MANAGEMENT OF CENTRAL MINE PLANNING AND 
DESIGN INSTITUTE LTD. GONDWANA PLACE, KANKB 
ROAD, RANCHI-834008 & THEIR WORKMEN, REPRE¬ 

SENTED BY THE NATIONAL COAL WORKERS CONG¬ 
RESS, GONDWANA PLACE, KANKE ROAD, RANCHI- 
834008 DURING NEGOTIATIONS AT 10-00 A,M, ON 
7-10-1991 AT CMPDI, RANCHI 


PARTIES : 

Representing Management 

1. Sri B. K. Singh 
Dy. Chief Personnel Manager, 
Central Mine Planning & 
Design Institute Ltd., 

Ranchi. 

2. Sri A. K. Verma, 

Dy. Personnel Manager, 
Centra] Mine Planning & 
Design Institute Ltd., 

Ranchi, 


Representing Workmen/Union 

1. Sri Abraham Mathews, 
General Secretary. 
National Coal Workers 
Congress, 

Gondwana Place, 

Kanke Road, Ranchi. 

2. Sri K. N. Singh, 

Asstt. General Secretary 
N.C.W.C., Gondwana, 
Place, Kanke Road, 
Ranchi. 


SHORT RECITAL OF THE CASE 

The General Secretary, National Coal Workers Congress, 
Ranchi, raised an Industrial Dispute before the Asstt. Labour 
Commissioner (Cen'ral), Ranchi in terms of their letter dated 
21-8-1989, demanding regularisation of the 18 workmen listed 
therein, employed through contractor as sweepers in Cate¬ 
gory-I, National Coal Wage Agreement with all attendent 
benefits, status and privileges of sweepers on the direct Roll 
of C.M.P.D 1. Ltd./CIL,- mainly on the ground that Contract 
Labour on Sweeping and Cleaning jobs being prohibited 
category. 

The ConcTaEon having ended in failure, the Asstt. Labour 
Commissioner (CentralV Ranchi, having submitted his failure 
Of Cohcftiatron Report on 20-7-1990, the Central Government 


S/Shri 

1. Krishna Kr. Ran j an 

2. Md. Irshad 

3. Binod Bandu 

4. Muneshwar Rhagat 

5. Anwar Hussain 

6. Sukha Oraon 

7. Shankar Ram 

8. Ranji Minz 

9. Bandana Oraon 

10. Sushi! Kujur 

11. Jatru Oraon 

12. Balwant Prasad 

13. Suresh Kujur 

14. Dinesh Kr. Ram 

15. Baha Oraon 

16. Ashqk Paswan 

17. Krishna Sahu 


All being peitioners in Writ Petition C.WJ.C. No. 1004 
of 1990(R) before the Hon’ble High Court of Judicature at 
Patna Ranchi Bench. 

3. It is agreed by the Union that they will drop the cases 
of S/Shri Manoj Oraon & Barnabas Toppo, who are not 
working and who are reportedly employed elsewhere and 
Subodh Rouri in absence of any information about his 
where abouts over since the raising of the dispute. 

4. It is further agreed by Management and Union that save 
and except the workmen listed at Clause 2 above, the claim 
of no other person concerning the ongoing contract for 
sweepms and cleaning jobs at CMPDI Hqr. whether as swee¬ 
per or otherwise will be made by the Union, nor will be con¬ 
sidered by Management for regularisation/appointment. 

5. It |$ agreed by the Union/workmen that the workmen 
fisted at Clause 2 above, on being regularised as Sw^ener 
In Cat-T w.e.f. 1-4-91 will continue to carry on their present 
normal duties as hitherto, including sweeping and cleaning 
of floors of buildings, ceh'ngs. walls. Toilets and bathrooms, 
surroundings and surface drains to keep them in clean order 
and removing waste into which each of the said workmen 
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will give written undertaking. However, this undertaking will 
tlot in any way take away their right to apply for higher 
posts or trom being considered for such posts, subject to ful- 
iiiiing niuimmm qualifications, standard and other conditions 
prescribed to such pests, as and when such vacancies arise. 

6. It is agreed by management that individual service book 
with specific entry of Clause 2 above and other personal bio¬ 
data will be completed on or before 30-9-1991 and will be 
intimated to the Onion on or before 30-10-19*91 

7. It is agreed that the arrear wages arising out of Fitment 
as at Clause 1 above w.e.f. 1-4-91 to the period ending on 
30-8-91 under Category-1 and the total wages due for the 
period prior to 1-4-1991 at Minimum wage rate of Rs. 24.50 
(Rupees twenty four and fifty paise) per day under the Mini¬ 
mum Wages Act will be paid ih full, after making the re¬ 
quired deductions towards C.M.PiF*. Voluntary Welfare Fund 
and Apaatli Kalin SUhayatha Kosh, on or before 14th 
October, 1991. 

%: Agreed by Management that the Implementation orders 
on this settlement will be issued on or before 14th October, 
1991 with copy to the individual workmen concerned and to 
the General Secretary, National Coal Workers Congress sim- 
ulatneously. 

9. Agreed by Parties that this is in full and final settlement 
of all claims arising out of the Dispute and reference Order 
No. L-20012(246)/90-IR(CoaM) dated 20-2-1991 being Re¬ 
ference No. 36 of 1991 and neither the Union, nor the work¬ 
man concerned will make ’any further claims over and above 
the terms of this settlement. 

10. Agreed by the Management and Union that this settle¬ 
ment will be submitted before the Hon’ble Central Govern¬ 
ment Industrial Tribunal No. 2, at Dhanbad under a joint 
application by the parties praying an Award in terms of this 
settlement. The joint application will be submitted on or be¬ 
fore 30th October 1991 before the Central Govt. Industrial 
Tribunal No. 2, Dhanbad. 

Signed on this the 1991. 

On behalf of Management 

1. (B. K. SINGH) 

Dy. Chief Personnel Manager, 

Central Mine Planning & 

Design Institute Ltd., 

Ranchi. 

2. (A. K. \ ERMA) 

Dy. Personnel Manager, 

Central Mine Planning 
and Design Institute Ltd., 

Ranchi, 

On behalf of the Workmen/Union 

1. (ABRAHAM MATHEWS) 

General Secretary, 

National Coal Workers 
Congress; Ranchi. 

2. (K. N. SINGH) 

Asstt. General Secretary, 

National Coal Workers 
Congress, Ranchi. 

Witness 

1. (S. N. PATHAK) 

Asstt. Labour Commissioner (Central), Ranchi. 

2. (M. B. SOREN) 

Dy. Chief Engineer 
Town Admn. Depth 
CMPDI, Ranchi. 
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New Delhi, the 31st December, 1991 

S.O. 291.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Bhilai Steel Plant and their workmen, whifch 
was received by the Central Government on 30-12-91. 

ANNEXURE 

BEFORE SHRI V. N. SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 

CASE No. CGIT/LC(R)(74)/1986 

PARTIES : 

Employers in relation to the management of Bhilai Steel 
Plant Bhilai, District Durg (M.P.) and their work¬ 
man Shri J. G. Desai, P. No. 074144 C/o Shri P.K. 
Sengupta, President, Khadan Mazdoor Congress, 
C/o Labour Court, Laxmibai Path, P.O. & District 
Durg (M.P.). 

APPEARANCES : 

For Workman.—Shri P. S. Nair, Advocate* 

For Management.—Shri D. C. Henri 
INDUSTRY : Steel Plant DISTRICT : Durg (MF) 

AWARD 

Dated, the 20th December, 1991 

This is a reference made by the Central Government, Min¬ 
istry of Labour, vide its Notification No, L-26012/10/85-D. 
ill(B) dated 1st September, 1986, for adjudication of the fol¬ 
lowing dispute :— 

SCHEDULE 

“Whether the action of the management of Bhilai Steel 
Plant in removing Shri I. G. Desai, P. No. 074144 
from the services of Telephone Operator from 
Nandini Mines with effect from 10-10-1983 is jus¬ 
tified ? If not wha* relief the employee concerned is 
entitled to?” 

2. My predecessor vide Order dated 18-7-88 held that the 
domestic enquiry is neither just nor proper and is vitiated 
and accordingly directed the parties to 1 lead evidence in re¬ 
lation to misconduct of the workman concerned before this 
Tribunal. Issue No. 1 has been disposed of accordingly. 

3. During the pendency of the proceedings it was brought 
to the norice of this Tribunal that the workman died on 
9-11-1989 because his dead body was found by the Police on 
9-11-89 near the Railway Line in between Mourya Talkies 
and Office of the S.A.D.A. in Bhilainagar Township, pohto 
copy thereof has been filed. However, the L.Rs. of the de¬ 
ceased workman, viz. Smt. Hansa Desai and her sons were 
permitted to continue the proceedings vide order-sheet dated 
3C-4-91. 

4. Now we confine ourselvces to the remaining issues nos. 
2 & 3. Issues are, however, as follows :— 

ISSUES : 

(1) Whether the Enquiry is proper and legal ? 

(2) If not, whether the action of the management is jus¬ 

tified and legal on the facts of the case ? 

(3) Whether the punishment awarded is just and proper? 

FINDINGS WITH REASONS : 

5. In order to decide these issues No. 2 & 3 we only con¬ 
fine to the relevant part of the pleading and shall not deal 
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with the remaining part of the pleading. Hence we straight¬ 
way come to the charge-sheet relating to which enquiry was 
held and die services of the deceased workman were termi¬ 
nated with effect from 10-10-1983. Charge is as follows 

CHARGE 

Shri I. G, Desai while employed as Telephone Operator, 
F. No. 074144 in the Telecommunication Deptt. Nandini. 
Mines of Bhilai Steel Plant in the ‘B’ shift (2.00' PM to 10.00 
PM) on 12-9-82 has been guilty of major misconduct in as 
much as he was caught at about 7.20 PM by the CISF Centry 
at the main gate, Nandini while unauthorisedly carrying away 
a ‘Main pole coil of the traction motor of Czech, Loco’ in 
unused condition on his bicycle through the main gate. This 
property (Main pole coil of the traction motor of Czech 
Loco) belong to Bhilai Steel Plant/Nandini Mines. 

Shri I. G. Derai has, thus, committed an act of major mis¬ 
conduct under the Standmg Orders for Mines. 

6. Workman has denied the alleged charge. 

7. The management has proved Ex. M/1, Ex. M/ll and Ex, 
M/15 as also the D.E. file. It has also examined five witnesses 
viz. R. S. Prasad (M.W. 1) Chain Singh Verma (M.W. 2), S.A. 
Chate (M.W. 3), S. K. Mukerji (M.W. 4) and Dasrath Singh 
(M.W. 5). The workman has, however, not examined .any 
witness. It has only proved three documents viz. judgment of 
the Court, Shri Yogesh Mathur, Judicial Magistrate 1st Class, 
Durg dated 25'h April, 1984 in Criminal Case No. 105/84, 
according to which the deceased delinquent workman was 
acquitted of the offence under Sec. 379 I.P.C. This document 
may be marked as Ex. W/l. Remaining two documents are 
certified copies of the statements of Chain Singh and Ishwar 
Lai (Ex. W/2 and Ex. W/3 respectively) which have been 
recorded by the Judicial Magistrate. 

8. The charge is patently clear to show as to what happened 
on the alleged date of incident. Therefore we straight away 
come to appreciate the evidence on the point. 

9. Before appreciating the evidence of the management on 
record and also the alleged contradictions in the evidence. I 
may point out that the workman in his written statement 
filed during the D.E. on 18-6-83 which in substance is that 
after return from duty he availed oral permission to Junior 
Manager, Shri A. K. Prasad, for i an hour to go to the 
market and purchase certain articles. He purchased rice, 
tomato, fulghobi and datoon and kept them on his cycle 
and returned to his duty. Since he was late he was coming 
fast. 

10. Deceased workman has stated that— 

“When I reached at the 1st culvert which is from the 
main Security Gate on the road leading to town¬ 
ship, I saw somebodys coming from the Main Gate 
direction on a bicycle very fast. And I heard some¬ 
body shouting afer him at a distance. By this time 
the man who came on bicycle fastly crossed me and 
something wa s fell on the ground from his bicycle. 

I stopped my bicycle and stood on the bicycle. Then 
I saw the shouting person, who was a Security 
Guard after the fleeing person; reached at the spot 
there where the material fell down. The Security 
Guard was found resperating very speedly. He stop¬ 
ped and asked me “Kya Desaijee” Yo Sale Bhag- 
gya ?” The Guard’s name was Babu Pawde. Shri 
Babu Pawde tried to lift the material by his both 
hands. The material was found weightful. Then Shri 
Babu Pande told me “Desaijee isko under Le lane 
ke Liyae mujhae thoda Madath Keejiyae”. Then 
I got down from the cycle. *Aaflace isco ottba Kae 
aapha saicle men rekhfe hun. Then I kept my cycle 
on the stand and helped the guard by pulling up the 
carrier spring, the Security Guard Shri Babu Pawde 
lifted the material and placed on my bicycle. For 
that I removed my raincoat which kept on the 
carrier. After nlacing material on the carrier 1 pla¬ 
ced my Rain-Coat on the material and then we both 
moved towards the Main Gate, we both were hold- 
bc the cvcXe and Shri Babu Pawde was explaining 
all the distance to the Maingate from the sa*d cul¬ 
vert that how the thief escaped. When we entered 


inside the maingate, nobody was there at the Mam- 
gate, or in the surroundings of the Maingate. Then 
the time was 7.30 PM. 1 told Babu Pawde jo re¬ 
move liis Material and give my cycle. Shri Babu 
Pawde who requested for my assistance and addres¬ 
sed me as “Bhaiya Bhaiya”, increased his voice 
and started shouting. I was surprised because he 
refused to give my cycle on which the stolen mate¬ 
rial v/as placed by him by his own request.” 

Thereafter he narrated the story, which is as follows ;—• 

“He immediately tried to twist the incident because I 
found somebody was coming towards the main-road 
from the front of the Welfare Building side. Babu 
Pawde called that person “Where are you goingf”. 
That was Shri Deserath Singh Sr. Security Guard, 
C.LS.F. “I am going to the mess to take the meal'’ 
he replied. Babu Pawde did not allow me to go to 
the Telephone Exchange. As per the indications and 
hits, Deserath Singh also came to the spot where we 
were standing inside the main gate. They both be¬ 
gan to threaten me very loudly as why I stole! the 
material. I was threatened by the Security Guard 
as I would be beaten if I would not admit the iheft. 
At that time Chain Singh Verma, Time Keeper, 
hearing the loud no ice came out of the room (Time 
Office) and asked from the Yard “Kya Hae Desaljee” 
When 1 was about to reply, the electricity was tri- 
ped. People began to gather in front of the Time 
Office and from there to the main Gate. There where 
we were standing by hearing the shouting of the 
Security Guards within a few minute (5 minutes to 
1G minutes) Shri Chate, A.S.I., C.I.S.F. came there. 
The Security Guards started comments to Shri Chate 
as I was the person who stolen the material placed 
on my cycle. Thereafter I do not remember what 
happened because 1 was not in normal condition as 
I was confirmed that I was caught by trap and at 
the same time the thief and the Security guard are 
escaped. 

I am a Telephone Operator one among the Sr. Telephone 
Staff of Nandini Tele-communication and am almost 
victimised by the Nandini Tele-communication rn'i'a- 
agement of Nandini Mines. I am surplus and put 
to work in the vacant post of Mechanics for the 
last six yards (years). 

When I was victimised repeatedly by my superiors and 
officiating was not given to me. I pointed out the 
same to my superiors. But no favourable action was 
taken by the Management. I have not committed any 
major misconduct as levelled in the Charge-sheet 
against me. This is a case fabricated by the CISF 
against me. Hence 1 submitted my statement here¬ 
with for your kind information and an impartial 
judgment.” 

11. It is true that Shri Babu Pawde has not been examined 
and vide proceedings dated 23-8-81 though the management 
sought time to produce him he was not produced and the 
case of the management was closed vide proceedings dated 
30-9-91. 

12. Shri R. S. Prasad who has been referred to in the 
statement of the delinquent has beep examined as M.W. 1. 
He has not been put a question that the delinquent had 
sought his permission to leave for a short period. 

13. Coming to the testimony of Shri Chain Singh, S. A. 
Chate and Dasrath Singh we find that it was the delinquent 
deceased workman who was carrying with articles and was 
caught with articles. X need not go into the details of the 
evidence. The delinquent deceased workman has not claim 
those articles to be his. The articles belong to the Bhffai 
Steel Plant. The instance as said to have taken place by the de¬ 
ceased delinquent workman is most unreliable because there 
was no reason # o falsely implicate the deceased workman. Des¬ 
pite all the contradictions with the testimony of the evidence 
of the Witnesses" they are not so material so as to doubt their 
testimony and in the light of the statement of the deceased 
workman the case of the management must be accepted. 
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14. Ii is needless to suy that the criminal case has a diffe¬ 
rent measure of appreciation while the departmental pro¬ 
ceeding is not so sticky about the proof beyond doubt. Here, 
however, the facts are prosed and after removal of the work¬ 
man from service vide order dated 10-1Q-J983 the workman 
was acquitted by the competent Court of law for the alleged 
misconduct (offence) relating to which the D.E. was held 
The judgment of the ciiminal Court does not come in the 
way. No other conclusion can be drawn but believing Ibe 
evidence 'adduced by the management the offence being grave 
Jhe action taken by the management is justiciable. 

15. Reference is accordingly answered as under :— 

The action of the management of Bhilai Steel Plant in 
removing Shri I. G. Desai, P. No. 074144 from the services 
of Telephone Operator from Nandini Mines with effect from 
10-10-1983 is justified. Tic if, not entitled to any relief. No 
order as to costs. 

V. N. SHUKLA, Presiding Officer 
[No. L-26012/10/85-D .111(B)] 

1 1992 
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New Delhi, the 1st January, 1992, 

S.O. 292.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Calcutta as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of Calcutta Port Trust, Calcutta and their 
workmen, which was received by the Central Government 
on 31-12-1991. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Referene No. 60 of 1986 

PARTIES : 

Employers in relation to the management of Calcutta 
Port Trust, 

AND 

Their Workmen. 

PRESENT : 

Mr. Justice Manash Nath Roy, Presiding Officer. 
APPEARANCES : 

On Behalf of management—Mr. p. Roy, Deputy Labour 
Adviser and T.R.O. and Mr. G. Mukherjee, Person¬ 
nel Officer. 

On behalf of Workmen—Mr. P, C. Laha, Secretary of 
the Union. 

STATE : West Bengal INDUSTRY : Port 

AWARD 

The Calcutta Port Trust and its Board of Trustees (herein¬ 
after referred to as the said Trust), has a number of depart¬ 
ments including the ‘Traffic Departmtnt” and another depart¬ 
ment, known as ‘‘Secretary’s Department”, 

2. In the said “Secretary’s department”, there is a section 
known as Port Security Organisation, which looks after 
security of the said Trust’s properties within the Port area and 
91 GI|92—10 


for that. Security Guards are employed. Sri Goutam Ram, 
the employee involved in this case (hereinafter referred to 
as the said employee) was employed as a Security Guard and 
he has claimed to be member of National Union of Water¬ 
front Workers (hereinafter referred to as the said Union), 
which has raised the following dispute : — 

“Whether the action of the management of Calcutta 
Port Trust, Calcutta in inflecting punishment On 
Shri Goutam Ram, Security Guard No. 185 by way 
of reducing his pay to the minimum of the pay 
scale of the post of security guard with effect from 
14-6-1983 for a period of three years without cumu¬ 
lative effect Ls justified ? If not, to what relief is 
Shri Goutam Ram, Security Guard No. 185 en¬ 
titled ?” 

for adjudication before this Tribunal and the said reference 
was made vide Order No. L-32012/5/85-D IV(A) dated July, 
31, 1986. The said Union appeared for the said employee 
before this Tribunal. 

3, It has been stated that in the Traffic Department, there 
h a section known as “Superintendent’s Ti ansportation 1 * (here¬ 
inafter referred to as the said Section), Which controls and 
looks after the movement of Railway Traffic within the Port 
area and under them, there are many Railway yards, includ¬ 
ing one known as ‘TJC Yard”. It has also been stated that 
for operational work, many employees are employed in that 
Yard, who are designated as Yard Porter, Shunter Gunner, 
Sub-Gunner and Coupling Porters amongst others, who are 
under the control and supervision of Junior Assistant Superin¬ 
tendent, Tranportation EJC and in that Yards, there is also 
a Security post, known as “Advance Post.” 

4, It has been stated that on August 17, 1980, in the night 
shift, Security Guard, Sri Tek Bahadur Aley and the said 
employee were posted for duty in that "Advanced Post” aa 
gunner and gumhelper respectively. Jt was the case of the 
said Union that at about 11 P.M, on August 17, 1980, tbo 
concerned Junior Assistant Superintendent Transportation, 
instructed his men to pull some wagons by Engine No. D/71, 
for the purpose of detatching some defective wagon through 
stuffing and the Driver of that Engine was Md. Jail. 

5. It has also been stated that in the course of such shunt¬ 
ing, it was alleged to be detected that near the “Advanced 
Post” some miscreants were pilferring or had pilferred a 
wagon, which was third from the engine and the said erm 
plovee, who was then functioning as pun helper was suspen¬ 
ded and a denartmental proceeding was initiated against him, 
on the basis of the charge sheet dated December, 27, 1980, 
on the following charges : — 

Charge No, f 

(That the said Shri Gautam Ram is charged with gross 
negligence of duty and misconduct unbecoming of 
a Security Guard under the vigilance and Security 
adviser. Port Security Organisation during the period 
22.00 hrs. of 17-3-80 to 6.00 hrs. of 18-8-80 nt 
E.J.C. Advance Post as a Gun-helper, wagon No. 
NRCRT-70940 was \iclimiseJ by some miscreants 
inspite of his present at the spot daring his said 
duty period and he failed to prevent victimisation 
of the said wagon. Subsequently the wagon was 
checked at Pj'c Shed and 5 pkgs. were found short 
from the said wagon. 

Charge No. II 

‘That during the aforesaid period and while function¬ 
ing in the aforesaid office the said Gautam Ram 
committed misconduct inasmuch as he did not 
render any help to the CP.T. RJy. shuting staff 
who were sorounded by some miscreants near 
Majerhat Advance Post while they were carry¬ 
ing on shuting operations of a rake of wagons.” 

6. It would appear that one Sri Bivckananda Sen Gupta, 
Insrector and one Sri Pronob Kumar Chakraborty, Field 
Section Tnspetcor of the Port Security Office respectively, 
by two separate orders both passed on December 22, 1980 
by the Secretary of the said Trust, were appointed as En- 
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quiry and Presenting Officers, In lire enquiry, Sri Ganga 
Sagar Singh, Shunter Gunner, Sk, Jabir Sub-Gunner, SrJ 
Tapan Kumar Chattopadhaya, Junior Assistant Superinten¬ 
dent, Transportation, Sri Krishna Das Biswas, Inspector and 
Sri Satbh Kumar Roy, Jamader were examined as prosecu¬ 
tion witnesses. It would also appear that the said employee 
deposed himself in the enquiry and he was assisted by Sarba- 
sree Anil Mukhcrji and Provat Kumar Biswas of the said 
Union and they declined to examine any other defence wit¬ 
ness besides the said employee and they including the Enquiry 
and Presenting Officers, jointly inspected the place of occur¬ 
rence also* 


7, It would appear that after the enquiry* the Enquiry 
Officer submitted his report on lune in, 1982, finding the 
wid employee guilty in respect of Charge No* 1 and he 
exonerated him from Charge No. 2. 

8, The report in question has been stated to be considered 
bv the Secretary of the Disciplinaiy Authority and he agreed 
with the findings as arrived at and passed an order on January 
20, 1983, to the effect that Show Cause Notice be issued to 
the said employee, proposing the punishment to reduce his 
pay to the minimum of pav scale attached to a Security 
Guard for a period of 3 years without cumulative effect 
Thfo order was communicated to the said cmnlovce bv the 
Vigilance and Security Officer on February 28. 1983 along- 
with the findings of the Enquiry Officer and thereafter, the 
said employee submitted his reply, which was considered bv 
the Secretary and he. by his order dated June 14. 1983 
obsened that no point was made out bv the paid employee, 
which required onsideratlon and. therefore, he passed an 
order for imposition of penalty and in the line as indicated 
earner. Phis order was also communicated to the said em- 

™ fhT ?° ° r . h }° Ul ! une ? 2 ' m3 - W01l1d "PPcar that 

? ate - the sa “I emplovec was drawing a basic 
.„ .5, 406 m ,he nov scale of Rs. 330-8-390-E.B.-9-4I5- 
E.B.-10-475 and the said Trust has stated lhat as a conse- 

thl en , C n e ir| 0f th f impo<ii,ion " f ,,,e penalty, the basic pay of 
the said ©mnlovee was reduced fn Rs 3 30 fn thf- scale nf 

^ Ct fr °, m ,l,ne 14 1<W a " d a *"“cVSn lSl4 

IJUfi. the said emnlovee was allowed the basic rav of Rs 730 
in the scale of pay of Rs. 51 !^d 

fL^ a V h0 -'lowd to resume his duties wS 

effect from January 7.2. 1988. on revocation of the orde^ of 
suspension ns passed earlier. r 0 

to be 1 Jnfair' d h^d ' > )0 hB ? C,a i med . the ■'■mishment as imnosed 
to ne unfair bad. illegal, and agamsf all manciples of natural 

justice, on the other hnnd the said Trust has supported th^ 
punishment as imposed, claiming the same to be fair lecal 

foVniZ: a ii thM the same w - imposed rfter thVjISy^S 

follow,ne the necessary nrinclples of natural iustlce 5 The 

fUr**- a, r t a1,eMd ,bat th * emnlovee h» really 
accepted the punishment at imposed npd has not exhausted 
the remedies available under the Rules since he has not 
preferred any nnpeal aaainsl the order of punishment That 
being the position, it wax claimed that there was no question 

™ to roviVw the order of P-nishmenr which 

rw asked for on behalf of the said employee by the c n fd 
TWn, throurh Exhibits M-11 and M-13. Tfiesaid Fxt 

L h u Mtcnt : d thot said Union chimed 

and considered to be treated and relied on as an appeal, 

10* From the pleading, ft would appear that the said 
Union has rriven a vivid description of the place of occurrence 
through which the Railway tracks are lead and has disclosed 
♦he circumstances, for which the said emnlovee could not he 
held giiiltv of the charges as levelled and during the course 
of argument, the learned representative of the said Union 
submitted that the entire thlnn was an attempt to make the 
said emnlovee a scare coat. for no fault of Ms and more 
partcularlv when, the other employee Sri Tek Bahadur Alev 
couM not either be susnended or proceeded with, although 
^imilarlv charged as he was not available and absconding. 
Tt was further alleged bv the said Union that on the basis 
of the evidence as available either before the Disciplinary 
proceeding or before this Tribunal or from the records ns 
produced and marked on consent, ihe complicity of the 
said emnlovee in th* occurrence, bad not at all been esta¬ 
blished or proved. Those submissions were of course denied 
and deputed by the learned representative of the Trust. 
Apart from the documents as disclosed and marked on 


consent, it would appear that Sri Bivekananda Sen Gupta, 
an Inspector of Calcutta Port Security Organisation, who 
conducted the enquiry, has deposed and apart from stating 
about the incident regarding the charge sheet, which accord¬ 
ing to him was proved through due legal evidence. It has 
stated that there was no violation of principles of natural 
justice, as at every stage, the said employee v/as given all, 
due and necessary opportunities to prove his case of inno¬ 
cence and also the fact that he and his defence helpers were 
asked to lead defence witness, if available, but they refused. 

11. Before T take up the submissions as made before 
me, I should keep it on record and which fact the learned 
representatives of the parties, appearing before me agreed, 
that the said employee Goutam Ram was all through out 
present in the Tribunal during the entire proceedings, but 
he did not tender himself for examinnrion and cross-exami¬ 
nation* The learned representative of the said employee, on 
being asked; stated that said Union has not produced and 
tendered the said employee for examination and cross- 
examination, as it was thought that the same would not be 
necessary. 

12. Mr. P. C. Taha, appearing for the said employee, 
first referred to the order of reference and after placing 
the facts, submitted that it would admittedly appear from 
the proceedings and evidence as recorded in the departmental 
proceedings, that the third wagon from the concerned engine 
was pilfer red on August 17, 1980, at about 23.35 hrs. Tt 
was indicated by him that the said employee was deputed 
on dutv for thot night, to work as gun helper and not as 
gunman. He also pointed out that the gunman and the gun- 
helners are posted as security guards ip the concerned area/ 
vard and since it was found that the pilferragc was 
< ln "e in the nrgeence of the emrolvee, the charge sheet ns mo¬ 
tioned enrlicr. was issued ngninst him, vffio ns indi¬ 
cated earlier, was acting on that dab' as min hclner 
and h^ was suspended on September 27, 1980. He also 
pointed out that the gunman viz Tek Bahadur Alev was 
nl^o sought to he charge sheeted and suspended, but such 
order could not he curved on turn, as he was absconding 
from duty on and from September 10, 1980. 

13. Mr. Lnhn then pointed that on the basis of the depart¬ 
mental enquiry, which w^s not dnlv held and that too. 
after following nil norm* of nrincinles of natural justice and 
♦he said emnlovee was found guilty without nnv basis and 
b* was ultimately nought to be punished with such reduction 
of nnv bv 3 stmres a* mentioned earlier. Admittedly, the 
emptovco wa c "o punished on the h'isis of ihe findings of 
thf* Enquiry Officer that rharce No. 1 was duly and apnro- 
Tvlatelv provrrl a coin st him and it would also appear that 
h^ was nenuitted of Ghnrae No. 2, 

14. Sri Laha referred to Annexure K and L of the written 

statement filed hv the said Union, the respective dates 
whereof will appear from the said Annexure and which are 
the copies of the proceedings recorded in the departmental 
enquiry and stated, on consideration of such evidence as 
recorded, it would appear that there was no evidence of 
pilferrage and the duty of the said employee was only as 
a gun helper, which fact, has also been admitted by the 
management and as such, it should be held that when the 
incident took place or occurred within the said yard, which 
was a vast one. it was really impossible to hold the said 
employee guilty, even in respect of the Charge No. 1, 
as on the date, the incident happened, there was massive 
ioad-shadding and in such circumstances, it was not possible 
for any one to recognise and identify of the miscreants or 
for not apprehending them, for which the said employee 
has been found to be guilty and more nariicularly when, 
on the basis of question Nos. 7. 8 and 9 and the answers 

to them, it would appear that the duty of the gun helner, 
i e. said employee, was to help the shunter gunner holding 
the gun and it wn« hiv duty onlv to follow the gun-man, 
wherever he goes within his duty area and the cun helper 
could not act independently or of his own. move about, 
pnurt f^om the fact that the insufficiency of licht on the 

of occurrence, was established. Ii was then submitted 
hv him that realb" the sfrid emnlovee has sufferred much 
nnd that too. not for a*nv of Ms deffident workings. FM 
indicated ffiat the said employee has really suffered from 
1980 to 1986. 

15. Tt was further submitted bv Sri P. C. Taha that 
The proceedings were really manipulated and malnflcle one 
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and that was only initiated with the intention to punish 
the said employee, since the original gunman i.e. Tek Baha¬ 
dur Aley was not admittedly available, ’ ’ 

16. It was further pointed out by him that as the Drivei 
of the concerned engine and the gunman were not produced 
in the enquiry, the fact that the 3rd wagon from the engine 
was pilferred or manipulated, was not really proved by 
any independent and direct evidence. It was Sri Laha’s 
further contention that even though the Driver of the con¬ 
cerned engine has retired, there was no difficulty in having 
him produced in the departmental enquiry, more particularly 
when, he made a statement as in Annexure G’ to the written 
statement of the said Union. It was also contended by 
Sri Laha that even the contents of Annexure ‘G’, if consi¬ 
dered duly, will not establish any complicity of the said 
employee in the incident as happened and according to 
him, the said Annexure ‘G’ was not considered unbiased 
and if the same was done, there would have been exonera¬ 
tion of the said employee from the concerned charge. 
It was further pointed out by Sri, Laha that even, though 
the Coupling porter, who detached the 3rd wagon from the 
4th one, was neither examined nor any statement was 
taken from him and it is strange that he was not called at 
the enquiry, to prove the happenings and such being the 
position, there was no reasonable possibility, of either 
holding the said employee guilty of the charge or that there 
was really any victimisation of the concerned wagon. It 
was then submitted by him that when the Coupling l*°rter 
was not admittedly produced, the happenings were sought 
to be proved by some one, who had nothing to -do in tne 
matter. Sri Laha further referred to the cross-examination 
of Shri Jabir and stated on scanning the entire evidence, 
that it was really impossible to find out how the security 
guards were identified or how they could identify the mis¬ 
creants. 


16 Next, reference was made by Sri Laha, to the evidence 
of Sri K. D. Biswas and Sri P. K. Chattopadhayaya mid 
submitted that neither of them have really testified that they 
could see or really saw the incident happening and so also 
the miscreants, whose identities were not duly P[°ved 
established. The said Sri Chattopadhyaya admittedly made a 
statement as in Annexure ‘F to the written statement of 
the said Union and on a reference to the same, it was 
claimed by Sri Laha that even therefrom, It would .appear 
that the validity of the submission as made by him and 
recorded earlier, were not really denied. Considentig the 
totality of the evidence, Sri Laha submitted that the case 
as sought to be made out and established against the smd 
employee, was really false and a concocted one. The 
answers to question Nos. 7, 8 and 9 as mentioned earlie 

and the non examination of the Coupling Porter ^ nd that 
of the Driver and the gunman, would have certainly be m 
favour of the said employee, if their statements as mdicated 
earlier, were not marked by consent and without any objec 
tion in this proceedings. 

17 In his reply, Sri G. Mukherji, .appearing for the 
said Trust indicated on a reference to exhibit M-4 that admit¬ 
tedly, the said employee was found guilty of the first charge 
an/wa s exonerated of the second dne and on August 17, 
1980, he was deputed as gun helper. 

18. While on the enquiry proceeding and on a reference 
to the records therein, so also the written statement of the 
said Union here, Sri Mukherji submitted firstly that the 
said employee has not really denied or ^disputed the incident 
and secondly, there was also no denial to the fact that he 
alongwith Tek Bahadur Aley was placed/deputed on duty 
on the date of occurrence as gun helper and gunman respec- 
dvely and as such, their duty was 

ties of the said Trust. He then pointed out that from the 
evidence of M-l, it would appear that after the happenings, 
the said Tek Bahadur Aley, gunman has fled away. It 
was pointed out fourthly, by Sri Mukherp that the said 
employees, was given all due and necessary help, ass f 
tance and opportunities in the disciplinary proceedings and 
really he had also the advantage of having the help and 
assistance of defence helpers, who alongwith the said em- 
ployee, participated in the enquiry without any protest. 

It was, fifthly pointed out by him that if the case of the 
said employee was true and correct, _ then, why he has not 
lead any defence witness in the enquiry ? To establish such 
statement and the validity of the same, reference was 


made to the records and proceedings of the enquiry and 
the statements as pointed out earlier and so also the evidence 
of MW'l and further reference was also made by Sri Mukher¬ 
ji to Ext. M-6, which is Appendix-1 to the recorded pro¬ 
ceedings of the departmental enquiry. While replying on 
the non-examination of Sri Jabir and the Coupling Porter, 
it was submitted by him that it is true that they were not 
called, as their evidence was not sought to be relevant 
on the basis of the available evidence and their statements 
which were not contradicted, and in any way, it was 
stated that if their evidence as claimed, was thought to 
be so relevant, then there was no bar for the said em¬ 
ployee either to call them or he could have asked for their 
production in the departmental proceedings. In fact Sri 
Mukherjee claimed that there is evidence available on the 
point. It was stated by him further that Appendix-I to the 
written statement, which has been marked on consent, was 
a document created or the same came into existence, when 
evidence in the departmental proceeding was over and 
as such, the submissions made on that behalf by the 
said employee now, should be deemed to be an after¬ 
thought. 

19. Sri Mukherji then pointed out that in the depart¬ 
mental enquiry, inspection of all documents cither to the 
said employee or to his defence helpers was given and as 
such, there was no or could be any questipn of non-com¬ 
pliance with the principles of natural justice or insufficiency 
of opportunities. It was Sri Mukherji’s further contention 
that the invalidity of those submissions of the said employee 
would be apparent, as MW-1 was not cross-examined by 
him before this Tribunal on such points. Sri Mukherji 
then submitted that the findings in the enquiry were arrived 
at, not only on consideration of the available evidence on 
record, but also on admitted facts, on the basis whereof, 
the said employee was found guilty and he also repeated 
that since all the documents before this Tribunal were pro¬ 
duced on admission, there can not be any reason or cause 
for disbelieving them. 

20. From the recorded proceedings, it was stated by 
Sri Mukherji that it would appear from Appendix-B that 
Ganga Sagar the sub-gunner was on duty and from Appen¬ 
dixes C, E and G it would also appear that Jabir, TV K. 
Chattopadhyaya and Sri Biswas duly reported and Sri Biswas 
found victimisation of the concerned wagon. When the 
statement of Sri Tek Bahadur Aley was sought to be read 
and tendered by Sri Mukherji before this Tribunal, Sri P. C 
Laha appearing for the said employee objected to such 
reference and agreeing with the submissions of the learned 
representative of the said Trust, I think the submissions 
of Sri P. C. Laha were not of any substance^ as the said 
report of Tek Bahadur Aley was marked in this proceedings 
by consent of parties. From the evidence of MW-1, it 
will appear that he made a report, which was duly consi¬ 
dered and thereafter, the said employee was found guilty of 
Charge No. I. 

21. The fact that the said employee Goutam Ram was 
all throughout present before this Tribunal was also not 
in dispute as indicated earlier and such fact should certainly 
be considered as one against his contentions and while on 
the point, it should also be remembered that the said em¬ 
ployee, even though had the due opportunities, had not 
produced any witness in support of his case, either in the 
Departmental proceedings or before this Tribunal. 

22. Apart from the facts as above, there can not also 
be any denial of the fact that there was no appeal duly and 
at all preferred by the said employee against the order impos¬ 
ing pemalty and the record which he intended to be used 
and considered as an appeal, was really not an appeal under 
the relevant Rules, governing his terms of sendee and 
condition of employment. Sri Mukherji apnearing for the 
said Trust of course claimed that since fKe dispute was 
raised after 2/3 years, there was no validity of the same 
and the same can not also be considered. I do not of* 
course agree with such submissions of Sri Mukherji. 

23. On the basis of the evidence as available and consi¬ 
dering the submission, there is no dispute that load-shedding 
In the yard of the said Trust on that date, has. not been 
duly established and proved and as such, submission* made 
on that ground, cannot be taken to have been proved and 
established. . 
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find amongst others that non-examination of the said em¬ 
ployee, was a vital defect in the proceedings before this 
Tribunal and in the departmental proceedings even though, 
fie was afforded all due, necessary and required opportuni¬ 
ties and as such, there was no violation of the principles 
pf natural justice as alleged. In fact, the said employee, 
ip the concerned Departmental proceeding have not been 
t able to establish that there was no complicity on his behalf 
in the happenings, beyond any reasonable doubt. 

25. Above being the position and my findings, I hold 
that the reference cannot be answered in favour of the said 
employee and the same is thus dismissed 

^This is my Award. 

Dated, Calcutta 

The 17th December, 1991. 

MANASH NATH ROY, Presiding Officer 
[No. L-32012/5/85-D.IV (A)] 

ni fteft 2 1992 

qrr.TO 293 .—aflifiPiv fron jrftrftro, 1947 (1947 
vr 14 ) flfr tjnr 17 ^ if, ttott 4, mfaw 

ferr^r vmt, siaFcrcftr % tzfa firths 

qqfeff % afrir, u^ftj 4 firfee aiWlfw firm ir wmt 
afWHfiiv wfwyr, wjt % to vt wftrcr qrrtft t, 
qft 1 - 1 - 9 2 *fi stfat «rr i 
New Delhi, the 2nd January, 1992 

$.0. 293.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jaipur, as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Adifayr, Minerals, Rayala, Bhilwara and 
their workmen, which way received by the Central Govern¬ 
ment on the 1-1-1992, 

■ ifcjffit aflVVfW ^rrmfWrvT, top i 

36/90 

ti to +j^uiH Tif ttwt : 

W- 29012 / 37/90 ^rrf.WTT. (fefircr)^. 24 - 5-90 
5* «fr tot tffe *rhr Bftrqte mvm 
1 

vm 

4* *nf^TT ferro, Rum, tfferor 1 
TOfefa; 

fttm m iftsfrr?r: «ft * «rktr 

*ft nnjp: 1 

feTfr TOrf : 27-4-91 

tot* 

®fr *fV. mr. nr*p! feroff %■ wfdfhTtr *ft TOufej qff 
afk fr f sntf afa | 

Hjrr q^r sfJr ?r ytci srrfar qa'farqfr sTTfrofuro 

*rnt srnff tff sthf «f#rr <fiFr ttot J £rfer yhf 

ferfir 24 - 7-90 

& finydX fer qrrif ^7 ftpr toto firm ott TfT £ to tot 
ftm tot tIto ^ $ to to sronyr 4 nt fs^e tot# qro fen 
^tptt | sff frafe trwn: qrf wrc ra rt i 

29012/37/90-mf. $TTC, (ftfPm)] 


*TT 14) tfr TITT 17 % WTOT if, TOFTT, sfi 

firfiro nt^rrrft, ^rrfir if?, 
HJFepf^ % firqtwf afH ^hrprf % 

mjm % firfe if afWtfep «rfw- 

qrrrrr, irTJT ^ q^rTB: Tt qqnftrrf qrrTfr gft teffir TOTTC qrr 
1-1-92 1 

S.O. 294.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In- 
dustirnl Tribunal, Jaipur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Shri DuuJat Mai Bankliwal, Owner Bansukho 
Silica Mines Mohamutri Suraj Pal Gate, Jaiur and their work¬ 
men, which was received by the Central Government on the 
1-1-1992. 

fccffil afaftfirr *TTqrfaqnyr, omr I 

rf.*. 32/91. 

qfr TOTT : 

tr>- 290 11/20/90 (fqfim) fir. 24-4-91 
ferr ^rfer, ^pt qfir^ 3 , toH 

tta, 'sprj^ 1 i 

TOiq- 

wffirm, mfm *m\ few *ri^ 
Rfeqrft, 5te, 1 ; 

qfinm“^r ^ ^:" Ttf ^rfe: 

?t: 1 

fiwH TOrtf : 30-8-91 

q^fer q?t atfic ?r qrrt t 1 ^rnr trfirro ^ 

tfh jfer ^ | ^rfer >tft$ fefe ^ aflr ^ $t qro 

fe?r fiftqr | 1 qfirro Tt few 31-5-91 ft q?rq w qfe % ffe 
firwr TOT fen SIT TJJT I tFT TOT fipTT 'TRT ^ f, 

TO fTT if ^ft fejj TOTH 5 TRT fen 3TRTT | ^sff %^jfpT 

TO^n: jpfttoW ^rf \ 

am fir^, ^qTqTtffiq, 
[^otpsTo 29011/29/ 0o-3Trfo3rr?o(firfe?)] 

•FT^Wf. 293 : —~ 3 fUi)fil^T firqTT Hrfenq 1947 (l 947 
14 ) iff «TRT 17 % TOTOT R, TOFTT, «TTW 

fir. % to-toct it to® firjftarqif sfh: 
qmcf % trjrfiT if firtfe^ affefejr fimr if %^fpr TOfrrr 
sfltfrfiFF TOJT ^ +TT3: TT TTfeTO qfet aft T^ffT 

toftt qft 1-1-92 qh* srra ym <n j 

S.O. 295.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of tho Central Government In¬ 
dustrial Tribunal, Jaipur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Oil India Ltd., Jodhpur and their work¬ 
men, >vhich was received by the Central Government on the 
1-1-1992, 
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[*TFtII— 3 (ii)] 


TRTOf *PT Tpm : 'ST'Wft 25,1992/^ 5,1913 


ai^ra 

ftftq ftftfqqi ^Tqrfw 7 ^, WJ7 I 

ft. ft.Wlf.ft, 67/90" 

^=2T iRqqq WR qftrRPT ft wfa^qqT ftsnT : 
mq-3001 i/e/ 9 owrf ,wr. (frfrtr)fir. 20-9-90 
qqrq ftftkft qrqq ^f^TT WR, ft. 'iter, 
ifarww ftqr tnqrrRir *jfqqq, gqft ft qqft *f qiq, 
ftqqftr qft sRtr 1 

qqPT 

4, vxm frr., ftsrjr 1 

qftm ft 3 ft 7 : ft: ftf jtGr qftf 

fftftw ft afft ft ; [ ftfirrftR qft 

firqfawsrTi:’ 9-4-91 

wift 

q^rr%^r ft ft< ft ft{ frfar qft $1 wnr qftm ft 
WlTi ftR ft?T TOTT $ ftfftr ftf $tGr q^ 1 % I q f\ ftp! ftr 
fftn 1 qfftqq ft Fttr: 15 - 11-90 ft fftn < qftq ftr Tft ^ 
fqq Tqq ftqr qr Tip £ m qqq fcqr srrqr qftq qiff $} 
*jfftqq *tt smq ft ftft q£Y Sr $ w?r: ’w ft 

ft fft^ W*TIV TR fftrr ^PTT $ ft Tftq ft 
flair 3rt% 1 

wi 

[ft. qW-3001 1/6/90-Wff WR (fafftr)] 

TO.Wl,29G. —ftftfW wfafftR, 1947 ( 1 947 

in 14 ) qttt 17 % wq*Rvr ft, ftftq hwtt, *Trqq 

t^ry rfa *fnftqq fttJJT % STiRlftr % TT^J WTWf ft* 

totto^ ^ ftw, wqftu ft fftfte: ftftfftF fftR ft ftftq 
wttot ftftfftqr wftRR'jr, qqjr % H^Hd ft wifro Tift 
ft ftftq qr^R ft 1 - 1-92 ft mf jwt «n t 

S.O. 296.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ^14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jaipur as shown in the Annexure in The 
Industrial Dispute between the employers in relation to the 
management of Oil and Natural Gas Commission, Jodhur 
and their workmen, which was received by the Central Gov¬ 
ernment on the M-1992, 

ftjfiM ftftfftji fqFqrfftqRq, ^rq^T! 1 
ftrft, ft.wrf ft/29/1991 

fqr^T: TO tRqnc m *mrn, qf fc^fr qq w^r 

^FThq T^T-3001 2 / 31 / 90 —ml.xnT. (fqfqtr) 
fcm] fqr ’]] 

^ jqtfro Vq fw* 155 

—qr«ff 

qqm 

sifqq T 7 * ifq t4Yto, 

—^TJTPff 


qqfFifq : 

str? *f?r afn: : qfrf i^t^r n^V 

OTrqf aft afR ft: tftf ^if^R q?Y 

fqqiqr^snt: 20-11-1991 

mri 

qRr%q sfR ft iftt ??Tf^R qi?r *; i tro mf 
arfa qftrr t?r qRqi- jf ftfcr q ftt arf^R W ftq gxrr | 
aflr q ft vrf qmf *ft «frc ft ^if^R ■cnqi 1 1 ^ w?Fi?t jrtrr 
t ftr qwrR xr ^ w ft qYr q^t ft- | «rr: ww ft 
ftt spni qif^q frqr ^nm ^ft TOr qrqrr *fft Mn-iymift 
fqqqrqqR ft^rr im i 

^rqq ^nfiq vrfvmft 
[ft.^-30012/3 l/90—*TT$.tTR. (fftfTO)] 
m.W. . 297 : —ftVmfW fftqTq Srfqfqqq, 1947 (l947 

'rr 14 ) tfr wk\ 17 % ft, TOfk httr, Tjn^T ?r^r 

ftrite: quq %jqTR f%47 fft. ftWrryr % T ftq^ 

fqqrircft z(U qq% ^TR'i ^ ft fftfe ofNftfw 

fawt ft q^rq qT^R sfttftfqqr qruraRq, qqjt: T ftqqz »ft 
smfam Tcfr | ftr %^Yq wr qft 1 - 1-92 q'ft srFq gqi trr 1 

S.O. 297.—Tn pursuance of Section 17 of the [nduytrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jaipur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Rampura Agucha Project of Hindustan Zinc 
Limited, Bhilwnra and their workmen, which was received 
by the Central Government on the 1-1-1992, 

upj**q 

ft’tfrq afhfttfw Rfqrfftroq, qqgr 1 

%qq. fthint.ft. 15/91 

TOr qvqnT w ftarrrq ft ft. 

^ 2901 l/2ft/90mt.*nT. fftfqiq) fft. 0-11-90 

wpr qrrq ftq, ifm 1 
qqrq 

TRjn q^qT ftRte mT f^qrq fw 
ftYqqrffr 1 j 

qqfftqfft 

jqfftr ftq ft sftq ft : IpfiR q^f ^ 

f WMPF w ft sftr ft : ftt ^tYtr ^ 

fqqftr : f 1 2 7-4-91 

Tftftf ft 3lR ft ft4 qft | l ftfqqq ft tjrsT 

ftrq ftq qRqi t ftf yrfftq q^f ^ sfR qr ^ 
ftq fftiT qqirq ft ftt qqf Tiq fftn - ^rtt ^ 

ft ftftq TOT q?r siqrrTOTif r ft3TT ^ ! 

[qqq tftf, RTqrftfq 

[ft. qT- 29011 / 26 / 90 ^.*rrc. (fftfw)] 

*tq,^ tt, 296. :—ftffrTqqr fftqrr ftftfftpr, i 947 ( 1947 
qq 14) ft tTRT 17 % TOqrqT ft, ftftq qrqiR ftlfte 4^ 
tor ftftro, qfrqr % ^ ftra ftk 
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[Part II— Sec. 3(H)] 


fa Mfe affair S ffafer faMYfer fenr fa fa^ffa tor 
fafafRt vUvw, fa Y tr MY stMrfer toT ft, fa faro 
tor Mr 1 - 1-92 Mr siw gR m i 

S.O. 298 .—Jn pursuance of Section 17 of tbe Industrial 
Disputes Act, 1947 (14 of 1947 ), the Central Government 
hereby publishes the award ol the Central Government In¬ 
dustrial Tribunal, Jaipur as shown in the Annexure in the 
Indusrtial Dispute between the employers in relation to the 
management of Project Manager, Dariba Cop,per Project, 
Dariba and their workmen, which was received by ihc Central 
Government on the 1 - 1 - 1992 . 

4fffaj 

MfaR fafaffe ffmferor, sroqr i 

faro. far.itrf.fa. 55/90 

TO tor >1 rr mrm Mr srftpj’ff r : 

i^TT- 430 / 2 / 7 / 9 o/«rrf ttr (farfasr) ffa. 10 - 8-90 

TOr MfR qfdfaVjwT fafe far, Tfarr, SfffT 

ffTTT 

fafer fa TO, <tTOt *rm rivt 

^rferft 

fa far fa : gft Vfl7 T v»r TO 

feTOt btp: ; «ft nfe»r jffK TO 

feftRrri: 3 - 5-91 

Mr tarrrar TO srrm f-farff * fa ^ft^r $TO vroY Mr 
TOR qw qr fm mar far 5 $ 1 fa MTOto faTO or ffr 
MY ^ TDT TO 1 faMTO ^ ffaff fa fa* fa RtT fa fa.TT*. 

stfeTO *nr TOfr qffaffaffa fa *fffar qprK TO frofr Mr far fa 
TOfe?r ft wqnrrT TO»f tfrnr ffr M *rr«7 ThTO toTO 
faT fferr 1 ^ TOft ferr tot to *ffTOr «r far# femFF 
% TO Mr£ fWrc TO | amfe ttrTOt M whr r ^ii 
qrfer fen wrr ft TOfafiT nTO *ft Mr *fan nTO Mrfnr tor 
fa tfffffff TO TO 1 
ttTd: ttu ttYrr 

fe(, ffwefm 

[fa . tnr- 43012 / 7 / 90 -OTf.sm:. (ftftff)] 

ift.r, 2 ^ 9 :—faferffe ftTnr TOfTOr, 1947 (1947 
r 14 ) fa am 17 % srtot fa, MTO rrt, TO? TO'fefTO 
#rtr r* faefa*r TO? % rpTO % TOj Erht't 
3 t*k qrtfTRt % ftftc 3 arftftFw ft^rr h 

TpTPT R«fR sfWrfw SfRlTOr, % TTR R tfRfw 

qrdY ^ Mt %pfPT tor qh 1 - 1-92 qh sort gsrr «rr 1 

S.O. 299 .—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 >, the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jaipur as shown in the Annex-are in the 
Industrial Dispute between the employers in relation to the 
management of Central Scientific Instruments Service and 
Maintenance Centre, Jaipur and them workmen, which was 
received by the Central Government on the 1 - 1 - 1992 , 

gprtfer 

Rjfpr Mftftftr v^i, 'jtrt 

^r^f. tfr 1 g/ 19 s 7 

t 9 JTT met tor:, m r mRr 

%} ^-420 12 / 55 / 05 /it-II 4 r ftrft 21 - 4-87 

jtt rtf ^ftTOT qr/^rhH fer M 

tirRf arhpT 

nr 4 , 2 2 —< 5 pnr -6 I 


arqrr 

— TSpWff 

RiRfft 

5 rr«fftr qfr Mr : Mr ^. 4 r. 

OTMTsffrMR^r: 

ft^farstTTi: 20 - 11-91 

VTTRT RIR, SHT Rarr^TR, ft^ft % fTO fRTR fq ?qrqr- 
ftTRrai qft ^PtrfRft <RT*RT trm 10 (l) (ft) MtMtfR 
ftTR wfaftRT 1947 TORT ’trftg^RT 3 RT ftqT 

/,j m Fftq- to fftRrr 

»Pt MmMY Mt 1-3-8 5 

hrft rtrt qRT ¥Y qRqrf ^fsr Mft t 1 

Tft ^r, ?ft T^Fkrt *f 4 tr fRT ’tnpfft Mr 
% fMr TTfm ?r 1 ” 

^rrt Mprrt M.Mr. fMh imfftr HMTftrr far 

t ^Jfaf ^far 3TR- ftrqr ft thMV ftqffa fMrMr trt 3-8-83 Mr 
^[fTR R'RT^ vflrfhRz M r R ^ 

r Mt *t$ MY 1 rtr r 4 ftTOPT fart, rEt Rrr mr ffar^r 

^ RffRT R R far ytl falFPT W ^RTRTTft fen «tT I 

SfpfftT R q^TT ft ft 2 - 8-83 h" 2 - 11-83 ^ ifaf faff 

R, 3 - 11-83 3 1 - 1-84 R 'fa? R R, 1 - 2-84 ^ 30 - 4-84 

R 550 / ^ 3 . nffa ^ fejtfer faff R 1 - 5-84 31 - 10-84 

R far R R 1 - 11-84 28 - 2-85 R 350 5 fft 

Frotf r r ^pf ffan «rr i rtT feffT rt: 9.00 «rfa fa 
qrm 5. oo atfa w wpff fa Trfaff fa fa ft ft 

W? 1 - 3-8 5 fat OTlfaf fa FT fa OTfat faFrfa TRT'fl 

qrr fa i ftrff snfan fa ’Rrrffa fat qrg fatf ott ?r^f ftm i 

3 . qpffaT qfeY ft ffa ifar Mfeffaqt ferff fafahm far am 

25 -fa fa *ff7rrc Rt ^ fa 240 ftfat fa trfw farr gfa wr. fa 

far MYt far Trfa r qRfa far R Ftft *ff «tt fair fa 

*mfaf fa rpt r wf ft fe far nrfaftT Mr fart Jjffar Rfa 

r Mr Rfa fa fer fern ftfa i feftr fa mmr tuirff 

fa qfaff 300 sfafar ft ^TtF^ff snrr Mr 

fa ^rfeffr fa nft ft far otMt fan fafe fa qrr ffff ffftrfar 
srrr ^ftr Ftfa fen m tr ft Rtr fa fe ^r^n w t fTtfer 

am 25 -^ ? rr Mr far Mi ft i 

4. wrfaf ffaffejr fa farq nt r far pffeT ftqr ft 

TTlfafer Mr feftt 2-8-83 fa fa fa fa? 2-11-83 R 

fa fT 80 feff ^ifa feir Tfft ft i ffa^r fat^r ^?fa fanjjfe MT 

^rr fa ?fr fa i ffa^ffar fa 4ftr fa^ff r ftT. Mr 
fa wff 2 - 2-84 fa 3 ttr M ffe snfafa Mr 5so/ wfa 
fa faff R ^fet R TTffT fft «TT, ffM Mr fffaff 

fa faff R fa mtTR R I ?TRT 1984 fa fffa fffT fft, 
TffsfRT, 1934 fa fa Jtrfafa fa faffaff R fffaff Flfa 

ffA ft^; ttff fffefat fa rr ^rfaff* ferr vn far rrifarT Mr 

Mrt-Iff TOT *ff <r wfe? 1 - 11-84 fa Tfa 350 RT Mr 

ffafafe Rft R RTT TOT R l ffffaiPff fa «PJ(TR RtfeY 198 5 

fa fa ^nfafa fa rtp|^ iftm R ftY rr^feT Rfa frot ft i 
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•. apnfl' 2 5,1992/W 5,19)3 


[’RTn'TT— 3 (li)] nmTTVTTWW 

ffrlrTP ff % fV trrrr 25 ^, ^ sw *pr * 

5T?^'T5r Sfff TtffpF UT’fl'Tr TT^T Pr4t 3 H ! *T ’Tiff flO fftr nT* 

ft TOf to ftmr ft 12 toto ft TO*tf TOTOf tonr to 
ft 1 fnftTF % to^TO 7 to *jfftr % 3tof TO nTOn gou/- 
stPt nx TO tf ft smarFfto ft ton fto *n r <r TO 
^ faFrfto to ft i 

5 . to iprrf ^7 nrTOr ft fto tom F.TO. ft to 

FT WT R^T FF mf’M FFTn toft fftftto tofto 

ft tox TO to toto nen ft rtif w ftt 1^-2 
torn -rtoFF ftsr 1 f<t i ^rf toto fftn^rF TO ?rw it TO 
(ttt, fftmftRTnr fi sm w TOr ^tt ft frmft srfftF tofftfft 
ft fto TO ft i ffttoF TO tff it TO nton nen ft to 
tttt-i WT RR-4 TOTO RfftTO RTgT ft 1 T^PR'PT ftft 
prT fTOwr fto to r&tftTO % t PrPrfEi iff Ft ftortoF mr i 

G. nrft #r % srnTR TO fto tom ft mft wr rt 

ft TO *rf tor ft fr wn *psr fTO ftonr to, ftIr ffri. 
toH fVftfc fw ir FrffTOr fw n to tot tjft to 
3-8-83 TO FFTT 3Tto fto R7 to 28-2-8 5 TF *TRTflTF tor 

ft i srrtffn to TO tor ft fa sm: 9.00 arft it fpt 5.00 TOT 
?tf torro % ftt^r it f^ff to FnrFnf Fto TO 1 fftton 
iffy TO ttTOt to to tor Fto TO 1 "tot fTO tor nnr ffttorF 

TO cTFF it to IT^TOl TOTl^ TOf, to TOT TO fTOtt 

^Vjtoto ^r.Tft, ft tor % tfTOP; ?1 w ft ftt^w m 

toT ft ftr tor 2-8-83 ft 28-2-85 TO TOTTTR 9.00 toft 
5.00 to to stof ft> TOi^toror ft ^Tfto ftt^r w^t <t ft 
to tor to % totitt frto, toto ^ ^Tffto ^r ftr 
fto ft toj to ftf toto^ toft^t ft jto ftrroro ft 

tor r ^TO to-ton to ^t i giro % tot ft ftt to to ^r 
ftr ^rnfr ton ft to ftf fftftr^: ftor wrr toto 
to to torrfr m tot: 9.00 toT ft vtot 5,00 *rft to 
5frrftfTO ft 'ffrf to ^ r ftof ft^rroro ^t 

ym W ft TOftTO tor I TOR TOtTOT St TOTT1 ft TOffV 
TOTr^r ftr^TRT % fttfro m rj x w ^ 'jfe fftfttTO grot W 
517 toi^t , t* to wj -1 ft ftt to ft 1 

7 . to 'd-ftqftftr ft fftr wrftf fftfttro ft tor- ^7 u^< 
ft ftt TO^TT ^ ttoTT fto ft ^TOTt fttoTT ft 2-8-83 ft 
2-11-8 3 TO 8 0 fto #T TOTPtff % fftTOFT ft TTOT to fto 
ft to toto ^ffror to wt to to toro to 

TOft fto ft i to ^ ^ fto to ^ tok ft to , ftotot- 

RRVTPT ft ftt ^roft 7TTOT TO ft fto ft RTO^ TOT TOTt ft TORT 

vr tototft to to toto ftf frototoTT to-tor ft 
ft far TO[ TOT tot ft toftrTO ^TTOIXf Tftt k 
sfk fftto ^ TOTtJTT TO iff T?f TTTT ft ft I tor TO'-1 to 
TOT ft p Tt tototoTT OTlftf ft^TTT ft fftfttfftT to ft I 
to tor ft ftt fftfttro tof ft to ^r ft f% 3 - 11-93 ft 
31-3-84 TOT TOTTft ftH c nT ft TOT T^t fTOT TOT^ ^Rlft ftto T TO 
% ton to to tot niTH'R ft srtof TO ffttor 19 - 1-88 TO* 
"tor fftn 'ft ft 2-8-83 ft 28-2-85 TOT TO tfftrr ftTT tot 
to^nfto to tort tonro ft^r to to: ^ toft to $ frto 
f*to Tftor TO to to: rto nrofftror to tot tottot to to, 

qTT^ fftrftTOF TO TTOB ft 1983 T^ TO TO TfTOTT to gTO ft I 
1984 to sgfaTO t fftftto ft ttototot ft to rTO frorT TOt 
r - TO "TOT TOto^T to Tff TOft TO TO{ j h T TOTOT TOFT I ^Trft 
PRT-^i^l ft fr ftTTOT: tof TO fTOTT TOTOTOT ftr TOfftf ft 

.Rtron TOsmm to I tot TOtoc ft i984 ft TO Tto 

^f^TT ft TO fto 1984 TO toto TlWT T|ft to TOtft TO 


ffttop ftr ft9TOT7 "nto TOton" fto FIT tott ft fV ^TTO TOT 
toro to fto tft TO fftTOw % totTO % ffttoFr to i 

fcto 2-8-83 ft 28-2-85 TOT TO fftftTTF TO TOF ft TO fftTOr, 

ftoto TOTOro to ^tt ft toft TO *piTO ftfnm ^ fpr ft TO 

TO to TOftftof ft i ^pt to TOft % tft tofTO ton 

ft TOrfto wr ft TO to fto ft i it toi TO mttoro ft 
fto If fftfttTF TOftfftftr ft ftot TOnrmr ft to TOftftor 

wm RT TO TOi fto Tftf TO TOto 1 3-4-88 % WT TO ft 
tof W TO nfto TO to ft to 2-8-83 ft 28-2-85 TF F ftoto 

t ftoto TOtott ft TO fttTO TOttot f ffFr TO ftt TO 

ft I TFT ftto IFTT F TO ftF WT TT TO 7 : 
fftfttoF tofftftr nr to to to to 2 - 8-83 ft 28 - 2-85 
tf TO toft ft toT ftor tornr ft TO tof^TTf fto 
TOttot TO toft toTO tt ? t ^tPft TO TO 1 fto TO*mr ft 
fftftNF TFT TFTT toTOfF TFT tttt, [ TFfFT FT, 4 TO 
+TO+K ton ft fto tptt fto TOtwt ft tot ft to fftfttoF 

F TOT ft oTT dM ^r*M RTt Tt emTSfTT fto ft, TTTTT ft FFt 

t-iTOtt ftfm qr TOi to to ton n TOto fftrifer to tt 
n £(rf ftt rf tofnr F ftttt toTOi fTOto t Frffm ft 
to ton ft 1 ntwm fft tom nrn % ftoto ft 

to TFT ft fto tom ft 2-8-83 ft 28-5-8 5 TF TOF to 
ton ft to nr: 9 , 00 to ft my 5.00 to tf fftftto F 
ftTOtt ft to TO ft tot tofftr % rnn frto frto 
t to toT ft to TO ton ft ton 28 - 2 -ss TO ttft gf 
of ftoro to ft to 240 torn ft to>TF to to ton n 
TOt etttt 25 TO F njnr mrmk 1 to tort tot TOto ftn 
fit to TO TO tt| fftftPTF ft -jtTO ftoto rm 3 n$ ttofF 
ft ft rf TO TO TTnrTPT fRJ nrfft % torr TOt TO rt tot f® 
toft F ton fftfto ftn rt ftt ton ftt to nftfn 
% ?rfftFiff rt to TOtor wit tTO tor tofF TO fTO tof 
ft ton tot n nff Ftft nrft ttttott TO ton tot ft 1 wftf 
ffttoF ft 25“TF % nrorTO TO w tTO TO ton 1-3-8 5 
ft TO rf ftn TOtt ®to TO Rtonn ft nft ft n^fftT nt tor 
ftt tot ft 1 

8. nr tototor ft fF 1-3-85 F nrT t TO to to % 
ton TO to tofn ft torn nr n, mf ton tf % rt tor 
ftr ton, farm ton n TOf fttit fftftor TO TO TO wton 
TO nr fftto toFnrr ft Tf *trtTO f rtt nTOn jtt ton to 
tort ftt to rTOt ft to n nto TO nTOn TO 1-3-35 
ft ftn nTOto to *tt i 

9 - to nr ft nrrTO nr t TO tot 25 -^ to totor 
ftfttoTftt 25 n TO totTn gf ft nffto torn TO ftt 
tft nrTO ftn TOit f trftf ftfftF ft ft rt toTO tot toftr 
TO fftnfftT to ton tor tottTO ft fftnrrjftR tororr Tff tto 
srnfnfr TO rTOw ftFF cmFfnr fftftor TO ft TOx toitTO 
to ft 300 ^toTTf ft ffttor ft to ^ nfftT to ft tot 
tot 2 5-nr TOf nr TO ft ton TOn ftrfftT to ft 1 

1 (>. jtof ft ftf n n to ftn ffTO ^ frfrt ft TO 
nTOn boo to to nr? TO tf ft mr fftnfer ft to 
TOFT ft tof TO TFF ft TO nr ^ fvNHllfttTITH ft TOT RT fto 
ft TOf totF 30-7-85 F RW TO Rto to TOfT TO ft TO fto 
tom ft wr to TO tor n TOf toF toft. 5 ft nr 
Fto ft fF tort TOnr tof^r to ftrj ton ft fto to 
ft TO to FF TO TO to RF TO ffttoF % ftfftFRt fftFTTT 
to r$r Tft I ^ ft nnr TOftRfft^r fft rf fftqto Fae.fi' ft 
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xxtxt ft r xx xxr V ftftsr ft mx xff ft fV xpnTO 

%trt wr xxTO TO i fftftu+- mTO ^rr ft ft xxttTO 

TOpxt wt xTOfftxr it xmr xxTO ft xx xxft 
xxft xx? fcx mift *ftx ft ^rr xt t ^rxiftr xprPt ftrxmr ft 
lx xmx fwpjTO? xfx xTOr xTO xft x^ ft fax TO TOTO* 
tt xpxt ft xTO xTO 8* ft xpnTO TOm=xT ftrn *jfxx 
V XXX FT & *R?T TO TTXXT fTTOTT ft Tift TO l PTO TO 
ftTT *|XT *flfTO ft X* hTO XTO TO TT WTO ft XT TOTOfTX? 

ftrrr % fftTOr to TOftTOftm TO TOx TOx 'httt xfTOp xx im 
ftf V fftr *FXT xftf TO XXX X?!T Xp I TH; tTOxt TW 
xxTOi ft Trfftx xTO ft TO xxttTO TOxpt fxxfr tttxx ftftr 
ft ftrr rjfXT % twit TOt TO i 

i i. pTO x ftfTO TOft % ?m pt fTOTO xt rorfftTOr 
fftxr top: TOtt xmr ft : 

“jTO ^ftPRT V. TO. TO 1-3-85 ft ftxT *[XX XXft TO 
xxTOnTO TO afft ^rftrftr ?TO ft TOx ftrr ijftr xtTOt 
hhth ft’M i r - j i ht ^ TO * 'dit ^ftp ftTOrtrnTx th-oi~ 
fftfftftjffftr TOTOTO: % to to ft 41 ft g TOfftr frorr 
mm ft i ttTO ftxr TO ftftr-nrr xxxx tTO xtTO ft 

rf^TT Tft 1-3-8 5 ft XTTRT TOt X 'TOT tTO TT*T fTOnft 

Jlft ft l 10 Oj — Tm 3 TJTX4TT TO fTOTFTT ^TPTT ft I 

W fTOro iTOT HTO W TO TOtTO ’TOT xTO TOxt 
TO IzTOTOh TOft TO TOpft *TPT TO TOT TftT C 

12 . gro top ft to faro to ^rfkf^TTOT fen ^ptt ft ^r 
ftTO TOTOX TO TOTWTlft iqTO% CTPT 17 (l) «TftxftTOr ftp 
TO^T I 

xro fro, r ftroftP TOto- 4 A 
[ft. tTO-4201 2/55/R5-^-lU (ftt) ] 

to. to. :ioo sftftrfro Itoto TOftiftpr^ 1947 (1947 TO 

14) ^ HPT 17 % TOJHPT ft, TOfftT TPTOX t 1 XMBTFT PX 
TTOipt Swift? TOTOtPTH fft. (TOP. to. TO- St. ftt.)fiTTO 
TOft, WJT, 2 PTWFT TOTTO ftpP? TOTOtPTO, TO^: % 
MftHftfl" % fftfttW P*1 < 3H% TOpTTl % ftlTO ^T^^PT ft fftjftp 
afrtfrfftrr frorr ft tptop fttfttlro TOtopt, ^ttox % ftroro 
TO TOTftm TOTTt ft, TO TOtfTO HPTOT TO 1-1-92 TO HTO gTO 
«TT I 

S.O. 300.—In pursuance ot' Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jaipur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of 1, Rajasthan State Mineral Development 
Corporation Limited (R.S,M,D.C.) Tilak Marg, Jaipur. 2. 
Rajasthan State Tungston Development Corporation, Jaipur 
and their workmen, which was received by the Cential Gov¬ 
ernment on the 1-1-1992. 

* 

TO£ftr ftkftftpt twifWxp srnjx 

TOrft. TO.srrf ,*ft. soy i9R7 

TT^LTOTT PTO^ TOT ftSTFTqr M- f?^fr TO TOTOt TOT 

W. 26011 /22/0S-TOTII (TO) 5^5, 19r7 

TOTOi faron faror TOttopt tht^t Tot, i'T, 

iw, fw toTOx-~toTO 

3TTOR 

1. TIWIX fftpTT Wife TOTftN'Hfft. (WX.Qtf. 

^.TO.TO.) fWF Rift, l 

2 . ttWix TOrpt TOTs'T^rn, —’miiftfnp 


Rrftf^fftrorTOftkftT 

TOtiftfror TO TOx ft; TO pft TO ft- .n^r. -npjx 

2 9-11-91 

vrt?t http, tot ftHPPr, ft toTO 

ipt fftro fftrp ixr to *rrTO ^rfftfxTOT TOTOfft^ 

’n'fftfftqn, 1947 T ftfftT ftpiR ft:— 

‘TOr tptpth *rpa TOTOr fft^pr fm fftr. ^rnjt 
^pthTO.TO.TO. ^ TO p 4mTO %aTO ’jfrr 

^mTO toxptTO 3rrrr TO i3-3-i9»4 TOx 1 b-3-8 4 ft ftrrft 
totth TO TO^rrf ? mTOfft?r r TOj w ^fTOr ft t? 
thtoTO ft 23 - 2-84 TO^twt^ TO H^rqr «tt fr xTOft ft^rft 
ennr xr x*TO fftar xr TO^r TOTOn fxfft xr^ ft TOT^rx ft 
2JTOft ft ftp TOPI P T^ft ^TdniTX TPTT fTOr XT ft I TOft 
xft* TO txxp ftrx toTOTt TO ^ptix ft ?rxr fTOr 
ft wt?f TOx.^TT.xn.TO. ft xrmx.XTrTO.TO TO. 
i984 ft pfi?T mx.XH .xn.TO.TO.) TO 

mm) 1 ' 

2- TOftit ftps fftxx ftx, ?h*tx xPafirxr 

ixixr fTOxr xrTOx fftft xpxxrx xtTO ftx fftxr ft, ft 

TOxft sp£ f^xr fft TOxTOTOxTOxfftr'jTir TOxTO xrxnrftr 
xf^x anm, TOp?x xfxftPrxi 5 xtxt ft xx 12 xftt ft xnftxx ‘TOftp 
ft fftxxn xrfrtiF ftpr 4so xxx xt i ^rf i 984 ft xpipitt 
XPJX ; TOX?X fara fftpr XX TXTX^TXX xfxfttXXl ft J> 

TTXT XT TO ft? XPTPTPT XTT^ fTOXXT fftXh TO TO TdXlftJ- 
wTTTt apreq^rr TO TOTO wrnTOxx TO x^t?p xxrxr ft 1 

3, nrTO TOt xrr x^xr ft ft? TOftf TOftrxFT fxxxf TO w 

TOftfer TO TOx tpFxrPT xtxxt TO xnTO TO, jpTO i>;x xTO 

XX jxxqftx xpft gx 23-2-8 4 TO PT% WPff P 

^ TTTr^tnr.fT.TO. % x^hTO ft xx top ^pftt f^rx ft? mg 
fWr ft Wr twin mxxr T??g mptmt ftftt ^ «rrTO 
xmt xx ypTOr xrxft jx xfi ^fftTO TO fft^tft TO ^rrx 
mm xfttx ^rx xx ftr^ft ft? ftpr xrx fTOrr xxt i ftx^ xxxpx 
mTO xmrfti xx ^l-tTOt ?xpt xh t% TO TO ^pxTOTO 
fTO TOTO TOftf ^rfftTOf ft 24-2-R4 TO xwxft TOg;fft-?r ^xfTOr 
ft? mTOft ixpr xx xTO ftft f xt^ fh?x TO TOftx? TOjTO m pm 

w 13-3-R4 ft TOx TOTOr xtxmt m xx ie-3-R4 ft 

sftftxx XP fttXT XXT l XtTO ftH XT XpXT ft ft? TPftX TOftt 
TOrftn nfro roTO ft ^Tm xx xTO ftft 1 ft TOt mTO x?mTO 

XT uftf ft mr^ XfxS ftftxrr qpXiXX ^X?T q-TTiX X ft ft TOx 
^ft? LX XXXTO XX JXXTOX ^TFT X3T fXTTXX fftrXT XXT ft prffttr 

x^rTOx xrnr x^r TOftTO ft ft x?f fftft ft rx* ?XFr x^ 
xixft ft TO 23-2-84 TO roTO ft fW^T ft TO fftftXx 
mT fkx xr tv mftrft mix xx xift fftxT ft TOxft ftxift xrxr 
mTO ft Ttfftrc xfpx x^r ftp TO fxxtxL 

£pr ?xmx?r rTOxnx x?Tft ft xft q-fftTO TO x?tftxxx xrxft ft xxV 
^ xfTXTX V Hfft ^PXFT ChTT ft I XTftf ftx TO XTftxr ft fV 
13-3-8 4 RX‘ 16-3-84 ft TO X TOTO p -4fXTO TO ftxT ft HIT* 
fx ^xx x spx xxr qrx fftxnr xrX i 

4, arsrrTO ft. 2 ft xvxn T ^ ^ TOtTOxxx 

fro ft TOt x??x ft Pf TOxf rox? xx^x xPTOirxr ^xrxr ft 1974 
ft xxxxx TO TOx ^xxxftxx xftm 3 ro xxftxfft xif. *R 1 fftTOxxr 
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fqftfaffr % -qqqR ftfaf ’qfftftr ft wft tft^r ft faqr 

6 TT frrftjf 11 - 2-84 q 15 - 2-84 ftt qrrft ^tt i 3 - 3- 8 4 

15-3-34 ft ’tfftftf ft, ^itfij«F=r faqr ®r i «rfftiff-JRr 23 - 2-34 
ftt ? nnm qrfqq ftft ftr qftf ftq ftt qf ftr qt^ ?qft ^ ft 

tfqft ^qrq TtT 1 1-2-8 4 q 15-2-8 4 ftt %r ftt ft EqMi 
ft ’srfar ^rrq to qrfaq qftr ft qqftr ftf i fftftftpF ^t qq ftr 
qr^qr $ fa tq ftfftf «rfft^f ft ^rftt wr* qt ft'T§ qff qqrr 
qq ftt? q ftr ^qft fqqq ft qrstf faqtft ftt qnrr 
qrrqftf qT ftq?; qqqK f l ^qfft^ ft ^rfft^q faftt tT^q ft 

srfftqq^t qft ? i 

.5. sr*qftf ft, i ft ftt qftq ft *Fqftf ftt qTOfaR qrrft grr 
WT $ fa tM^qiq qtqri? ft fqftq ft q ? qqq tiro *pq»r?£qrcq 
fft*FTq fftqq ft qtq ft ft ^ *F*Tqt aRTf ftf ftt faqft q-ftTq 
ftq^iq qfaqfaqT *qiqr ft qq^T *TfftF ft: 1 ^RT$ 1984 ft 

srsnftf ft. i sitr ^qrqr'qf^q faft qft ft i aflspqrf, 1984 ftt 
ftt qqtfftqr $*rr *tt ?qft qtq ft. 8 ft *rq;qR sto faqfa ft flff 
ft fqqr qrt ^ftf ftt ftq fffar qff *rnrftf ft. i £Ttr qqq 

fftqr nmr qfaq anuftf ft. 2 ^ ^ ftw ft fftftq ftr qff 

ftm ^qr qqqT I 

6 sriftT ftq ftr qt* ft qfftr *rcq, trqfqp faff 

rrqfaff 71 ^ 7 , ^q thr *fa, sfrqftt qq^fy ft srqrar p 4 faftr 
qrtrqftt arrqr to ftrqftt ft^fr ft ftr qqq to faft ^ fftqft 
qqrftfq^ ft qfafqfa ft qfq ftY ftt 1 1 ^qft faT^rq qqTftf- 
qq 3 ft q^ ft «flr TT-T.^q. mfa, fttfaq, OTTq 

>TFq fafttrr ft vrrq qq ftq faft f faqft ftq ft qfqfafa ft faqff 

qft ft 1 qiftfa'F qr^q ft qffrrr qrepq fr^r q^q qqwfftq qnq qql 
ftr qSSf qfqqr qqqqq^ 1 q 2 pft q^r ft faro 22 - 2-31 

ftt qrrft qq qffaq ftft ft' qfaqr *ft ftr ftfat qfftqt q^q ftt 

qf t 1 farfa 13-3-84 q ifi-3-84 ft ^q =qfaftf qri qqft ^qq 

qr^ft ft *n*q ft, qr ftr^r qfftqr ftw ^ ft 1 fqtftq^ q^r ft, q^q 

ft ft, fftqfa 3-9-84 ft qrftq ft, qfcft qfq ftq jji $ qfa ?q^?r 

qf^qfaqr, qqiqT ft vpnjt ^faftfftt ft! ’jftr q^q ^ ft ftt 

OTlftf ft. 2 ft qfft Fqiqfq^q^q i I qqTTqrq ftft «Fr 

fq^Tq faqr *ftr q-jqfaf ft srFifafsrftf ftr ^ gqi 1 

7, qqq faqrqqrq fft^ qff ft fa qqT ftlftt qfaqr ^faftt 

ft ft ^qrq fqq ft ^qqr qqft 3ftp ^^rftr qrrqftf qq 

7^ qrrqr faft qft fa **?£ fftqq ft qnrf faqrqr qrftqr 1 
ftrqftr qiTiqftr ft srqft um q^r ft q^r ft fa ^qft ^ »?Tftr 

q;rqq qr q^ q^ gTT faqfftt q^T ftf fa fttq TTft qrrfqr 

^rftqr i mm qr q^rr ft fa qft 22 - 2-84 ftt qff jnq fa 
faq wxftr qqqq qr fqqiftr ft qft ^ftq qiq q^rft 
ft q:Tq ft qqr faqf qqr qf^qr fq^q ft fqq qriq ft fqqr 
q j TT ft 1 qrftt qrr qffqr ft qq q?: qftr faq qqft q faqr 

fa qqft faiq^r qft> fqqr fttq qq fqqftr ftnqqq ft q:rq qrrqi 
qrffqft ft, ^qft qiqqq m 13 - 3-34 ft qqftr ftrr qqrq ^ ftri 
r^ft qrq^ fft,^q r ftgft ft ftr ^qft wt qw ft faft 1 1 ^q qtqf 
Trfftqr «rf?faf ft fq^qT^fa qfqq^^r qftr ^r qf ft 1 fftfttqqr 
ft m >qftCTr ftr fa ^ Tq ^fqftf % qfft qftr^TT ft ■qqftt qr-w 
srm q^ qrfqq qRft T4‘ qqTq qrrqr ft fa ^7 qtqft ? qfqqfr ft ftt 
?qrq qq fqft ft q «T^JT ft T^ft ft fqjftqqR iq qfT.faqfft ft 
qq fttftf p qfq^ ?rfiqferT ft ftfa faqiqft Bf^sr ^Tqrftt ft q> qq 
12 ffftt ft fqfttq^T q>qu; ft qrrq r q ft qt ftq% JTRT ftqi ft ?qrq 
ftft qrr qfrf ^faq ^r^q q^t qr 1 

s. snftf qq *ff qr^ ft ftr qqq, faq^Riq q ^rq^qTT fq^- 
ft ftr wr qw ft^q faq ft ftfa ^ ft fa qqq vrr ft t ft 
*7?jyr q qr^rq^T! ft fty-r qrq qr/rft ftr ^?rrft qrrft ^rqq qr arq^T 
9 Cl 1/92 11. 


fftqrftr qrrq T f 1 ftr ft qfat tft ^qq ft FffaT fa^ft 
qrt q,ft 1 qrmq qtftt qrftr ftt mrftf ft^rrq ft qrnfa^ 
jqfaq | fttT ^qft fq^qr^qq: qfq qnarf ftr ftr q£ § q 7 ^ 
q qiftr qfq q^Ti ft 55 qq qqqf ft qfft^r qr fftqfaq qffj 
ftV q tft ^ 7 ^rft ftt* fanurmftr faq 1 qq: fq^^r fttfft ft 
q^qqfar qrftr qrft ^rft $ ftt snftt ftq ftr ttw> T nr faq ft 

ftt Ttq qw sn^q faqr % ftt ftq *ft qqfftftt ftr ^qft ftr q^r 

^ fa qft ftg;ftr q qRrqftt ft qqTqT fa qq% *rrftr qiqftt 
qt qrrr faft S faq^rr qfttq ^Fffa fa^ft ft faqr qr ft 1 
^qq ft^T ^ ^r wt qq ftr ftq ftr q^ ft ftq ^qr ft ftt ftt 
qr^qr ft fa -jqft q qF f qftr ft qff 'Fffft ^ ^rftt qrrq^r 
r- ftjsr fftwTftr qrtqrf qft fa ^qqq fttq qrq qrTyqi *nqqr i 
qrftt ft ^Tqp- qrq ft jr^qqr ft qqft qqq ^qft qrrqftr ^ 
fafa ftt fasrqri ft 1 qfar ft qqqrc ft-jfft ff qmq^ft ft 

qq JTT ^far qrrqqft qT ?qrq q^ ftt fa^Tq^ ft f^q ftf ^ I 

qrftr qr^qr ^ fa ^qft qq^r faq tt^t ftftqt ft qfa^ ft ^ 
qfaqr ^faftt ft fqqrftt qqqrf ftt ftfa ^qrq q^r fa^ faft 
ft I ftt T'\ *Fi?T J fa qftqr ^q^[fa^ tfafa ft qfafT ft fa 

ftft ftft qrqqr qrq qrtft | ! qfq t^T ft ftr ^qqft^ ^fa ft *F^r | 

fa ftr ^refa qq *F{«rqr «n fa 15-20 ^rrqftr ^q qrtft $ sqfftq; 
^qft 5 q qftqf ^ fftftt ft ^rftt qrrqftt qt q t fqft 1 

q^ qfaq ftnq ^ fa ftr qqqft^ fftqftt ifariq ft qqq q^qqr ft 
qq qt ?r fttt qq^T fftfaq^ ft fftwr wq q^ft ^r ftt^ 

qrrtq qft qr 1 ^qtrqq qq^q qieq ft fqq^iq qqiftt ftr qtqi 
ft ftr qq.TTq. tr^Off ft qff ^qr^rt faqr ft; fa ?qrq q^ ^qr^F 
qrrft ft ^ qq ^Ifaftf ftt qftfftq q|r faft 1 ^qiq qw ft qiq-qiq 
rjqy-^p ^qit iqq qt.n;^. qrr q'r fair qqr qr ^qfaq ftt^fqftt 
ft wq ft q?qqr qrr qrrnq ^rqr | fa ftqqq: fttq *ft q^Tqr 
qqrifR T^qft ^far ffriqq qt ft'jft qqqfa ffj i ftt^q.qq. crafty ft 
^rqqqq ft qqr qfq qtr p jr ft qq qft ^ faqr fa ?qrq q^r 
ft fqq qft ft qt^ ftr qfsty qy qqft qr^qr % fa q^tft ’ftrqqt 
ft^fr qqqr ^ftrqqr qrtrqft'r ft «qfanrq qq ft qqq faqq ft 'P 
qm qt ftr ft i q?r qfaqftrq gr fa qq 24 - 2-84 ftt qftqft ’qfqftf 
ft ffaaqrt ft faqr qr fa qqftft ?qrq qq q^t faqr qftt ft ftqr 
qrt^T qrqft § fat ftt qq-qqr qft ft ?q p qfaftt ftt ^-ft 
qrr qqnq qft faqr arfa qr ftt qq qftrftt^rq ftr fa ’ftfftftf 
ft tft^r ft ^qrq q?r q^ ftq5 q^rift ft q’qft srqs ?qfar qrrqftr 
qt ftt^yr fa 7- qqqrft qft ft 1 

9. fqftm; q&t ftr ftF ft «fr srrt ft. ftrfwq ft ftt wr 
faqr J fa ftt qrftt ft. 1 ft ^ftrq qyrw qq^qr ft qq qt 

^rrft^q 5 SffVt ^q 1981 ft qq^Tt 1983 qqr ftqtq qftftftqqr, 
|qrqi ft srfqqr qrr-qTW ^r^qfar ft qq qt ^rfttq ft 1 qy qrofr 
s - 4 fftftt ft’ eqTq qq ft ftft qrqq qrqq qft ^tqr f qffa 

1-7-84 ft ^rt^q qftiffaqr ’^qrqr q^r tqrqRR^ Trqtqrq rw 
s:qt 3 q fem fftqq ft qrq qr wt ^^fttx qtTTT f I yftf q qR 
fqftrqq mm ftt qqqqqrq fan^r qftqfaqr iqrqr ft 

ftrftqt ftftqt ft q ftr trot ft ?qrq q^ qiqq wq qfr qrq 1 
qqfftq fqfttq^ qtq; ft ’trfaftqr qt ^ftr qm qqq ftr ftr mm 
qft ft fa qtqt qfafftq qfeqr ^faftr ft qqrtrfar^f ?tk ttt 
ft faqr jfr I fqqfaq ft sfafffT qft fa ft yq qTq ftt q^ftiiRrT 
qrtft fa 12 qft? ft qrfttq qfaqr iqfqfaq qfqq nqTTT^ rznir 
q^ qqf ft tw f 1 qftqt qfaqiftf jrt q?gq qq^rfa^r i'qrq qftf 
ftt ftyft ft ftr q<FC ffai fr fa w qt ft fqqrq qqqfft 
qq ft qftr qrq ft qtr qqr qr I qftffa Fq ?qrq qftt ftf qprr 
ft ?ft qq fq^Fft fq*rqqr fa ft faftr qfam ft qrqq qft fanft 
qft f qiqq fatf qft Sftft, "qR qr ^ 7 Tq qrr T^r 

qrft qrrft ^ 7 ft qft f 3 ffa tfam ft ?qrq to ft f i ,J 
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q%qr stpsr T q^ fqtf q*r pTV ^?r*eY qm '%rc q 7 
ttT qr* Tcfr g, srr% TPf srt qft ^ j, T wr»r 
q* % 7^r f J TTV qpn ^rr rTVf ^rr i ^ ^fr ft % 

m*\ T9T fcp* Ercr qqi «n RT% «TH 7q qf^TTafV % qqq TT^T 

ctTft ?f. fmr <k qt qq ft wfpF qrTl *arRq TqffanTV % qrq, 
*T., TT TV q Fltff fit W ft I qR qT% % faq 

f^RFfr qq? snTr wtfv q# ?fr qqTr ?mk Tr sqfTq ^t^- 
q. qpqr % TrT fw qqr | ott ?qrq qsr TV wqror ^V 
% TV>: fqqnfr % TVq T ^qTV <qqe[ *snTr qfr £ fir qrq Tqrq 

TR ^T^q Tfi R-fTV ^fT ^Trif ft I pTiq W Rq$H qT% Tqq Vfiil 

*fir ;V ftr ^nr srfwr % w TV ’jfe qrr TV ft fa ott q qfrprr 
T q^ grTr Tnrsff r ^ qwq T tT q*f ^rq ferrqr 

^f4*t M Tt qq *frTV qijsr qrrWr tt qTVq ^ft rr^ ^tr^-. 

TRfa T T^^r T ^TfTT I^ fifqft % f^r f%rrr qqT 11 TV ^PTT WT 
27% Rc^lTTr R qqq TRTT T TR qTqiq if TV *TV qq 
T qrtfqq ft I ^TTT Rt^FTT T IW£ fq«qT W T^V TT Ttf 
TRq qftV «TT l qq: ^RTO HTO *RTf T qftfFTftpff T 

qr fqfrwTV tot & farr ffaqqTrq qrsq far qftf sjf ft fir 
sq-ftrr^RT Rf^r srfarf ^ ^r q^ fcrr rv ?ri?T 
n% Prrtk 3 fpff tV ^raR iv qrfrcT | fr ^ rF^tt 

«rfwf ^r ^irrfV trr qr qf t^tt gfipr fwr 
fr ^ fqqq ^ ftRTTT ^r^qr ark 3 rT TTKf TTqiff TT qqtn 
RTq Rt^Tt f^qT qqt I fqq>TT % if q*T ft 

fr Riq q^ 11-2-84 q 15-2-84 tV tt Ept qq ^ 

fwq^t ^qqr «rfir tV tV fq^r qf qr ?qF^ «rfwf q 23-2-84% 
qqrf 5 PT ^nq qq qrfqq %% ^ qrqqr %V ^ i qftifa qr qm 
qn* %r rfV 6^fr qw qff ^ f% qrfar i, 1350 fqqtr 11-2-84 
ijq qiTq q. 1439 ft^fT 15-3-84 Tf 23-2-84 & ^ 

«rfq%V tt qqqi mf qq %V ^ Tr qt ^V qf^r *q% fqqfrq 

^q qqmr & qif frqr arr q^qT fir ^ 23 - 2-34 

%V ^qfqrf ^ firfirq if sro: fw f% qN^ ^qr q m 
q^ q?j;l fiqr SV qt fqqtqT % 11-2-8 4 qq 15-2-84 qff qrfpsff 
ir fqir q^ ^triq % qrfar fqrT% 1 ivff tnr if tr*p 11-2-84 
q 15 - 2-84 fqrq w ^Vm: ^*V qq % q> tV 

13-3-81 qq’ 16-3-84 TqufT: & TRV TT Ttf TRq 

q^f qi 1 qq: ^qrtqq qqw qqff % «rfwqq % Riq qq 

ir q^f fw qq % artr qq% wrq qqf %r qqrrfcr rffiqrt- 
tVr q) wrqRrq «fr qV^ q jqfqTqq 13-3-83 q 1 6 - 3-84 ft fr 
qqr if ‘qqvfe qvfaq ft>q ^ | 1 

I (. miqf q. 1 TT T«R qi fir 26 ^Trf, 1974 % 

qq«f\% ir 1 ^qif 1974 ?r qq?qf q. 1 % {^r^q fqriq 

qfiqrsnr, tqrqr % ?q*q tr wr«ff q. 2 FTTnrfiqfFi sfv q% 

| iqErrr ^ TT TqR q^ if f^^T ^RT 

qrrr ru ^ qr «p : Pnftfirq qff tor qr qr^r 1 ^q% 

fqqfto OTT«ff q. 2 TT ^ T^T ^ fir 2G 1984 % 

tfjrtfrfv %V qrqq. 6 % q^qR qqq ftqtT ir % qrfter 

xprrff q. 1 %^T p^afN TR% ftfR ^ q^f ^rPTF 

^rr qr^iT q^ q^rarfR ^ Pf WT«ff q, 2 qsn«ff q. t %V ifV 

qqqWrrfv q^qqr ?r ^qfq^ qifc 20 ^qr^, 198 4 % qqrffq 

if TV gqr 5rqfTV q. 1 srt f%& trJ Tr 
fTiq 5 nT«ff q. 2 tt Tv ^rqr q^RTi S>r TvTV OTrTfqq 

TTR ?' 7 TR % $0 f I 

II ■qqrTfwr tt qqr: ir qr q? ffarr qqr ^t fir 

jfVqf qffarqor 1984 T TRTq qff | ^qfqfT fq^qr 
j^TRr 3 >pt q^V f^rnrr ^ 1 qq% wTV % qqqq if 197s 

A?, iflT i. TV. 179 % RFT TT qpfpj faRr l 

Pttr % ^ fir%qqrTVq fiRK % qwf afN q E ' lfarffo ff % 


[Pakt 11 —Sec. 3 (n)] 

firq ^ %q if qt 1971 & 1977 ew -imrrqq q 

ffr ffaw gxTT qr f%q ■qqrq tt if pr 

^friq n^i Nqrqr qqT <qr 1 R^Rrcfn f^rr if qsnTfw 
qrfin ^ tt ^ r q ^ 5r T «ff ^et %V qwij Hhr qfqTV %V 
^5 ^ W T qqriVqr qrqV % ^Oth qr iq -mnrm if fqqrr fiqfqq 
5m iE 1 |f% qrT 1934 if ^ «rFq%f %t 

TTtqpq f^qr flqf «TT afk ^ qiRR “^ 0 % qqffhTT ^Plt 
ffitwr Tr TV TV faq fTqVt ftqfT 31-10-35 tt 

firqr ^rr qF?,r \ l qq RpnTq if Tt qrTf qq 
5 4 fqr 7 RT %V qiry T firTfiR q@ jprr qFFT qT%V qR 
Err^Vrq tv ^r qT mfrw qr qT 11 qq : qfrftqfqqf 
if TV w, TVTf ^rfwqq Tqnpq wqfT % %^‘t %r qftmTt 

& 1 

12- q«qf Th; fTftr % qq^fq qq^q trTt & w 
Tr irfirfVr^ Ptr wr T finrr ^mr | ; 

"TiqTV %^Tf rT TrqTV qnpiTr %V fiqrr 13-3-84 
18 - 2-84 ^qq: & Tqrq qqRi ttT tV TnJqrf RT- 
TrfTq qq n^f ^ Tfr fq TVTf «rfq%f TT OTT fiRTT 
q Tqr if fTTVFqq qrfiq ffarr qrmr ?r w 

q^c q^ qqqi %qq q ^ qTV qnr Tr fiqtr ir 5V 

fTqrq 11 rn%V ircr %V tppt ^1 ^icft 

ft TtTV qqTTfqq TT qq*q TV TVfin 

;%qr ^rr ft 1 tnrc qqrTfqq wf: TN qr^ ^3 qrrqr 
^rfir ^ffa^q TV q^n: ^TfqTqRr TV q^r q$V ttT 
Tt 12 srfawa 3 rf^ q <5 «0 tt T ®rnr TV T^rq^qr 1" 

13. to qrvnq Tr wri qrf^i ffarr ^rmr ft aft fa* 

qroT %T to^hiT «Fqnq 5 tpt 1 7 (i) qFErfqqq T^rr arrq 

wi finj, TrtTr wFqqnTV 
[q. qq-2G0ii/22/ft5 Tr. -HI (TV) 
q^fi^TV, sanqTV, 1992 

tt. m. 301—TWVffar ffarrc qfefqqq 1947 (1947 
TT 14 ) %V srm 17 % qrjTOT T, %qffq qCTR iqqfadT qt95 
qrTVqq qqrqrtqr qft ft^fv % % qqq 

fqgVTV TqTRf % TR, qq 1 Tbt if fqfi^ TWffW 

fqqrr if %qfR q^TR TVTVfqT qFcrqRRr wqqr % qqqz tV 
qqrrfiTRi ttTT ftj TV %t?>T qr^R %V 1-1-1992 %t sn^i gqr qr 

New Delhi, the 3rd January, 1992 

S.O. 301.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government. 
Hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jaipur as shown in the Anncxuro in the 
Industrial Dispute between the employers in relation to the 
management of Director of Personnel, Indian Airlines, New 
Delhi and their workmen, which was received by the Centra) 
Government on the 1-1-1992. 

%qffq TVaOfqr RRifro 17 : 3 pt<r i 

*fq T. TV. mi. 74/90 

fas qr*R ’ 4 T wrr Tr qftr^qqr q^n 
uq 11012/16/90 qrf. qq. fiffair 
fi .10.90 

ftqr^R ft*? *p TV TlTfqf qrrV, 
qqr, ^qr fV¥ ; l 
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YFRq3T WG TOfmi nq^Tlf^T, 

^ PlfiTt I 

s*rfwf?| 


«rfar qsr ^ afrr 4 «fr THfe? w *rfa* % 1 

ft4rav t rar tfY 3TR it *rr sfY. w. ^r 

fanv qrn 10-7-91 

wri 

«fr vnfaE tpsV w «rfiw «fr fernr* M ^ Wwa 
§ rf^n *rY sY. w. q^r fern MY tffcp q4q<q qfrM 
SsprY Si wtph $ sftfqMY * term j 1-5-91 

VY RT «*iY?. *7 THTfii nqr WsflnT M Mi i «rMr ^T 
Mi*rM qY rti^ faster ^fPurftn *f <rc »r 4* 

1q 80 4 136 0 ^I?|T ^r 4 ftqfi: 10-7-91 ^ ft^fifl 

3TTTt qR JjT STM qrYM 4 f^PT^'r 9-7-91 ^ 

Sf^ ^Tf 5ri'5RY Wlftnt 3(1# 4 HlVt Wf if *k 

OT f»Y$ pRTT nift ?R l qnjqY Wfft4 ^ 5f qp qr 

wri qrM fi^r^T t *Mr W3 ft>t ettt£ vr sfq 
w \i ^qrro tr^fr q;Y a^fvnnr ^r srp? 1 N 

M, ?qrqmnfr 

[ 4 . fT^.-uo 12/16/90- srrt str (fite^] - 

qi, *ir. — 3 o:: - - arVlTO faqr* srferfaw 1947 

( 1 947 W«T ? 4 ) ETRT 17 % WARM Wf irw 

^FR tjM qiR, 'RFfK ^ qaRTTtf % 

fqmwY 3 tW qqfirpY ^ iffir w*Rr 4 fafo? 
affifrfln? Mr 4 *jYq fp^FR gftwrfw ^rET^rq aq<p- if r r^qz qif 

5T*frrfe qR rft $| qf TITBIT qff M-1 99 2 qfr qpq £3R «TT I 

S.O. ►—4n pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jaipur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Manager, Khctri Copper Complex, Khatri 
Nagar, Rajasthan and their workmen, which was received 
by the Central Government on the 1-1-1992, 

qfofiq arYirYM RrrqMRT 

T\ Tfl. fr. . so/88 
fT ?0 5 : qPTT *TTT 4 ^^, ^ ftetff ^;r 3 tr? 9 T 

22-7-88 ^f/4302/9-88 S> III 

»j\ ^ w «fr faFsrrm W^r^PTf 

TVS, fOTl^T, f^r^T (BJjFpJ TTfl’^TR ) 
5 TT«ff 

3RR 

wspF, tm sfrrrw*R waf)- ^tr rinre^R 
— wrmT 

B’TftTn : 

5 rr«f? ift aftT t srwt 

twrrfNrf 4 «fY qt7f 

fsr^r^ i ic 1991 


mji 

tt^r, «nr fierm ^ f^^Y jrt fam 
wffer^^hr jRr ^ftrfnq^Tq arVrf*^ Prtc trftr- 

fHiRT 1947 ETRJ 10 (11) («t) % ^4^ RRlf^W 

*ft Mr w S’: 

f ^ r %> ^rR ^nR'-tipT, % ‘^et^ 

f^Prw tr^iw ^n-i «fr ^ *Y 

21-7-84 4 qr'r 

RrRfRI I I trfc 4Y ftR 

5r4Yt q:r iwrit ^ i° 

2. sneff «rr ^ M ™^n 3n4f qfRF 

Mr ^nrr ^ *^pt Mr fir ^^Y fn^fici Mtfr 

w 1-3-67 tt fitfinr iTRrafe ^11 % qr g£ «fY i 
1972 4 flfM 1 Rtr Mr «rr affi 

Mrcrfr 4 ^nr Mr % i Tiprr ^ 

fir 2 5-1-8 4 *fT ^Mnr^t ^ ^r% ^‘r 

*mf ^?r wr ^ Ttj^Y R <? ^4r Md £r 4 »rr4M 

r 4 4 Y »"r. «fr aft. 4 Y, tfrwr 4 ^nrd n?rr 

RPT rrq «fr. »FTP q7|TT|” vft «fY W\'M\ % 

tr 4 fir^ffi Mr fir4Y 'FRq % we sitter 
M r arftr RT^rr^ ?rk qr qwf ^r 5 TTft ^ varf^ srr4f 
jsfr tffoprr firan: I^R 4 q^Y ^ if 

wreipr ^ tr i 5srf^-?r q7^r j fo ^ 'F ^ 
w^Y 4 qfqpT nq r afR ^r% wpt 4 #r wr^i 
T^T WT «fr W. % R37R % q7> =Ft4 ftfflTRd VT RUT 

^Y p 4Y toy q?T ?j£Y f^FTW R 4^fY *;fY4Y. ^Y, 

(?JPf) sTRT 25-1-84 qYr srpff % MjT 

uqr xrrrR q^r qfiY ^ Mr w qT 8-2-84^ rrt qfirqr 
qrjR ^ ?TRfi q* 4 Fprm 1 MYq yfa rrt wtt^t «r 

Mr* «ft MY* ^T^tr; 3T7T ^ ift ^ M ^ 5TTR?r 

<rr i rt itrt q^Y HY aftr ^ ?t srr«fF rt qr"r 

q* 4R ^rr «ri i % q^wT | ^ q?Y ^Mr 4 wfi 
w Mfd ^fir 4Y, ^rq?T fi^w 4Y «fY fir firrqfY % 
*rf«PFrfi?fi jrt w qrq 4 qr^r wr affi rtYt 

% trt firf^q ^rr q-T ^rr^R ^r^t fint 
^tN" qrpMYY 4 4Y 4 rjt irm fir sr^rY 

qrfir^Y ymsfri tft ^rr ^ ^ i wt ^fir finqr qW 
"fpY^Y h^Y qrY qr^^Y i ^fMr % srprK qT^ Mrr^Y 
flu'll^ ^Y q?Y n$ ^ i «FY aft. 4Y, Mnrr, 

^mr M i rt 4 Y ir^tt qft ?r ?fr 4 M 
4RTf afp ^ «rY qrqqr qr ijmwr qrrrcr trt «tt 

5TFff qrt ^fi qrr grr 4Wr ^Y 1w w i qip *ix 4Y 
qrq^r^Y 3r wpflr qfY ^f 4' 3fp *r^Tq Mfifcr 

^T4 *FT 4Y Mr ^ fw RTT I ^^rM MY^W 5TTT q;^T^ 
et^; qm ir^M 4r qq^ff w, MfYyjf tr^ 
qfY qni^Y $ i ’*M ^ v}Y qr^rr ^ fir ^mrfir iM 4 4Y 
T[f ^PRT 4 TT qrp KTRl^T ^ | fe 4Y W 

if M ^ yqtr ?pjM crq wnfiiqr | qxn - qir w: 
Wfii, ^rPYfiqr tt^ MMf ^ gM ^ ^ i Mqr 

qr wn fr fir 4rr jjM srMr utfiq finn sffi 
Mr htot Mt *r M qq ftrt fiM^ i q r ^ \ 

3. wt 4Y fiirMr 4 qM qr yq<Yqd qrwf 

qrY MPht Mr £ «ftr qr^r ^ fir ^-rt if ^ ^ 
■074 Mt w qr I 4 MVtY qq qr^rfY wt^t Tiff J ^qfq^r 
qY ^ qitf *rr?qprq fiqT qqr affi q ^Y fiqfY ^tpt fr q^i^ [ 
"W. fir4Y Wr4 4 4Yq$r 7^qr q^r i ^rqqrwigY q;rq^ 
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h$t ftt i “ft htott to twt?\ h^imhi ftp ^tt to 
tor toh wfft*F ft ftrarrof % tooh ftt to£ ftr i nffe 
ftr frtsn h totpt to qpn topr faro tott to i HHft fenfe 
tnfftftf ft fet? ftt aft srfft ^wr if ttotto hto ^rrMT 

TO q^ftOrPJT 'ti v H1 TO I p 4fTOF ftt dHTH iftftfftfEF ftt ftt TO[Hfd 

ift *T+ dfr ferft tt^t HTO^ ^ fip-pf ftt ftt ftt, TOTOJRFT HfTOT ft 
tor mPiThPet ftt hftw fer iRftr+K hr faro ftpr *fH ft St 
tot TOfsrftr it srfft qftfe ftt £ i nh fart? ft ftt toto ^wt 
ft zrroftf ftt srfet ftr nfro: ftt ftt *ri «ft i frofen: to totot 
hrt % ftfer "ft df wh ^ tort hhV Hrfft Hrfe ft fan 
T7 PiMI ■‘NT 'V 7 ^ ftt EPjfTO TO *K^rfEFF df{l ^ I 

4. fTOFF 6-2-9 0 ftt HI^Pvi + l ft WTR HpTOF srfftfHfa 

ft ^rT^f ftt tor to tor ^fift Tftfer fron to ftR 

ftTO 1 *rfti*i 0 ft fTOTRFHF 5Rr *i)<i£ Tjft ftPR OR 4^ <. 

mftt ftt i ftft hto ftt nfeF HfTfftfu ft hth ftp toRr ^tft 

c^Hri r|ft 5T^r|r| dftf fftTO dTO TO^ TftfeR f°h^H r fft 'Jl |Tf 

M T t>fd<F RPT ft fTORff % ^FJ^T ji | I TOT TTOTftP % faftflJT 

ft ftr to tor ^tro ft f*F fTTOfe toP wfi ft qfttsRT «tT*r^r ftt 
ftjn |ffeft hOttf ft srfft HfPsrr tft qft J aftr ^n* if 
WJ % m ^ f+VH^ m$ft TT tft TffOT TO It I «ffiT»F 
«rt srofaT T T 9 4P yddlPt ^TT^r *HY ^l»Ft ^TT % Ettt 

^ftPtEj f^TT WT ( qT fjl^d . s®^— 1 ?ft . 5TT T . 

mVXl # f^ tft ^ aft dr^y-dld <*T^R JTf^Tp^ 

"fr ^ftr ^ irf^r qftwr ^ i ^ ^r^r «rfin; 
27-3-84 ^ft ^?t Erf^ft ^F*ff 'JlN c rai E FTt TT 
| 1 HR : ^ TFWt ft M TR it nft fipftiRr ffPT 

itf ^^ r< J 'jfR’ StT^fn^ RPT El4l T dl % HRRT ^ I 

s. 3 tr it "ft vi ^trarTT it f*re *ft 

y v>T p -ft r*Tt. ^ v i v it hfR di v -4d 1 41 * i m itPT qrr rnf^rf 
fWT §■ 2 5-1-84 *FT >!TR % ^rfW 4, 00 ^ f^fw 

lift % H-Rt it *tt, «ft q^ftry 

tr?-i fz^: 4. 15007 hir - afrc ^ wfFT ^rfwr 
upc «F7 fwr, 3T«r *fr ?sfmRT if «rf*nr Tt urR ipEff t^t 
srt ^t ^ TO aftr rRFrH 'diH^ *<ft qr 'ft^ 

?t IJ3 FfI ft ^TTR gtT jpr^TT ?pr ^ PX^TT I W 'F 3^T 
KtTft ^ ntfitifT HJt w tot fJFFFT fe^TT ^ ^t sflrftv 
if VT ttfrqT W f ^ srt fTTOTT TO ^ ^TT^R 
^ft ttTTTT w[4*s <t, < Pjm I RT R 'jit PFT TT^T % I ^RT fT^TT 

srrw ir *sft q-^fr 4Ft fd^Rr ^ft ^fit^ it 

HP-TO V1RT if Flf^RT JTT lift fTWP" RT FRO* W 

^ rRT iiM'itTt ^3’ ^T HI <d l 9^ f^^TT pjRRTt ?ft f| <,°F R 

>1? wrtr tt nti: <tric i 

6 * ^m^tT Htrm v$. % . tor ^ jm 

Htfsor ferr fc ftrait nftT qftwr «ft «^t »rf It i ^ 

lift tPHTR if 3Tf>r TTttfTT H ^ feft 4J 5T^ TT 3TPfit ^T 
5RTH f*fnn rfk HT {ft TOFff *f ffm f^VjTTO 

^ pSRRt MT RTF ^t f^Vd^HRdT HT JtftPpt STHTH ^RdT St 
STPt 'Tftsn it ^5Tldk-M+ 50FT Ht H^f M 1 HH f»iftH J d>IT 
HR irfiRF % fTT^qr RHH *F^t ^T fifT HT !TEF7 

^TT Ft I lift HRFR % «fRTRt 5FT ^Tft TtR «FTTH 

H# TOrft t^HTRTH it tft Eftrft ^ ?ft Hft TT SRFFVr SRT HlfsTH 
fen hht 11 ^ j$t | p -fr *iiw ^ 

h^t tw hht tot «fr *fr. tft. ^tom % toh ^ tt 
lift HT^R ^ dR’Tt *tft f^WiffeT <R Ttf 5tf?TW 5THR H^t 
q*?n i ^ht^r <f wft ^ lift T, htr , HTifer, m ^ft. 

q-H. ^JRTFftj Mt d l d R ffrF % HTHRT TT, ^ ^ 5RRT % 


[Part 11—Sec. 3(ii)1 

it vft SFft | aftr ^fet ffifti it «ft ^>ft ft i fef *t Pfe r 4t 
HRfft 5f?t feft *ft WT^ ^?t tHHfJTHT HT HH HtffRT % fe 

^T I ^RTT >fe % fefR fH v ^ T*TT qfe R qrtf P^T 
HT Hr aftfe^T Ht nft «tr 3 TF HTR ^ H^ft HT^ft Ph^T 
^rfe % HRRTOfr HTfifft TTlf f I 

7. ^'^RHFT ft fH? 2 5-1-84 ^ ^R>t HH P -T fw it 
13“ 2-K4 *ft ^?R feHr HT 5rHH Hr THf ^dnf Ff «F^F 

£ f*F HS HKRT^, WRtP^ 30 ’*' differ ft HJ T HI I 

5^ HVHR; H Hdt HI, 

Hrf% ferf-r Ht Hfd «fr, t ^ h * «fr ht hJ nr 

3ttr q^r nt fn^m hfh n't rht nkn % th* 

Hrn HpRF ^ TTf^-T TFnd' ^ afK ^ft? HTHH H.*, 

2 5-1-84 tfrf hS % P=f { ^'7 Hr ^-IT H W'fff IRn 

HI l HpR H % H>R Hfd T 3 TT H HT H 7 R P? q % Hr 

^r % Prr OTr ^ sfiHR hi sfr< hs w^r fe ^fFr^'r 
nrsH % Hrfet if nnr ht, h^ft fe 33 H, nH 

HF?r fn^rT fer, TO H^TTr HRF i'iR HrTr HTT f^FTHF , 
fT wrr HRT ft pH? HR I HRR ft b'M ^Tff f^T 

HR HFHm Hift S>7r HftFF 17-4-84 TT flTfft-P Hir nf HHH 
^R'Rd ^«Fr TOft VFHr 3, W"«R HF^IH ft W ^."inff ft TO^fr 

ftrftr ftt ffe hfRh % 5 f?htr ft nff nsr fwr nnr h> 
nfr ?R^r r ft Pt Phtt hPh R^rerr mf fef ^r Hi i vrt 

TOH ft ftr Hrw ftt ^ftHFR ^TTir §■ Pf 2 5-1-84 HIT UTFT 

% ^7ih 4 nft ^r RtHRr % nrfer ft nr h^r -ftsrx ftjf^nft 

5-5-ft ft ft nr 1 hto 7R nr ?7r^R tth S* ft hs 
^Rr r ftt^ H>Wn hi 1 ^‘Tftr Ri^'r nfr niftr ^Tftr 
arftr §f feHfr ^ pRt Hr R>RRr HT 3tV Ttfti hr ftr TR Hi 
ftr 1 *fe HHrn ft ftr srfftr w.;if 3 f^r T-Ttft ferr stv 

«TT SfV HHT HfT^r HHftr HF^ft ftr ftl ‘-:ft ^ HR 4 T I TH Htr 

ftftlTfr *FT FF ^ITT ^ I HRRi TOTH HF/R ft iRr RH ft 

HT ^iFHr Hm 7 HR'R TfHH FT ^FOT % I 

8 ftft HwHrrf % ^F?rfft.'€rftf «ft ”r; rr>t ft ft hr 
^t RF^r tt ftr feHRg;fH> i Hr <rfeR, nfe ufdfftfft hPto 

5FF HIHH HF fV HpRR HFHift'F TO ft fRRfeH HF rfN F.'HF- 

Hrfftd ^THTHHrfei fttft ftr ^ft ftnr nfe nrr htsrhh 

HFt feFT 3fRl HFfFft I Hr HfeR 3? H^F^ sstPto ft HRT^ % 

SPIJR7 ft ftr HHr HR Hr afr ftR ciFTF^n -5fK % ftfeH ftr 

TOft TOft i^ir ^ 5rPd nr 1 : nr ftr tot hfto ft ftt 

Hrnft i I Hfe % HFH nV^r % TORr hV Sfitf HTER Hr 

| ft^ r ^fe 7spr r htr^h »xit h^f fer ^ rft i ftr 

'TfeR % HTOR HHd ftmt % HHflT TOf HfW 

jrt htof nfem tt nrfftd j;ff feRf H:rr ^ i Hr t th ft ftr 
Hmft 3F'r ^RpTHfrlftf To ft^arft ^7 fq-ftcRt TO T'RfTOf'dftf ft f^ 
2 5-1-84 Hft Him % fPFH ft HfTO ^3F T^ HR' HF ftft ^ft 

ft ftftTH ftp ^tof Phhf nr fft ^T-Fr ^ f>r 

TOdFH ft Hftf 8t TOiftR ^t ftirfe ft fft ft FF ^Hfft 
ft Pfe ftr rthht ft infer ft «rcrr hi r htof gf & 

ftft HRf^TO TdT ft ^rnfft^F TOftlFR ft fHH RI7^THTR TOHT 
| atV^HrWr TORT r FT ^ I ft T rjfel =rr HOT* ftft ft Hfer 
ft qfeiR ft Hpn HRFH ^‘TOr FftPfft TOftr 5&T fH4r^ ftlTO 

| ftft ftftftr ft TOFTF ftft TOf HTH7H HHfti HT HFt ft I 

TO': HRtTO qfTpRTfHftf TO HF7 TO 1 ? - Jft 7 RT 19 87 

ftn, Hli.ftr. 69 5, l£>3« | I^T. ^ rr ?r . 5 j { n;^r 1983 I 

HH. TH. r (H 810 Hfft ?hI t i' iX^TF-ff ft H^HFT ftTT T rH c JTT- 
HTOT ft H^Td ft ^r TO ^r fftETTn ?t fttf ¥H ^TFH’H ft 

ftTO fer TOf ft^ r ^Pto to TO hrjtjf ^ 
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[wr[I--«fT3 (ti)] 


mm *fir 2 5; 19 9 5, 1 9 13 


wr vtfh fw “'nr £ arV *m *r 3^: TpTPi 

5^ ~> l ^ =vr* -vrfa t; ?-r=r ’jfoqt *rv*r surer ^iT 4 
vi ^ ftrrr -rfnr A nn wi «if*R 4 : fe.'rr ft ft^rr it ^r. 

*T4 vr Sttfa nV ^T 4Vrf *Tf VT -rtfr f*YlHT 'j’fr.T ^7 

qr^ "Vi srzffg 3 ,' 1 '+1 9RP *ri "'R t rr rf 7 mirei Ofafe 
ferr i 

9. Ttmrr^r vr itti ftrfV* ta*f sfp?r i *f ^-s 1 ^vt t 
nft srcwrrtf g ( vr 17 (i) afonY^ fcrnr tfiafwft 

1947 v ’far Jiv> 1 r 1 

*;ff 4i3Tftin ^Ffewr^f 

[ft n*r.- 43012 / 9 / 88 /*. Ill far)] 

vi. ?ti\ :;n *■--^rjfPrfl fafrs wfsrfjrw, 1947 (19-17 
vr 14) vrEipr 17 t- it, ^?r vnr 

zfi^TftTI HWT % % W fnftfA'frT 3|fa V’> 

vin V w,^, v^per it Yrfce artinfw faw it *r*rp- 
arkftfiR-’ tffeR^nT, 5»<‘JT afj <faq£ Vf 5I.:if#l T7-TF &, 

?rm T vr 1-1- 9 2 •fit sn«?i prr«n 1 


S.O. 304.—In pursuance of Section 17 of the Industrial 
Disputes Act, 194 7 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government in¬ 
dustrial Tribunal, Calcutta as shown in the Annexure in the 
industrial Dispute between the employers in relation to the 
management of Indian Oil Blending Limited, Calcutta and 
their workmen, which was received by the Central Govern¬ 
ment on lhe 2-1-1992. 

annexure 

CENIRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 149 of 1988 

PAR1IFS : 

employers m relation lr the management of Indian Oil 
Blending Limited, Calcutta. 

AND 

The workman. 

PRESENT : 

Mr. Justice Manash Natii Roy, Presiding Officer. 


S.O. 303.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 ( :4 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jaipur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Kdicti Copper Complex, Jhoonjhunon and 
their workmen, which was received by the Central Govern¬ 
ment on the 1-1-1992. 


APPEARANCES: 

Un behalf of Management: Mr. D, Mukhopadhyay, 
Advocate. 

On behalf of Workman: Mr. A. K. Das, Advocate ap¬ 
pears subsequently. 

STATE : West Bengal, INDUSTRY: Oil. 


ar-r^ET 


AWARD 


qFffft 3faf,fW VTTfaT’ < 

for t *ir. w i sr. 37 /mu 

■f^r wn «rft ftainV vr rr 
n-7?. 4 MUl/ 7/83 Tffr— 3 fa) ft. 7-3-89 

VfTT 


ssr-riY vrrr wrtf-pr, spitt i 

1 r u t* 

rfa vr am ft ^frf ffrfar 

ftfapFV Vf 3TTT 4 : ftftfa Tint 

r^Tt;^r«ni: 20 - 4-91 


sfr vnrr to? fTJpjr vr 3ftT % S 1 nhrtvr 

vr 9i> & vtf fr 1 v> vrv 'Kjt 

cm vrf ^ 31 V r;r vTn fv^r 

^ VT f^rrv 3-5-8 9 ^ % firnr 

tar ^ ■cpy ^4 fer ‘3'f^d ^pff & «rn: 

TPT t^uy if if! fWl ^Pl T S’ TT ^_ 

«tp vt 5tviw«T 1 

fn7, ^RPEim 
[d. tt^t - 43011 / 7 / 88 --^ Ilf (A)] 


VT. *TT. 304 —1 947 (l947 

vr 14 ) "ft sift 17 ^ if T Wpi dw WVT 

^fofrr vtvtti % 144 -crd^ v f^pihrvf 

?r^a rr ftftcs ftw it 

w; tMWfro ^rferm, % uvra: Vt sTtafviu wft 

t, m %f5k JPTTT Vt 2-1-92 •fit 5TRT gW «(T I 


In terms of the Order of Reference No. L-30012/5/88- 
D.111(B), dated 2bth April. 1988 made under section 10(1 )td) 
read with section 2A ot the Inr/usLrial Disputes Act, 1947, the 
appropriate Government 1 el erred the following dispu'e to this 
Jiibunai fjor adjudication : 

"Whether the action of the management of Indian Oil 
Blending Limited, Calcutta in not engaging back 
their ex-badli/cauial workman Shri Deb Sarkar 
Haider, Village and P. O, Berul-via-Birlapur, P. S. 
Budge Budge, District South 24 Parganas whose ser¬ 
vice was allegedly terminated by the management 
of Indian Oil Biending Limited since 16-4^85, r is 
justified and proper. Jf not, whal relief the work¬ 
man is entitled to?” 

2 . After the reference, the parties completed their plead¬ 
ings and thereafter, today the learned Advoate on behalf of 
the management has filed a terms of Tripartite Settlement, 
arrived between the parties. 

3. The said settlement related to S/Shri Ashok Chakraburty 
and Md. Wais, who as will appear from the terms of settle¬ 
ment, has raised their dispute under section 2A of the Act, 
but ultimately agreed not to pursue the same, 

4. The terms of settlement also mentions the case of Shri 
Dob Sarkar Haider who a iso .sought to raise a dispute under 
section 2A of the Act. 

5. The settlement further indicates that the cases of the 
first named two employees have disposed qf since they have 
not pursued their enses. The settlement also indicates that 
the case of Shri Deb Sarkar Haider who was an ex-casual 
workman hay been decided by the management for appoint¬ 
ment in permanent employment on the terms as mentioned 
thcieiii, 

6 . When the xerox copy of the s.iid tripartite scttlcmcni 
was filed, the learned Advocate for the said Shri Deb Sarkar 
Haider was not present but thereafter he appeared and sub¬ 
mitted that the management should have filed the tripartite 
settlement rlongwith ;*n application which was to be counter¬ 
signed by him. I feel that since the settlement has been 
arrived nt 0 tripartite level no such application would be 
necessary. 
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7, But the learned Advocate ior Shri Haider insisted on 
such ar application and has ultimately filed an application 
today stating that even if a no dispute award is made that 
must also refer to the case of Shri Haider, since he raised 
the dispute under section 2A of the Act and was intending 
to pursue the same, the Union who has signed the settlement 
had no authority to sign or act on his behalf. Let the appli¬ 
cation filed by the learned Advocate for said Shri Haider be 
kept with the record. 

8- In view of the fact of entering into the tripartite settle¬ 
ment as mentioned above and after considering the submis¬ 
sions of the learned Advocate for said Shri Haider, I think 
no further Award is required to be mad^ and as such, I make 
a No Dispute Award because of and in terms of the said 
tripartite settlement. 


3: ifpr, if fnfata: sfttfrPrp firsts sfftrTbrr vfimvn, 

'jpTJT! % y'tuPTTd \< Tt 1 - 1-92 

TT m c ?r §*tt 'trr i 

S.O. 306.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, Jaipur 
a' 3 shown In the Annexurc, in the industrial dispute between 
the employers in relation to the management of Mcwar 
/Umtibalik Gramm Bank and their workmen, which was 
received by the Central Government on the 1-1-1992. 

3TWET 


Dated, Calcutta, 1 

The 11th December, 1991. 

MANASH NATH ROY, Presiding Officer 
[No. L-30012/5/88-D.IIKB)] 
B. M. DAVID, Desk Officer 

^ fc^t, 2 ] 992 

^T. m. 305:—sfafifw 1947 (1947 

*4 14) Tt urn 17 ^ fa 

JTRi sft+hU TjnJ^ SppjT ^ % UTIJ 3flT : T ? T% 

if sfhtrtfhr sft'si'i br a h 

vfeltTgT, SRaftn 3fT 

qrt 1 - 1-02 gsrr *rr 1 

New Delhi the 2nd Januajy, 1992 

S.O. 305.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, Jaipur 
as shown in the Annexurc, in the industrial dispute between 
the employers in relation to the management of State Bank 
of Bikaner and Jaipur and their workmen, which was received 
by the Central Government on the 1-L1992, 

aHsrer 

tfr. *n$. fr. 71/84 

t^T -12012/35/84—rft. II (q) fc. 25-7-84 

*prr *rrfrr far u^it^r 

JjfWT, 

SPTFT 

'*PR r T ffiHR, Fii 'm t t> 4t°wH<. 1FF1T | 

*f?f 3fR % ; *4t qtf. %. ^ 

fcm vmi : 207-91 


»ft. mi. fr. r /91 

? R I PK 4511^4 "ft STfh^'ii Jf’iqT : 

ITST. 12011 /37/90mf. itUT. (*ft-3)fc, 29-1-91 

tmfhr far i 

*PTFT 


"PTfaffr : 




atfK fr: TTRfh? *[FTT 

f^TTT : 29-6-91 

TRfair ffrwr ^ fr Tifm $ 1 
ifnr ^ ^ t 1 ^ 

^ ^ 3fhr -gV W: 

4 ’tr^TV Trf^T f«pqr ^ptt t ^ ^ »ft wrt- 

^ 1 


[?T. ttpt .-!20i 1/37/9 0—TTT#. STR . (*fr“3)] 


qrr. <fT. 307:—f'^TK 1947(1947 

tt 14 ) tV trm 17 % sppRflr it, ^frq - 
irf iftfu irFft 17 ! 4" fhht^r^f aftr ^4^ 

4-h U'Rf % TTpTtr h fhfe? aiVsrtbrT f^rsnr tf afttrtbpiT 

trftHPTjr, «fr iw JT^rfifTT ^T?ft Tnfrq 

1-1-92 1 

S.O. 307.—^Tn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
iiereby publishes the Award of the Industrial Tribunal, Jaipur 
as shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of Bundi Chittor- 
;.arh Ksbetriya Gramin Bank and their workmen, which was 
received by the Central Government on the 1-1-1992. 

3T>fftfw i 


«(V "Firn: Tfr^R ^ afrr % n^. 

%. firrot vft aftr 11 <rbc*£R sr<iRn if 

^rnt ^ •tot If rt jt'trtt 

WYt TrfRT hiq i ^TTrlT ^ 3ft UT^TR Sfit atfphr £fPT 1 7 ( 1) 
*rfufwr ^itt imt i 

3Pfrf f^, ^jfhr wWVfw i41 Ritt ^ u T 
[#. t7*T.-12012/35/B4Hft. II (tt)] 
tt. m. 306 :—fern tTfufwr, 1947 (1947 

14) ^t trTTj 1 7 % 4^flRT ff Vo !»l T, ^TTf ^Thf- 

f^RT ITTtfW % % % W5 bpfrJTTf ^ 


?f. 3 a/ 19 ss 

Tf^T, fo*ft TT 

rr^T- 1 20 12/94/8 7-^T*4 (w) 23-5-1988 

35 ft tpT^T f^fnj TRT 1 ^, 3 $T «ft ffrfTTT ^TRPfT, fa«TT*ft 

Trmrgr I 

^T«ff 

aPTftf 

^Tffnr i 
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[^FTjI—T3TT 3 (ii ) ] ^TTrT 3 ^ TRTW 

feftnn ' 

STTtff ftr fe ft : *sfV THX.Tft, 

mrrnf ftt fe & : sft nR.ft. vrcrr 

fftnfe mfe : 22-11-91 

mmrf 

nmr httr, «m nmnn, nf ffefr jm fetor mftw ft 
fer fern fenr ^n mmrfaqrnn *Ft nrc<j nfafenn fertfft * 
f^rr^ jrfsrfftnn 1947 *Pr nRT 10 ( 1 ) (n) ft mfer 
qTnn fern ft : 

fer Rft ffeton? ftfdm mfe % ^r 

ftr «fr nnnffeft nfe, ^r Wftrnr ^fr ftmaff ftt 1 6 - 7-8 7 
ft nmm qfe ftt qferftt pmnrffe ft 1 nfr fe ftt fenr: 
fftn mTtffe q*T RmT ft l” 

stuff # mm ffeft nrffe fftft fern feftnr fan* 

fenr | ft fen qftn n*re fanr fe mnnf ?m srffeft qfer 
ft ?frft % win mfet factor qfirr fernifn? ft n* r 
fftnto 22-5-95 ft nrftn Tifei sr:t ftt nf nr 1 w qer ft* 
nnqTmrr it srffe ft 6-6-8 5 it ftnr fen ftt ftr fe 2 fe 
ftr tW^r tft ft ffe ^nftr fenfe ftr n£ *ft 1 fern q^r 
| wsmff nft % ftnfer it. fttnft, fe mqft fe ynfem fe 

ft jnffe 5-6-8 7 ftt 2 art TT feafiGTT "FIR feRTR 

grr feft r ftr qft?r 5TOT^3f < ft qn qr gft *mf n£f fen 1 
nnr ntto 1 denvnm n> 4^8 nnf ffe nnr, fann n?r 
ffercrr ft fa nml *mr; fr ftfri* nRmfur % r r rfe if 
*mr nr 1 *rffer rft ft is-6-6 7 ftt f^rwfj fe % ftnmn ft 
ij5f: feRr fet fen feT^ if wft c 

qq-r^T % fer 18-6-6 7 tt W fer vrqT «r*rfcT ^ffer ^ q-fnfr^r 
5f7T?T fef^ 17-12-8 7 ^’,* fe[ W I fe €r ^fW ^ 

frrnr 1 g- 7-8 7 it tft ^RTftrfnr ft it mrr^* 

qF ^ qf fet% WT T^r F?T ^ 1 140 FT^ ^T ^-fFT; 

r 4r ^rf i p qTw ^r 1 g- 7-8 7 % m^r $ 13 - 8-87 T* 

^rfm - 5T^?r *f?r oft r <fr fer tffe »ttft % ^nfTr 

*pt tt ^ 1 Jsrfaqr qn ^r ^ 25 ^FiT Ttrr *?} 

cfr OTT 1 G-7-8 7 *Ft FfTRT J^r rr^ ^UTT qtf tT ^40 fe?T it 
*rfe itqr , jft 3 fF nr n> mft 2 5- 7 t c 5 nfyft'qF 5TFin?ff 
qmnr fer f^r ^'r ^nrr «rf ft rofr «t?r 

qfrfffTTr Jr 'tri^fr ^ aiV pm: irT n^fe Ff p ^ ft i p -rfer 
nt gr nar OTsfrr Tferr^T qrrn 17 - 12-87 ^ 

fer w nr ft't ig- 7-6 7 it ^rr iff qr^rr nt nfnn n^r «rr 1 
liTfe q^TT I n?Rt nfen sqfe nfe Trm ifinrj fem 
^Vr, jitf nnt, ?rfr nFpm n^rr, iflrrm 

nm q- tft f^q-F 4 mr mi ijfe ^ ftn ^nfer *r 
fern^r ^ tjRr 2 5 -nr ^rtrinim % ™nf *rfr <fr qfi 

J 1 jsrfe 1 *pt JTT^nr ft Hr Jrt tjfe nr^r (rFt fen 
stVr grr^i^fe: t ntr nfe fq^n nfe 

n^fr nrvr fern nr-f 1 

3 . smT«ft fcqfeF nfe *fer % wnt qit 

ferr ft arh tot ft fV wsrpsff % nqnf?t 'ft.'fr.nR? 

"^rfeF stRt 3<rfer «fr 1 ferfr «rfe: qfr %^t 

it ft$^ ^f Sr I qfefteTT ^FT it 12 fen fRT nnrffe 

t^t nr <nr: W % win is-e-8 7 it nn 

b ni? % n| q-fei^rr f fit nm nr i fn^tn^F % 

nfrntWT nqftr Fti^n ^ <rc Ttf ift nfe fpt: ^r 


nnrft 25,1992/nm 5, 1913 

^ *nr$ n^t nr^T ft nn fqr fen % n«n fent 
it nr tnrf wirtff it vtft m^nin n i fnnfe nn % n^nm 
jjT Jsrfer ttni*i qferorr qnn it ni fer ^Rn nnmr *fRt 
^rr m «fr ^rfe it qfeterr it nn^n^ tmt nrfr Tir «ft 
^nfe -g-^Tfri' q-ferwr qnn 6 nr^ % fe irptt nqr m fen 
nr nfe ^ ninfr qrm' njfn it ?jnR nftt fen qmtnFT 1 g-7-87 
n nn itnr n*m qn fer nnr n^r fn^fe qn nnniT 
nr?r n fnnvr Fftr 1140 •fit Wnnr nr nfer qft 

nr nf 1 nfn«r wt ^hr ^r nf n'tRr ^fr fnni7 fen 
n wtn <f T 5 ife qtr nf nr t fnfeqr n srttr 

nsrrfl nRrm anr 2 (^) % nm^n nrr qf^nmr it Ftt 
^mr ft afrr «rfe qfr nRi 2 (^n) % nnm^ qn^R qft qftnrnr 
it nftt nFr ^nfe fern nfnffen 1947 $ mnarn nr^ nfr 
ftW 1 3fR nr rfr etrt 25 -ft^ n 25 sfr ?tnr ft 1 

4 . *fe qnnf it ^fe «ft nnn fir^rnr qrfe n ^^4 q:r 

«m qn ntgn »tr nwrqn qr<nrr fen fnnfer nffefn % 
^r 1 it rnfer^ nr^n n w 1 nnrnn ts^-io nfet 
<f»r ^r n# 1 fefe fnfe^ Tt ?Rqr ft «ft nR,rr_ ffenfetrr 
ft nqn q^r ftw f^nT f^rnft *nfe fefnTsr ft fe^ rft ft 1 nrft- 
fe nrsfflf ft rrn-1 nnrnn ^-17 f fet srfnnt ftirr m n# 1 nrnmm 
ftft qninftt *r fetOT fer gftT % nfeftfet 

*rr ^qmjftqr ^nr 1 

5 . fftftfapp % sjc^it qJr qnn nrrfTT n^ - ft nqnrr nRrnr 

nRt 2 (^) n nfen fen *rft fenTm ft fe nrrr fttr fe 
*rfe nra 2 (i^n) ^ nsn fefnr qft qfrnrnT ft trm ft 1 fer 
% nrqjTTT ft Iftfti^1 n ft qn tftn^n nftn nftt fen fftr fen q*ro< 
8 *m>T fe fen qft qfmnrr ft ntfr mm ft nfe fen qqrt 
fer^ fenR qft qfenmr ft fe mm 1 mrftj fer qr srcwt 
ft n? ^ n^t ft fe nfw nmfenrrft nrnnfe nfenr 
fe nft yf nr mm qn nr mfet ftfe nffefen »ift fe ft 
mftr ftt 1 fftfftmr *n ft ^nfftn' nr qtR?' ^nferf qn tt 
fern fern nm nr 1 mtn qn qr ftt ftm nfer mrr nfftnr *m4fi 
fe 1 fftftfe nfer *ftt fnmfnnr ft ?m q^ 5 ft ir ft. 9 ft 
nft fern ft fe qfe n'Rmfe qn nn mqftn nfnnz?r *tft p fe 
ft mm ft fern fef urt 2 (nn) qft qfenmr t mnftn fe 
*tr qft qfemm ft fe mm 1 njr fentfttn ft fenr ftt mfer 
qft nr rnn % mnR qr n ?ft nftnfer nr nnmfe fe ft 
nmr m nwr ft nfe n ftt fenR qft fer ft nrm m nwr ft 1 
mfe feft qn nrfeq ^Rnr ?rtnT fe m^ i n ®nfer qft ftsnn: ftt 
rnffe nfe nft ft nnfen mum mrnnfetn fer % ft mum 
fe ft 1 nfwn n? ft fe mr ft nt n^mft 

3 Rr fer mferfe ft ftt nre rit m fe feft mn- 

qmn^ fttffe nwr ferffe nr^n jrt nrfen ftt ^rtt nr 1 
fenfe t? mr mr n^n nr fe nrrnn qnm fe ^fer^r 
jrt mfen fe?- wmfe: m qn mnfern nnm nnrnfe 
fe ft mm nr 1 fen% nnm ft nm nr nm ft rfi n^ mimr 
fe fenr ^rr nnm fe fem Mt mrn fnfet qfetn jrt arfen 
qft^ nr^iim, ft qr wrnfnn mnm mrsfetn fet m nr 1 

^n ffer n rr.fe.nR. 1967 (fen fe), 678, rr. !qr{. 
nR. 1971 (^.fe), 922 % TOTT 1087 ^n.fe.ftt. 1133, 

198g TT, ftn 134 mfe mm ymfe m ftt fen* 

fenr m nwT ft i 

6 . fnfem fet ^fnrnfftni ft mmmm nm ft fe 21-6-86 
ft n^RT *tn r ntwn fnr «ft qnfe qft few fern nr 
fe r nfft^n rr ft fern ftfe fe R ^ fern rtt 
nr 1 nm rt -16 q^ R fet nman; ftfmra ft Rnrar fen 
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f^Tr qqmft ^rOT Tr ot qftq qfv^r *Frq it ftr Tr qi ftr i 
frfa* ^ f*r^ q? sAfoivf fa 2ao far* OT % -jqrfa 
^Vi *Tfaq W-t tfRi »s p qfOT Tt EOT W\ 

qTTRSfi tft OT 1 JTFffiYq ?^H-T ^ Tqfcffr ft* 

Tp-TfatfR, S'Wr 3pf('q WT Sji2£T AftT? 1 9H4 rrrp ^ 

( 4y ) 1989 % RR Wrf q ^Fwhrr % ^TR OT qfqq 
ffm rfa «M*TT qq it 240 faR Tt OT *Frq qr 
^ ETTTf 25-RE % *Wfa WT q?Ji *q iRT ijfat 

q qrqt ^tN't ffa wer Ttfaq Tr w f;|qqfj)-q fa-r/? % 

W STR TfTjVqftrqr tfr rrrit T qfam Rr wrR 

^ ^ qprpFqfqff % qqpr ft FTR'T qqq RR q^q qq 

Ftyr qr wq-qfqyrq *tiij fttqr ft tfF -qfa fqftOT sm Tr qt 
qf*R wsqi q?i qftqm *f qnfr f Tifa *Tm 2 5 -re T 
WJ ftfa ft Ftfcfa 10 - 7 -ft 7 Tl flqi Tjftq TTR&T *qq: 
?I *T^ ^ TO ?T ^OT ft fVtf TTTf-T faqf jfRr I 1 


| I rrq -10 q rrxr-1 s qiq tfr OTf qiftR Tt ftfqqq it W *t I 
^%^rqR ft fa n q-10 TR qtfqqtft OT % ^Trqq JR ftt 
Rfqr Tt Prtt qqr qr faqq 8 it ftr 7 * q.M v qi 5 a ^ trtFr frqr 
nqr % i q^Rrrq-15 tft Pnrefr w % m sr htTrr^ 
qtr fTO 7R 5r fwt qV ft qfw t‘t fro qn | 1 

^ ?M’ qgr srftr^ % ^Vft qR wqqr ifr Frt 

q| q I TR qwr q qq fqRR qtff pRRHT ^fqqr qrt SRlsrtVtT 
qr snrrm^tq ^r mr qq ^ 1 fqqtRq ^rarfY q qql Rqq q?r 
q rnr -6 qrr ^ q^q fw $ 1 qq-11 qR 19-12-86 vt 
I rt Rfqq arm f IT % q^ror Tr fwr qqr «tt Urt qq 
p 4fqT7 T T ^fr% rtr ^ jt 

ft 1 w q^r r 4t q^ qrfTt q^r ^Rt ftr «rfqq; Tt wwR otr 
q^nriTR TTfRq #T tR ^f i qmt-nRj q trtt ^ 

(r fV 21-1-86 Tr fqqtfr % % TTWT % TTsfRT WP5T % TROT 
Tt Frtt m fq ott fsr^Rt qtfRr TRr qmrr^p- Tt ^trjn 
rf3t qr ttr Tt ffqq % faq w ^rr m § anft ot ^ 
tt ttI qf^T^nq T q) y 1 a qmn 1 qT % Pi 11 , q?r qrq Frt ^iq 

fT 21 ^HVTr 1986 % 17-7-86 OT s tTot % ^™T 

it rrtt trot^tt ufR^nsfTq (T^t m qt qT Tqit IR 
qfr fq+Mfli fe «rfOT Tt qFrr q^T TRr qq ot 

giTT qfiTEOTT'^R OT" SRROT' ^TT *Ti * T ^T TRtTTVq 

Ttq qi miiq»3 q *WY ^ m WRT I ^1% RT^ ^TRt T 
TTjqK fOTTOT Tt ^ PT5 ^T «TT TTmf qfft ^ 
TY TO' trr'jTr 3r tpjiiotR «ft Trot Trqiq it ^rnr 
iqmr qr Itoti *F*ft Tqrr p ^fOT q srsrsrTW n\ snrrmTR 

3fTT uft f^TT «TT qt r 4t qit 3RROT Tt P M it ^ RFTT TT 

qw i ^ J fe ^Fr^TTkn it’ **fOT q qijr ^rr qr 

fT 27-1-86 q 21-5-86 ^ T qtR it RT W «fT 

y?f| J IjftdT q% jJT q^t TRT q^T «TT RfOT RT RTT 

qr i flrFrqu jf «ft qPrq? ^r tAt; 27-1-86 

ir 21-5-86 OT qr ^T# q^ «TT 1 ^ TR it 

gqq qf^qfq il M fwi q^r fOTRn ut ot^t ft? p qfOT Yr 
^ftqr qqr qiftrR 3T7fTqT/q aw^r wetTr p ^t1 t? q 1 
srPrtqfa ^ p ^fOT & qfn Tfrfsn it $$ ter qfr ft® 

ITqT p TfOT gm W OT *mit it trot Fr^rr ft? I 
wen^R wn qwmYR p 4^ T % i tr: OTtPfT qwr ^mft 
& FrYotTw ih^ot Trrrffq qrrfR <r ^r qpff wr 
ftfret OTT 2 (hr) TV ^ it q^T TOT I ^ OT *JT?T 2(^) 

T TOTl'q TOTft OTR ^T OTiT Tt qfTOTT it q>V qq EOT 
I, qrqq PwIot ^ qq^ ^ q qt q^fq T ot?r if fqqjrf 
#r Fot ot I afp- qT htr ot TV q^ T & 1 ot ot 

ft? Tmff qqq Frrt tocV^ lr *ft ftqq Tt qft t^rtt qft 
Tr q^ 1 fqftqnr ^r ir Trsrmf qrqm it "faq^rfOT 
T tt^tr qrcf ^mr % 1 atU PrFot to FmfqqrTV qrfRfli 
%r fft ^rnf ^hrr % ftro% sttt wrnff otr urn qmqff Tr tm 
f afhr ^q otr WF q-iRF^q qqr v tiot 1978 
(2) g.Trt iRq 213 % wnq fmqrT Tnjqp- TRmf ^«nq 
%ft otR Tt qWm it HTqT §■ 1 sq fqqq it q . qrf . rt; . 
u )68 (R^wrq) 227 «p rr q^R q»T «rV ftr^T ^t 

qvrr | 1 TRqq PrTot Tt qtqT ttpTot OTfmf mymftq 
ftq it wfrw Tt ^rpft t I 

7- ' 3 r?tt ot" T u (Rq u r tt q?q ^fqq? q wr I ft? qqq 
6-6-85 it 16-7-87 OT OTqR OT Tr I I fOTOT nfr T^Tt 
qqq T OTm: it ot Tt't'ft qr^qqm qq Tr pft^T^ 

h 1 >?q OTiT 16-7-8 7 Tt q^fR fq q^T ^qtrj T q|r it 7q «rftn7 

q 2-10 fqqq it qfOT ^rt trFt g^r qt qr m3 ftrj’ tq 
q^t iRT TpR ^ qqq rntt 2S-qr T OTtrrqt ^r qnr q#f 


a, p Tftrqr q qR qqq Tr qm »t«q u (it) it ^ ^ 
fw ^ fa Tq?r ^fqe q(q ttr? qM q'Rq qrq 

qWj ftYtq Prqt, Trqq ijqrT qq, TR°T fqtT qqf, qfOTor 
q^T; qtrrq ot q^r ^ rrq fqqrq ifr^rr ^r if irt jq % ?ft< 
ftqr Tit qfqq ^n;q qqiq ^it qqr qqq ftrqr qqr i sqftrq 
Rrr 2 s-aft TrferfWT Tr tft qq^qqr Tt qf ^ 1 *tqq % q^qr 
it fqq>OT it «q^q q\ 13 (q^) it ^ ftRT ft fT Tt jjt 
qrq 5qftq Tr qftiqrsn qqq if fqqqq ^T tFt ^ftr ^fq?q 
Ti^iq qftrlterTT *?pr it q^mOT q^f qwi qqr Tqftrq 
qq ^q% qfro qm ftrqt ^r qrr qf£r (J ?Ft ^qq ^rfirq; Yt Ttf 
TfRqqr q^r fiqqq l *m VOT qgf ^ Rtq q^qT l 3 it qr p qfqq? 

% t*Yq % *pqqt q>T ftrqr % ft? &Tr qftq % qqq q^sqr 
q^r qqr£ qi tft T qq^t *rfq^ qv-fl qt^qqpq qt^rr, fttror 
^rqt Trrft Tct ^qrqrfqT % qq qr ^tt ^ qt q q> p qpT!f7 
it ^q ftrn it qfq-qfr^T ^‘t qt «frr q fqq'tqq qfiffrt «ft 
fqqTTqqt q tOT q^ q ?q fqqq it qr*r i ^q qpr- 

farfqqf q p qRq? ^qq q<faq fr q t< ft ftr qq* T 

qqq fqqtsrqr gm q.'RMf qqt qjf ^Tff irf trtr q qqq 
qJftR ^rftqqf Tr qqr qspt fTqr nqr w otr trm 25 -qt 
^f^ftrrq Tt TRfftrqr qRr qi qrftq ft 1 . 

9. q^ ft ft? p qfOT Tt qq ^faq 16-7-87 % 

qtr qi q> ?ft^ sqfqsp % TTtY qYq it tUt^ ft?qf ft fT 
qqnff OT T %T^qq P -Tl «fr. Tt. Wqt T 

qT?^ -jsfFf jqft-qr q-r qTqq qff Tt qf ft 1 q qt TYq 
it sfR; q ftr Ttqit wr Tff ^ >srfOT i’ q. t fV. «ft, qqt Tr 
|qhrqr tt fq^q c q q'qq ftRt ft TftT q ftr fqqtq^ qi^ft «fr 
fqqrfqqt & iqqi^r srfq TTt^r Tt ft 1 wi ^Ppf qr ft Fm 
q srfq qrt^Ti q;^ q^ ^qqr ftt q?i?qT ft ^qq T qt qR 
qq f. tt. qt. VTqt q ^qr^f rftT qfq q?qf fqq?r 

qftf ft I iR" TjJf it >iTfqqv T TRHq TT j^ qTfqW^T qftt 
fYqr ^rr TT^qr q^i ^qir q^ fqR?^ qftf fq^qr fT «tt ft, ft. 
v\xfi «rftR? % qfq q?rf l^qr ^ 4 FtSott tt qFrftqRrft 
q ^ ft UT. <fV. fft. iptf * qqfq?R ir p 4 ^ s Tr qqq 
finrrft qiTr^ qq ^qq ^ T 1 

10 qq- q*qf FrN T qq^Rn qqm fq^q 1 ^ it vq 
fq?Fr m ^Frfqqq fq^q ^‘t ^rt ft: 

“sqfw isfr q^M f^t qnFq, «S?r qq^r^ *rt 16-7-87 it 
^qr OT'-q ^ T qT tr ^ q^ff ft i w w tt q^: 
fqqtfjrq «rtftq ftqr ft 1 sOTt fq^qT^t VRq 

qr^tr ft qqr ^ ot tt qqq qq qq^q qrq fWrt 
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[*rnr II —3 (ii) ] 

TO t i ioo ft term tiht & i 

TOTO TO TO to tttt TO tTCT h@ TOt at 12 
TO dq if a^crrsT wr TO tTO i 
i o. ^ * nqq tt swii TOh faqr ^rrar | ift %** *rtr 
tt -rtptttt toot 'jrn 17 (i) TOfadr TO to i 

TOT fa?, TOtTO TOTO 
^ ^-12012/94/87-^ IV (*)] 

. *rr. jo 8.—arfcrt&w faro TO fanr, 1947 (1947 

14 ) ft tot 17 * if, tor ^ TO arita 
^TOlO'C r TO TO37 3 FT ? hTO’ HTO fTT I'Wt ^flT hTO qTO»l A 

% TO, injro T fafTO afhfftfW mrc if TOrfTO TOTOr, 
*i?jt TOTOr ft wrTO TOr £r, tfr TOm +k+u *t 1 - 1-92 
srr^fT j?n *rr i 

S,0, 308.—dn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of lfM-7), the Central Government 
hereby publishes the Award of the Industrial Tribunal, Jaipur 
as shown in the Annexurc, in the industrial dispute between 
the employers in relation to the management of State Bank 
of Bikaner and Jaipur and their workmen, which was received 
by the Cenirnl Government on the 1-1-1992. 

TO*'* 

tffft aftirtfTO ^PrrftrfiTO, 

T. ft. TO- ft. 35/88 
TO *nam: Term ft wfa^-rr Ttorr: 

**T. 12012/24/83 ft. II ft) ft. 1 1-8-8 8 

TOTOr wftct 5 * ft ftufVOtfw wr^r, 
i i 6 —r mm, ftw \TOTOnr (tfst .) 

TTPT 

it tot TOjr, ^ TO srfa TOTO: ^ snpjr. 

ftOTT TO, STTyC I 
tffft'flPf : 

*rfTO «tbt tfr to ?r: TOt t£t 

ft4tTO W TO & : iff rrrr T %. TO 

ftTO wri : i *»- 7-9 * 

'rpTr® 

ft TH. TO ftrqrjfr q?r TO h TTfm J 1 TOf ft TO& 

^ prP-R ‘-rjf rj 1 i iipff t ht 4? % irfafTO rrewir TO TO vrr 
ih'TO TOi !; TOt .-pffl fftar & ft: ^ rriRar *f irr^ v'rj TOT 
TOi & «n. u-7 TRirq if vft ttTO Thr fcfr «i?rr$ ( 
yfl totr .,:t ‘Stf -;t i 

’ m ^RTtf'^r 

[TT T^r .-120 12/24/tIJ^r-II (If)] 

*Fr. r iT. 309 .--TOTOt ftTR L947 ( 1947 

-nr 14) ^'1 UTTT 17 ^TOtRTT if, v^TRTOf^ irr/RR 

Ini'+i'e^ Ii'mVyd^' ’t» 'f4^ P'fqfjl'ti'f fty iTo'tiKI c ,‘ «Tl=f 

sfijTO ii fnfte SfTg'if^ ir TOlTO ^ftTTOT, % 

qrt FRTffmn qr^r Tr ^tor qfr 1 - 1-92 ft jtt^ 
g^*r tt 1 

S-O. 309,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, Jaipur 
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as shown in the Annexurc, in the industrial dispute between 
the employers in relation to the management of Bank of 
Rajasthan Limited and their workmen, which was received 
by the Central Government on the 1-1-1992. 

TOftT 

. ft, TO. TO. ft- 94/77 

nTOR ^ ^t9fFTtr Th TOTT : 

120 12 / 54 / 37 —TO 4 jf 1 !) ft. 30-11-87 

TO 5RT ZTT'^ffif , 

PR 7 2, TTR^T TO, TfTO 1 

ttttotr ftr., hr 72 , 

TOnr TO, nr—TO*, itr^: 1 

^rfTOi : 

ijfTO ft TO if: TO TO. TO HTqftfr 

ftTOv t?i dfr» $: TO v efS R nr 

ftrRi mrS 1 : 27-9-91 

H^R H TOrT ^PTrfWT'iT ^ 

fTOrrt^ xrft\ ?tMf: rh. 12012 / 54 / 87 —TOIV( 17 ) 

% TOft TOtfw ftrrr TOfTOr 1947 ft httt ion/(rft) 

tffa* fTOr |— 

,( tprr 3^ TO hr**tth fn. m? 5tTOth *pV 

?rrm ^ ftrTO qr^. tnr. Rtrmr 1-82 

H hhri ^Rh ft qrnfTOt TO: TOTf^d t ? TO R?lr 
dt H«ftER 4T WR fTOr 5 rTO f^TTR ^ ? ” 

2 . HmHvf TO t«fr f TO* 

T4 Fivqj ?r TOW T*- HR- TTf TO ^Tf TOf? 

ITOr *rt prr if TO iTOr | TO 

ftr^r HFff h* TOtrnd fwr $ 1 

.3. ETiVf -T4 5 fV TOd rrq- n^r r HTTTf =lh 5T4H 

ftjjfTT ftTO 1 •3-9-82 ft 15 ftTH T TO t q?t H 7 f ®ff TOt 

[3-9-9 2 ?T 27-9-82 HT ft TO 9T T TRTH 11-11-82 OT 
^ TO ^TOtrt 30 - 11-82 Tt TOr ^ weft ^ ^ 

*r# I TOf TO tt T.THF | ftr ft w?rft % ^rrt ^ft 
^tTOV d'TT, ft . ft, Tot, TO ^ ft ft % tTTTf 

'■zrft tt 9 L TO*h %ht wxf 5 t ^TO qh ^H>fr hh vft- 

^4rdf t ITOcth if-^rTO ?r ^r^T Tt TO TO TOr 

HdT 1 TOr t(RFf ^ HTR TOiTW T TFT ?«Trf TOh T7T TO 

«tt TO TOt tT TOr w *n TO 

HGwr-7 fTOR 4 TOr d^r 1 1 ^5Hi* hht TOTOt 

?rt q'i^qr TO TO TO? nfr TOrtw ftdR (TOth) 

faWTOT 19 57 T TOt- 77 TO 78 sfr 4^ 11 TO HH 

*fTf T<;HT t fv KoiT 30-11-82 H H4T T dT 

h TOr r Tff? ?FTr h% TO, TOr, to ^TOtt srrfa % 

h 41’ nr-d ftni? TO 1 

3 . *rTO TOWt t tW srfrjffT dfrr % *TOt Tt 
TOttt: fiPTT Jf^T I ftr ? 4T TO. TO. *TTOTH H gTOjT 
91WT if faRW 13-9-82 ^ 13-U-82 cW ifTO % <T* TT TO 




510 THE GAZETTE OF INDIA: JANUARY 25, 1992/MAGHA 5, 1913 


few qqrqr i fetor fa-lfer wfa % ftrr 13 - 9-82 ft 

27-9-82 TOT % fe ft qf ft fatf ^MlVf 29-11-82 

ap?rf sfU nnfenr 30-11-82 % qfr mif nf TOfe 
«rf*r , ^r ft fern mfa *r fe fe*r tar qqr «rr ft TOftn 
ftft q< ferr ft *nn ftTOro ft q£ 1 fafrur * to^k 
tfr ft. ft. TOn nnr *ft*roT ft fefe ^ qft 'n: 
ft *r£ ft ft ft fafen srcftr 4; fe ft ft TOfe qfenr 
TO ftTOsn to fti ron nff nr i 5 ft 4 topttt to fe 

TO? TOT TOl ft £ TOfe n faft Wf TO ftTOrft snff £ ®fT'< 

n mft w* % fefr tototo ft nftw nft ft £ n 
ft ftftfe fwfeftfer 1947 ft sfew ft £ 

qftfa ftfe ? r fe 79 fen ft fe fen S 1 etft- 25 (ft) nfa 
(TO) ft ft ?Hs^r qft ft qfi TOr Jjfe % sqtfn % «rfer 
mro emnro ffefer^r n tot fen tot wt sMt * nr* qfa TO 
^TTH q* fen 33TqT I ft ft fefffe fet & 7Jff<3T 

qro qfer ? f 1 

4 sfer ^ erTOn S ftro *mpq T fe to wn^ 
^wfe- tfwfertj fefe qfefe T fsrT^ ft % \ 
S*fa faftfe fejfer *flr tow % ft TOferro vimww 
to vnr p -r q-* ftr gm & fercr srfe ftnfafa n faro ft* £ 1 
srHfe: nrcq ir feffe ft nw n tpr- 1 6 

W jf | l ft* TOiJRft 1 fefer f^qT 

^mfr % ^fefrfErtff fern; g^fr ^?rr 1 

5 . *rfe ?t it «fe ptt^ qg- ir *fr ^r £ fr 

^*rft fefe 5^<53 WSTT ^ 13-9-82 ^ 30-1 1-82 TO 

«ft< fefe Wr fn^ 7 ^»fr tot fer »pV 

1 1 n*rr snrfe Hnn; »nfe $ vt TO Prifcm 

otN^ fe fezrr wr «rr^t fffe# 12 - 9-82 ?r 27 - 9-82 

TO 'Trftier IflNItT 29-1 1-8 2 TO VBTqT W ?fr* fe 30-] L- 

8 2 tow^t ^r ?rqT ifer *rSi w ^f£ 

(V ^rf<fey TO^rTOir ^rtfe ^ftfe ^ ^ 

£ «rfe n ftfer fe f ^t «rr *r*rf^ fero 

3o-i i-82 to t\ *it Prtfe ^ ftft ^ ^ fe?rr 

^ ^ feW ^ w w ^rfe ffnr fe- ^ ^mr to* 
feTO 3 0-i 1-82 *rr* vft m to? fr ferfe q?r q <q: ^ 

«ft «ft. im aqrfwff ft tft qift to^ ferr w «rr 

«rfe ft feu tot £ i fefe mwt ftt W3fm nfe ft ^r 
feq ft srferf.WT ftpffnfeft FT^^TTT TT ife; 

fer ^rro wrftfer ftw enrrfe qft ^ erro ^ 
atoto ^rfe TO9 - <frr ny ?n£F, ft Fto^ ttt toctt 

j i ^r Rto^ sTO 3nfe ft ^err £ i mrftr q? ft jft 

to fftfe fTO^r £ fa faftr r^q to faqfa qfr qfftftvr ^^ j- 

5P3TTT ^ TO^Tr ftt ft? TO ^ ftlTO ft VTF3T TO ffer 

KTO *TTOT ?TPT I TO^Kj; ftf fefe qft TOF ft *% 

f*m ft T?ti fwr^ *m 7{$t ftrqr ^rqr t w fef ftq- ft *fe ft ?ft 

TO ftqr ftr fetq: 30-1 1-82 $ ^qrt^ftV fefe ^ 

qr?r TOft’ far: ftr ^r-tr^r^r ^r steftV ^ £t qi tftv 

"fet ^rro vW «qftTOf qft frotfer rm w 1 fftnft ft TOftr- 
enw ^ 1 ftl- q f oft ftr tot?t to1% 1 1 far ftt fer^rF 
ft *fa qftlT ^ qferTX ft ?ft TO V?r t ft- «ft ftl ftt- ftn^r TO 
«qfeftr qft ftqfe fe fer qAf to * »rS «ft q ffr 

^r faqq ft qrfa ffei ftyr fron w q ft «rfe TO- 
TO - WTTff ft qfefttffr ^ I fftqfe mttt W*ftrT qer qrffT! 
ft ftt qq fe-T ft mft mro q?r ft ^4 fen ^ 
^ftfer^i ft ra rmq ftft ftt ffafa W fer 

tnrfeinr TOfe **ft i ^TOfar mftt ftqftt few | fa 


[Part II—Sec, 3(ii)] 

qnro ft fefa 30-H-82 qft ^nrrrr ftt fafepF ^ tot 
qftqrof «rr 4t jqfe ft fen t$j *ni tftx 

Jiffe: fefe fftfer wfa mfa 30-11-82 TO* fe *jft ^ 

it feFl^^ TOT fe «TT ^qfe fetOT ft ^TOTT 

«fr «ft TO- TO *toi*t qft ftrrft’ toRt tot mft 
*£nr fanftr ptf ott tow «tt ferr *r qnfa 
fftftfe ft «ft TO- n 5- qwr tott fe ft to qq feYFifq 
ft «mrqr ftr TOq ftffe ^r nferr^r ft tot 
£*fa fefe qft urt- 2 (fttftt fttftt) TO^t feTOnri 

8. srreff to ft *fer ft ft fen £ fa ferfa ao-n-8 2 
qftfTTOFrfe TO ^m/^nft ^ TOr TO- oft- wrnr qfr ?r<ft 

fr TOqro qfeqrft ’rrw# j qfeft ^ qrr< ^ ^ 

qf | fer *?ft fnftfe ft ftt TOt ft eftfer faqr 

£i TO ,ftftfe »rraft -^rftfeer ft ftt qfesrr ft fem 
fen f fa amrS *FH>rfer qft to q-fes^T 

ftftt v# ^f^rf i to tor ftft Trq ft feifer ft sfaftfe 

faw (^tq) feroft T 1957 ft fer-77 q 78 ftt «ft TO 

f to ftr £ i 

7, srrftt to ft »fe ft ny ftt ^ faqr £ fa fefa 30 - 9-82 
ftt jqfe to* TO- ^* 0 * ftr ftwT ftt nf ftr 

wft airfe; nftftt ftf. ftt- 4 tot, ^rWiH^r ^ ^ 
tfrfft «nfe fefen ft fti tfftmT fft^r fefer ft Tftfarc 
fain fa ftfein ft tot wqfe to* fen q^'f qr fetfan ft 1 
nqft *tto q^f ft «rfe: q^rr | fa Tfaftt ftt. «fy. im 

TTfW TTTOn ftrftn^fe 8-1 1*82 ftt ftt TT# ftt TOT 3Ch 11-8 2 

ftr $ »tfep ft nr faqftt Rrftr nft ftt irf ^«rt to 
to TOftV ft feftro ffrrr qfeftfar ftt »nf TOr to fftqq ft 
qfftqfm q^.ft qr fefe mftr TnfttnTO ?nur qro | fa fe 
em TRn ftfar snmrcr ^r ftnr nm^n ft to ttto ftn 
-nfe qro "W mferr *ett £i ftTOm q? £ fa 
ffnffe nr«ft ft ft «rr tottt faur | ^TOr qT ft q$ 
feni fer armr TOnr nvwm ft fftr ffei ftr 
fftnfe ft ffcr; ft TOftnr ^nfe ^fe # tort qr fa*™ 
faqr^rm? q? nrfan | fa faqfa 30 * 11-82 ft fe <fa 
trfe ft ft irf TO ftn TOft ftft^ ^fe frft ft nwrf 
to q*. fqftrn ft ft ^fe fe^rrrft 25(ft) 2 5 (^n) 

ft ft arftTO ft £ ftfa fefa 30-1 1-8 2 % TOlfa ft ^rfe 

ft ftqrft nft q^m oft in nff qr 1 fefe ft fer % 
qfrnrer^; ft faqr £ fa fafffa 30-11-32 fe'fe 
13 - 4-87 ft ftro ft ftwrfefnniq qr^r fer |affa nr^qN- qft 
tt few fen £ 1 tot n^q to qfero qfe ft? ^rror * fe 

ftqft fam £ ^qfe fefa 30-1 1-82 ft 1 3**4 -h 7 m ft wfft 

TOft<m trtt iqrfaqnq TO<ft ^r trfer 7 * nft f qc^ 

TOftftqi ft fenrorTOTO vft vsrrftftrj ^nr^fa fen^r ft *fe 
qfe^i^ ft n4 faur £ fa «rfer ft ftqi nfar % ^q^tn 
ft vr*m qft faqfe *tx hvh' to to^ fam ffe q^ to *nro 
n ft ftf nftfe nn fttfe tn^-q q^r ft ft nft 
«rfw TO* TO- m^m ft qfeft^r ft ftf TO wr to ^r- 
qT'W w fei 5 ^rrfara - nftt ft fa ftnr gfe Tjq- 

q? «rfe- feft femn ft ft vtx to fq?vr q*r 

*rfafeiq fen totr ft fanr TOTO ft - - 

*qfe TO- TO- MflqTO wi TOT Jt yrw ft fefa 
ao-H-8 2 ftnr q^fe srfer nft ft ft 7 ottto tt 
feftfe fttfe fftnwT ft, ftqr ft franm xft 

gmfr ft tot ferfa 13 - 4 -R 7 ft ■hwt to to fe TOr 
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sTfaferra srr&ii ^xt w tt sreif <?rfe fetf |, fe 
sr^fe If Tt ^rr 

[#. q^r .-12 012 / 54/8 7-eMV (q) ] 
^■.^Y srqf, srftmfl 

qffeft, 3^?m)r, 1992 

^r. m. 310 .—fere ^ftrfwr, 1947 (1947 
ti 14 ) 44 httt i7 it, tTC^K *fc *ft 

S*rt<fe $ wfe # feferf *rk % *iH 

$ fafer fere *r l^^rere % 

qfee spt sre>rfe |, *rem 31 - 12-91 

sn*p- gw 1- 

New Delhi, the 3rd January, 1992 

S.O. 310.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Hydera¬ 
bad as shown in the Annexure, in the industrial dispute bet¬ 
ween the employers in relation to the management of SDO 
Telephones, Tenal and their workmen, which was received 
by the Central Government on 31-12-91. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
HYDERABAD 

PRESENT; • . . /.. £ 

Sri G. Krishna Rao, B.A..B.L., Industrial Tribunal. 

Dated the Nineteenth day of December, Nineteen 
hundred and ninety one. 

Industrial Dispute No. 28 of 1989 

BETWEEN; 

The Workman of Sub-Divisional Officer, Telecom, 
Tenali (AP)— PETITIONER. 

AND 

The Management of Suh-Divisonal Officer, Telecom, 
Tenali (AP) —RESPONDENT. 

This case is coming for final hearing before me in the 
presence of Sri C. Suryanarayana, Advocate for the workman 
and Sri M. Panduranga Rao and Sri B. G. Ravinder Reddy, 
advocates for the Respondent-Management and upon persuing 
the material papers on record and having stood over for 
consideration till this day, the Court passed the following:— 

AWARD 

1. This is reference made by the Government of India, 
Ministry of Labour, by its Order No. L-40011/20/88-D.IKB) 
dated 27-3-1989 for adjudication of the dispute between the 
Management of Sub-Divisional Officers, Telecom, Tenali and 
their workmen setting forth the point for adjudication in thr 
schedule appended thereto as follows : 

‘"Whether the action of Sab-Divisionl Officer Telephones, 
Tenali. in terminating the services of Shri M. M. K. 
Brahma j, part-time Sweeper-cum-Waterman with 
effect from 24-5-1935 is justified? If not, to what 
relief Sri Brahmaji is entitled ?” 

The said reference was registered as I.D. No. 28 of 1989 
on the file of this Tribunal. After receiving notices both 
parties put in their appearance. The petitioner held the claims 
statement on 6-5-1989 and the Respondent filed the counter 
on 11-9-1989. 

2. The averments of the claim statement filed by the peti¬ 
tioner-workman read as follows: 

Tliis statement is being filed in pursuant to the order 
dt. 27-3-1979 contained in the Ministry of Labour, Govern¬ 
ment of India Case mark No. L-40011/20/88-B-III(B) issued 


under the signature of Desk Officer Sri Haxi Singh and this 
Hon’ble Tribunal’s Notice dt. 5-4-1979. The following is the 
schedule contained in the order : 

‘Whether the action of the Sub-Divisional Officer, Tele¬ 
phones, Tenali in terminating the services of 
Sri M. M. K. Brahmaji, part Time sweeper-cum- 
Waterman w.e.f. 24-5-86 is justified? If not to what 
relief Sri Brahmaji is entitled?” 

The petitioner submits that by an order dt. 19-4-1977 of the 
then Sub-Divisional Officer, Telegraphs, Tenali, he was selec¬ 
ted to work as Mazdoor in the construction and maintenance 
parties of Tenali Telegraph Sub-Division. According to the 
certificate dated 6-5-82 issue by the said SDOT, Tenali, 
the petitioner worked for 27 days in April 1977 and 6 days 
in May 1977. According to another certificate dated 18-2-82 
issued by the very same SDOT, Tenali, the petitioner worked 
in October 1977 for 22 days, in November 1977 for 30 days, 
m December 1977 for 31 days and in January 1978 for 
31 days. Vide the said SDOT’s letter dated 9-1-1978, the 
applicant was called to his office at 1100 hrs. on 24-1-1978 
for interview with all his educational and service certificates 
for appointment to Part-time posts. But, this was Postponed 
and the interview was held on 3-2-1978 at 1030 hrs? vide the 
SDOT’s letter dated 20-1-1978. Subsequently, by an order 
dated 3-2-1978, the SDOT, Tenali selected the petitioner for 
appintment as a Part-time Sweeper-cum-Waterman in his own 
office and on the next day i.e. on 4-2-1973 another order was 
issued by the SDOT, Tenali, appointing the petitioner as part 
time sweeper-cum-waterman in his own office and directing 
that the petitioner shall work for six hours a day on monthly 
wages of Rs. 157.50. And on a separate Office Order No, 74 
dated 4-2-1978, the same Officer arranged split duty for 
the petitioner directing that the petitioner shall work foi 
three hours in the morning from 6 A.M. to 9 A.M, and for 
three hours in the evening from 2 P.M. to 5 P.M. About 
a month and half later, the SDOT, Tenali terminated the 
petitioner’s service as Part Time Sweeper-cum-Waterman in 
his own office on the afternoon of 20-34978 on the ground 
that the petitioner was being re-appointed as Part Time 
Sweeper-cum-Waterman in the Carrier Station at Tenali. On 
the Forenoon of 21-3-1978, the said SDO Telecom, Tenali 
appointed the petitioner as Sweeper-cum-Waterman in the 
Carrier Station at Tenali on a monthly wage of Rs. 1 S7.50ps. 
and prescribing six hours work per day. The petitioner sub- 
mits that the Carrier Station of Tenali was also under the 
jurisdiction of the same SDOT, Ternali. Subsequently 
the Tenah Telegraph Sub-Division was bifurcated into the 
new Tenali Phones Sub-Division and the residual Tenali Tele- 
graph Sub-Division. As a result, the petitioner came under £he 
jurisdiction of the Sub-Divisional Officer, Phenes, Tenali by 
January, 1982. By an order dated 27-1-1982, the SDO, Phones 
ieuali i.e. the respondent herein transferred the petitioner- 
as a part tune official at d 

S?1 ^i® uild er the control of Junior EngineerTp'hones* Trunks. 
Tcn«n. On renef he joined tn e Trunk Exchange on the fore- 
29-M982. By an order dated 10-12-1982, the then 
Divisional engineer, Telecom, Guntur directed the the ped- 
tioner to anpear for interview at 1100 hrs. on 28-12-1982 

Grnnn ™ ■*} hs Chambers at ^“election of 

Group D Officials (non-test category). He was reauired 

snhmh^ Ce i aU 0 rl £ na i. certificates, copies of which he h^ 
submitted along with his application. Along with his certi- 
ficencs of eaucational qualifications etc., the petitioner has 

2 i S °i2 P i r o»“ Ce u th ® cert 1 ! ficat ® issued b y the Respondent on 
Rowing that the -petitioner was working as 

and thTL uZF’Z™ ^'Waterman from 4-2-1978 onwards 
nci mat ne had completed four years of service by 4-2-1982 
Subsequently the respondent gave a service certificate on 30-7-83 
th ® Petitioner showing the details of his em- 

ernnJovmenf 0 ”. m ® to tlme ,’ which inc,llded the petitioner’s 
employment as equipment cleaner at Carrier Station Tenali 
during the period from 21-3-1978 to 29-1-1982 i e for 
nearly 4 years. And thereafter from 30-1-1982 till the date 
of lss ue of the Certificate as Sweeper-cum-Waterman at the 
21(Pros? Exchange, Tenali. By a subsequent certificate dated 
‘ he Respondent certified that the petitioner was 
ppomted as Part-time Sweeper-cum-Waterman in Trunk 
Exchange, Tenali on 4-2-1978 and has completed 7 ve'rs of 
service as on 4-2-1985. Unfortunately, the respondent gave a 
nof'ce under his Memo No. El 1/I/85-877224 dated 
terminating the Part Time appointment of the petitioner w.e.f. 
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24-5-1986. Therefore, on 25-4-1986 e. the day after the 
notice was served to the petitioner he made a representation 
to tne D.B. Telephone, Guntur stating that he was served 
with one month s notice to terminate ins service from 24-5-86 
and that he was working in the department for the last 10 
years with, a fond hope that he would be absorbed in a 
regular post of Class IV or at least as a regular mazdoor, but 
it was unfortunate that he was served with termination notice 
for no valid or justifiable reason. He stated further that he 
had no means or livelihood except the part-time employment 
and that he had also submitted earlier to the D.E. Telecom, 
Guntur a representation to convert ins service into casual 
mazdoor as per the orders of the Director General, P&T. 
He submitted further that even after 20 days he came to kn3\v 
that his representation was kept pending in the Respondent’s 
office and hence requested the D.E. Telecom, Guntur to inter¬ 
vene in the matter personally and issue instructions for his 
convention from Part Tims Official to full time casual 
Mazdoor before his services were terminated on 24-5-1986. 
He also submitted that the one months notice issued by the 
SDOT, Tenali is illegal and against the principles of natural 
justice. (The petitioner s submission that the notice was illegal 
and violative of principles of natural justice was cm the 
ground that the notice was not in compliance with the manda¬ 
tory provisions of Section 25-F of the Industrial Disputes Act 
1947). He made a fervent appeal for timely action, but in 
vain. As a result of the same, within four days of his tenni- 
naion from service, he raised an Industrial Disputes on 
28-5-1986 before the Assistant Labour Commissioner (Cen¬ 
tral), Vijayawada. Narrating the facts relating to his case, 
the petitioner submitted that the termination order Was illegal 
and arbitrary, that he has by then become over-aged as result 
of which he would not be eligible to appear for any employ¬ 
ment sponsored by the Employment Exchange, that he has 
completed his nine years service in the Telecom Deptt and 
therefore, prayed that the Assistant Labour Commissioner (C) 
might enquire into the matter and help his reinstatement in 
service. The A.L.C(C), Vijayadada gave the first notice on 
19-8-1986 and called the Respondent and the petitioner for 
conciliation proceedings on 26-8-1988. The Respondent ap¬ 
peared before the ALC(C) and represented that as and when 
vacancy arises the petitioner would be taken back to duty 
in consultation with the D.E.Telecom, Guntur. But there was 
no action for a long time. Therefore on 17-8-1987, the 
petitioner made a representatation to the Assistast Labour 
Commissioner for justice in the matter. The representation 
was in Telugu. He submitted another representation dated 
2-11-1987 also to ALC(C), Vijayawada praying that the 
conciliation proceedings be resumed and posted at an early 
date for final decision in the matter. Meanwhile, as a result 
of an agreement between the National Federation of Telecom 
Employees and the Director General of Telecommunications, 
order were issued to regularise all casual workers, whether 
Part Time or Full Time, having 7 years service or more as 
on 31-3-1987. In view of the same, the petitioner went to 
the Respondent’s office to enquire whether there was any 
chance of his being reinstate in service. Then the Respondent 
gave the petitioner an application form, an attestation form, 
health certificate (proforma) a certificate to declare nationality 
and another declaration form to be obtained from new en¬ 
trants to Govt, service, along with the statement and a 
declaration attached thereto to and asked the petitioner to fill 
up and submit the same. But when the petitioner filled up and 
submitted the same, the Respondent refused to accept it. 
As a result, the petitioner was obliged to submit the same 
through a registered letter No. 1300 dt. 12-11-1987 of Guntur 
Head Post Office and send it with acknowledgement due. The 
respondent received it on 13-11-1987. But the petitioner’s 
name was not considered for regularisation as a Group ‘B’ 
employee, under the said scheme. Since the Divisional En¬ 
gineer, Telecom, Guntur (who has since been redesignated as 
Telecom District Engineer, Guntur) did not prepare the senio¬ 
rity list of casual labourers. Part time or Ml time, in his 
Division, in accordance with the provisions of Section 25-R 
of the Industrial Disputes Act defining continuous service. 
Consequently, the petitioner did not know where he stood in 
the seniority list and whether he would stand a chance of 
being absorbed as a regular Group TT employee on the basis 
of his seniority list so prepared and in accordance with the 
Director General’s orders mentioned above. Therefore he 
gave a reminder on 22-11-1987 to the Assistant Labour 
Commissioner requesting him to complete the conciliation pro¬ 
ceedings. He followed up the same by a subsequent letter 


dated 7-5-1988, which he posted on 9-5-1988 to the Assistant 
Labour Commissioner. The conciliation proceedings were held 
on 26-9-86, 31-10-86, 24-11-86, 29-1-87, 25-3-87, 13-7*87, 

25- 8-87 (which was postponed to 10-9-87, which was again 
postponed to 26-10-87) 1-5-88, 18-4-88 and finally on 29-8-88. 
The respondent appeared on most of the dates, but not on 
the last date (29-8-88). He presented himself on 30-8-88. On 
that date, the Assistant Labour Commissioner (C), Vijaywada, 
wrote a letter No. 8/3/86-AJLX-BZA dated 30-8-1988 to the 
Secretary to the Govt, of India, Ministry of Labour, New 
Delhi with which he forwarded the minutes of the concilia¬ 
tion proceedings of the same date. The ALC(C) reported 
failure. According to the minutes, the respondent stated that 
his comments dated 11-9-1986 hold good and that during 
1987 the Telecom Department have called for details of 
workman who completed 7 years of service in the organisa¬ 
tion. He also submitted that in accordance with the Circular 
related to regularisation of the workman with 7 years service, 
the petitioner’s application was also forwarded to the Tele¬ 
com District Engineer, Guntur and that it was pending with 
the later for taking decision in the matter. Thus, the respon¬ 
dent not only attempted to side track the main issue of ille¬ 
gal retrenchment of the petitioner but also made false pro¬ 
mises that the petitioner’s application was under considera¬ 
tion. While asking the promise, he gave the impression that 
the petitioner would be regularised in the seven years ser¬ 
vice scheme, but in vain. In view of the statement made by 
the Respondent before the ALC(C> at Vijaywada as recorded 
in the said minutes, the petitioner gave a representation on 

26- 6-1988 to the Telecom District Engineer, Guntur and sent 
it by registered letter No, 9477 dated 26-12-1988 to the Res¬ 
pondent for onward transmission to the Telecom District 
Engineer. The petitioner prayed for regularisation of his 
service as a Group ‘D’ employee, but in vain. He was not 
regularised but several othei casual labourers and part time 
employees with seven years service or more were regularised. 
Therefore, the petitioner submitted a representation on 
14-1-1989 to the Secretary to the Ministry of Labour, Govt, 
of India praying that a reference be made to this Hon’ble 
Tribunal indicating two issues distinctly and separately while 
referring his case for industrial adjudication, viz., whether the 
petitioner’s retrenchment is valid and if it is not valid whether 
the petitioner is entitled for absorption as a regular Group 
‘D’ employee in as much as he had to his credit more than 
seven years of continuous service as casual labourer and 
part time worker in the Telecom Department. It is as a 
result of this that the above reference was made to this Hon’- 
ble Tribunal. In the circumstances, the petitioner submits that 
his retrenchment from service w.e.t 24-5-1986 is illegal, null 
and void in as much as the mandatory provision of Section 
25-F of the Industrial Disputes Act have not been complied 
with by retrenching the petitioner from service accepting the 
formal notice of one month and consequently the petitioner 
is entitled to reinstatement with full back wages, continuity 
of service and all other incidental and consequential benefits 
including his absorption as a regular group ‘D’ employee 
pursuant to the scheme circulated by the Director General, 
Telecom, New Delhi after the agreement was signed between 
the Employees Federation and the Director General represent¬ 
ing the Government. The petitioner, therefore, prays that this 
Hon’ble Tribunal may pass the award accordingly. 

3. The averments of the counter filed by the respondent 
read as follows : 

It is submitted that the various allegations made in the 
claim statement filed by the petitioner are not cor¬ 
rect and are therefore hereby denied. The peti¬ 
tioner is put to strict proof of the allegations made 
by him in his claim petition. It is submitted that 
the respondent herein is an office of the Telecom¬ 
munication Department, Government of India and 
the same is not an ‘industry’ within the meaning of 
the Industrial Disputes Act and therefore the refe¬ 
rence made by the Government to this Hon’ble Tri¬ 
bunal is illegal and without any jurisdiction. With¬ 
out any prejudice to what has been stated above, it 
is submitted that the petitioner was selected as cas¬ 
ual mazdocr, SDO Telecommunications Sub-Division 
as part-time sWeeper-cum-waterman on 4-2-1978. The 
petitioner was working as such for six hours per 
day. At the time of appointment, in the appointment 
order itself he was categorically informed that his 
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services were only part-time basis and his services 
were liable ior termination at any time without 
assigning any reasons or notice. He was subsequently 
posted to Carrier Station, Tenali under SDOT, Te- 
naii. On tor mat ion of SDO Phones, Tenali on 
8-11-1979 the Carrier Station comes under the 
control of SUQ Phones, Tenali. There Were number 
of complaints against the petitioner and written com¬ 
plaints were also made by the J. E. Carrier station 
in his letters dated 6-5-1981, 11-7-1981, 31-12-1981 
and 12-1-1982 against the petitioner for his irregu¬ 
lar : attendance, negligence of duties, indifference to¬ 
wards duty etc. The petitioner was transferred and 
posted in the Trunk Exchange under the control of 
J. B. Trunks, Tenali vide office letter No. E-ll/1/79- 
80/76 dated 27-1-1982. Even at the Trunk Exchange 
he was irregular in attendance and was absenting 
from duty without any intimation frequently. This 
was informed by the JE Trunks, Tenali in his letters 
dated 24-10-85 and 19-4-86. It is submitted that the 
petitioner was absent from duty from 2-4-86 to 

23- 4-86 without any intimation. Therefore, he was 
given one month’s notice for terminating his services 
vide office letter No. E-l 1/1/86-87/224 dated 

24- 4-1986. Again the petitioner absented with effect 
from 25-4-86 onwards without any intimation or per¬ 
mission. The petitioner having acknowledged one 
months notice which was given by letter dt. 24-4-86 
for terminating his services, he did not complain any¬ 
thing against it. Finally, his services were terminated 
with effect from 24-5-86 vide Respondent’s letter 
bearing No. E-l 1/1/86-87/234 dated 24-5-86. It is 
submitted that termination order was served on the 
petitioner through JE Trunks, Tenali J.E. Trunks, 
Tenali inf mined that the ptrtitioner refused to re¬ 
ceive the termination orders. When he personally 
approached on 27-5-19*86 a copy of the termination 
order was furnished to him by the Respondent’s 
Office in letter No. E-l 1/1/86-87/237 dated 27-5-86 
which was addressed to the Petitioner. It is sub¬ 
mitted that during November, 1987 when applica¬ 
tions were called for from the casual mazdoors 
who have completed seven years of service, the peti¬ 
tioner sent an application to the office claiming that 
he had completed 7 years as casual mazdoor be¬ 
fore his sendees were terminated. Even though he 
was not in the rolls of the SDO Phones, Tenali his 
application was forwarded to the TDE Guntur with 
complete details vide letter No. E-ll-A/87-88 dt. 
24-11-1987. It is submitted that the petitioner was 
a chronic absentee and had no interest in the emp¬ 
loyment. It is submitted that the petitioner was only 
working as sweeper-cum-waterman on part time basis 
and he was never appointed on regular basis. He was 
only a casual labourer and therefore he cannot have 
any right for regulai employment. It is submitted 
that the ptitioner wag absent on the following days 
during the service he put in under the Respondent 
during the year 1986. 


3-1 -86,8-1-86, 9-1-86,10-1 -86 

and H-l-86 
21-1-86 
31-1-86 
5-2-86 

15-2-86 


Absent for half days 


Absent 

Absent for half Say 
Absent for half 
Absent 


16-2-86,19-2-86,22-2-86,24-2-86 Absent for half days 


&2 8 - 7-86 

18-12-86 «* 21-12-86 Absent 

3-3-86, 4-3-86, 5-3-86,7-3-86, Absent for 6 full days 

8-3-86 and 9-3-86 

1-3-86,2-3-86 & 6-3-86 Absent for half days 


22-3-86 Absent 

24-3-86 Absent for half day 

2-4-86 to 15-4-86 (The official proceeded on 2-4-86 

and thereupon absented un~ 
authorisedly without turning for duty 
for upto 23-4-86) 


It is also submitted that even earlier to 1986, he was absent 
oil number of times without any intimation to the Respondent. 
Due to the action of the petitioner, the respondent was put 
to lot of inconvenience and lot of trouble. Inspite of number 
of warnings, there was no change in the petitioner and as 
the petitioner was not regulai’ to his duties, the respondent 
wa$ constrained to tenninatc his employment. It is submitted 
that the allegation that the petitioner has put in ten years of 
service under the Respondent is not correct and is also not 
based on any record. It is reiterated that the petitioner was 
working only as a part-time sweeper-cum-water man on casual 
basis. The petitioner was given due notice before his services 
were terminated, but the petitioner did not raise any objection. 
Apart from that, the petitioner is also guilty of absentism 
and having absented himself number of times, without any 
kind of intimation or notice, he cannot now come to this 
Hon’ble Tribunal and say that his services were terminated 
illegally. It i s submitted that the termination of the petitioner 
from service is legal, valid and justified in the circumstances 
of the case. It is therefore, prayed that this Hon’ble Tribunal 
may be pleased to dismiss the claim of the petitioner with 
costs of the respondent. 

4 . W.W. 1 was examined for the petitioner and petitioner’s 
side was closed. Exs. Wl to W31 were marked for the peti¬ 
tioner. M.W. 1 was examined for the respondent and Res¬ 
pondent’s side was closed. Exs. Ml to M3 were marked for 
the lespondent. 

5. The point for adjudication is whether the action of Sub- 
Divisional Officer, Telephones, Tenali in terminating the ser¬ 
vices of Shri M. M. K. Brahmaji, Part-time Sweeper-cum- 
waterman with effect from 24-5-1986 is justified ? If not, 
to what relief Sri Brahmaji is entitled ? 

6 . Point.—The undisputed facts of the case are that the 
petitioner worked as part-time casual worker in the respondent- 
department from 19-4-1977 to the end of January, 1978 and 
thereafter from 4-2-1978 till 24-5-86 on which date the peti¬ 
tioner was terminated, continuously. It is contended by the 
petitioner that he completed 240 days uninterrupted service 
during every year of his service and he worked in the 
respondent-department from 19-4-1977 to January, 1978 and 
from 4-2-78 to 24-5-86. In support of his case, the petitioner 
filed Exs. \V2, W3, W12, W13 and W15 service certificates, 
issued by the respondent-department and the issue of the 
said certificates is not denied by the respondent. The evidence 
of M.W. 1 is relevant on this aspect. M.W. 1 Sri P. Bhaskar 
Km, S.D.O. Phones, Tenali deposed that the petitioner was 
appointed on 4-2-1978 for the first time and the document 
filed by the other side is Ex. W6, that he was appointed 
as part-time sweeper-cum-waterman and he was expected to 
work from 6 A.M. to 9 A.M and from 2 P.M. to 5 P.M. 
as per the office order dated 4-2-78 filed by the other side 
Ex. W7, that lie was posied to Carrier Station, Tenali under 
S.D.O. Telephones, Tenali, that Exs. W8 to WIG, W12, W13, 
W15 and W16 were all issued by their S.D.O.’s office, Tenali, 
that W.W. 1 was not regular in his attendance and absenting 
himself, dislocating the office discipline and maintenance from 
the view point of cleanliness and he is also causing incon¬ 
venience for supply of water, that W.W. 1 was absent from 
January, 1986 to April,- 1986 for 52 days in these four 
months, that then he was issued a one month’s notice that 
his services would be terminated from 24-5-86 as per Ex. 
W16, that what tepre.sentaions be made or to whom they are 
not aware and they do not have any representations or 
explanations of his in their office, that he says that Ex. W17 
is not an explanation but a representaion for conversion into 
casual labour from sweeper, that then they also issued a ter¬ 
mination order Ex. Ml dated 24-5-86, that but it was endors¬ 
ed on the Ex. Ml that W.W. 1 blently refused to receive 
this letter, that Ex. Ml was served through J. E. Trunks, 
Tenali, that they tried to serve Ex. Ml through J. E. Trunks, 
Tenali, that they also wrote a separate letter about the refusal 
of W.W. 1 as per Ex, M2 and that they also prepared a 
note about the absence of W.W. 1 from 1981 onwards and 

^, x - .^3., During the course of cross-examination of 
M.W. 1 it is elicited that part-employee is not a cadre emp¬ 
loyee, that casual labourers employees are not cadre emp¬ 
loyees, that the jurisdiction of transfer for a part-time emp¬ 
loyee is within subdivision, that if a part-time employee is 
transferred witlvn the same suh-diviston. termination of service 
is not necessary, when he is transferred from one office in 
the same sub-division to another office, that except not paying 
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for the days m which he is absented himself, no other action 
was taken against W.W. 1, mat as he was absented for 52 
days, -termination notice was given and his services were 
terminated after one month, that except his wages, no other 
amount was paid at tne time of termination, that except not 
paying him, his daily wages no oh£f action was taken against 
W.W. 1, that he was transferred so that he may improve 
himself and reduce his aosentism and that as he did not 
improve, they gave termination notice and terminated him. 

7. As seen from Ex. W16 termination notice dated 24-4-86 
no reasons were assigned for terminating the petitioner from 
service with effect from 24-5-1986, much less mat the depart¬ 
ment intended to terminate the service of W.W. - due to 
reason of his frequent absent ism or unauthorised absentism 
as stated by M.W. 1 in his deposition. Admittedly, M.W. 1 
deposed as per the records since he has been working as 
S.D.O., Phones, Tenali since 1987, that is subsequent to the 
termination of W-W. 1 from service, as deposed by M.W.^ 1 
So it is clear from the evidence of M.W. 1 that he is not 
having personal knowledge about the conduct and alleged 
absentism of W.W. 1 during the period he worked in the 
respondent-department. No documentaiy evidence is produced 
by the respondent like Attendance Registers, Wage Registers 
or aaf memos issued by the department for unauthorised 
absence of W.W. 1 to establish the absentism of W.W. 1 
during the period he worked in the department. Moreover 
it is not the case of M.W. 1 during his evidence that the 
absence of W.W. 1 during January, 1986 to April, 1986 was 
unauthorised absentism. Whatever it may be to establish the 
case of the respondent that Ex. W16 notice of termination 
was issued to the petitioner for the reason of his unauthorised 
absentism and frequent absentism which reason was not men¬ 
tioned in Ex. W16. The respondent did not choose to adduce 
any oral evidence by examining the concerned officers who 
worked during the relevant period to speak about the absen¬ 
tism of W.W. 1, besides not producing any documentary 
evidence to that effect as stated by me earlier. 
Ex, M3 is a document prepared on 8-8-90 which is 
long subsequent to the issue of Ex. W16 termination notice 
and also long subsequent to the reference made to this Court. 
In Ex. M3 the periods of absence of W.W, 1 were noted, 
that no data for the preparation of Ex. M3 was 
given in Ex. M3, It is not known as to how the different 
periods of absentism of W.W. 1 from 30-4-81 to 15-4-86 were 
arrived at i.e. either extracting from the attendance register 
or from the wages registers or any other documents. The 
failure of producing the attendance and wages registers and 
any other documentary evidence to establish the absentism of 
W.W. 1 from attending duty during the different periods as 
mentioned in Ex, M3, goes against the propriety of the case 
of the respondent that W.W. 1 absented from attending duty 
during the periods as noted in Ex. M3 and so I am of opi¬ 
nion that Ex. M? does not assume any importance and it 
does not warrant to place of reliance on Ex. M3 for deciding 
the fact of the absentism of W.W. 1 from attending the duty 
during the periods noted in Ex. M3, particularly when the 
respondent did not produce attendance registers and wages 
registers available in its custody. So in view of the facts 
brought on record it is clear on question of the fact, that 
W.W. 1 continuously and uninterruptedly worked for more 
than 240 days during all the years of his service and parti¬ 
cularly within 12 calendar months immediately prior to the 
termination of his service, as per the provisions of Section 
25-B of the I.D. Act. There cannot be any dismite that 
casual worker is a workman as defined under Section 2(s) 
of the I.D. Act, in view of the pronouncements of Various 
High Courts and Supreme Court. The question that raised 
by the respondent is that the part-time employee cannot come 
under the definition of ‘workman’ as defined under Section 
2 (s) of the I.D. Act. I am not able to agree with this con¬ 
tention of the learned counsel for the respondent. As seen 
from the appointment order in Ex. W6 dt. 4-2-1978 the peti¬ 
tioner and two others were appointed on monthly wages and 
the petitioner continued jp service till he.was terminated from 
serv’ce' as per the order in Ex. Ml dt. 24-5-86. Simoly be¬ 
cause the petitioner is appointed as part-time employee, it 
cannot be said that he does- not come under the definition - 
of ‘workman’ as defined in Section 2fs) of the XD., Act. As 
seen from Ex. W6 appointment order, it is not stated that 
the petitioner and two others appointed under the said order 
were appointed as casual or temporary part-time employees 
except stating that their service* are liable for termination at 
any time without assigning any reasons. W.W. 1, having ser- 
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ved the respondent-department for more than 8 years contin¬ 
uously it is to be construed that tne clause incorporated in 
Ex. W6 appointment older that hrs services ate liable if or 
termination at any time without assigning any reasons, is of 
no value in view of the fact that W.W. 1 completed 240 
days of service during the period of 12 calendar months, 
preceding date of his termination from service, as contempla¬ 
ted under Section 25-B(2) of the i.D. Act. In view of the 
fact that u was not mentioned m Ex. W6 appointment order 
tnut he was appointed &s temporary or casual part-time wor¬ 
ker or as contingent worker, it cannot be said m my opinion 
that W.W. 1 is not a workman as defined under Section 
2(s) of the I.D. Act, particularly when nothing is stated in 
Section 2(s) about the definition of ‘workman’ distinguishing 
between the full time employee and part-time employee. So 
m view of my above discussion, I hold that petitioner wopld 
squarely come under the definition of ‘workman’ as defined 
under Section 2(s> of I.D. Act. Admittedly except issuing 
one month’s notice in Ex. W16 no retrenchment compensa¬ 
tion was paid to the petitioner at the time of terminating 
his services, as per Ex. Ml termination order, which \yas 
admittedly not served on the petitioner on 24-5-1986, though 
it is stated by M.W. 1 in his deposition that the petitioner 
blently refused to receive Ex. Ml order. The refusal of re¬ 
ceiving the order in Ex. Ml by the petitioner and the endow¬ 
ment of ‘refusal’ written on Ex. Ml is not established by 
the respondent by examining the concerned officer, who at¬ 
tempted to serve Ex. Ml on the petitioner and wrote the re¬ 
fusal endorsement Oh Ex. Ml. Whatever it may be, it is 
admitted case of respondent and M.W. 1 that except his 
wages, no other amount was paid to the petitioner at the 
time of termination. So it is clear from the evidence avail¬ 
able on record that no terminal benefits are paid to the 
petitioner at the time of terminating his services as per Ex. 
Ml termination order as contemplated under Section 25-F 
ot the I. I>. Act. It is not the case of the respondent that 
the services of the petitioner were terminated: for want of 
vacancy. On the other hand it is clearly stated in Ex. M3 
that “meanwhile DET-Guntur happened to appoint one regu¬ 
lar sweeper under SDOP. Tenali pide DET-GTR letter No. 
G25/Gr. D/84-85/XXU1) 143 dated at Guntur the 25-4-1986 
with instructions to SDO Phones to remove p/T officials 
engaged in this place after issuing one month notice.” So it 
is clear from the contents of Ex. M3 that the petitioner 
was not removed for want of vacancy and on the other hand 
it is clear that another person was appointed as regular sweeper 
by i.e. from the next day of issue of 

“v WIG lamination notice to the petitioner and continuing 
the petitioner in service till the expiry of notice period i.e. 
24-5-86. In view of the Tacts and circumstances of the case 
it is ciear that the termination of the petitioner from service 
amounts to retrenchment as defined in Section 2(oo) of I.D. 
Act. So the retrenchment without complying, with the con- 
ditions laid down in Section 25-F of the I.D. Act, is not 
valid. The reasons for retrenchment should be indicated in 
he one month’s notice givcii to the petitioner, as contempla¬ 
ted under Section 25-F(a). As pointed out by me earlier, no 
reasons were assigned in Ex. W16 termination notice issued 
by the respondent to the petitioner except stating that his 
services as par-time sweeper-cum-waterman are going to be 
terminated with effect from 24-5-1986, which amounts to 
arbitrary exercise of the power of the concerned authority 
and so X am of opinion that Ex. W16 notice is not a valid 
notice under Law, Nothing is brought on record bv the 
respondent to show that the notice in the prescribed manner 
is served on the appropriate to Government (or such autho- 
nty ns may he specified by the appropriate Government by 
notification m the official gazette), as contemplated under 
Section 25-F (c) of the I. D. Act. Admittedly no compensa¬ 
tion was paid to the petitioner at the time of retrenchment 
a s contemplated under Section 25-F(b) of the I.D. Act, So 
ff is clear from the evidence brought on record that * the 
conditions laid down in Section 25-F of the I.D. Act are 
not complied with before retrenching W.W. 1 from service. 
rl, 1 ! 1 view of my above discussion the retrenchment of 
■ J S jr a . to be set as *^e an d the petitioner-workman 

is entitled for reinstatement into service with full back wages, 
lienee I answer the point accordingly. 

8 . In the result an award is passed directing the respon- 
t , n „ rems,ate th e petitioner-workman into service forth¬ 
with full pack wages. The respondent is further directed 
to pay the hack wages to the petitioner within one month 
trom the date of publication of this Award, failing which 
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the petitioner is entitled 1 o realise the same with interest at 
12 % per annum front the date of this award till the date 
of realisation. There will be no order as to costs. 

Diciated to the steno-typist, transcribed by him, correc¬ 
ted by me and given under my hand and the seal of this 
Tribunal this the lVlh day of December, 1991, 

G. KRISHNA RAO, Industrial Tribunal 
[No. 1^4001 l/2G/88-D.!RB)(Pt)] 
APPENDIX OF EVIDENCE 


Witness examined on behalf Witness examined on behalf 
of the petitioner-workman of the respondent-management 

W.W.! M.M. K. Brahmaji M.W. 1 P. Bhnskar Kao 
Documents marked for the petitioner-work man 


Ex. W15 2L6-85—Service certificate dt. 21-6-85 issued 
to M.M.K. Brahinaji by the Sub43ivisvonal Officer, 
Telephones, Tenali. 

LX W16 24-4-86—Termination order dt. 24-4-80 issued 
to M.M.K, Ejahmaji by the Divl, Officer, Tele¬ 
phones, Tenali-I. 

Ex, W17 25-4-86—Photostat copy of tho request letter 
dt.25-4-86 addressed to the D.E. Telephones, Gun¬ 
tur by M.M.K. Brahmaji for conversion into casual 
labour from pari-time. 

Ex. W18 28-5-86—Representation dL 28-5-86 made by 
M.M.K. Brahmaji to the Assistant Labour Com¬ 
missioner, (Central) Vijaywuda. 

Ex. W19 PKH-Sfi—Letter dt. 19-8-86 addressed to 

M.M.K. Brahmaji by the Asst. Labour Commis¬ 
sioner (C) Vijayawada with regard to representation 
dt. 28-5-86 made by M.M.K. Brahmaji. 


Ex. WI 19 4-77—Order dt. 19-4-77 issued by Sub- 
Divisional Officer, Telegraphs, Tenali to M ( M. K. 
Brahma ii to walk as mazdoor in the construction 
and maintenance parties of Tenali Telegraphic 
Sub-Division. 

Hx. W2 6-5-77—Service certificate dt. 6-5-77 issued to 
M. M. K. Brahmaji by the sub-divisional officer, 
Telegraphs, Tenali, showing that M.M.K. Brahma- 
ji has worked for 33 days in April, 1977 and Ma^ 
1977 respectively as Mazdoor. 

Ex W3 18-2-82.—Service certificate dt. 18-2-82 issued 
to M. M. K. Brahmaji by the Sub-divisional Offi¬ 
cer, Telegraphs, Tenali, showing that M. M. K. 
Brahmaji worked for 114 days a s casual labour, 

Ex, W4 dt. Nil.—Interview letter dt. Nil issued to 
M. M. K. Brahmaji by tho Sub-divisional Officer, 
Tctlegraphs, Tenali for appointment of Part time 
posts of Tenali and Ponnur. 

Ex. \V5 3-2-78— Order dl. 3-2-78 issued to M.M.K. 
Brahmaji by ihe Sub-divisional Officer, Telegraphs, 
Tenali, selected him as part-tune employee. 

Ex W 6 4-2-78' Appointment order dt. 4-2-78 issued to 
M.M.K. Brahmaji by the Divisional Officer, Tele¬ 
graphs, Tenali. appointing him as part-time swee¬ 
per- cum - waterman. 

Ex. W7 4-2-78.—Office Order No. 7, dt. 4-2-78 issued 
lo M.M.K. Brahmaji by the S.D.O. Telegraphs, 
Tenali with regaid to duty hours of M, M. k! 
Brahmaji. 


Ex. W20 17-8-87-Representation dt. 17-8-87 made in 
Telugli by M.M.K. Brahmaji to the Asst. Labour 
Commissioner, Vijayawada requesting to dispose of 
his case immediately. 

Ex. W21 2-11-87 -Photostat copy of the letter dt. 
2-11-87 addressed to the Asstt. Labour Commis¬ 
sioner (Cl Yijuywada by M.M.K. Brahmaji with 
regard to letter dt. 19-8-86 of Asstt. Labour Com¬ 
missioner (C) Vajayawada. 

Lx W22 12-11-87—Letiei dt. 12-11-87 addressed to the 
Sub-Divisional Officer, Telephones Tenali by 
M.M.K. Brahmaji with regard to submission of 
attestation forms for regular absorption in the de¬ 
partment. 

Ex. \V23—Photostat cony of attestation forma along 
with annexure of M.M.K. Brahmaji, 

Ex. W24 22'11-R7—Representation dt. 22M1-87 made 
by M.M.K. Diuhinaji to the Asstt. Labour Com¬ 
missioner (C) Vijaywada with regard to re-instate- 
ment into service. 

E \\ W25 7-5-8 8 --Representation dt. 7-5-88 in Telugu 
made by M.M.K. Brahmaji to the Asstt. Labour 
Commissioner (C) Vijayawada with reynrd to re¬ 
instatement into service, 

i 1 x. W26 3(E8-S9 -Failure of conciliation report dt. 
30-3-89 yffingwith minutes of conciliation pro¬ 
ceedings. 

Ex. W27 14-LR9—Photostat copy of the representation 
dt. 14-1-89 made by M.M.K. Brahamji to the 
Secretary, Ministry of Labour, Govt, of India, 
New Delhi with regard to his -illegal termination. 


Ex. \V 8 30-3-78- -Termination ordei dt. 20-3-78 issued 
to M.M.K. Brahmaji by the Sub-divisional Officer, 
Telegraphs, Tenali. 

Ex W9 2L 3-78—Appointment order dt. 21-3-78 issued 
to M.M.K. Brahmaji by the Sub-divisional Officer, 
Telegraphs, Tenali. 

l x WJ 0 27-1-8?—Transfer and posting order dt. 

27-1-82 issued to M.M.K. Brahmaji wv the S,DX>. 
Phones, Tenali. 

F\\ W11 10-12-88—Letter dt. 10-12-R2 addressed to 
M.M.K, Brahmaji by Divl. Engineer, Telecom¬ 
munications, Guntur with regard to selection of 
Groun ‘D” Official non-test category. 

Ex W12 24-12-S2—Service certificate dt, 24-12-82 

issued to M.M.K. Brahmaji by the Sub-Divisional 
Officer, Telephones, Tenali, 

Ex. WJ3 3Q-7-83-~Service certificate dt. 30-7-83 issued 
to M.M K, Brahmaji by the Sub-Divisional Officer 
Telephones, Tenali, 

Rx. WI4 26 4-86--Photostat cony of the request letter 
dt 26-4-86 addressed to the Divisional Engineer, 
Telecom, Guntur with regard to conversion into 
casual mazdoors. 


F\ W28 30-1L8S- — Photosta* copy of the letter 

No. TA/STA/9-l-/Regs|V dt, 30-1L88 of the 
Chief General Manager, Telecom, HydT with re¬ 
gard to rcgulanstilion of casual labourers, 

Fx_ W2*k-Copy of the establishment jurisdiction and 
functioning of the central administrative Tribunal, 

Ex, W30~-Photnsta" cony of the regularization of cas¬ 
ual employees in Group ‘O’ Posts 

Ex. W31 31-3-87—True copy of the regular Nation of 
casual mazdoor*; having 7 years of service as on 
3 1-3-87 

Document marked for the management 

F.x, Ml 24-5-86-—Carbon copy of the termination order 
dt. 24-5-86 issued to M.M.K. Brahmaji by the Sub- 
Divisional Officer, Telephones, Tenali. 

Ex. M 2 26-5-86—Carbon copy of the letter dt. 26-5-86 
of Junior Engineer, Trunk Exchange Tenali to the 
Sub-Divh'onal Officer. Phones. Tenali with Tegard 
to ref’re to r^cpjve termination order by M.M.K. 
Rmhmaji. 

Ex, M3—RKef remarks of the termination case of 
M.M.K, Brahmaji. 


SdF 
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mxn* 3 n.—fatifrfw Um jffftrfwr, 1947 (1947 
14) far URT 17 *r*j*T<ur fa fa^ftq WTT fat. fat. 
) TOF-ra fa fasfa fah^?rfa wi % farr, 

ffii fa fa fro: fatfathrar torn? fa farfatfro fa 

™ far ^T?fr | ( fat fa ? 2*N VVSjx fat 1-1-92 fat 

nri 


fa*5hr fatfatPnr* jirrqrrfg^i. w-p- 
fa* fa fat.*rrf.ft 54/1991 

: *TRT ^RffTR, ’.JR fa^RR, TT antw ^3Thf7 

40012/ :i/ 91 tnf.^rr?. ft-Jj. fe 2 7- 9- 91 


S.O, 311.—Tn pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Jaipur as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the management of SIX) 
(Telegraphs) Ajmer and their workmen, which was 
received by the Central Government on 1-1-92. 

fa^rq* fatfarffap JTrTrfajprw, ipm 
fa* tf.tftmf.2t. 55/1991 

*1TCT HTWR f ^ R^HT, ^ ffapfft *5T mfaff WPtf 

q^’4ooi 2 / io/fli/^rrt.m^r.^./fcrfT 3 - 10-91 
>4V otto, Ta faWimn 1 

—srrfaf 

*RUT 

(to) V^fa^l 

- fat{ pftR 

iranfffatfaRfa: fatf $rftn; n@r 

fafawmwi: 20 1991 


fat faRfa fart Hijfr win vm fluff fat 
ifa ^ fain faff to* ^5 ffar* \ ffa? srtftfatt WRfaffjpiT 
smff far «K fa fart smrn fyn efam | 
faTO fa fa fat £ *r<r sHRcrfa fatfr^^Trt 

Trffar fen ^Rrr % 3ft fas rrxtfR fat Pnr*puTR nqnwf fawi 
wri 1 

[4 too 12 / 10 / 9 l-srri wr (<Tr tr)J 


^Hf fa? q TO SKfifrlfT flfatis fafauT-Tpr 17 /16 1, 
<Jxpt mft, ^ndm 

—5TT ®ff 




fafrtrasr TOrr ( T rft^=i), *rfan;i 


: 

fat rfR fa: 
Wff fat *fR fa: 
fi-nV srarfa 


—wnff 


fart Krfro 
fart Rfro 

15 - 11-199 1 


SPrTff 


fat fart fa fart St 1 sn*r fluff vt 

^ftqr 9w ^r??n | f%g ^ n> strh 

?r ^ 1 fori unto pfrrt i fa ijhm w tpt 

wfa fa ^ipr Tf^t wrw fa fat ftrojz inrri Tifo 

faqr xrm S yrt far^r wr wrwffffa fa^^rnrrt fa^rr ^rrfai 

■^nTT falj, ^TRlfat ^ 1 
fa. ^4oon/3/9i-nrtffn;. (#t^[) (<nfa)] 


WF, m. ? 13 —fafatfa^ ffaeiK ^ffafa^ 1947 ( 1947 ^ 

i4) <t srnr 17 % tnfaRw fa, ^ffa rrnrr‘< 

% 3Tfanfa^ ^ fa^: ffaqWrt fafx wjfarbf % fat% “RTfaif 
fa ffafasr rfhsrrhnr faw fa fafatffaw ^nnT % oVrr 

^ wrftrft wrfat |, fat fafatq Trwn: fat 1-1-92 fat vtic^t {far 
wr 1 


S.O. 313.-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Jaipur as shown in the 
Annexure, in the industrial dispute between the 
employers in delation to *he management of Door- 
darshan Kendra, Jaipur and their workmen^ which 
was received by the Central Government on t-1-92. 

fafafafe -irrcrrfawT^ 


^rr.tfc. 312 .—rftfatfw 1947 ( 1947 

qrr 14) fat t 7 RT 1 7 ^TCq* fa, fa^HT UTWR «>. faf. 
(fafar) fa fa fafa^ farfaTww farr wfa vfa^rCr 

fa farfa ^T-fiT fa firror ril^fthrK fa faWbFn 

srfn^^ar wfajT fa w far ^fifan ffRfat 5ft fasSWr mrrK 
fat 1 - 1-92 fat ^tt^t wri 

S.O. 312.—jin pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Jaipur as shown in the 
Annexure, in the industrial dispute between the 
employers in realtion to the management of SDO 
(Phones) Ajmer and their workmen, which was 
received by the Central Government on 1-1-92. 


fa^ 4. fat. £t. ss /198 9 
; *rpr<T jnsnr, *pr farnmr, fiRfat fa *rrh?r 

rnr - 429 12 /1 33/s ft fat- 2 ( 3 ft) ffarbr 11 - 8-8 9 

faTTRPT fatwr —rrrfaf 

iRTPff 

hz\ tfa^nRp, %^r r fefaV 

S^km mwm fa^rfar, 1 — srufaf 

'TTf^PT * 

5TT«fF fat wK h : ^ ^ 

frrfat fat *fR ^ * jfat^.A.wnrf 

■ 25-10-91 
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wmf 

ft t. sir. surf ffqft ft ftx Jr ssfrTq wrf 1 stiff fr 
% ftf frift t?T | t ft sqf srfirffftr frffx *rrf 1 m s 
’fi’ff ft Tfr?i=r fur tx% % fanr iff %q ff Erffx?r Tr fop ftf 
stfRf fr frrf x pi 1 1 %rr ^prrrr | srraf m ss Tnif Jr 
frf Tff sfr xunr | sxrfft? t at infiTcr Jsr ft Tf t srrff 
*rf *mr ftf sr%fffsr grfoTT fwr 1 srrxr Jr ft frwre: 

trfxir fen sum I ft wrxrr hxtr ft wrtspt fwnrtrrx 
#sr sk 1 

^tr fff, ftsrfm srfsmfr 

[f. U[5r- 42012/133/88-St II (ft) (qrt)' ] 

tt. m. su.—ftftftr fortr wfirfim, 1947 (i 947 TT 
14) ft srrxr 17 % ffsrxf Jr, trpt tttr Timxx t#, 
fftfJwx, p n$., ttjt f snrass % fafforff srtx 
ss% tjitrI % frxr, wrfsr Jr fffrsr ftfrfrT firsre Jr ftftfiir 
srfaqrr»i srngx % iro ft srrrfftr Txft $, ft %sft*r *rtr 
ft 1-1-92 ft fpsrr <tt i 

S.O- 314.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Jaipur as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the management of Comman¬ 
der Works Engineer, MES, Jaipur and their workmen, 
which was received by the Central Government on 
1-1-92. 


S 3 

fteftPir Hri?rrfhq>T% srfix 

%ft f. 52/1991 

xtx?t: sRci txtr, *pr frm, sf ff-rt sir trrfr top 
- i4oi/u/9i - *rrf. wr. ft. 

Tfr tiffr, ftn. f. qs. tw qfsss, ft. Tsp. f. 
82/5, tpr, f. tpr. Trftft, Tftxmr form snrJfxi 


qnn«?T fftfarx, tpr. f. trrr. ttix 1--snuff 

sriff sfsss ^ ftx Jr ■ ftf frffx sift | 

fafforr ft ftx it: ftf frffx sff 

feSPP xrsrf; 14-11-91 

srsri 

tssrtrJ % sfsfsfsr pqrx sff 1 1 stts Sf %s sfm # 
wtr *izzz%z wrs a£rs fsss sr sr ft sft€ 

rests srre ^sr pn *fts s ft qfcrs ^t *ffs rrsrmr 
Jr jptf OTfrqrr wqr 1 prr nimr | ftr pm rrcr ^rr wn#' Jr 
sff t^tT I;, ?r?r: w rtqi-uir ^ ft *rs?j# inf^ ferr 
ittst | ft %*5 rsRsrrc Tit srrmTtf fTTmrnR wsrr snr 1 

3 TT 3 fff, frsrats wfeTTfr 

[rr. tarr- 14011/1/91 - arrfVR (ft t) (Tts)] 

5 STT . 3 1 5 —rfkftfw ff-SlT rrWJpTlT, 1947 ( 1947 TT 
14) Tt URT 17 % rrrnRr Jr, TfST 7 r *rtr ft ft s«?q. fr. 
91|GI|92—13 


sragq qfsrrfT % f«rs ffftTft wls. srrrr TtrTrfr % ftr, 

Jr fffes srktfJrr ffciK Jr srtgthtr irf-rTsT % 'TT'ts 
Tt nrrftrrr Tuft |, ft %aftr wttr ft 1-1-92 ft m-sr firr 
*rr 1 

S.O. 315.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Jaipur as shown in the 
Annexure, in the industrial dispute between the 
employers in rela'ion to the management of CPWD, 
Jaipur and their workmen, which was received by the 
Central Government on 1-1-92. 

3TTTST 

>0 

faftr ftftfnr wmrrftrTx , 'r, ^rayti 
%rr f. ft. xnf. ft. 57/90 
fa? nvttx m fr rrfu^Tsrr fwr: r^r. 

42011/42/89 fftf. STR. (ft. l) fettT 20-8-90 
ft. <ft. TS5T. ft. TfTTT, qr^TI 

TTTT 

ft. ft. 33W. ft., 
sqfsrfs : 

ft ff-< t : 
fTW ft WtX % : 

-1 if ETTTT • 

WT(f 

Tfrfrr ft ftr f ftf ?rpx sff 11 frsr qfsqs ft rssfs 
xrtT T^T*t fr Taptt I %fTT ftf | *ft'< Tt ^t qJtT 

fr ffrrt I ft ftsTtT 30-10-90 ft ffRTR f%*t f?T TT^ 

f ?RrR fsrzrr srr tft | xtt rtarq fkTr Trrrr rj^rr ^ t 
Trsr ? tr stt-rt Jr ft ffr^s xrfrf qra ffqr -srrsrr | ft faftT 
rTTTR ft STTiaT S T f fsrr STlt I 

TTrT fff?, ifPTrtfUr 

[f. f5t.- 42011/42/89-XrifsTR (ft 1 !,) (tTf)] 

Tt.srr. 316;-stWrrr ffqra srfrrfstR, 1947 (1947 

tt 14) ft srRf 17 f ^trx»r Jr, fafhr ?rtr ft.ft. 

ft. snrH % srraufr f f ?5 ffftarft ftx Tf tr % 

frr, ?rsfcr Jr ffffas srtftf’rr ftrriT Jr ftfthrr sfirrsir 
% qfqs ft srTrfttct Trft ft fafhr jrtr ft 1-1-92 ft 
sr<r prr ti r 

S.O. 316.—In pursuance of Section 17 of the 
Indus'rial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Jaipur as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the management of C.P.W.D., 
Ajmer and their workmen, which was received by 
the Central Government on 1-1-92. 

f^tr ftftffr HrnTrfuTT’ir, 1 

%rt f. ft.?rrf.ft. 35/1991 

: «ffT?r »RTR, WT fTRT, Tf fe?ft TT W^OI TTfT 

^^-42014/65/90-^.^. (ftp.) ffrir 9-5-91 

srrfftff5,#w?R 

—tttff 


I 

ftf ^rffx Tfr 
ftf iff X xff 

11-6-91 
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—wtffi 

TTfffifir : 

sn*ff * ffir if : M ffi{ ^ifirr ^ 

^ srk : srff ^fiir 

^ 3 0-8- 91 

mvi 

tptt wf % srfirffiftr 4ffi $ i srrff ffi 
tin ^ m.yf % hfifR srreff ffi aft* 4 4 ffi ffif ^T^«PT 
irr-rr afri: 4r ft affa 444 4?r frq-i irsrfe smff tff 

Yw *TR4 % fffil fcrfa7 5-6-91 & iff ffiffir 444 fcn 
W & 44 aflR *nrc fort ^rrrr ffihu 4 ffir *rffi 1 itch 
W spftw if wr hffir if ffi f^p: snrrtf qrfffi fann irmr | 
qfr r 4PR 4r^rr vr fffir4r;j4R wnjumf hsu srffi i 

^r44 fRrhR ffiwff 
[4, ^-42012/65/90-ffTf (hhj) qli^T] 

^T-Vv 317 :-arfcftpPF fffitR srfffihtm , 1947 (1947 
1fri * 14 ) ^ 17 *pj*t< 4 if, ifofPr tot?< g^rfiTih qfie: 

wfer tot: % wkm % ftiite rcf ark 34% ^rffi % 
^4, wpff h fhfife artiftfro fWr^ if afafffw snrjr 

^ TRqR »Ft STTTftRf *Rffi $, 3ft fff-Tfir ?RTO: ffi 1-1-92 ffi 
prr «rr 1 

;S.O. 317.—jin pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Jaipur as shown in the 
Aunexure, in the industrial dispute between the 
employers in relation to the management of Supdt., 
Pest Office, Jaipur and their workmen, which was 
received by the Central Government on 1-1-92. 

TOTtet 

*frhf4 srhftfw jqnrrtipfrnr, spry i 
: *4 4. ffi. 4uf.ffi.no/89 

ut^ut *tfi 4fsr^3pRT hwf: rpr, 40012/48 

/a 8 /ffi-2 (ffi) (h. 23-10-89 firffimr wrc Tr^rr &p;r Jiff «ctr 
. ffi. ^hr, r 4rffihT trtjt ffir, 1 

§ 8 fi<i>£ qfe *uPW, 3 prt ^ T rirmr fxhfirT, 1 

^rfarfb: 

qw «ffi afft & : ffif yrftrr ^ 

firsts w arm ?r: mffir 

hrffiK ’M'q'T^ ; 21-5-91 

wrt 

* 3hr & ^ 1 rrm rmff ^ 3 % 

^?r | ^ jnffir | 1 5n4f *rh few 

2 2-12-89 hp^R fRf *frr^ ^7 %nr iq-^Tr fcn Tff 
^ ^ ^4 fen 3rrnrr *rff | irririr ^ ft- ^ 

^sfTpJT 4 5TT*ff h - ^ 5T7T; ^ ?ft Wfvb 

q[fr?r ferr srm Jf ririf 5r^wRT«f i 

fin?, ,^^wr^rw 

[^t- 400l2/48/88-tf\-ir (4t) 


3i8:-arWtfw ftrm <rfsrf?i*m f 1947 (1947 
14 ) uttt 17 sf mjxvn n, %rifrir ttwr 

3f3T^T % wrrff % 

ir^ftr if Piftcr 311^^ f^rr ^ % 

nnr? 5frt 3T*f7rffiu *FRfr ^rt ^t^p: *ri 1 - 1-92 

srmr fsrr *n 1 

S.O. 218.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Jaipur as shown in the 
Aunexure, in the industrial dispute between the 
employers in relation to the management of DRM, 
Western Railway, Jaipur and their workmen, which 
was received by the Central Government on 1-1-92. 

apnfsr 

sffipJfw v , y i ) ^T*T^ e I 

%*T 4. ^f.JRTf.^f. 72/89. 

4^ ^p^rn: mjwt ’tff *rF«rgnm : 

4101 l/9/88-ff-2 (^Y, ) fir. 19-7-89. 

yffir*, ffim Cri 1 

^fipR <ft sift ft : *p>f ^Tfirr ^ 

f44tw flff afrr frfirr ?r^f 

fiRi^ mi : 2 2-4-91 

^vri' 

^r<f^r tj afR ¥r ^ f xrfirr 1 «tr qfr 

3TT^ #r Yw ^rrvrr | hfifR ^ ^rfin: ^ afk ?ff f%rr ?t?t 

fiprr | *Pt fete 12-^89 & fffir 4^1 % fir 1 , t hpr 

forr 3p ^ w ^rt ^f4rr ^ £, ^ 1 ; rt 

4 tut f4^T <srr?rr ^ iff "fRffir rrrwr *Ft 4 *ftvrt4 

^irr ^rnf i 

w ftnr, ►TrRTufflT 

[fio q?To 41011 / 9/8 8-ifo II (iff) Tif)] 
4.4fiaft. HTfirnff 

irf ftptfv, 10 31^’Tri, 1992 

^T,^T. 3l9:-«iWtPnr fiTTR ffiYrfipTTT, 1 947 ( 1947 

14 ) «f4 UTTf 17 4 if, A. hf.ffi.hr 

rpy . ffi ffifiFTfr, ffifffilffi % STaFtpfUT 4 hTO fffiiWffi hk ^T% 
JFwm 4 hW, 4 firfh^: affmfw f^rr if %^fnr rr rtr 

ffipfjfTRT (4 , l) tpniH 4 44^ ffi 3RiTf?RT 

ffi 4T^TR ffi 1-1-9 2 ffi 5TPR JTU I 

New Delhi, the 10th January, 1992 

. S.O. 319.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
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Central ‘Government Industrial Tribunal (No. I), 
Dhanbad as shown in the Annexure in the industrial 
dispute between the employers in relation to the man¬ 
agement Govindpur Colliery of M|s. BCCL and 
their workmen which was received by the Central 
Government on 1-1-1992. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under sec. 10(l)(d) of 
the Industrial Disputes Act, 1947. 

Reference No. 64 of 1989. 

PARTIES : ; 

Employers in relation to the management ot 
Govindpur Colliery of Area No. Ill or M|s. 
B,C.C. Ltd. 

AND 

Theiii Workmen. 

PRESENT : 

Shri S. K. Mitra, 

Presiding Officer. 

APPEARANCES : 

For the Employers : Shri B. Joshi, Advocate. 

For the Workmen : Shri D. Mukherjee, Secretary, 
Bihar Colliery Kamgar Union. 

STATE : Bihar. INDUSTRY ; Coal. 

Dated, tht 8th December, 1991. 

AWARD * 

By Order No. L-20012|5|88-D.IV(A)|1.R. (CaaM) 
dated, the 24th May, 1989, the Central Government 
in the Ministry of Labour, has, in exercise of the 
powers conferred by clause (d) o sub-section (1) and 
sub-scction (2-A) of section 10 of the Industrial Dis¬ 
putes Act, 1947, referred the following dispule for 
adjudication to this Tribunal : 

“Whether the action of the management of 
Govindpur Area No. Ill of M|s. Efiarat 
Coking Coal Limited, Post Sonardih, Dist. 
Dhanbad in dismissing Shri Rajandan Singh 
is justified? If not, to what relief the work¬ 
man is entitled ?’* 

2. The case of the management of M|s. B.C.C 
Ltd. as disclosed in the Written statement-cum-rejoin- 
der details apart, is as follows. 

The present reference is not legally maintainable. 
There was no workman named Rajnandan Singh work¬ 
ing in Govindpur Area at any time. There was, how¬ 
ever, a workman named Ramanand Singh and he des¬ 
cribed himself as Rajnandan Singh. The union has 
corrected his name as Ramanand Singh and the facts 
leading to the dismissal of Ramanand Singh are set 
forth in the written statement. On 11-5-83 at about 
11 a.im a mob of about 200 persons, armed with 
deadly weapons, committed several acts of viclence 
on the person of Shri H. N. Tripathy, General Mana¬ 
ger of Barora Area. The said mob abused Sri Tripathy 


and threatened him with dire consequences within the 
precincts and premises of his office at Barora. The 
said mob committed various acts of mischief ancL cau¬ 
sed damage to valuable properties belonging to H. N. 
Tripathy and the management. Ramanand Singh, a 
workman of the management of M|s. B.C.C. Ltd. 
posted at the relevant time at Kharkharee colliery of 
Govindpur Area, was a member of the above violent 
mob; he led the violent mob, committed various acts 
of violence and mischief, instigated and incited 
the mob to commit various acts of violence, mischief 
and subversive of discipline. He was issued with a 
chargesheet dated 12-5-83 and a corrigendum dated 
6-7-83 containing detailed allegations with necessary 
particulars relating to the aforesaid incider,t of 
11-5H983 under the signature of the Agent of 
Kharkharee colliery who was the competent 
authority to issue the chargesheet to him as he was: 
working under his control. Shri J. K. Shukla, the then 
Dy. Manager (Legal) of M|s. B.C.C. Ltd., Eoyla 
Bhawan, was appointed Enquiry Officer by the Agent 
of Kharkharee colliery to conduct the departmental 
enquiry into the chargesheet issued to the concerned 
workman The Enquiry Officer fixed the date of en¬ 
quiry on 12-7-83 by notice dated 7-7-83, The copies 
of notice were served on all the workmen through 
Peon Book and notice was also published in the local 
News Paper k Awaz\ In pursuance of the notice ol en¬ 
quiry the concerned workman appeared in the enquiry 
on 12-7-83 and filed a petition praying for adjourn¬ 
ment of the enquiry and change of venue of the en¬ 
quiry. His prayer was granted and the next date of 
enquiry was fixed on 19-3-83 at Sijua, away from 
Barora Area office, individual notices were sent to all 
the workmen concerned in the Joint Enquiry. Notice 
of enquiry was published in the local News Paper 
having wide circulation, namely ‘Janmat’ and ‘Awaz*. 
The concerned workman applied for adjournment of 
the enquiry which was granted and the next date of 
enquiry wa s fixed on 27-7-83. Since the concerned 
workman did not attend the enquiry and did not give 
any satisfactory reason for his not attending the en¬ 
quiry, the Enquiry Officer held the enquiry ex-parte 
on 27-7-83, The chargesheetcd workmen deliberately 
avoided to attend the enquiry as they had committed 
the misconduct charged against them. The Enquiry 
Officer submitted his report holding the concerned 
workman guilty of the misconduct levelled against 
him. The enquiry report, enquiry proceeding and all 
other relevant documents were examined at various 
level and approval for dismissal of the concerned work¬ 
man from service was obtained from the competent 
authority. Accordingly, the concerned workman was 
dismissed from service by letter dated 8-4-1987 for 
commission of misconducts proved against him in 
departmental enquiry. 

3. The case of the concerned workman, as appear¬ 
ing from the written statement submitted on his be¬ 
half by the sponsoring union, Bihar Colliery Kamgar 
Union, is as follows : 

Rajnandan Singh alias Ramanand Singh had b^en 
working as permanent workman of Dharmaband col¬ 
liery. but the erstwhile employer terminated his set- 
vice. Industrial dispute was raised over his tern'na¬ 
tion of service and awaid was passed by the Tribunal 
directing the management to reinstate him in service 
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with full back wages. The management did not im¬ 
plement the award, but moved the Honble High 
Court and lastly When the Hon'ble Supreme Court 
decided the principle involved in the case, it reluctant¬ 
ly reinstated him in service. He is the Vice-President 
of the sponsoring union, Bihar Colliery Kamgar Union, 
and the General Manager of Barora Arta (Area No. 
1 ) was very much biased and prejudiced against him!. 
Sri Tripathy is a son of a renowned and respected 
I.N.T.U.C Leader, Shri Bhagwat Prasad Tripathy. 
Sri H. N. Tripathy was convicted in a criminal case 
for assaulting Shri A, K. Roy. Anyway, with an ulte¬ 
rior motive to victimise the concerned workman and 
for paying the way for R.C.M.S. Union, the manage¬ 
ment issued a false and frivolous chargesheet against 
him for incident allegedly took place on 11-5-83 at 
11-00 hours in Barora Area office. On that date three 
persons died due to criminal negligence of the mana- 
gfement in constructing the water reservoir and to 
abbuscate the real issue Shri Tripathy falsely entangled 
some persons in a false criminal case to save his skin. 
At the instance of Shri Tripathy the management of 
Area No. Ill issued a false and frivolous chargesheet 
against the concerned workman. The concerned work¬ 
man submitted his reply denying the charge. The 
management held invalid and irregular enquiry in 
which the concerned workman was not afforded full 
opportunity to place his case. The Enquiry Officer was 
biased and prejudiced against the concerned work¬ 
man and conducted the enquiry exparte only to com¬ 
plete empty formality, while some of the workman 
against whom chargesheets were issue were languishly 
in prison. The Enquiry Officer did not keep the en¬ 
quiry in abeyance; he conducted the enquiry exparte. 
The concerned workman prayed for being represent 
ed by Shri D. Mukherjec, but the management refus¬ 
ed to entertain his prayer. He also protested againsl 
holding of domestic enquiry in view of the fact that 
for 'he name char re a criminal can* was pending Fc- 
ignored his protest. Although the charge against him 
was not established in the irregular and invalid dep¬ 
artmental enquiry, the Agent of Kharkharee colliery 
dismissed him from service by letter dated 8-4-87. 
According to the sponsoring union, the departmental 
enquiry was not held fairly and properly. 

4. In rejoinder to the written statement of the spon¬ 
soring union, the management has denied and dis¬ 
puted^ the fact that the services of the concerned work¬ 
man were terminated by the erstwhile management. 
The management has also denied that Sri H, N. Tri¬ 
pathy was very much biased and prejudiced against 
the concerned workman for his trade union activities. 
As a matter of fact Shri A. K. Roy who became a 
candidate for parliament election instituted a false 
case against H. N. Tripathy and by producing false 
witness got him convicted by the lower court. The 
Hon’ble High Court set aside the conviction passed 
by the lower court. Shri A. K. Roy did not stop at 
that stage and set his followers to lead a violent mob 
on the same pretext and to kill H. N. Tripathy, the 
then General Manager of Barora Area. It has been 
asserted that the chargesheet was not false and frivo¬ 
lous, The chargesheet was issued on the basis of com¬ 
plaint from H, N. Tripathy, but it was not issued at 
his instance as alleged by the union. The allegation 
against the Enquiry Officer and criticism against the 
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manner of enquiry are incorrect and the enquiry was 
held ex-parte as the concerned workman deliberate¬ 
ly avoided the enquiry. 

5. In rejoinder to the written statement of the 
management, the sponsoring union has stated that 
the management dismissed the concerned workman 
Ramanand Singh alias Rajnandan Singh from ser¬ 
vice. Hence the plea raised by the management 
that there was no workman named Rajnandan 
Singh working in Govmdput Area at any time is 
false. The union has denied and disputed each and 
every allegation of the management impinging on the 
conduct of the concerned workman and asserted 
that the chargesheet and corrigendum are illegal 
and contrary to the provisions of the Standing 
Orders. It has been alleged that the Enquiry Offi¬ 
cer submitted his report against the concerned 
workman at, the instance of the management and 
that the concerned workman was dismissed from 
service illegally and arbitrarily by an unauthorised 
person. Even then the charge against him was not 
established in the departmental enquiry, 

6 . At the instance of the management the pro¬ 
priety and fairness of domestic enquiry was consi¬ 
dered- as preliminary issue. In the course of hearing 
of the preliminary issue the management examined 
Shri R. K. P. Srivastava, pos'ed to Kharkharee Col¬ 
liery as Dy. Personnel Manager since 1987 as MW-1 
and laid in evidence the entire proceedings of 
domestic enquiry including the chargesheet and 
other wocuments which were marked Exts. M-l to 
M-15|3. The management also produced the order 
passed by the Presiding Officer, Central Govt. In¬ 
dustrial Tribunal No, 2, Dhanbad in Reference No. 
138 of 1985. 

On the other hand, the concerned workman exa¬ 
mined himself and placed on record the deposition 
of H N. Tripathy (M. VV-2) in Cenrial Covt. In¬ 
dustrial Tribunal No. 2, Dhanbad. 

7. Admittedly, Ramanand Singh alias Rajnandan 
Singh was working as General Clerk in Kharkharee 
Colliery of M|$. B. C, C. Ltd. in 1983. There is 
no dispute that Kharkharee Colliery falls within the 
jurisdiction of Govindpur Area (Area No. Ill) of 
M|S. B. C. C. Ltd. and that H. N. Tripathy was 
the General Manager of Barora Area (Area No. I) 
of M|S. B. C. C. L. in 1983. 

8 . According to the case of the management on 

11- 5-83 a + about 11 am. a mob of about 200 per¬ 
sons armed with delay weapons committed several 
acts of violence on the person of H, N. Tripathy, 
General Manager of Barora, area abused and threa¬ 
tened him with dire consqcuences within the pre¬ 
cincts and premises of his office at Barora and that 
the said mob committed various acts of mischief 
and caused damage to valuable properties belonging 
to Sri H. N. Tripathy and the management. It has 
been alleged by the management that Ramanand 
Singh, the concerned workman was a member of 
that violent mob. led the violent mob committed 
various acts of violence and mi- chief, instigated and 
incited the mob *a commit various acts nf violence, 
mischief and subversive of discipline. As a conse- 
mischief and subversive o f discipline, As a cons- 
quence he was issued with a chargesheet dated 

12- 5-1983 and corrigendum dated 6-7-83 contain- 
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ing the details of allegations wih necessary parti¬ 
culars relating to th» aforesaid incident of 11-5-83 
under the signature of the Agent of Kharkharee col¬ 
liery. 

The case of he concerned workman, as disclosed 
in the written statement of the sponsoring union is 
that on 11-5-1983 three persons met their end due to 
criminal negligence of the management in construct¬ 
ing the water reservior and to obfuscate the real 
issue, Shri H. N. Tripathy, General Manager of 
Barora Area falsely entangled the concerned work¬ 
man and others in false cases in order to save his 
own skin. Anyway, it appears that a chargesheet 
dated 21-5-1983 (not 12-5-83 as stated in the 
written statement of the management was issued 
against the concerned workman by. the Agent of 
Kharkharee colliery narrating occurrence allegedly 
happened on 11-5-83 at about 11.00 hours within 
the precincts and premises of Barora Area Office 
and alleging various acts of misconduct by the con¬ 
cerned workman and others. The relevant portion 
of the chargesheet is gleaned herein below : 

“To 

Shri Ramanand Singh, 

Designation—General Clerk, 

Colliery—Kharkharee Colliery. 

CHARGES 

(1) That on 11-5-1983 at about 11.00 hours 
you alongv/kh other persons led a violent 
mob of about 200 persons armed with 
iathies, Bf alias. Bows and arrows and 
other lethar weapons into the office pre¬ 
mises of office of the General Manager. 
Barora Area and trespassed into ths said 
office with criminal indentions of assault¬ 
ing [killing managerial personnel officers. 

(2) That the violent and armed mob as re¬ 
ferred to in Charge No. (i) above on the 
date and time indicated therein led by 
you and e thers wanted to murder [kill Sri 
H. N. Trinathy, General Manager, Barora 
area and the person in the mob led by you 
and other persons were shouting slogans and 

' holding out. threats such as H. N. Tri- 
pathv KO KAT DO. MAR DO KHOON 
KA BADLA KHOON SEILENGA, etc. 
and the mob was determined to indulge 
in and commit the acts as reflected by the 
said slogans and threats under your 
instiga'ion and leadership, besides of some 
others. 

(3) That a* about 11 . 15 hours on 11-5-83 
when Shri H. N. Tripathy, General Mana¬ 
ger, Barora Area, reached the Barora Area 
Office in his Car No. BHR-1374. the 
mob led by you and others assaulted him 
with lathis on his head by way of imple¬ 
mentation of the threats referred in charge 
No. ( 2 ) above, which resulted in bleed¬ 
ing injuries to Shri H. N. Tripathy. Shri 
Tripathv had to be admitted in Loyabad 
Hospital for medical airltreatment for the 
serious injuries received by him by the bru¬ 
tal attack on him. 


(4) That the same time on 11-5-83 and at 
tne same place, i.e. 01 n.ee of the General 
Manager, narura Area umce, as referred 
to in charge No. (3) above, for violent 
mob led by you and others assaulted) Sri 
K. K. Khadia, Area Manager (Technical), 
Barora Area, Shri K. L. Bhardwaj, Ins¬ 
pector, C.I.S.F., Shri Ser Smgh, Havildar, 
C1SF and Bhim Barhi who rushed to the 
rescue of Shri H. N. Tripathy and to save 
him from being killed by the irate and 
violent mob led by you and others, at¬ 
tacked and assaulted them with the 
result that they also received injuries. Shri 
K. K. Khadia had to be admitted in Loya¬ 
bad Hospital of BCCL for medical aid[ 
treatment for the injuries received) by him. 

(5) That on 11-5-83 at the time and place as- 
indicated in charge No. (3) above, Shri 
H. N. Tripathy fell down due to the brutal 
attack on him by the violent and armed 
mob led by you and other persons on 
the stair case, the mob made a furthpr 
attack on him and tried to pull him down 
by holding his leg with a view to killing 
him. On account of the brutal attack on 
him, Shri H. N. Tripathy became uncons¬ 
cious for some time and during the inci¬ 
dent, he lost his chappals and his spec¬ 
tacles were broken. 

2. The aforesaid acts are PR1 A FACIE acts 
subversive of discipline and constitute act of mis¬ 
conduct a$ indicated below and even otherwise con¬ 
sidering what is misconduct has to be reasonably 
construed. 

S.O. 17(i) (e)—lighting, riotous and disorderly 
behaviour at the premises of the office 
(office of the G. M., Barora Area). 

S.O. 17(i)(r)—Threatening, abusing or as¬ 
saulting any superior or co-worker. 

S.O. 17(i) (t) —Preaching of or inciting to 

violence. 

S.O. 17(i) (q)—At'empt *0 murderjkill, volun¬ 
tarily causing hurtfgrievous hurt, assault, 
use of criminal force, house trespass 
after preparation for hurt, and assault, 
abetment of the said offences etc. All 
these fall within the scope of IPC and are 
offences thereunder, IPC being one of the 
other Acts as referred to in this parti¬ 
cular clause of the standing orders which 
says that any breach of the Mines Act, 
1952 or any other Act or any Rules, Re¬ 
gulations, bye-laws thereunder or of any 
standing orders is misconduct.” (Ext. 
M-l). 

Akhoueh the written statement of the manage¬ 
ment discloses that a corrigendum da'ed 6-7-83 
was issue, it has not been placed on record. Never¬ 
theless, the fact remains that a corrigendum to the 
chargesheet was issued as it was admitted in the 
letter of the concerned workman to the Enquiry 
Officer dated 19-7-1983 (Ext. M-9). 
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The pleading of the management discloses that 
the chargesheer was issued to the concerned work¬ 
man on the basis of complaint from Sri H. N. Tri- 
pathy, But this complaint has not been produced 
other in the domestic enquiry or before this Tri¬ 
bunal. 

The pleading of the management is conspiously 
silent as to whether any written explanation to the 
chargeshcet was submitted by concerned workman. 
The sponsoring union has emphatically stated in para 
10 of the written statement that the concerned work¬ 
man submiLed his reply to the chargesheet denying 
the charges emphatically and that the explanation 
submitted by the concerned workman was satisfac¬ 
tory. The management has not denied in its re¬ 
joinder that the concerned workman submitted his 
reply to the chargeshcet, but has denied that the 
reply to the chargeshcet was satisfactory. 

The Enquiry Officer in his report (Ex". M-3) has 
gleaned some portion of the reply of the concerned 
workman to the chargeshcet which reads as follows ; 

“The reply of Sri Ramanand Singh alias Sri Raj- 
nand-an Singh to the thargesheet is that thc 
chargeshcet dated 21-5-1983 was vague and 
cumbersive and it is difficult for a workman 
to rely. That the Kharkharee Colliery has 
got its own Standing Orders and so he could 
not be chargesheeted under the provisions 
of Model Standing Orders. He had also stat¬ 
ed in his reply that the incident took place 
allegedly at General Manager Barora Area 
Office whereas he was working in Gobind- 
pur Area so legally no chargesheet can be 
issued against him for the alleged offence 
in Barora Area Office, 

He also stated that the clauses of Model 
Standing Orders as quoted in the charge- 
sheet are wrong and so it was difficult for 
him to submit his reply- He has stated that 
only allegation against him was lor abeting 
alongwith others in specified alleged mob 
and so all the clauses quoted in the Charge - 
sheet are irrelevant and not appbcale. He 
has denied^ all the charges levelled against 
him. Finally he has requested for with¬ 
drawal of the chargesheet and suspension 
order. Besides above, he has also stated 
several other facts which are nothing to do 
with the chargeshcet.'’ 

Thus, it is evident tha + the concerned workman has 
denied all the charges levelled against him. 

9. The concerned workman was dismissed from 
service consequent upon his being found guilty in 
domestic enquiry in respec* of charges of misconduct 
under the provisions of Model Standing Orders for 
Industrial Establishments in Coal Mines. If can not 
be questioned that the Model Standing Orders is a 
penal statute in the sense it provides that an proof of 
misconduct penalty including dismissal from sendee 
can be improsed. A statute is regarded as penal for 
the purpose of construction if it imposes ne. penalty 
or forfeiture. It is a general rule that penal statutes are 
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to be construed slrfckly and not extended beyond their 
clear meaning, in the context of this wed settled 
guideline and legal position, it ought to be examined 
as to whether the charges against the concerned work¬ 
man has been proved to the hilt. 

JO. The concerned workman, as 1 bavu stated be¬ 
fore, was working as general clerk in Kharkharee 
Colliery which falls wi;hm the jurisdiction to Govind- 
pir Area (Area No. Ill) of M|s. B.C.C. Ltd. in 1983. 
The testimony of MW-1 R. K. P. Srivastava discloses 
that. Kharkharee Colliery had no separate Standing 
Orders and that it is covered by the Model Standing 
Orders for Industrial Establishment in Coal Mines. 
Admittedly, the alleged occurrence happened before 
the office of the General Manager of Barora Area 
(Area No. \) and chargeshcet was issued by the Agent 
of Kharkharee Colliery which falls within the juris- 
di:tion of Area No. Ill for occurrence allegedly hap¬ 
pened in Barora Area (Area No, I) of M|s. B.CC, 
Lid, Shri D. Mukherjee, Secretary of the sponsoring 
union had assailed the jurisdiction of the Agent of 
Kiarkharee Colliery to issue chargesheet against the 
concerned workman for alleged occurrence happened 
beyond the jurisdiction of Kharkharee Colliery while 
arguing the case on preliminaiy issue, Since the con¬ 
cerned workman was working in Kharkharee Colliery 
and answerable to the Agent of that Colliery for any 
m sconduct committed by him* 1 overruled the con¬ 
tention of Shri D. Mukherjee and held ffiat the Agent 
of Kharkharee Colliery was competent to issue charge- 
sheet against the concerned workman. 

It appears from the evidence that the Agent of 
Kharkharee Colliery dismissed the concerned work¬ 
man from service by letter dated 8-4-87 with immediate 
ellect (Ext. M4) after taking approval of the General 
JVanager of his- Area. The General Managers of diffe¬ 
rent areas have been vested with full power to take 
di ;ciplinary action including termination removal tVom 
se ’vice iti respect of any employee working within his 
ar:a (Ext. M-5). But the question is whether the 
General Manager of Govindpur Area (Area No. Ill) 
is vested with any power to approve of any disciplinary 
action against any woikman working in his Area for 
commission of alleged misconduct happened beyond 
hi: area as in the present case, in Barora Area (Area 
N,». I), specially so when (here is no linkage between 
the alleged act of misconduct and employment of the 
ccncerned workman in Kharkharee Colliery. In the 
context of these facts Shri D. Mukherjee has con¬ 
tended that the General Manager of Govindpur Area 
(Area No. Ill) is not vested with or has no power 
to approve of any disciplinary action against the con- 
ce *ncd workman by way of dismissal from service for 
al aged occurrence happened in Barora Area (Area 
N.>. I). Regard being had to the facts and legal 
position, I am, constrained to state that the contention 
of Shri Mukherjee is not entirely unmerited. 

11. Now, T will consider the charges against the 
concerned workman and the evidence laid by the 
management to prove the same. 

The narration of the charges against the concerned 
workman disclose that on 11-5-83 at about 11,00 
hours the concerned workman alongwith other persons 
led a violent mob of about 200 persons, armed with 
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lathics, bhallas, bows and arrows nd other lethal 
weapons into the office premises of the office of ffie 
General Manager, Barora Area for various illegal acts 
including trespass with criminal intention of assaul¬ 
ting killing managerial personnels, shouting slogans and 
holding out throats. The narration of charges further 
discloses that the concerned workmen alongwith others 
led a violent mob which assaulted Sri H, N. Tripathy, 
General Manager of Barora Area causing him bleed ng 
injury and S|Shri K, K. Khadia, Area Manager 
(Technical), Barora Area, K. L. Bhardwaj, Inspector, 
C.I.S.F., Sher Singh, Havildar, C.I.S.F. and Bhim Barhi 
who rushed to rescue Sri Tripathy and that the violent 
mob led bv him and other persons made a further 
attack on Sri H. N. Tripathy and tried to pull him 
down by his leg as a result of which Sri Tripathy 
became unconscious for some t(ime and lost Iris 
chappals and his spectacles were broken. He was 
charged under clause 17(0 (e) for the misconduct of 
fighting, riotous and disorderly behaviour at the pre¬ 
mises of the office (office of the G. M.. Barora Arc:*), 
under clause 17(i)(r) for misconduct of threatening, 
abusing or assaulting any superior or co-worker, under 
17(i)(c) for misconduct of preaching of or inciting 
to violence and under 17(i)(q) for attempt to murder) 
kill, voluntarily causing hurt)grevous hurt, assault, 
use of criminal force, house trespass after preparation 
for hurt and assault and assault, abetment of the slid 
offence etc. of all which fall within the T.P.C, rnd 
offence thereunder which is one of the said Acts as 
referred to in the particular Standing Orders. 

Thus, upon consideration of the charges levelled 
against the concerned workman, it is obvious that 
there is no diifcc* allegation against him: for commis¬ 
sion of any acts of misconduct as set, forth in ffie 
chargesbeet. The allegation against him is that he 
led a violent mob of about 200 persons armed with 
lathics, bhallas, bows and arrows and other lethal 
weapons. The word ‘load’ ordinarily means to guide 
or direct by nersuation or influence to a course of 
action. The evidence of witnesses for the management 
does not at all indicate that the concerned workman 
by words or by overlacts led the violent mob to com¬ 
mit any acts of mischief or misconduct. Sri H. N. 
Tripathy, in his statement before^the Enquiry Officer, 
has not seated that the concerned workman led nnv 
violent mob or that he (concerned workman) assaulted 
him in any manner or pulled his leg. although he com¬ 
plained in the F.T.R. (Ext. M-2) that the concerned 
workman alongwi'h others assaulted him. Tt appears 
that some of the witnesses for the management, such 
as, SlShri S. K. Singh, Sales Officer. Barora Area, 
K. K. Khadia. Area Manager (Technical) and Sher 
Singh, Head Constable. C.T.S.F. over did themselves 
when thev stated fha + the concerned workman aloie- 
wjffi others assaulted Shri H. N. Trinathv From 
evidence on record, it has not been proved ‘«> the hilt 
tha* the concerned workman led a violent mob for 
committing various nets of violence and nvsehief tan¬ 
tamount to any misconduct. 

12. The ciTcumstances under which an agitated mob 
collected in the premises of Barora Area office must 
be underlined here. It is the firm case of the spon¬ 
soring union that as a result of criminal negligence 
on the nart of the management in costmcBne the water 
reservoir three persons died. Tn Ms F.T.R, Shri Tripathy 


has stated that there was an unfortunate incident in 
the morning of 11-5-83 at about 7 O'clock at Barora 
Colliery where the water reservoir tank on the ground 
near the Barora colliery quarters burst, causing injury 
vo 4 to 5 persons who were removed to the hospital 
for treatment. In his sta ement before the Enquiry 
Officer, Shri Tripathy has also stated that on 11-5-83 
at 6.45 a.ni. the Manager, Barora Colliery came to 
his residence and stated that there was an accident 
due to bursting of small water tank in Barora resi¬ 
dential colony as a result of which one had died and 
several others were injured. Thus, the fact in establish¬ 
ed that on 11-5-83 a wa'cr tank in Barora colliery 
had burst causing death of atlcast one person and 
injury to several others. In the circumstances, group 
of people was agitated and they might have come to 
Barora Area office in a sullen mood but that does not 
indicate that the concerned workman either led this 
agitated people or instigated them: to commit various 
acts of violence and mischief including assault on Sri 
Tripathy and others. 

13. Now, I will consider the charges levelled 
against the concerned workman count by count with 
reference to the specific provisions of Model Stand¬ 
ing Orders for Industrial Establishments in Coal 
Mines, 

Clause 17(i) (e) of the Model Standing Orders 
envisages that fighting or riotous, or indecent beha¬ 
viour while on duty at the place of work is a mis¬ 
conduct. The concerned was, admittedly, an em¬ 
ployee of Kharkharee colliery, There i-s no evidence 
on record to indicate that he was on duty at the re¬ 
levant time. That being so, the Agent of Kharkharee 
colliery was not competent to arraign the concerned 
workman on a charge on this count for occurrence 
happened outside the jurisdiction of this colliery. 

Clause 17(i) (r) of the Model Standing Orders 
envisages that threatning, abusing or assaulting $ny 
superior or co-workcr is a misconduct. The evidence 
on record docs not indicate that the concerned work¬ 
man had abused or assaulted any superior or co¬ 
worker. 

Clause 17(i) (t) of the Model Standing Orders 
envisages that preaching of or inciting to violence is 
a misconduct Here also there is no evidence that the 
concerned workman preached or incited, the mob to 
commit violence. 

Clause 19(i) (q) of the Model Standing Orders 
envisages that any breach of Mines Act, 1952, or 
any other Act or any rules, regulations, or by¬ 
laws thereunder, or of any standing orders, 
is a misconduct. The managment has comprehen¬ 
ded under this clause attempt to murder|kill, 
voluntarily causing hurt, assault, use oi criminal force, 
house trespass after preparation for hurt and assault 
abetment of The said offence under TP.C. as miscon¬ 
duct. There is no evidence that the concerned work¬ 
man is euilty of anv such acts. Tn my view, thpr man¬ 
agement w r as not within its right to amdgn the con¬ 
cerned workman for commission of offence compre¬ 
hended under T.P.C. ns misconduct for the simple 
reason that it is not the custodian of general law. Be¬ 
sides, the management has failed 4 o establish the 
casual connection to provide linkage between the al- 
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legcd act 6f misconduct of the concerned workman 
and his employment. Such linkage must be real and 
substantial, immediate and proximate and not remote 
and tenuous ( 1983 Lab. I.C. 1909-Glaxo Laborato¬ 
ries (I) Ltd. Vs. Presiding Officer, Labour Court, 
Meerut and others). 

14. Upon consideration of evidence on record, I 
come to the inescapable conclusion that the manage¬ 
ment has failed to prove the charges levelled against 
the concerned workman, consequently the order of 
dismissal clamped on the concerned workman 
on the basis of the report of the Enquiry 
Officer whereby he was found guiLy must 
be set aside and he should be reinstated in service 
with full back wages. 

15. Before proceeding to render finality to the ope¬ 
rative portion of the award, I would like to deal with 
a peripheral issue. The sponsoring uniort has stated 
in its pleading that Sri. H. N. Tripathy vas convicted 
by Crimnal Court for assaulting Shrl A. K. Roy, 
President of Bihar Colliery Kamgar Union. In answer 
to this pleading the management In its rejoinder has 
seated that Shri A. K. Roy, who became a condidate 
for parliament election instituted a false case against 
Sri. H. N. Tripathy and by producing false witnesses 
eot him convicted by the lower court. The Hon’ble 
High Court set aside the conviction passed by the 
lower court, Shri A. K. Roy did not stop at that stage 
and set his followers to lead a violent mob on the 
some pretext and to kill Shri Tripathy, the then Gene¬ 
ral Manager of Barora Area. There is not a whit of 
evidence to indicate that Shri A, K. Roy produced 
false witnesses in the lower Court and that the lower 
Court, as a cantive Court, passed orde< of conviction 
on Shri A, K. Roy. Then again, there is no evidence 
on record that Sri A. TC. Roy set his followers: includ¬ 
ing he concerned workman to lead a violent mob on 
some pretext and to kill Sri. H. N. Tripathy. Such 
scandalous outniirinc bv the management in the nlea- 
rb'n<* is not onlv deplorable biP also reprehensible. 
This hi**Mights the fact that decency and refinement 
is not the forte of all public sector undertakings like 
M(s. B.C.C. Ltd. It to sav the least, smacks of puerile 
Esychosts and insular culture. 

14. The following award is rendered:— 

the achon of the management of /Govindpur 
Area No. Ill of M|s Bharat: Coking Coal 
Limited, Post Sonardih, Disk Dhanbad in 
dismissing Shri Rnmanand Singh alias Raj- 
nandan Singh is not justified. The order of 
dismissal of the concerned workman from 
serwee is hereby set aside and the manage¬ 
ment directed to re-instate him in service 
with full back wages with conhnuitv of ser¬ 
vice and other benefits wit. h effect from the 
date of his dismissal fmm servioc i.e. 
8-4-1987. The concerned workman is diffe¬ 
red to report for duty within one month 
from the date of publication of the award, 

Tn the cheumstances of the case. T award no cost. 

S, K. MFTRA, Presiding Officer 
[No. L-20012|5|88. D.VKA) |IR(C.I)] 
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New Delhi, the 10th January, 1992 

S.O. .—In Pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central 'Government Industrial Tribunal (No. 2 ), 
Dhanbad as shown in the Annc.cure in the Industrial 
dispute between the employers in relation the manage¬ 
ment of Barora Colliery of M|s. B.C.C.L. and their 
workmen which was received by the Central Govern¬ 
ment on the 30-12-91. 

ANNEXURE ' 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. Ram, Presiding Officer. 1 

REFERENCE NO. 16 OF 1987 

In the matter of an industrial dispute under Sec¬ 
tion 10(l)(d) of the I.D, Act., 1947. 
PARTIES : 

Employers in relation to the management of 
Barora Colliery of Messrs. Bharat Coking 
Coal Limited and the : r workmen. 

APPEARANCES : 

On behalf of the Workmen.—Shri S. Bose, 

Secretary, R.C.M.S. Dhanbad. i 

On behalf of the employers.—Shri R.S. Murthy, 
Advocate. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, Dhanbad, the 20th December, 1991 
AWARD 

The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Sec¬ 
tion 10(lXd) of the I.D. Act., 1947 has referred the 
following dispute to this Tribunal for adjudication 
vide their Order No. L-20012(268)|86-III(A), dated, 
the 3rd April, 1987. 

THEi SCHEDULE 

“Whether the demand of Rashtriya Colliery 
Mazdoor Sangh that ihe management of 
Barora Colliery, of M|s. Bharat Coking 
Coal Limited should reinstate their work¬ 
man, Shri Baban Yadav, Line Mistry, who 
was dismissed from service in November, 
1984 with payment of full back wages and 
other benefits, including subsistence allow- 
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ance for the period of his suspension, is 
justified ? If so, to what relief is this work¬ 
man entitled T 


2. The occurrence alleged to have taken place on 
1 1-5-83 at about 11.15 A.M. when the concerned 
workman led a mob consisting of about 200 persons 
variously armed with deadly weapons like lathi, bhala, 
bow and arrows to the office premises of the General 
Manager, Barora Area with intention to kill Shri 
H.N. Tripathy, General Manager of the Area, At 
that very point of time the members of the mott 
assaulted Shri Tripathy with lathi as a xesult whereof 
he sustained bleeding injuty and he had to be admit- 
ted in Loyabad Hospital, As alleged other officers 
of the colliery were also assaulted when they were 
trying to rcsqrue Shri Tripathy, The aforesaid act 
prinia facie constituted an act of misconduct and as 
a result whereof a chargesheet dated 12-5-83 (Ex. 
M-l|2) was issued against the concerned workman 
calling upon him as to why he should not be suitably 
punished, 

3. Shri Baban Yadav the concerned workman 
submitted reply to the chargesheet wherein he simply 
denied his presence at the time of alleged occurrence. 
He stated that he was not present on the said date 
and time and so the question of his involvement did 
not arise. He point blank refused to have led any 
mob armed with deadly weapons. He also denied 
other allegations including the assault on the person of 
Shri Tripathy and other officers of the Area. The 
explanation submitted by him is Ext.M-l[2. 

4. The explanation submitted by the concerned 
workman was considered by the management and it 
was found quite unsatisfactory and ultimately there 
was an order for domestic enquiry into the matter. 
The domestic enquiry was also held and the report 
submitted. On the basis of that report Ext.M-5 the 
concerned workman was dismissed from service with 
effect from 14-11-83, The order of dismissal is 
Ext.M-3, Ext.M-4 is the order of the Acting General 
Manager, Barora Area appointing Shri J.K, Shukla, 
Asstt. Manager, as Enquiry Officer in the matter. 
Shri J.K. Shukla, Asstt. Manager, Koyala Bhawan, 
Dhanbad was appointed as Enquiry Officer in the 
matter. 

5. In this case the propriety and fairness of domes¬ 
tic enquiry was taken up as preliminary issue by this 
Tribunal and it was held that the Enquiry was not 
fair and proper and not in accordance with the prin¬ 
ciples of natural justice. In this way the preliminary 
issue was held against the management and the ma¬ 
nagement was given an opportunity to adduce evidence 
afresh before the Tribunal. 

6 . The concerned workman also filed a separate W.S. 
denying all the allegation levelled against him. Admit¬ 
tedly, the concerned workman was engaged at Barora 
colliery in the capacity of Line Mistry. It was stated 
that the office of the General Manager situates at 
Barora Area which is quite 0 t a long distance from 
Barora colliery where the concerned workman was 
engaged in his duty and so the question of his pre¬ 
sence near the office of the G,M. docs not arise. 
Again in the W.S the same plea has been taken that 

91 01/92 —14, 


he was not present at the place of occurrence nor he 
committed any such offence and he was falsely ffiplT 
cated in the case. 


7. The management also filed W.S. justifying tile 
action taken by the management against the concern¬ 
ed workman. The management reiterated its stand 
taken in the chargesheet and further stated that the 
concerned workman along with others committed 
serious act of misconduct such as fighting, riotous 
and disorderly behaviour at the premises of the office 
of the General Manager and they had committed 
assault on the person of Shri Tripathy and others. 
Accordingly it has been prayed that the workman has 
got no merit in the case and the reference be answer¬ 
ed in favour of the management. 

8 . It be noted here that the domestic enquiry was 

held against three workmen including the concerned 
workmen jointly and the enquiry report was submit¬ 
ted which forms part of Ref. No. 138185. In that 

reference two workmen namely Shri Baiju Mahato, 
Pump Operator and Shri Mundrika Bhuia trammer 
were involved and the evidence was led from both 
the sides. In the present reference no evidence afresh 
has been led from either side and it has been re¬ 
quested rather conceded from both the sides that the 
evidence available in Ref. No. 138(85 will be 

the evidence in the present reference. Accord¬ 
ingly it was prayed that the enquiry 

report and all other materials inclusive of the oral 
evidence of Ref, 138 of 1985 be used in the present 
reference. 

9. From the evidence of the witnesses from both 
the sides it is gathered that there was an occurrence 
immediately, before the present incident when a water 
tank burst which was constructed by the management 
for supply of water to the colliery workers. It was 
stated rather alleged on behalf of the workmen that 
sub-standard materials were used in the construction 
of the Water tank under the active patronage of the 
Area management and the incident took place due to 
criminal negligence of the management. The workers 
in general were very much agitated and they had pro¬ 
tested against calousness and" mis-management of the 
management. There is different type of statement 
regarding the number of casualty. According to the 
management one person died on account of bursting 
of tank but according to the workman 4 persons had 
died. I find that on that score there is contradictory 
statement even in the evidence of the witness of the 
workmen. Be that as it may that is not 
the point to be considersd at this stage. But 
from the evidence it is rather fully established that 
the occurrence took place on account of bursting of 
water tank. 

10 . Now the important point for consideration is 
whether the concerned workman had taken part in 
the occurrence or not. According to him as alleged 

.-in the W.S. as well a,s reply to the chargesheet he was 
not present at the spot and so he did not take any 
such part, FIR is the first document which came into 
existence immediately after occurrence. In the body 
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fit the FIR thfe' dame of the concerned workman along 
with others h^s been specifically mentioned as the 
person who committed assault on the person of Shri 
ripathy. Few lines of the FIR may be quoted as 
follows :— 


G.M. the sticks and he along with the Security Per¬ 
sonnel rushed to the G.M. and gave him protection 
by covering his body with their oMi body. In this way 
we find that the concerned workman has been named 
by other witnesses also. 


“Several persons out of the mob assaulted me 
With.lathi on my head which resulted 
bleeding injury. Shri K.K. Khadia, Shri 
K.L.. Bhardwaj, Shri Sher Singh rushed to 
save me fix)m being killed from the irate 
mob who also got injuries on their 
persdn. Those who could be spotted 
assarting me were Shri Ram Prabesh 
Singh, Shri R.N. Singh, B.C. Mandal along 
with Shri Baban Yadav, Mundrika Bhuia 
and Shri Baiju Mahato and several others.” 

At this very stage I may refer to the chargesheet 
which does not specifically state In so many words 
that the concerned workman committed assault on the 
person of Shri Tripathy and others. There is charge 
that tbd concerned workman along with others was 
leading a mob of 200 persons and the mob caused 
bleeding injury to Shri Tripathy and others. Anyway 
We find that in the FIR the name of Shri Baban 
Yadav was specifically mentioned. Besides this there 
iS evidence on behalf of the management and there 
al$o the concerned workman has been specifically 
named. First of all I may refer to the evidence of 
Shri H. N. Yfjlpathy, MW-2 who has stated that he 
$as hit by lathi blow on his head by Shri Baban 
Yadav. He refceived bleeding injuries in his head. He 
also stated that he was wearing shirt at he time of 
alleged occurrence and blood had fallen on his shirt. 
The Shirt has been marked material Ext.-l. At this 
Stage the learnfed counsel for the workmen submitted 
that the shirt ft in very tattered Condition which is 
never expected to have been used by the officer of 
the rank of the* General Manager, it was also pointed 
out that the shirt is not blood stained nor the alleged 
blood stains Were sent for chemical examination to 
ascertain whether it Was human blood or the blood of 
some animal. I have looked to the material exhibit 
which is definitely in tattered condition. It’s collar 
has been tom out. I find no stains of the blood in 
it. However, I would like to mention here that by 
long lapse of titne blood stain might have disappeared. 
Apart from that I will go by the deposition. The 
blood stained shirt has been marked as material Ext.-l 
and there is no endorsement to the effect that 
the shirt was not blood stained. Be that 

as it may I would also like to mention that this shirt 
Was never ceased by the Police nor it was produced 
from the custody of the Police at the time when it 
Was marked exhibit. In the circumstances the Court 
is not going tcji consider all these things. However, I 
find that the concerned workman has been named in 
the FIR. He has also been named by the General 
Manager. I m&y also refer to the evidence of MW-3 
Shri tXK. Singh who had identified a number of 
persons including the concerned workman who were 
taking leading part in the mob. So according to this 
witness also the presence of Shri Baban Yadav as the 
member of thd mob has been affirm, now coming to 
MW4 t fired dtat he was also one of the injured. Shri 
K.K. Khadia (]MW-4) has stated that several persons 
including the concerned workmen started hitting the 


i 1. The learned counsel for the workmen during 
the course of argument subpitted that the mob con¬ 
sisted of about 200 persons as alleged by the manage¬ 
ment and their witness and in such mob the witnesses 
are not expected to locate distinctly the assailants. 
In this respect I Would like to mention that Shri 
H.N. Tripathy was assaulted and so he must be in a 
position to know and identify the assaillant. MW-3 
Shri D.K. Singh had seen the occurrence from the 
distance of fifteen yards. This means he saw occu¬ 
rrence from the very close range and must be in a 
position to identify the assailant. Shri K.K. Khadia 
MW4 is the officer who had come in rescue of Shri 
H.N. Tripathy. This means he was on the actual 
spot and therefore he must be in a position to locate 
assailant. 

12 . The learned counsel while drawing my atten¬ 
tion towards) the FIR W-T4 has stated that Shri 
H. N. Tripathy complainant acted like a judge in 
his own case which was illegal and violative of the 
principles of na'ural justice. It was urged that the 
G. M. in the very body of the FIR wrote separate 
note directing the Agent, Bardra colliery to issue 
chargesheet with suspension order. The reliance was 
also placed upon the authority reported in 1984— 
L1C Supreme Court page 915. That was a case in 
which the appellant was Senior Clerk in the office of 
Chief Commercial Superintendent Northern Railway 
Varanasi. He was dimlssed by the Chief Commer¬ 
cial Superintendent on the charge of misconduct in 
relation to himself and after considering by himself 
the explanation given by the employee against the 
charge and after' thinking that the employee was 
not fit to be retained in service. Their Lordships 
were pleased to hold that the order of dismissal was 
illegal on the ground that the order was passed by 
the Superintendent after considering the explanation 
himself which violated the principles of natural 
justice. It was further observed that it was not 
open to the Superintendent to sit in the judgement 
over the explanation offered by the employee and 
decide that the explanation was untrue. No person 
could be judged in his own case and no witness 
could clarify that bis own testimony was true. 

13. In the instant case we find that the G. M. 
Shri Tripathy had of course directed the Agent., 
Barora Area for issuance of chargesheet against 
the concerned workman with suspension order. The 
explanation was submitted by the concerned ^ work¬ 
man but; it was not examined by Shri Tripathy. 
Ex*. M-3 shows that the explanation was examined 
by the then G. M. Barora Area who having found 
the explanation no satisfactory ordered for; detailed 
enquiry vide his letter No. BCCLfGMT IPAI43083 
dated 113-6-83. This letter is an office order Ext. 
M-4 passed by the Acting G. M. Barora area. The 
enquiry report Ext. M-5 was not examined by Shri 
Tripathy rather it was examined by the Dv. C.M.B. 
Muraidih colliery and the order of the dismissal 
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was also passed by the same authority (Ext. M-3). 
In this way I find that Shri Tripathy was not at all 
a judge in his own case. He had simply directed 
for issuance of chargesheet with the order of sus¬ 
pension. Since ^here was an occurance the follow¬ 
up action was to issue chargesheet which could have 
been necessarily done by the Agent, and so any 
such direction had 1 no sense. Certainly such en¬ 
dorsement on the body of the AIR was unwarranted 
and without jurisdiction- He should have, if at 
all necessary issued such direction on separate piece 
of paper and not on the FIR which is considered 
to be the most important document in the Criminal 
1 1 ial. 

14, The charge recites that the violent mob 
wanted to do away with the life of Shri Tripathy* 
At this stage 1 may refer to the injury report. Ad¬ 
mittedly, as disclosed from the injury report Shri 
Tripathy did not sustain any bleeding injury. The 
injury report of Shri Tripathy is Ext. M-6jl3. He 
had sustained one .^veiling and abrasion over the 
paraiial area although the nature of injuries have 
not been noted but the dimension as noted in the 
injury report will simply reveal that they were sim¬ 
ple in nature. The doctor did not find any bleeding 
injury as alleged by the management. Similar is 
the case with the injury report of Shri K. K. Khadia 
Ext. M-6jl2« had also sustained one bruise and 
one swelling which was definitely simple in nature. 
In this way both the injured has sustained injuries 
which were very simple and superficial in nature. 
Aa revealed from the evidence of the witnesses and 
the chargesheet the members of the mob were 
armed with bhalla, bow and arrows also but none 
of those weapons were ever used by any member 
of the mob. Without any prejudice to the criminal 
trial I would like to mention that if the members 
of the mob had ever intended to kill Shri Tripathy 
then some of them were expected to have hurled 
at least bhalla blow but I find that no bhalla blow 
was given nor any attempt was made to cause in¬ 
jury by bhalla. T find that there was no interven¬ 
ing cheumsctances which could have prevented the 
assailant from causing injuries by bhalla. In the 
result. I am: to hold that they had never intended 
to kill Sri Tripathy as alleged in the chargesheet. 
However, it is well proved that Shri Tripathy and 
Shri Khadia both had sustained injuries on their 
person and this is supported by documentary as 
well as oral evidence. 


15- Lastly it was contended that the order of 
dismissal was not passed by the competent authority. 
1 find that the order of dismissal was passed by the 
Dy. C. M, E., Muraidih colliery whereas the con¬ 
cerned workman is an employee of Barora colliery. 
In this connection 1 may refer to para-33 of the 
W. S. filed by the management wherein it has been 
submitted that Barora colliery was merged as a sec¬ 
tion of Muraidih colliery and Dy. C.M.E.JAgent 
Muraidih colliery was quite competent to issue the 
dismissal order as he was the Agent of Barora 
mines as well as Muraidih colliery. 

16. I have considered all the important aspects 
of the matter and on the basis of discussion made 
above 1 am to hold that the concerned workmat 
namely Shri Baban Yadav had led the mob and 
also caused injury to the person of Shri H. N. Tri¬ 
pathy, General Manager. But one think cannot be 
ignored at this state since there was some casuality 
on account of bursting of 1 water tank and it was 
natural for the workmen to go for agitation against 
the management and in such situation the mob is 
mostly guided by their own emotions and scientiments. 
Keeping these facts in view I feel that the punish¬ 
ment of dismissal will be harsh pufnshment and for 
causing simple hurt even to the higher official one 
should not be dismissed rather some alternative 
punishment like stoppage of increment, which is 
also one of the major penalty should be inflicted. 
I also find that there is* 110 previous history of any 
such act on the part of the concerned workman. In 
the circumstances, the order of dismissal is reduced 
to the reinstatement of the concerned workman 
without any payment of back wages and with per¬ 
manent stoppage of one increment. However, the 
concerned workman will get continuity of his ser¬ 
vice. The management is therefore directed to re¬ 
instate the concerned workman in his service within 
one month from the date of publication of the 
Award. The concerned workman will not be paid 
anything as back wages and further his one incre¬ 
ment will be stopped permanently. 

This is my Award. 

II, RAM, Presiding Officer 
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